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About the Seminar 

 
 

In present scenario of development the role of women has changed, the 

dimensions like cultural expressions, work and mobility, education health and 

family size, political expressions and social awareness have changed the role of 

women over the years. Women have made their mark in different walks of life 

and are competing successfully with men; despite the different barriers the role 

of women in economic development of our country is as important as that at 

their male counterparts. 

Women entrepreneurs are those who explore new parts of economic 

involvement and contribution. Women Entrepreneurs have been making a 

significant impact in all segments of the economy. Women get empowered 

through their entrepreneurial attitude and skill either choosing as a profession or 

as a challenge and do something new or take up business enterprises to get 

financial difficulties and responsibilities thrusts on them due to family 

circumstances.This seminar will contribute significance to the growth and 

development of women entrepreneurship. 

Objectives of the seminar 

 

1.To overview the Role of Government Organizations for empowering in   

Women Employers. 

2.To study the Women Entrepreneurship Problems and Prospects of Indian 

Economy. 

3.To study the Sociological Dimensions of Women Entrepreneurship. 

4.To overview the Self Help Groups (SHGs) - Way Towards Women 

Entrepreneurship. 

5. To discuss the Impact of Technologies on women Entrepreneurship. 

6. To study the Role of Indian Constitution, Government Organizations and the 

Non Government Organizations in women Entrepreneurship. 

7. To study the rural Women Entrepreneurship Problems and Prospects.  

 



Areas of subthemes 

 
 Women Entrepreneurship in India Now and In Future. 

 Role of Government Organizations for empowering in women 

Employers. 

 Rural women Entrepreneurship Problems and Prospects.  

 The Need of Developing Women Entrepreneurs in India. 

 Women Entrepreneurship Development Empowerment and Constraints. 

 Women Entrepreneurship in India- Opportunities and challenges. 

 Role of Indian Constitution, Government Organizations and the Non –

Government Organizations in women Entrepreneurship. 

 Role of Information and Communication Technologies in women 

Empowerment. 

 Women Entrepreneurship Problems and Prospects of Indian Economy. 

 Impact of Technologies on women Entrepreneurship. 

 Self Help Groups (SHGs) - Way Towards Women Entrepreneurship 

 

 

 

 

 

 

 

 

 

 



About the college 
 

   

  
 

D. K. Shinde college of Education Gadhinglaj is permanently affiliated to 

the Shivaji University Kolhapur, recognized by NCTE Bhopal and accredited by 

NAAC. It has established in 1990. The college is performing it‟s duty sincerely 

and honestly. College is having it‟s moderate campus with specious academic 

and administrative blocks. It is under the management and organization of 

Chhatrapati Shahu Institute of Business Education and Research Kolhapur 

(CSIBER). The campus is environmentally free from all kinds of pollution. 

There is a network of community, School and Institution. The institute is 

running training programme for the bachelor‟s degree, where interactions take 

place with the teacher educators and the teachers teaching at secondary and 

higher secondary level. While discussing on different issues institute felt the 

need regarding the awareness about the Women entrepreneurship,so keeping 

this background in mind the institute has selected this theme for seminar. This 

seminar will contribute significance to the growth and development of women 

entrepreneurship. 
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ORAGANIZING COMMITTEE 



 

CHIEF PATRON MESSAGE 

 

 
 

I am indeed happy that a seminar on „Challenges before Women 

Entrepreneurship in India‟ is being conducted by D. K. Shinde College of Education, 

Gadhinglaj. I congratulate Principal Dr. S. M. Raykar and his colleagues for the 

decision.  A women entrepreneur is a person who accept challenging role to meet her 

personal need and become economically independent. A strong desire to do something 

positive is a built quality of entrepreneur. Though woman deals a great attention in 

developing country her entrepreneurial world is still male dominated. There are 

several reasons for this slow growth. We are talking about globalization but the 

question is that how many percentage women entrepreneurs are able to compete such 

a global competitor. The present seminar focuses on real situation of Women 

Entrepreneurship at Indian scenario. 

I wish the seminar all the success. 

              

             Adv. S.D.Shinde 

President CSIBER 

 

 

 

 

 

 

 

 



 

PATRON MESSAGE 
 

 

 

It is a matter of pride that D.K.Shinde College of Education, Gadhinglaj is 

organizing  one day seminar on „Challenges before Women Entrepreneurship in India‟ 

to be held on 14th  July 2017. 

 Indian Women have good potential. However due to customs in India women 

lack opportunities in their businesses regarding finance, technology and marketing etc. 

To face these challenges and to understand the opportunities, it is necessary to create 

awareness amongst Women Entrepreneurship. They can overcome the social and 

institutional barriers and strengthen their participation. I am sure that these themes 

will be discussed in this seminar. I wish the seminar a grand success.  

 

                                                                                                   Dr. R. A. Shinde                                                                   

Secretary and managing trustee, CSIBER            

 

 

 

 

 

 

 

 

 



CHIEF GUEST MESSAGE 

 
               

Entrepreneurship is an inner voice of women which gives birth to „Entrepreneur‟ who 

has outstanding qualities and innovative thinking in rural area, especially for women. 

Entrepreneurship means resource management for conversion of raw material into finished 

products with the help of innovative ideas. Rural Women Entrepreneurship Development 

(RWED) through skill development programme is an innovative and out of the box thinking 

approach. A rural woman entrepreneurship development is mainly depends on motivation and 

creativity which will be developed by way of training and innovative programmes. To 

support the thought of father of the nation Mahatma Gandhi, i.e. “we should move towards 

rural area and then only ‘Gramin Bharat’ will come into reality”. Rural Women 

Entrepreneurship (RWE), Rural Women Employment (RWE) and Rural Women 

Empowerment (RWE) have positive partial correlation among 3RWE. At the same time 

Women Entrepreneurship Development (WED) and Rural Development (RD) has positive 

partial correlation in the globalized world at local and rural level. It can be interpreted that 

there is inter and intra correlation among RWE
3
, WED and RD in rural India. Innovation is 

the key for women entrepreneurial success which leads to productivity and growth of 

economy. Rural Women Entrepreneurship Development in rural area through training 

programmes and creativity is possible.   

              Rural area is full of natural resources where Leaf cups, Leaf plates, Packed 

Vegetables, Tomato processing-Ketchup, Soups, Pickles-Mango, Chile, Lemon, Turmeric, 

Mayien mula, Jaggery Industry, Jaggery Cake, Jaggery Chocolate, Jaggery gift and 

decorative items, Sugar cane juice, Grass Cultivation, Grass bundles, Dairy- Buffalo and 

Cow, Farm equipments shops, Nursery: Floor, indoor plants, vegetable plants, show plants, 

bonsai, Floriculture….Rose, Nishigandha, Gerbera, Hen farming, Duck farming, Fish 

farming, Goat Farming, Training centers for employees and farmers, Chilly powder, Corn 

flake process unit, Soya process units, Kokan Meva - Collection, processing and marketing 

units, Karavand, Jambkul, Avala…..juice, syrup, Hirada, Behada: Plantation, Nursery, 

Collection, Processing, Auryedic medicine, Cashew nuts: Plantation, Processing, Oil 

extraction, Powder, Rice mills, Poha mills, Chirmura mills, Honey farming, Wood craft: 

Collection, Marketing, Show pieces, Medical plantation and extraction, Rabbit Farming, 

Auryedic Herbal Shampoo, Mushroom development, Green house / Poly house, Farm 



equipments production and marketing, Pickles and Chutani, Readymade salad packs 

preparation and marketing, Horticulture, Sericulture, Sericulture, Potato Processing, Chips, 

Wafers, Powder, Sweet potato (Ratala) processing units, Mango canning, Packing material, 

Winery from grapes, Seed shops, Pesticide shop, Food processing units etc. Internet 

marketing for farmers, Ready to cook vegetable packing, Agro hardware shop, Soil testing 

lab, Plant testing lab, Herbal Soap Business, Plastic Business for agriculture, Logistic 

Management for agro products, Technology purchases consultancy, Floriculture - production, 

packing, marketing, perfume extraction etc are the avenues available for rural women 

entrepreneurs. “Kar Bhala Hoga Bhala” in the education and become one of the biggest 

trusts in the state of Gujarat who have been running “Roti” making machine in the mess at 

hostel campus. The machine can be adjusted according to hardness or softness, size, width, 

thickness of roti by adjusting the rollers. The machine speed can be adjusted according to 

requirement of number of roties in one hour. The present capacity of the machine is to serve 

roti for 1300 people in one hour. This machine is definitely useful for students‟ mess where 

bulk roti supply in less time is required. The institution has set a slogan, „Do Good, for 

Goodwill comes to you”. Considering the analysis it is proved that the “Roti making 

machine is more suitable for mess, big hotels, railway pantry, big companies canteens, 

mangal karyalayas and caterers, especially women entrepreneurs”. The cost of roti by 

machine is Rs. 00.85 and cost of roti by manual production is Rs. 3.21, so cost of roti making 

by machine is economical, which has really proved by this sample SVKM Institute, 

Gandhinagar, Gujarat.  

 

Dr. A.M. Gurav 

Coordinator, 

Centre for skill and Entrepreneurship Development, 

 Shivaji University kolhapur 
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Dr.Mallikarjun C.Kankatte, 

Associate professor in HKE, Society‟s Basaveshwara College of Education, 

Bidar. State- Karnataka. 

Email. Id: mkankatte@yahoo.com 

At 

D.K.SHINDE COLLEGE OF EDUCATION, GADHINGLAJ 

National Seminar on “Challenges before women Entrepreneurship in India “ 
 

 

Distinguished Participants, Ladies and Gentlemen, 

                I am honored to Key note address on “ Challenges before women Entrepreneurship 

in India “ A one day National seminar  organized in your Esteemed College .This workshop 

dealing with key issues on Women Entrepreneurship in India now and in future, The role of 

Government Organizations for empowering in women employers, Rural women 

entrepreneurship problems and prospects, The need of Developing women Entrepreneurs in 

India, Women Entrepreneurship development empowerment and constraints, Women 

Entrepreneurship in India opportunities and challenges, Role of Indian Constitution 

,Government Organization and Non-government organizations in Women Entrepreneurship, 

Role of Information and communication Technologies in women Empowerment, Women 

Entrepreneurship problems and Prospects of Indian economy, Impact of Technologies on 

Women Entrepreneurs and Self Help Groups(SHG)-Way towards Women Entrepreneurship. 

              Dear friends and delegate, I am trying to cover all the above mentioned sub-

themes/key issues of this workshop in my key note address, however due to time constraints, 

I would like cover only the  Basic concept of Entrepreneurship, Women Entrepreneurship, 

Growth of Women Entrepreneurs in India, Characteristics of Entrepreneurship, 

Entrepreneurial Process, Functions of Women Entrepreneurs, Factors Influencing Women 

Entrepreneurs, 

Problems faced by Indian women Entrepreneurs, Numbers of Women Entrepreneurs 

Registered in India  Successful leading Business women in India and Ways to Develop 

Women Entrepreneurs.  

         Dear friends before knowing to understand the Challenges and problems of Women 

Entrepreneurship in India it is very important to known basic terminology or concept 

Entrepreneurship and then Women Entrepreneurship. 

          The word "Entrepreneur" is derived from the French verb 'entrepredre'. It means 'to 

undertake'.  

In the early 16th century, the Frenchmen who organized and led military expeditions 

were referred as 'Entrepreneurs'. In the early 18th century French economist, Richard 

Cantillon used the term entrepreneur to business. Since that time, the word entrepreneur 

means one who takes the risk of starting a new organization or introducing a new idea, 

product, or service to society. 

mailto:mkankatte@yahoo.com


            According to J.B. Say, “An Entrepreneur is the economic agent who unites all means 

of production; land of one, the labour of another and the capital of yet another and thus 

produces a product. By selling the product in the market the pays rent of land, wages to 

labour, interest on capital and what remains is his profit.” Thus, an Entrepreneur is an 

organizer who combines various factors of production to produce a socially viable product 

According to Joseph Schumepeter, "An entrepreneur in an advanced economy is an 

individual who introduces something new in the economy, a method of production not yet 

tested by experience in the branch of manufacture concerned, a product with which 

consumers are not yet familiar, a new source of raw material or of new market and the like". 

 According to Cantillon "An entrepreneur is the agent who buys factors of production 

at certain prices in order to combine them into a product with a view to selling it at uncertain 

prices in future". To conclude an entrepreneur is the person who bears risk, unites various 

factors of production, to exploit the perceived opportunities in order to evoke demand, create 

wealth and employment. 
 

Concept of Entrepreneurship: - Literature abounds as to what entrepreneurship is all about. 

Davis in 1983, as cited in Igbo (2005) sees entrepreneurship as the creation and 

running of one‟s own business.Timmons in 1987 also cited in Igbo (2005), sees it as the 

creation, building and distribution of something of value from practically nothing to 

individuals, groups, organizations and society. He summed up by stating that it involves 

planning and organizing small business ventures through the mobilization of people and 

resources to meet people‟s needs. 

            According to Schumpeter (1995), entrepreneurship is a process of change where 

innovation is the most vital function of the entrepreneur. It is the basic requirement for 

economic development in a free enterprise or mixed economy where innovation is the basis 

of development. Innovation in a system can increase the marginal productivity of the factors 

of production. 

             The above definitions and discussions point to the fact that entrepreneurship involves 

innovation, development, recognition, seizing opportunities and converting opportunities to 

marketable ideas, value while bearing the risk of competition, A theory of evolution of 

economic activities, Continuous process of economic development, An ingredient to 

economic development, Essentially a creative activity or an innovative function, A risk taking 

factor which is responsible for an end result, Usually understood with reference to individual 

business,The name given to the factor of production, which performs the functions of 

enterprise,Creates awareness among people about economic activity and Generates Self-

employment and additional employment. 

 

Concept of Women Entrepreneurship  

          Entrepreneurship is an economic activity, which is undertaken by an individual or 

group of individuals. Entrepreneurship can be defined as the making of a “new combination” 

of already existing materials and forces; that entrepreneurship throws up as innovations, as 

opposed to inventions and that no one is entrepreneur forever, only when he or she is actually 

doing the innovative activity. Women entrepreneurship is the process where women organise 

all the factors of production, undertake risks, and provide employment to others. The 

definition of women entrepreneurship has never been differentiated based on sex and hence 

could be extended to women entrepreneurs without any restrictions. 



           According to Medha Dubhashi Vinze, a woman entrepreneur is a person who is an 

enterprising individual with an eye for opportunities and an uncanny vision, commercial 

acumen, with tremendous perseverance and above all a person who is willing to take risks 

with the unknown because of the adventurous spirit she possesses.  
 

           Women entrepreneur may be defined as a woman or group of women who initiate, 

organize, and run a business enterprises. 

 In terms of Schumpeterian concept of innovative entrepreneurs, women who 

innovate, imitate, or adopt a business activity are called “women entrepreneurs. 

           Thus, a woman entrepreneur is one who starts business, manages it independently, and 

tactfully, takes all the risks, faces the challenges boldly with an iron will to succeed. Women 

entrepreneurship is an economic activity of those women who think of a business enterprise, 

initiate it, organize and combine the factors of production, operate the enterprise and 

undertake risks and handle economic uncertainty involved in running a business enterprise. 

           Women entrepreneurship‟ is like a discipline for a child that begins at home. Women 

have been entrepreneurs in different ways. A house-wife is an entrepreneur as she manages 

her time, strategizes and plans on ways to secures her children‟s future, passionate about her 

home and family and wears so many more different hats for a successful life. 

           Today, we have given it a name “Entrepreneur” as she steps out into the arena. In 

today‟s world, women have scaled greater heights in different industries. Women 

entrepreneurs have to find a balance economically and financially both, home front and 

career. It is always a great idea to be active and inculcate a habit to be part of local networks 

of women entrepreneurs. This helps to enhance the role of women entrepreneurship, where 

their self-owned business involves directly the policy makers at local, regional, and national 

levels. 

           Women play a very important and vital role in every aspect of life thereby needs a 

great balance between work, personal life, family life, and social life. The main reason for 

most start-ups and entrepreneurial ventures to fail are the operational costs and overheads 

thereby directly affecting sustainability. 

The Government of India has defined women entrepreneurs based on women 

participation in equity and employment of a business enterprise. Accordingly, the 

Government of India (GOI2006) has defined women entrepreneur as “an enterprise owned 

and controlled by a women having a minimum financial interest of 51 per cent of the capital 

and giving at least 51 per cent of the employment generated in the enterprise to women.” 

However, this definition is subject to criticism mainly on the condition of employing more 

than 50 per cent women workers in the enterprises owned and run by the women. 

In nutshell, women entrepreneurs are those women who think of a business enterprise, 

initiate it, organize and combine the factors of production, operate the enterprise and 

undertake risks and handle economic uncertainty involved in running a business enterprise. 

 

Growth Of Women Entrepreneurs In India 

                    If the society is a vehicle, both men and women are its two wheels. Contributions 

of both women and men are required to the activities of building a nation. India has about 

seven lakh villages, in which more than 70 per cent of its population lives. The labour force 

in the rural sector is formed by 56 per cent of the male and 33 per cent of the female. Women 

struggle in India for entrepreneurial freedom though more than 60 years have completed after 

the independence. They still face various socio-economic problems. 



              Women entrepreneurs in India comprise a small proportion of the total 

entrepreneurs. The emergence of women entrepreneurs has been hampered by attitudinal 

constraints, social traditions, and kinship system. Due to the lack of technical knowledge and 

little competition from men, Indian women have contributed for the most part to household 

industries. The spread of education and growing awareness among women have motivated 

women to enter the fields of engineering, electronics, energy, and such other industries. 

              In spite of the small number of such units, women start units for manufacturing solar 

cookers, TV, capacitors, electronic ancillaries, and small foundries. The growth of women 

entrepreneurs in the country has been accelerated by several government agencies and 

voluntary organization like Mahilamandals and so on Indian women have become more 

career-minded, economically independent, and more achievement-oriented. They would like 

to widen their scope of work and taste the fruit of achievement. 

              However, now, the scenario is changing fast with modernisation, urbanisation, and 

development of education and business. Thus, the opportunities of employment for women 

have increased drastically. 

 

Characteristics & features of Entrepreneurship: 

1. Economic and dynamic activity: 

           Entrepreneurship is an economic activity because it involves the creation and 

operation of an enterprise with a view to creating value or wealth by ensuring optimum 

utilisation of scarce resources. Since this value creation activity is performed continuously in 

the midst of uncertain business environment, therefore, entrepreneurship is regarded as a 

dynamic force. 

2. Related to innovation: 

Entrepreneurship involves a continuous search for new ideas. Entrepreneurship 

compels an individual to continuously evaluate the existing modes of business operations so 

that more efficient and effective systems can be evolved and adopted. In other words, 

entrepreneurship is a continuous effort for synergy (optimization of performance) in 

organizations. 

3. Profit potential: 

             “Profit potential is the likely level of return or compensation to the entrepreneur for 

taking on the risk of developing an idea into an actual business venture.” Without profit 

potential, the efforts of entrepreneurs would remain only an abstract and a theoretical leisure 

activity. 

4. Risk bearing: 

The essence of entrepreneurship is the „willingness to assume risk‟ arising out of the 

creation and implementation of new ideas. New ideas are always tentative and their results 

may not be instantaneous and positive. 

An entrepreneur has to have patience to see his efforts bear fruit. In the intervening 

period (time gap between the conception and implementationof an idea and its results), an 

entrepreneur has to assume risk. If an entrepreneur does not have the willingness to assume 

risk, entrepreneurship would never succeed. 
 

Entrepreneurial Process 

Entrepreneurship is a process, a journey, not the destination; a means, not an end. All 

the successful entrepreneurs like Bill Gates (Microsoft), Warren Buffet (Hathaway), Gordon 



Moore (Intel) Steve Jobs (Apple Computers), Jack Welch (GE) GD Birla, Jamshedji Tata and 

others all went through this process. 

To establish and run an enterprise it is divided into three parts – the entrepreneurial 

job, the promotion, and the operation. Entrepreneurial job is restricted to two steps, i.e., 

generation of an idea and preparation of feasibility report. In this article, we shall restrict 

ourselves to only these two aspects of entrepreneurial process. 
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Functions of Women Entrepreneurs: 

              As an entrepreneur, a woman entrepreneur has also to perform all the functions 

involved in establishing an enterprise. These include idea generation and screening, 

determination of objectives, project preparation, product analysis, and determination of forms 

of business organization, completion of promotional formalities, raising funds, procuring 

men, machine, and materials, and operation of business. 

 

Frederick Harbison (1956) has enumerated the following five functions of a woman 

entrepreneur: 

 Exploration of the prospects of starting a new business enterprise. 

 Undertaking of risks and the handling of economic uncertainties involved in business. 

 Introduction of innovations or imitation of innovations. 

 Coordination, administration, and control. 

 Supervision and leadership. 

The fact remains that, like the definition of the term „entrepreneur‟, different scholars 

have identified different sets of functions performed by an entrepreneur whether man or 

women. 
 

 

 

 

 

Preparation (Rationalization) 

Verification (Validation) Illumination (realization) 

Germination (Recognition) 
Idea Generation 

Incubation (Fantasizing) Feasibility study 



Factors Influencing Women Entrepreneurs 

1. PUSH FACTORS- Push factors are elements of necessity such as insufficicient family 

income, dissatisfaction with salaries job, difficulty in finding work and a need for flexible 

work schedule because of family responsibilities. These factors may have more importance 

for women than for men. 

2. PULL FACTORS-Factors that work as entrepreneurial drive factors relate to 

independence, self-fulfillment, entrepreneurial drive, and desire for wealth, power and 

social status, co-operation and support of family members and a strong network of 

contacts. The most prominent factor is self-achievement expressed in terms of challenge, 

which helps women to start, run their own business, and turn it into a profitable venture. 

When a strong need for achievement could not be fulfilled through a salaried position or 

when there was a desire to transform a perceived opportunity into a marketable idea, then 

these factors work for a person to state their own venture 

 
 

PROBLEMS FACED BY INDIAN WOMEN ENTREPRENEURS 

              Besides the above basic problems, the other problems faced by women entrepreneurs 

are as follows:  

 Family ties: Women in India are very emotionally attached to their families. They are 

supposed to attend to all the domestic work, to look after the children and other members 

of the family. They are over burden with family responsibilities like extra attention to 

husband, children and in laws, which take away a lots of their time and energy. In such 

situation, it will be very difficult to concentrate and run the enterprise successfully.  

 Male dominated society: Even though our constitution speaks of equality between sexes, 

male chauvinism is still the order of the day. Women are not treated equal to men. Their 

entry to business requires the approval of the head of the family. Entrepreneurship has 

traditionally been seen as a male preserve. All these put a break in the growth of women 

entrepreneurs.  

  Lack of Education: Women in India are lagging far behind in the field of education. 

Most of the women (around sixty per cent of total women) are illiterate. Those who are 

educated are provided either less or inadequate education than their male counterpart 

partly due to early marriage, partly due to son's higher education and partly due to 

poverty. Due to lack of proper education, women entrepreneurs remain in dark about the 

development of new technology, new methods of production, marketing, and other 

governmental support, which will encourage them to flourish.  



 Social Barriers: The traditions and customs prevailed in Indian societies towards women 

sometimes stand as an obstacle before them to grow and prosper. Castes and religions 

dominate with one another and hinder women entrepreneurs too. In rural areas, they face 

barriers that are more social. They are always seen with suspicious eyes. 

 Shortage of raw materials:  Neither the scarcity of raw materials, sometimes nor, 

availability of proper and adequate raw materials sounds the death-knell of the enterprises 

run by women entrepreneurs. Women entrepreneurs really face a tough task in getting the 

required raw material and other necessary inputs for the enterprises when the prices are 

very high.  

 Problem of finance: Women entrepreneurs stiffer a lot in raising and meeting the 

financial needs of the business, Bankers, creditors and financial institutes are not coming 

forward to provide financial assistance to women borrowers on the ground of their less 

credit worthiness and more chances of business failure. They also face financial problem 

due to blockage of funds in raw materials, work-in-progress finished goods and non-

receipt of payment from customers in time.  

 Tough competitions: Usually women entrepreneurs employ low technology in the 

process of production. In the market where the competition is too high, they have to fight 

hard to survive in the market against the organized sector and their male counterpart who 

have vast experience and capacity to adopt advanced technology in managing enterprises 

 High cost of production: Several factors including inefficient management contribute to 

the high cost of production, which stands as an obstacle before women entrepreneurs. 

Women entrepreneurs face technology obsolescence due to non-adoption or slow 

adoption to changing technology, which is a major factor of high cost of production. 

 Low risk-bearing capacity: Women in India are by nature weak, shy, and mild. They 

cannot bear the amount risk, which is essential for running an enterprise. Lack of 

education, training and financial support from outsides also reduce their ability to bear the 

risk involved in an enterprises.  

 Limited mobility: Women mobility in India is highly limited and has become a problem 

due to traditional values and inability to drive vehicles. Moving alone and asking for a 

room to stay out in the night for business purposes are still looked upon with suspicious 

eyes. Sometimes, younger women feel uncomfortable in dealing with men who show 

extra interest in them than work related aspects.  

 Lack of entrepreneurial aptitude: Lack of entrepreneurial aptitude is a matter of 

concern for women entrepreneurs. They have no entrepreneurial bent of mind. Even after 

attending various training programmes on entrepreneur ship women entrepreneurs fail to 

tide over the risks and troubles that may come up in an organizational working. 

 Limited managerial ability: Management has become a specialized job, which only 

efficient managers perform. Women entrepreneurs are not efficient in managerial 

functions like planning, organizing, controlling, coordinating, staffing, directing, 

motivating etc. of an enterprise. Therefore, less and limited managerial ability of women 

has become a problem for them to run the enterprise successfully.  

 Legal formalities: Fulfilling the legal formalities required for running an enterprise 

becomes an upheaval task on the part of an women entrepreneur because of the 

prevalence of corrupt practices in government offices and procedural delays for various 

licenses, electricity, water and shed allotments. In such situations, women entrepreneurs 

find it hard to concentrate on the smooth working of the enterprise. 



 Exploitation by middlemen: Since women cannot run around for marketing, distribution 

and money collection, they have to depend on middle men for the above activities. 

Middlemen tend to exploit them in the guise of helping. They add their own profit 

margin, which result in less sales and lesser profit.  
 

Numbers of Women Entrepreneurs Registered in India 

Women 

Entrepreneurship 

States 

No of 

Units 

Registered 

Rank No of Women 

Entrepreneurs 

Rank Percentage 

Tamil Nadu 9,618 1.  2,930 2 30.36 

Uttar Pradesh 7,980 2.  3,180 1 39.84 

Kerala 5,487 3.  2,135 3 38.91 

Punjab 4,791 4.  1,618 4 33.77 

Maharashtra 4,339 5.  1,394 6 32.12 

Gujarat 3,872 6.  1,538 5 39.72 

Karnataka 3,822 7.  1,026 7 26.84 

Madhya Pradesh 2,967 8.  842 8 28.38 

Other States and 

UTs 

14,576 9.  4,185 9 28.71 

Total 57,452  18,848  32.82 

 

               From above table, it discloses that Tamil Nadu stands first out of the total number of 

units registered in India. Regarding the number of women entrepreneurs in India, the first 

place goes to Uttar Pradesh followed by Tamil Nadu which holds the second place. It is 

understood from the table that Tamil Nadu has taken more steps to improve the growth and 

development of women entrepreneurs in Tamil Nadu with the help of financial institutions 

and government agencies. 

 

SUCCESSFUL LEADING BUSINESS WOMEN IN INDIA  

The 21st leading businesspersons in India:- 

 Akhila srinivasan, Managing Director, Shriram Investments ltd. 

 Chanda Kocchar, Executive Director, ICICI Bank 

 Ekta Kapoor, Creative Director, balaji Telefilms Ltd 

 Jyoti Naik, President, Lijjat Papad. 

 Kiran Mazumdar Shaw, Chairman& Managing director, Biocon Ltd.  Lalita D.Gupte, 

JMD , ICICI Bank. 

 Naina Lal Kidwar, Deputy CEO , HBSE 

 Preetha Reddy , Managing Director, Apollo hospitals. 

 Priya Paul, Chairman, Apeejay Park Hotels. 

 Rajshree Pathy, Chairman, Rajshree Sugars & Chemicals ltd.  

 Ranjana Kumar, Chairman, NABARD. 

 

Ways to Develop Women Entrepreneurs 

1. Believe that women as specific target group for all developmental programmers. 

2. Better educational amenities and schemes should be extended to women folk from 

government part. 



3. Sufficient training program on management skills to be provided to women 

community. 

4. Give confidence to women's participation in decision-making. 

5. Professional training to be extended to women community that enables them to 

understand the production process and production management. 

 

Conclusion - 

Entrepreneurship among women, no doubt improves the wealth of the nation in 

general and of the family in particular. Women are very good entrepreneurs, and prefer to 

choose the same as they can maintain work life balance. Even though we have many 

successful Women Entrepreneurs in our country, but as we have a male dominated culture, 

there are many challenges, which women entrepreneurs face from family & Society. Women 

today are more willing to take up activities that were once considered the preserve of men, 

and have proved that they are second to no one with respect to contribution to the growth of 

the economy. Women entrepreneurship must be mounded properly with entrepreneurial 

personality and skills to meet the changes in trends, challenges global markets and also be 

competent enough to sustain and strive for excellence in the entrepreneurial are 
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FROM THE PRINCIPAL DESK 
 

 

 
 

 Difference has seen in men and women in the world and India too.Woman has an 

individual identity, has the capacity to develop her image, to face the difficult situation and 

overall she is a human being.When we think about world‟s population, half of the population 

is of women. In India according to census of 2011, India‟s population is 1,21,08,54977. From 

it the population of male is 62,32,70,258 and population of Women is 58,75,84.719 which is 

48.52% of total population. One can‟t say that women development didn‟t take place before 

or after independence but due to different barriers women are not empowered and self 

dependent in these days. 

 In India Varna categorization was introduced by religion. This categorization 

neglected the women and shudras. Women were restricted to go out of their home. Male 

dominated society created barriers purposely in their freedom, education and self dependency 

so it‟s a fact that there is a difference between the development of men and women. 

 Nation and society cannot be developed without education and prosperity of women 

who are half of the population. Our aim must be to empower the women socially and 

psychologically, Different  institutions, personalities and government are working for 

women‟s self dependence and empowerment. 

 UNO has declared the year 1975 as „International Women‟s Year‟. Year 1975 to 1985 

was the decade declared as the „Women‟s Decade‟ and implemented different schemes and 

activities for women‟s empowerment. In India National Conference was organized on 

Women Entrepreneurship in 1981 in New Delhi. Social reformers, different social institutions 

and Government are making efforts for women‟s economical, educational and social 

empowerment. 

 150 years ago Mahatma Phule said that nations development is depended on the way 

of behavior of male with female. Woman is our mother who gives us birth. We expect and 

insist for globalization on one side and on the other we neglect women‟s empowerment, 

prosperity and self dependency. Women‟s empowerment is a challenge before us. Women 

should have equality with men for the sustainable development of human being. 

 “Education is the most powerful weapon which you can use to change the world” 

………. Nelson Mandela. 

According to Nelson Mandela 

 Women education, gender equality, women empowerment and women 

Entrepreneurship should be created through education. To fulfill the aim of sustainable 

development there is a need of each one to be active towards women Entrepreneurship. 

 Prin.Dr.S.M.Raykar 

Seminar Director.  
 



FROM CONVENER’S DESK 

 

 
                                                                                                          

 
 It gives me immense pleasure to welcome you for National Seminar at our college. In 

Indian Scenario inequality between men and women in terms of access to capital resources 

and government prove less development of women entrepreneurship. It is resulted in getting a 

limited access to legal aspect, access to market and technology, participation in policy and 

dialogue which are important aspects in development of women entrepreneurship .There is an 

urgent need to look into these undeveloped abilities of women entrepreneurship. The present 

seminar proposes to address this aspect by bringing together the senior professors, teachers 

and students. 

In the light of new introduced financial policies, marketing technology, experts view 

will provide new insights to the required policy to all entrepreneurs. 

 I hope that the seminar will serve you as a good forum for enriching theme and 

enlighting the delegates  

Dr.T.Y.Patel 

Seminar Convenear 
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Information and Communication Technology and Entrepreneurship Development 
 

Ajagekar  R.H.  

Librarian 

Ajara Mahavidyalaya,Ajara
 

 

Abstract  

The advent of information technology has changed all the aspects of the world in the third millennium 

to a great extent and the entrepreneurship in particular. IT contributes to the entrepreneurship in different 

ways. This paper focuses on “the development of Technology and its positive effects on the entrepreneurial 

development especially in Indian context. It will discuss how technology has been an aid to the entrepreneurial 

process and how start – up and established ventures can be benefitted through the systematic use of 

technology  
 

Key words - Technology, Entrepreneurial, Development, Ventures, Innovation 

Introduction 

 Information and Communication Technology (ICT) is a general-purpose technology and as 

such has a pervasive impact on the economy. It introduces a new paradigm for the configuration of 

economic activities radically changing the approach to technology for development. The term 

Information Technology (IT), as a component of ICT, refers to the gadgets with which information is 

generated and disseminated.  It includes such gadgets as the Telephone; analog, digital; the 

Television, Radio, Fax and all other emerging technologies that make it possible to communicate 

ever more conveniently across borders and cultures.  Its role has changed the notion of 

“entrepreneurship” from a time and space limited entity to a rather more pervasive concept 

involving the use and modification of intangibles such as ideas and experiences in the creation of 

equally virtual and intangible enterprises. 

ICT has created a platform for ease of exchange of information and ideas between people. 

The internet for instance has provided a virtual environment where anybody can set up a business 

without the stress of seeking out a particular location and/or physical facilities. 

The rapid growth and expansion of ICT has become a phenomenon that touches every 

aspect of human life. From the home front to the work place, ICT have had a tremendous effect on 

the way things are done. Mothers can now order groceries and sundry items from the comfort of 

their kitchens and at the same time monitor their children’s itinerant movement in school. Some 

entrepreneurial mothers go as far as starting a small, internet-based business from home. For the 

worker, ICT has made it possible for his service to be available and accessible at virtually any time 

thus making it possible to work at a considerable pace.  

With the proliferation of new technologies such as super computers, the Internet and 

Satellites, a communication revolution was unleashed on the world which gradually became a 

smaller village of a conglomerate of cultures and nationalities. This has been termed “globalization”, 

that is, a global village where borders and boundaries are continually being eroded by factors 

beyond the control of any singular government or cartel. With this trend also comes a new 

generation of risk takers, innovators and enterprise builders. These are the new generation of 

entrepreneurs whose calculated risk-taking is built upon the ICT revolution. 

Mobile telephony has become the most important mode of communication in developing 

countries. While internet access has become a reality for many businesses and public institutions, 
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and for individuals with higher levels of education and income, for the vast majority of low-income 

population mobile telephony is likely to be the sole tool connecting them to the information society 

in short to medium term. The rate of acceptance of the new technology in the country bewilders the 

analysts and other observers. 

ICT manifests in all aspects of lives, be it health, education, etc, and it is a pathway to 

achieving the Millennium Development Goals (MDG), Most public services in advanced countries are 

ICT-oriented.  Most offices, even homes are equipped with computers.  These are expensive in terms 

of cost of materials, installation and maintenance in low per capita income countries.  Irregular 

power supply and the relatively underdeveloped communication system, among other poorly 

developed infrastructures, are also sources of worry in a country. In addition, the cost of basic ICT 

training has been overwhelming, considering the fact that computer literacy is at the core of most 

types of training and has continued to positively influence many forms of training at basic and 

advanced education levels.   

Entrepreneurship however, is the recognition of an opportunity to create value, and the 

process of acting on this opportunity, whether or not it involves the formation of a new entity. While 

concepts such as “innovation” and “risk taking” in particular are usually associated with 

entrepreneurship,  the Global Entrepreneurship Monitor (2008) considers entrepreneurship as a 

process involving not only the initial attitudes and aspirations of would be entrepreneurs but also 

their changing attitudes, activities and aspirations in different phases of the entrepreneurship 

venture. The phases were divided into three growth stages namely; conception, birth and 

persistence. At the conception stage, general intentions are followed by “a more active early or 

“nascent” phase where businesses are in gestation”). The birth stage marks the actual attainment of 

the initial operational objectives of the new firm such as payment of salaries for at least three 

months both to the business owner and sundry employees. At the persistence stage, the business is 

already established for at least three years and is still surviving through innovative ideas and proper 

management 
 

The Importance of Technology in Entrepreneurship  

It is evident that the impact of technology on our day to day lives has grown exponentially 

over the past decade. Whether it be laptops or cell phones, technology helps us connected with the 

world around us and acts as a portal to vasts amounts of knowledge which can be accessed with 

ease. However, many new entrepreneurs do not utilize technology to its full extent to propel 

themselves to new heights. 

Following is a list of reasons of why entrepreneurs should incorporate technology in their 

businesses: 

1. Communication: good communication is necessary to allow efficient flow of information in a 

business. Technology provides multiple channels for businesses to communicate both 

internally and externally. Whether it’s setting up virtual workspaces where employees can 

interact and develop ideas, or connecting to international businesses through the use of 

video conferencing, technology can be used as an outlet which allows businesses to collect 

feedback from their customers, which can used to improve or alter a product to suit the 

needs of the customers better. 
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2. Research and Development: through the use of technology, businesses can research the 

market through the use of secondary data. This is extremely useful as it provides businesses 

with in-depth knowledge about markets before penetrating them. Along with secondary 

research, businesses can use technology to conduct primary research in addition to 

using online surveys and customer feedback. 
 

3. Web Based Advertising: one the most beneficial use of technology is advertising to millions 

of people around the globe just at a click of a button. Web based advertising consists of 

websites and social media. Websites can be built using DIY tools such as WordPress or 

SquareSpace or professional web developers can be hired to create them. Unlike websites, 

social media accounts are very easy to build for your business and provide exposure on a 

wide variety of platforms such as Facebook, Twitter and YouTube. 
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Abstract 

From the national developmental perspective India as a country still has highly potential source of 

manpower and talent which remains to be unutilized. The source is nothing else but a women population of the 

country which is almost the half in numbers of the total population. Empowerment of this immense source is 

not only essential for their own development, but is also crucial for the country’s development in today’s 

scenario where India is marking its place as the fastest growing economy to make an investment in on the  

global canvas. 

Capitalizing on the scope for entrepreneurship in era of globalization and so in mobilizing and utilizing 

resources, it may be of vital importance to encourage entrepreneurship among women for multi dimensional 

development. Empowering women for entrepreneurship will make women capable of running an enterprise 

which will further cause creation of jobs for others. The department of Life Long Learning and Extension is 

working for the economic and social development of people, especially from rural areas, of three  district of 

Kolhapur, Sangli and Satara  through skill development programmes. The department has done considerable 

work to encourage entrepreneurship among women of the localities for their economic empowerment for their 

all round development .This paper intends to outline the significance of Entrepreneurship development 

prorgammes in empowering women individually as well as in making them capable for employment 

generation. 
 

Keywords: Skill development, Entrepreneurship, Women Empowerment ,Employment 

opportunities, All-round Development 
 

Introduction: 

 From the national developmental perspective India as a country still has highly potential 

source of manpower and talent which remains to be unutilized to its fullest capacity. The source is 

nothing else but a woman’s population of the country which is almost the half in numbers of the 

total population. Empowerment of this immense source is not only essential for their own 

development, but is also crucial for the country’s development in today’s scenario where India is 

marking its place as the fastest growing economy to make an investment in on the  global canvas. 

Capitalizing on the scope for entrepreneurship in era of globalization and so in mobilizing 

and utilizing resources, it may be of vital importance to encourage entrepreneurship among women 

for multi dimensional development. Empowering women for entrepreneurship will make women 

capable of running an enterprise which will further cause creation of jobs for others.  
 

Objectives  

1 . To address need of  women’s empowerment in India  

2. To point out importance of entrepreneurship development in creating employment opportunities 

for women’s as well as national development  
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3. To discuss role of the Department of Life Long Education and Extension in conferring 

employability and entrepreneurship development  

Methodology  

Approach of the study  

The Department of Life Long Education and Extension earlier known as The Department of 

Adult and Continuing Education and Extension Work, Shivaji University, Kolhapur, Maharashtra is 

engage in conducting  various Life Long Learning programmes for the people of its jurisdiction. The 

Researcher, has been one of the active functionaries of various development programmes in 

different roles for these programmes. This paper intends to cast light upon how skill development 

can attain entrepreneurship development further resulting into more job creations. The main focus 

of the study is to bring potentials of entrepreneurship development in women for their 

empowerment on individual as well as community level to the light.This study is based on the real 

time experience of the researcher. The researcher by sharing her positive experiences in building 

and enhancing entrepreneurship among women for their empowerment wishes to contribute in the 

endeavour of women’s empowerment. Hence this paper is a mix of theoretical framework and real 

time experience and is based on the descriptive research methodology. 

 Review of Literature 

This paper is primarily based on the real time experience of the researcher in developing 

entrepreneurship skills among the women for their empowerment. However to support the view 

this paper also has referred  literature  by various experts, researchers, scholars, policy makers , 

government  and institutional entities available in different media such as books ,journals, articles 

and documented information on print and online resources. 

Scope of the study 

With more or less differences efficacy and usefulness of any capacity building skills remains 

the same universally. In line with this belief the study is put forth to cast light upon the usefullness of 

encouraging and developing entrepreneurship among the women in India irrespective of their 

location. However the study has been formulated based on the prograammes and feedback received 

from the beneficiaries from the three district of Kolhapur, Sangli and Satara which come under the 

Jurisdiction of the Department of Life Long Learning and Extension Shivaji University, Kolhapur. 

Hence the scope of the study may be said to be limited to the confines of the three districts. 
 

Entrepreneurship for Women in India  

Entrepreneurship plays very important role in the economic development of a country. In 

recent times women have become major factors contributing to the economy of the country. Having 

understood their rights and capabilities they have entered into many fields of business and 

entrepreneurship. There have been efforts by the Government and various institutions to provide 

entrepreneurship training to create successful entrepreneurs .In order to encourage 

entrepreneurship women entrepreneurs are being given facilities, incentives, relaxations and 

concessions under many schemes, programmes and provisions. 

In Indian context ,the societal structure has been changing positively .As a result of the 

efforts by social contributors  and the government’s measures by the way of  awareness ,lawful 

provisions and most importantly as the women themselves have proved their mettle in many fields 

the Indian society is becoming fairer with both the sexes for their development. They are emerging 
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like never before powerful source in whatever ventures they are taking. Many success stories of 

women bring their entrepreneurial potentials into the light and compel us to give them 

consideration as contributing players in the economic development and so in national development 

of the country. Women have certain inherent qualities and if trained with skills and knowledge they 

can prove to be a highly potential human resource in any field. With these skills and knowledge they 

can not only build their own entrepreneurial venture but they can also become the source for 

employment for others.  

However, on the other hand ,in many parts of India women are still economically dependent 

of their counter parts or some other person. Owing to their familial obligations many women are not 

able to use their skills and capabilities to the fullest to work outside the household to generate extra 

income. In majority parts of the country, especially in rural areas, women are still not in the capacity 

to enjoy their basic right of decision making. In some places the scenario is so worst that in some 

families they cannot even take decision about child bearing. Therefore to be not able to take 

decision and be independent is one of the chief causes of shortcoming in the fullest utilization of the 

human resource in the country. In addition to that lack of factors such as education, knowledge and 

exposure owing to lack of adequate economic capacity, facilities and perception towards them as  a 

weaker sex, keeps most of the women in the country away from development .Hence regardless of 

their age, educational background and socio-economic status women in India are still in need of 

their empowerment. As it is correctly said education is a key to development, women empowerment 

can be achieved by providing them learning opportunities at any time in their life for their 

empowerment. Thus Life Long Learning programmes can play key role in attaining the objective of 

women’s empowerment. 
 

The Department of Life Long Learning and Extension ,Shivaji University, Kolhapur  

With an aim to reach out to and take education to the masses the Department of Adult and 

Continuing Education and Extension Work was established in 1982 by Shivaji University, Kolhapur. 

Recently it has been renamed as The Department of Life Long Learning and Extension. The 

Department of offers various kinds of need based (short duration) Continuing Education Courses. 

The Department offers Leadership and Human Resource Development, Quality of Life Improvement, 

Individual Interest promotion, Social and Citizenship, Role Awareness programmes and courses. The 

department also offers orientation and training in Life Long Education to teachers, students, social 

workers administrative staff etc. The department acts as link between University & affiliated colleges 

and society at large. The department strives to bring about all round development of people 

especially of rural areas of the department’s jurisdiction by the ways of organizing various 

programmes for their socio-economic, spiritual and health development.  

The three district of Kolhapur, Sangli and Satara come under the jurisdiction of the 

Department of Life Long Learning and Extension, Shivaji University, Kolhapur .The department 

organizes various skill development programmes. The prime objective of the skill development 

programmes is to enhance the employability of the participants for  generating or increasing their 

income. The programmes such as  Jute article making, edible item like papad, spices and pickles 

making, Floriculture, repairing electronic gadgets like Mobile ,  TV etc. ,computer literacy, event 

management, gardening, imitation jewellery  etc. organized for the people ,especially women of 

rural and slum areas of the jurisdiction of the Department. The programmes are designed and 

conducted keeping in mind the need of the hour of conferring employability skills for self 

employment as well as entrepreneurial venture giving job opportunities to others. One’s 
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employability capacity consists of set of different skills in the area of technical knowledge, 

administration, peoples management, customer service, statutory compliance etc. The department, 

by keeping holistic approach, tries to touch upon all the aforementioned skills through its different 

programmes so as to create good entrepreneurs .Hence to serve this purpose the department 

organizes course and programmes for personality development, communication skills, legal literacy, 

event management etc. Gender discrimination at family and societal level is also one of the main 

causes that hampering women’s development in India. It is very important to lend support to 

women for their development. Hence to attain this the department organizes awareness and 

counselling programmes for gender equality. 

According to the feedbacks received from the beneficiaries, the programmes  organized by 

the Department of Adult and Continuing Education and Extension Work, Shivaji University Kolhapur 

has proved helpful for many beneficiary women to start the enterprise or small business from the 

scratches  or with a minimum capital investment. According to them these programme have not only 

helped gain the technical knowledge about the activity but also has created and encouraged 

confidence among them to become an entrepreneur for self employment and giving jobs to others 

creating win-win situation. Therefore it can be suggested that entrepreneurship development can be 

attained by such programmes among the unprivileged classes of the society to empower them for 

their self as well as national development as a whole 

Conclusion: 

From the national developmental perspective India as a country still has highly potential 

source of manpower and talent which remains to be unutilized. The source is nothing else but a 

women population of the country which is almost the half in numbers of the total population. 

Empowerment of this immense source is not only essential for their own development, but is also 

crucial for the country’s development in today’s scenario where India is marking its place as the 

fastest growing economy to make an investment in on the  global canvas. Entrepreneurship plays 

very important role in the economic development of the country. In recent times women have 

become major factors contributing to the economy of the country. However regardless of their age, 

educational background and socio-economic status women in India are still in need of their 

empowerment Education is a key to development, women empowerment can be achieved by 

providing them learning opportunities at any time in their life for their empowerment. Thus Life 

Long Learning programmes can play key role in attaining the objective of women’s empowerment. 

The Department of Life Long Learning and Extension,Shivaji University, Kolhapur has been actively 

engaged in promoting entrepreneurship development among the women of its jurisdiction by the 

way of skill development and lifelong learning programmes and extension work. According to them 

these programme have not only helped gain the technical knowledge about the activity but also has 

created and encouraged confidence among them to become an entrepreneur for self employment 

and giving jobs to others creating win-win situation. Therefore it may be concluded that 

entrepreneurship development can be attained by such skill and entrepreneurship programmes 

among the women from all strata of the society to empower them for their self as well as national 

development of the country. 
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Abstract 

Women entrepreneurship is essential for every nation. If we want to compete with well-developed 

nations, both men and women should participate in all activities on equal basis. Men performance is good, as 

an entrepreneur, women also should grow well as an entrepreneur. Government should introduce such 

schemes, which facilitates to progress women as an entrepreneur. Introducing schemes should not only 

introduce (or) implement systematically for the sake of development of women entrepreneurs. Certain social 

and cultural factors should support women to progress well as an entrepreneur. The Primary motivations to 

women to get success as an entrepreneur not only in the form of financial assistance and government schemes, 

there should be psychological support from family members and husband. Even though, government 

supporting in financial aspects, without having moral support from near and dears women may not get success 

as an entrepreneur. Now a days the aspirations of women entrepreneurs are increasing because their self-

confidence, self-esteem, self-motivations are increased. The literacy rate is gradually increasing, becoming well 

aware of all things; enhancements in knowledge levels will make women to aspire in future. This paper high 

lights on issues ,Introduction, Goals and Objectives of National policy for empowering the women’s 

entrepreneurship in India, Problems of Women Entrepreneurs in India, Suggestions to Overcome the Problems 

Faced By Women Entrepreneurs in India, Role of Government and Non -Government Organization to Develop 

Women Entrepreneurs in India and conclusion. 

Key words: Entrepreneurship, Women Entrepreneurship, Credit Facilities, & Develop Blue Print etc 
 

Introduction 

Women have been successful in breaking their confinement within the limits of their homes 

by entering into varied kinds of professionals and services women entrepreneurs have proved to be 

on par with their men counterparts in business acumen and are emerging as smart and dynamic 

entrepreneurs. There are many reasons for women to enter into entrepreneurial ventures in a 

predominantly society. Entrepreneurship among women is an important avenue through which 

women can overcome their subordination within the family and the family and the society as a 

whole. Therefore, development of entrepreneurship among women has received special attention 

of the policy makers. In this direction, a special character in the seventh plan has converted into the 

integration of women in economic development. The new industrial policy has stressed the need for 

conducting special Entrepreneurial Development Programme (EDPs) for women. Besides this, today, 

a network of institutions exists in the country to promote women entrepreneurship. The commercial 

banks and the financial institution are an integral part of this network. Many organizations / 

institutions and association promote and develop women entrepreneurship by providing financial 

assistance at concessional rates of interest and organize industrial fairs and exhibitions. 

Entrepreneurship Development Programme (EDPs) for women creates entrepreneurial awareness 

among them. 

 

 

mailto:drugdevaramani@gmail.com


National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

10 

 

10 

Goals and Objectives of National policy for empowering the women’s entrepreneurship in India 

The goal of this Policy is to bring about the advancement, development, and empowerment 

of women. The Policy will be widely disseminated to encourage active participation of all 

stakeholders for achieving its goals. 

Specifically, the objectives of this Policy include: 

 Creating an environment through positive economic and social policies for full development 

of women to enable them to realize their full potential. 

 The de-jure and de-facto enjoyment of all human rights and fundamental freedom by 

women on equal basis with men in all spheres – political, economic, social, cultural and civil. 

  Equal access to participation and decision making of women in social, political, and 

economic life of the nation. 

 Equal access to women to health care, quality education at all levels, career and vocational 

guidance, employment, equal remuneration, occupational health and safety, social security 

and public office, etc. 

 Strengthening legal systems aimed at elimination of all forms of discrimination against 

women. 

  Changing societal attitudes and community practices by active participation and 

involvement of both men and women. 

  Mainstreaming a gender perspective in the development process. 

 Elimination of discrimination and all forms of violence against women and the girl child; 

 Building and strengthening partnerships with civil society, particularly women’s 

organizations. 
 

Problems of Women Entrepreneurs in India  

Women in India are faced many problems to get ahead their life in business. Women 

entrepreneurs face many problems in their efforts to develop their enterprise. There are umpteen 

problems faced by women at various stages beginning from their initial commencement of 

enterprise, in running their enterprise. The main problems faced by the women entrepreneurs in 

India are as follows:  

 Absence of Entrepreneurial Aptitude: One of the biggest problems of women is the lack of 

entrepreneurial aptitude. They have no entrepreneurial bent of mind. The basic 

characteristics of an entrepreneur such as innovation, risk bearing etc. are absent in a 

women entrepreneur. Many women take the training by attending the Entrepreneurship 

Development Programmes without entrepreneurial bent of mind.  

 Credit Facilities: Though women constitute about 50 per cent of population, the percentage 

of small scale enterprise where women own 51 percent of share capital is less than 5 

percent. Women are often denied credit by bankers on the ground of lack of collateral 

security. Therefore, women's access to risk capital is limited. The complicated procedure of 

bank loans, the inordinate delay in obtaining the loans and running about involved do deter 

many women from venturing out. At the same time, a good deal of self- employment 

programme has been promoted by the govt. and commercial banks. 

 Family Conflicts: One of the main duties of women in India is to look after the children and 

other family members. A very little time and energy is left for business activities. A married 

woman entrepreneur has to make a perfect balance between domestic activities and 

business activities. The woman entrepreneur cannot succeed without the support and 
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approval of husband. Their success in this regard also depends upon supporting husband 

and family. Thus, occupational back grounds of families and education level of husbands 

have a great influence on the growth of women entrepreneurship.  

 Legal Formalities: Women entrepreneurs find it extremely difficult in complying with various 

legal formalities in obtaining licenses etc. 

  Letting Fear Stand in the Way: In general, women can be less prone to taking risks and can 

let their own fears (such as the fear of failure, fear of success, fear of being on their own 

etc.) stand in the way of “going for it” and pursuing the path of entrepreneurship. 

Confidence is a great way to combat these fears and the best way to feel confident in what 

you are doing is to make sure that you are as prepared as possible before you start your 

business endeavor. Also, believe in what you bring to the table and value your time, efforts, 

and capabilities. 

 Lack of managerial ability: Women entrepreneurs may not be expert in each function of the 

enterprise. She will not be able to devote sufficient time for all types of activities. High cost 

of production: The high cost of production is another problem, which undermines the 

efficiency and restricts development of women entrepreneurs. Women entrepreneurs so 

face the problems of labour, human resources, infrastructure, legal formalities, overload of 

work, lack of family support, mistrust etc. 

 Problems of Marketing: Women entrepreneurs often depend upon the middlemen for 

marketing their products who pocket large chunk of profit. The middlemen exploit the 

women entrepreneurs. Women entrepreneurs also find it difficult to capture the market and 

make their products popular. It is one of the core problems as males mainly dominate this 

area and even women with adequate experience fail to make a dent.  

  Not Being Taken Seriously: Within the business world, women’s opinions and advice are 

not always viewed as “expert” compared to a man’s opinion. And when a female starts a 

business, sometimes family, friends, and others in the business community can view it as a 

hobby or a side project to family duties, rather than a bona fide business. Seeking out extra 

support can help to help overcome this bias, but women need to realize that this is a true 

gender bias obstacle. 

 Lack of Support by Society: One of the biggest problems women entrepreneurs is the social 

attitude in which she has to live and work. There is discrimination against women in India 

despite constitutional equality. Women do not get equal treatment in male-dominated 

Indian society and male ego puts barriers in their progress. Entrepreneurship has been 

traditionally seen a male preserve and idea of women taking up entrepreneurial activities 

considered as a distant dream 

 Lack of Financial Support: Women entrepreneurs always suffer from inadequate financial 

recourses and working capital. They are not able to afford external finance due to absence 

of tangible security and credit in the market. Women have a very less property and bank 

balance to their name. Male members of the family do not want to invest their capital in the 

business run by women due to lack of confidence in their ability to run venture successfully. 

The complicated procedure of bank loans also creates lot of problems in getting the required 

finance. Women entrepreneurs even face problems in getting requisite working capital 

financing day-to-day business activities. Women entrepreneurs have to depend upon their 

personal saving and loans from family friends. Most of the women entrepreneurs fail due to 

lack of proper financing facilities, because finance is lifeblood of every business activities.  
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 Shortage of raw materials: The shortage of required raw materials is also one of the big 

problems faced by women entrepreneurs. Women entrepreneurs find it difficult to procure 

the required raw materials and other necessary inputs for production in sufficient quantity 

and quality.  

 Travelling: Women entrepreneurs cannot travel from one place to another as freely as men 

do. Women have some peculiar problems like staying out in the nights at distant places etc. 

 Wanting to Please Everyone: Females are often taught to “be nice” and “people pleasers”, 

which can lead to seeking the approval of others. Subsequently, women can have a harder 

time saying “No,” which can lead to under-charging for their products/services or being too 

giving of their time and help in general. This typically comes at the expense of their own 

needs, business or otherwise. 

Suggestions to Overcome the Problems Faced By Women Entrepreneurs in India 

Female entrepreneurship has been steadily climbing in recent years, but these new 

opportunities and growth are not without a unique set of challenges. Women entrepreneurs face 

many different "stumbling blocks," throughout their careers and offered the following suggestions: 
 

Creating financial assistance: A large number of various finance cells may be open to provide easy 

finance to women entrepreneurs. These special cells should provide finance to women 

entrepreneurs at low and concessional rates of interest and on easy repayment facilities. Even these 

finance cells should operate by women officers and clerks. Efforts should be made to provide finance 

at the local level.  

Establishing marketing Co-operative Societies: Marketing co-operatives should be established to 

encourage and assist to women entrepreneurs. Government should give preference to women 

entrepreneurs while purchasing their requirements. These marketing cooperating will help the 

women entrepreneurs to sell their products on remunerative prices. This will help in eliminating the 

intermediaries.  

Providing Raw materials: The required, scare, and imported raw materials should be made available 

to women entrepreneurs at priority basis at concessional rate.  

Creating Educational awareness: The educational and awareness programmers should be arranged 

to change the negative social attitudes towards women. The attitude of elders needs to be changed 

about the potential of girls and their due role in society.  

Training facilities: Training and developments programmers play very essential role for the 

development of entrepreneurship. Special training schemes should be so designed that women can 

get full advantages. Mobile training centers, part time training facilities etc. should be offered to 

attract more and more women to the training centers.  

Develop a Blue Print: Wesman said one of the top issues she experiences with women 

entrepreneurs is that they lack having a set plan in place because so many women fall into their 

business accidentally. "They seem to fall into the business because it's something they like doing, so 

they don't create a specific plan or strategy," she said. Wesman advised all women entrepreneurs to 

write up a business blue print when starting out that includes a clear description of the product or 

service, their target audience and how the business will be run on a daily basis. This blueprint should 

also touch on the specific responsibilities of the business owner and employees, as well as an 

estimate of what it will cost to run the business in the first year. 

Teamwork: Many female entrepreneurs try to handle every aspect of the business alone, it’s 

important that female entrepreneurs surround themselves with team members that have different 
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strengths and expertise that can help run a successful business. Women think they can do it all 

themselves, and are not thinking about team building and tapping resources the way that men are. 

Men in the business world tend to realize that, whereas women are used to multitasking. 

Developing healthy relationship: Women often try to build relationships with prospective clients or 

customers, which can set themselves up for disappointment, women need to build relationships, but 

shouldn’t be scared to be competitive when pitching sales. 

Hiding from cash flow issues: Managing cash flow and following up on owed money and payments is 

critical to every successful business, but women tend to be less assertive when it comes to collecting 

money. Owners need to face those debtors head on, and get what they are due. 

Developing social rapport with employees: While many small businesses adopt that "family" 

mentality, female entrepreneurs are often very guilty of getting too close with their workers, treat 

employees like family and friends. It is about having a good business relationship, but not getting 

involved in too personal relationship. When a relationship reaches that point, it becomes harder to 

make decisions in the best interest of the business.. 
 

Role of Government and Non -Government Organization to Develop Women Entrepreneurs in 

India  

The Government of India has also formulated various training and development cum 

employment generations programs for the women to start their ventures. These programmes are as 

follows: In the seventh five-year plan, Government introduced a special chapter on the “Integration 

of women in development” with following suggestion:    

  Arranging training facilities: It is also suggested in the chapter to devise and diversify 

vocational training facilities for women to suit their changing needs and skills.   

 Decision-making process: It was also suggested to involve the women in decision-making 

process. 

 Developing new equipments: Efforts should be made to increase their efficiency and 

productivity through appropriate technologies, equipments, and practices.   

 Marketing assistance: It was suggested to provide the required assistance for marketing the 

products produced by women entrepreneurs.   

 Specific target group: It was suggested to treat women as a specific target groups in all 

major development programs of the country. 

The Government of India devised special programs to increases employment and income-

generating activities for women in rural areas. The following plans are lunched during the Eight, 

Ninth and Tenth Five Year Plan:   

  ‘Women in agriculture’ scheme was introduced to train women farmers having small and 

marginal holdings in agriculture and allied activities.   

 Prime Minister Rojgar Yojana and EDPs were introduced to develop entrepreneurial qualities 

among rural women.  

  Several other schemes like integrated Rural Development Programs (IRDP), Training of Rural 

youth for Self employment (TRYSEM) etc. were started to alleviated poverty.30-40% 

reservation is provided to women under these schemes. 

 To generate more employment opportunities for women KVIC took special measures in 

remote areas.   
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 Women co-operatives schemes were formed to help women in agro-based industries like 

dairy farming, poultry, animal husbandry, horticulture etc. with full financial support from 

the Government.  

 Trade Related Entrepreneurship Assistance and Development (TREAD) scheme was launched 

by Ministry of Small Industries to develop women entrepreneurs in rural, semi-urban, and 

urban areas by developing entrepreneurial qualities.   

 Women Component Plant, a special strategy adopted by Government to provide assistance 

to women entrepreneurs.  

 Support for Training and Employment Programme of Women (STEP).  

 Development of Women and Children in Rural Areas (DWCRA).   

 Small Industry Service Institutes (SISIs) 

 State Financial Corporations 

 National Small Industries Corporations   

 District Industrial Centers (DICs)  

Conclusion: 

Entrepreneurship is presently the most discussed and encouraged concept all over the world 

to overcome economic challenges. Independence brought promise of equality of opportunity in all 

sphere to the Indian women and laws guaranteeing for their equal rights of participation in political 

process and equal opportunities and rights in education and employment were enacted. But 

unfortunately, the government sponsored development activities have benefited only a small 

section of women. The large majority of them are still unaffected by change and development 

activities have benefited only a small section of women i.e. the urban middle class women. Women 

are willing to take up business and contribute to the nation’s growth.  
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1. Introduction: 

               Women constitute around half of the total world population. So is in India also. They are 

therefore regarded as the better half of the society. In traditional societies, they were confined to 

the four walls of houses performing household activities. In modern societies they have come out of 

the four walls to participate in all sorts of activities. The global evidences prove  that women have 

been performing exceedingly well in different spheres of activities like academics, politics, 

administration, social work and so on. Now they have started plunging into industry also and running 

their enterprises successfully. Therefore while discussing on entrepreneurial development of women 

entrepreneurs in the country.  

 Al through small businesses owned by women have traditionally focused on fashion , fond 

and other services sector, but recently women entrepreneurs have been moving rapidly into 

manufacturing, construction and other industrial filed. Women owned business are lightly increasing 

in the economics of almost all countries. The hidden entrepreneurial potential of women have 

gradually been changing with the growing sensivity to the role and economic status in the society. It 

means women have the potentials, skill, knowledge and adaptability to run a business successfully.  

2. Meaning of Women Empowerment:  

Women empowerment is a process in which women gain greater share of control over 

resources-material, human and intellectual like knowledge, information, ideas financial resources 

like money and access to money and control over decision making in the home, community, society 

and nation and to gain power. 

Women entrepreneur is a person who accepts challenging role to meet her personal need 

and become economically independent. There are economical, social, religious, cultural and other 

factors existing in the society which responsible for the emergency of the entrepreneurs. 

The Government of India has defined  a women entrepreneur is “ an enterprise owned and 

controlled by a women having a minimum financial interest of 51% of the capital and giving at least 

51% of the employment generated in the enterprise to women “. 
 

3. Objectives of the Study: 

1. To study the Problems of Women Entrepreneurship in Indian Economy  

2. To suggest certain remedial measures to solve the problems of Women Entrepreneurship in 

Indian Economy.  
 

4. Methodology of Study:  

The study is mainly based on secondary data taken from the reputed Published Sources like 

Economic Survey, various books and websites on Internet. 
 

5. Problems of Women Entrepreneurs:  

Women Entrepreneurs encounter two sets of problems i.e. general problems entrepreneurs 

and problems specific to women entrepreneurs. These are discussed follows. 
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I. Problem of Finance: Finance is regarded as life blood for any enterprise be in big or small. 

However women entrepreneurs suffer from shortage of finance on two counts. Firstly women do 

not generally have property on their names to use them as collateral for obtaining funds from 

external sources. So that access to the external sources funds is limited. Secondly the banks also 

consider women less credit-worthy and discourage women barrowers on belief that they can at any 

time leave their business.     

II. Scarcity of Raw Materials: Most of the women enterprises are plagued by the scarcity of raw 

materials and necessary inputs. Added to this is a high price of raw materials, on the one hand and 

getting raw material at the minimum of discount on the other. The failure of many co-operatives in 

1971 engaged in based making is example how the scarcity of raw material sounds the death knell of 

enterprises run by women. 

III. Male dominated Society: The constitution of India speaks of equality between sexes. But in 

practice women are looked upon as abla i.e.  Weak in all respects. In male dominated Indian society, 

women are not treated equal to men. This turn serves as a barrier to women entry into business. 

IV. Lack of Education: In India around 60% of women are still illiterate. Illiteracy is the root cause of 

socio- economic problem. Due to the lack of education women are not aware of business, 

technology and market knowledge. Also lack of education causes low achievement motivation 

among women.   

V. Market Oriented Risk: A number of women have to face the challenges of market because of stiff 

competition. Many business women find it difficult to capture the market and compete with their 

product. They are not fully aware of the changing market conditions. 

VI. Motivational Factors: Successful businessmen can be self motivated through setting up a mind 

and taking up risk and accepting social responsibilities on shoulder. The other factors such as family 

support government policies financial assistance etc. are also important to set up business.   

VII. Lack of Confidence: Women lack confidence in their strength and competence. The family 

members, the society and unwilling to stand beside their entrepreneurial growth.  

VIII. Training Programs: Training programs are essential to new rural and young entrepreneurs who 

wish to set up a small and medium scale unit. The programs enrich the skill and potential of women 

entrepreneur.  

6. How to Develop Women Entrepreneurs?  

     Right efforts on from all areas are required in the development of women entrepreneurs 

and their greater participation in the entrepreneurial activities. Following efforts can be taken into 

account for effective development of women entrepreneurs.  

1. Consider women as specific target group for all developmental programmers. 

2. Better educational facilities and schemes should be extended to women folk from 

government part. 

3. Adequate training programmed on management skills to be provided to women community. 

4. Encourage women’s participation in decision-making 

5. Vocational training to be extended to women community that enables them to understand 

the production process and production management. 

6. Skill development to be done in women's polytechnics and industrial training institutes. Skills 

are put to work in training-cum-production workshops. 

7. Training on professional competence and leadership skill to be extended to women 

entrepreneurs. 
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8. Training and counseling on a large scale of existing women entrepreneurs to remove 

psychological causes like lack of self-confidence and fear of success. 

9. Counseling through the aid of committed NGOs, psychologists, managerial experts and 

technical personnel should be provided to existing and emerging women entrepreneurs. 

10. Continuous monitoring and improvement of training programmers. 

11. Activities in which women are trained should focus on their marketability and profitability. 

12. Making provision of marketing and sales assistance from government part. 

13. To encourage more passive women entrepreneurs the Women training programmed should 

be organized that taught to recognize her own psychological needs and express them. 
 

7. Successful Leading Business Women in India: 

Sr.No Name Position Company 

1 Chanda Kocchar Executive Director ICICI Bank. 

2 Ekta  Kapoor Creative Director Balaji Telefilms 

3 Jyoti Naik  President  Lijjat Papad 

4 Lalita .D. Gupte  Jt.Managing Director (MD) ICICI Bank. 

5 Preeta Reddy Managing Director (MD) Apollo Hospital 

6 Rashree Pathy Chairman Rashree Sugar and 

Chemicals Ltd. 

7 Ravina Raj Kohli Media Personality and Ex- President  Star News 

8 Renuka Ramanath  CEO  ICICI Ventures  

9 Tarajani Vakil Former Chairman and MD  EXIM Bank. 

10 Ritu Nanda  CEO Escolife 

11 AkhilaSrinivasan Managing Director Shriram Investments 

Ltd 

12 KiranMazumdar-

Shaw 

Chairman and Managing Director Biocon 

13 Ranjana Kumar Chairman NABARD 

14 Ritu Kumar Fashion Designer  

15 ShahnazHussain CEO Shahnaz Herbals 

 

8. Schemes for Women Entrepreneurs: 

1. Seed Capital Scheme  

2. National Equity Fund 

3. Prime Minister’s Employment Guarantee Scheme 

4. Single Window Scheme. 

5. Bank Schemes for Women Entrepreneur 

6. Mahila Artik Vikas Mahamandal  
 

9. Conclusion: 

Entrepreneurship among women, no doubt improves the wealth of the nation in general and 

of the family in particular. Women today are more willing to take up activities that were once 

considered the preserve of men, and have proved that they are second to no one with respect to 

contribution to the growth of the economy. Women entrepreneurship must be moulded properly 

with entrepreneurial traits and skills to meet the changes in trends, challenges global markets and 

also be competent enough to sustain and strive for excellence in the entrepreneurial arena. 
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 “Unless women are empowered, issues like literacy, health, population explosion will remain 

unresolved problems of developing countries. Hence the development of women entrepreneurship is 

very much essential not only for the economic empowerment but also for well-being of the whole 

country”.  

                    -Amartya Sen 

 

1. Introduction:  

 The concept of women empowerment is at the infant stage in India. Our social structure 

doesn’t accept the idea of the women as an equal partner to the male in the society. In India 

through women have played key role in the society, their abilities have not been properly tapped 

due to the lower status of women in the society.  

To overcome this education must reach the grass root level and the society as a whole must 

provide necessary incentives for the development of women entrepreneurs i.e. Self Help Group. 

Women constitute half of the world’s population. Any strategy aimed at economic development 

will be incomplete without involving them.  Women empowerment has gained momentum in the 

last three decades. At present women are emerging as an economic force which can’t be neglected 

by the policy makers. The industrial performance of Asia-pacific region driven by foreign direct 

investment, technological innovation has brought a wide range of economic and social 

opportunities to women.   

 According to the statistics women constitute 50% of population, 30% of labour force, 60% of 

working hours but they have only 10% share in income 1% share in property. It means that women 

have the right to work but not the right to own property. This is the biggest hurdle in the women 

empowerment. Women empowerment is possible through economic empowerment only. 

Entrepreneurship is the only key to economic empowerment of women. In view of the scarcity 

women entrepreneurial talents in developing countries, attempts are now made to promote and 

develop women entrepreneurship so that it can act as the much needed stimulant in economic 

growth.  
 

2.  Need of Women Empowerment: 

1. Women constitute nearly one-half of the segment of population in India. They can’t be kept 

out of the mainstream of development. 

2. Women are vital and productive workers in India’s national economy. They make nearly one 

third of the labour force. But they are neglected at present. 

3. Women empowerment is an important strategy for improving the welfare of Indian 

households. 

4. If the potential of women is properly tapped for productive channels, they will prove as the 

major engines of global economic growth. Therefore the highest national priority should be 

for unleashing of women power which is the most important source of societal energy.  
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5. In India women are powerless with almost no control over resources with little decision 

making authority.  

6. In the 21st century the status of women is changing gradually. They are becoming well-

educated with technical and professional qualifications. They have entered in non-

traditional activities like engineering, electronics, energy etc. They expect equal partnership 

in their family businesses.  

7.  A large number of highly educated women are unemployed. Marriage and family are their 

first choices. Female role prescriptions have created mind blocks. There is an urgent need to 

strengthen women entrepreneurship development.  

8. Women have abundant opportunities in this era of globalization. They need to be recognized 

and constraints should be removed. 

9. There is a significant gap between especially women’s potential and actual 

entrepreneurship. Optimum utilization of human resource is needed. 
 

3.  Women empowerment and entrepreneurship development through Self Help Group: 

Women are highly superior in some entrepreneurial qualities than men such as - 

 Competency to handle critical situation  

 High degree of diligence  

 Unpredictable commitment to work  

 Creative and Innovative in solving problems 

 Greater degree of sincerity 

 Time management skills 

 Hard work, dedication, aggressiveness 

 Adventurous but studious  

 Intelligent but patient 

 Optimistic but cautious 

With these qualities they can become successful entrepreneurs and handle both family and 

business responsibilities. 
 

4.  Challenges faced by women entrepreneurs means to Self Help Group:  

Major challenges faced by women entrepreneurs in different operating areas are – 

a. Production:  

 Non-availability of raw materials at wholesale rate 

 Frequent electricity failures  

 Space constraint  

 Shortage of raw material  

 Inadequate water supply, especially to dyeing units  

 Inadequacy of skilled staff 

b. Marketing: 

 Difficulty in recovering receivables by doing aggressive follow-up 

 Hesitation from customers to place orders with women entrepreneurs, as they lack 

confidence in the technical abilities of women entrepreneurs  

 More time to establish credibility with  customers as compared to male entrepreneurs  

 Lack of interest among distributors in promoting the products of women entrepreneurs.  

 Inadequacy of infrastructure resulting delays in delivery of products 
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c. Finance: 

 Tedious formalities for obtaining loans  

 Demand for collateral security from financial institutions 

 Absence of a single window system to give all kinds of financial information  

d. Human Resource: 

 Difficult to manage unskilled workers, who are lethargic and prefer to remain idle and 

have no desire to work 

 Constant demand for increasing wages  

 More  preference by women for family problems than business work  

 High turnover rate of unskilled labor  

 Difficult to train and motivate employees from rural areas  

 High rate of corruption. 

e. Government schemes and Policies: 

 Very rigid and bureaucratic Govt. system 

 Inadequate subsidies & high tax rates 

 Highest electricity and water charges in Maharashtra  

 High sales tax  
 

5. Suggestions: 

1. Family problems should not become an obstruction while starting a new business. 

2. Business in global scenario is a 24 hours service, so to become a successful 

entrepreneurs, dedication, hard work and consistent efforts are required.  

3. Business should not suffer because of emotions or personal relationships. In the era of 

science and technology practical and professional approach is important.  

4. Prime lending rates should be brought down. Octroi and toll rates are very high and 

should be reduced. Also the government should minimize the tedious formalities for 

availing incentives. 

5. Women need to change their mindset, feel confident, and get rid of their inferiority 

complex to start a new business and succeed. They should adopt new technology. 

6. Our educational system should provide for imparting vocational skills, which can ensure 

a quick beginning of the earning.  

7. Government should take the necessary steps to address the marketing problems by 

developing markets in the rural and semi-urban areas.  

8. Development of infrastructure, efficient communication and transport systems, 

uninterrupted power supply, to establish information bureaus for providing guidance to 

women entrepreneurs etc. should be made. 

The women will be economically self-reliant and empowerment of women will be possible 

with the above suggestions.  
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Abstract:  

This paper deals with how women from education field can enter and get success in different 

enterprises. Initialy the paper explains the meaning of word Entrepreneurship and how Prime Minister 

Narendra Modi’s start up friendly environment in the country has proved to be a blessing for female 

entrepreneurs. In next part the paper discusses about existing condition of  Women Entrepreneurship in India 

and in the last part it throws light on how Women Entrepreneurship in India in future will be  with special 

reference to Teacher Education. 
 

Key Words: Women, entrepreneurship, teacher education, India. 
  

               Gone are the days when women were considered no match for all powerful men in this 

world. The new generation women across the world have overcome all negative notions and have 

proved themselves beyond doubt in all spheres of life including the most intricate and cumbersome 

world of entrepreneurship. 

 Women have come a long way from just being a homemaker. Narendra Modi’s start up 

friendly environment in the country has proved to be a blessing for female entrepreneurs and 

instrumental in fighting gender stereotyping in the business community. 

 Word Entrepreneurship comes from the French word ‘Entrependre’ and the German word 

‘Uternehmen’ both meaning individuals who are ‘undertakers’ i.e. those who take a risk of a new 

enterprise. Entrepreneurship is a dynamic activity which helps the entrepreneur to bring changes in 

the process of production , innovation in production, new usage of materials, creator of market etc. 

It is a metal attitude to foresee risk and uncertainty and do something new in an effective manner to 

achieve certain goals. 
 

 Functions of entrepreneur: 

 Identification of opportunities 

 Introduction of a new product 

 Gathering resources or Introducing new methods of production 

 Developing new markets 

 Characteristics of an Entrepreneur: 

 Vision: She is able to visualize market demand, socio-economic environment and the future 

of business venture, 

 Knowledge: She has sound conceptual knowledge about all the technicalities of his business. 

 Desire to succeed: She has multiple goals and seeks opportunities to be productive. 

 Independence: She must be independent in work and decision making. 

 Optimism: She knows how to exploit opportunities. 

 Value addition: She does not follow the conventional rule of thumb, they have a desire to 

create, innovate and add value. 
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 Initiative: She takes initiatives to make an action plan from limited resources. 

 Goal setting: She sets realistic goals. 

 Problem solver:  She is creative in problem solving. 

 Good human relations: She is a good leader, motivator and the team builder. 

 Communication skills: She has the ability to persuade others. 
 

 Women Entrepreneurship in India : 

 Women Entrepreneurship is like a discipline for a child that begins at home. Women have 

been entrepreneurs in different ways. A house wife is an entrepreneur as she manages her  time , 

strategizes and plans on ways to secure her child’s future, passionate about her home and family. 

Today, we have given it a name entrepreneur as she steps out into the arena. In today’s world , 

women have scaled greater heights in different industries. Women entrepreneurs have a to find a 

balance economically and financially both , home front and carrier. It is always a great idea to be 

active and inculcate a habit to be  part of local networks of women entrepreneurs. Women play a 

very important and vital role in every aspect of life thereby needs a great balance between work, 

personal life, family life and social life. 

 For quite a few years now, we have known that there is a major problem with India’s labour 

force: the women are missing. Indian women are not only staying out of the workforce, they are 

doing so in increasing numbers across the board. The World Bank’s latest development update for 

India reiterates these trends but also draws attention to an interesting insight: Women employers 

tend to hire a significantly greater number of women. 

Of course, this is partly the result of the kind of businesses that women set up in what is 

already a heavily gendered labour force. For example, a beauty salon or a small tailoring unit owned 

by a woman can be expected to mostly hire other women. Also, many of these women-owned firms 

have only a single worker, which also skews the picture. But the trend holds true even in medium-

sized firms. This lends credence to the idea that a targeted focus on women’s entrepreneurship 

might be the tool needed to improve the labour force’s gender balance. 

 The World Bank’s report builds on a working paper by Ejaz Ghani, Arti Grover Goswami, Sari 

Kerr and William Kerr, Will Market Competition Trump Gender Discrimination In India?, which finds 

“a clear pattern of gender segmentation in both manufacturing and services, where, for instance, 

about 90% of employees in female-owned business in unorganized manufacturing are females”. 

Gender segmentation is a double-edged sword in the sense that just like female-owned or female-

led firms tend to hire more female workers, male owners and employers have the same tendencies. 

A 2014 paper, Political Reservations and Women’s Entrepreneurship in India, by Ghani and others 

noted that “97% of working men are employed in male-owned enterprises”. In the long run, such 

extreme levels of gender segmentation are obviously undesirable and inefficient. But in the short 

term, it may help to view this trend as a catalyzing opportunity that will bring more women into the 

workforce. 

 In this context, it is worth considering why the labour force participation rate (LFPR) for 

working-age women (15 years and older) is so dreadfully low in India—at about 27%, it performs 

only slightly better than Afghanistan, Pakistan and Saudi Arabia. Experts offer a whole host of 

reasons—that young women are studying longer; that as incomes have increased, women who 

worked only out of necessity have retreated to their homes, that as agriculture has come under 

stress and rural women have been squeezed out of their farm jobs on the one hand, educated urban 

women haven’t moved into the workforce in considerable numbers on the other, etc. The pressures 
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of urbanization, social norms and biases, and infrastructure issues put these trends in context but 

they still do not fully explain why the numbers are so low. Specifically, why have urban women, who 

seem to be the big drag on women’s overall LFPR, not been able to find a place in the country’s 

supposedly booming women-friendly services sector? 

 One reason for this is the lack of jobs overall, paired with men taking the lion’s share. 

Another reason is the quality of jobs. Women want jobs that are well-paying, close to their homes, 

and have flexible working hours, according to World Bank research, and these are hard to come by. 

Also, there are many jobs to which women’s access is restricted by law, such as those in mines and 

hazardous industries. Resolving this mess will, of course, require a multifaceted response from 

regulatory changes to public awareness campaigns to improving law and order so that women feel 

secure outside their homes. But encouraging entrepreneurship in women can be a good starting 

point: Women will be creating jobs and opportunities for themselves, and bringing other women on 

board. 

 India currently ranks 70 out of 77 nations on the Female Entrepreneurship Index, but moving 

up that index might not be as difficult as it seems. Certainly, long-term, structural reforms are 

needed but in the short term there are a few examples from around the world that indicate how 

targeted policy measures can deliver specific goals even when the rest of the infrastructure (such as 

ease of doing business, access to credit facilities and affordable childcare) may not be in place. 

 A good example here is Bangladesh, where the export-oriented garment industry has 

brought a large section of women into the workforce. Indeed, the Mastercard Index of Women 

Entrepreneurs 2017 notes that even though Bangladesh fares poorly in terms of its ‘women’s 

advancement outcomes’, ‘knowledge assets’, ‘financial access’ and ‘supporting entrepreneurial 

conditions’, it ranks sixth among 54 countries on ‘women business ownership’, while India is at the 

bottom of the pile along with Iran, United Arab Emirates, Egypt and Saudi Arabia. 

 

 Opportunities as entrepreneurs after completing Teacher Education Programme: 

 As far as teacher education is concerned, there is hardly any scope in services as teachers. 

The government policy is hampering the admission procedure. There are very less vacancies and 

changing policy of government does not allow new teachers to enter in the education system. There 

are many hurdles in completing the teacher education course. First of all one has to appear for the 

CET (Common Entrance Test). Once the candidate gets admission, in two years she/ he complete the 

course. After the candidate has to clear TET (Teacher Eligibility Test) 

 We can observe the gradual increase in female candidates trying to enter in education field. 

The number of students admitted in last 15 years (gap of five years each) is shown in following table. 
 

Table 1: No. of students admitted in different years 

Year Students 

Admitted 

Male 

Students 

Percentage Female 

Students 

Percentage 

2005-06 160 45 28.13 115 71.87 

2010-11 160 32 20 128 80 

2015-17 83 16 10 67 90 

2016-18 57 11 19.30 46 80.70 

So the female candidates who have already passed and waiting for the job opportunity as 

teacher , should enter in different entrepreneurships like chalk making, preparing visiting cards , 

preparing innovative teaching aids, preparing power point presentations etc.  as the educational 
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industry is increasing day by day. All the characteristics of an entrepreneur which are discussed 

earlier are mostly practiced in practical’s of teacher training course. So, definitely if the female 

candidates decide to enter in these different fields of entrepreneurship, they are going to get a huge 

success. 
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Abstract- 

                         Women Entrepreneurship has very low progress rate in India. There are many reasons   behind 

this like Poor degree of financial freedom, no direct ownership of the poverty, paradox of entrepreneurial skill, 

no awareness about capacities, problems of work with male, lack of self confidence. To increase the Women 

Entrepreneurship in India the Indian government has launched 27 schemes for women operated by different 

departments of ministries.  Before this also many schemes have launched but all not run successful, what is the 

reason behind them? One reason is that schemes not reached to needed women then who will take initiatives 

to increase Women Entrepreneurship. The answer is N.G.O’s because they work on not profit base and can 

reach to grass root level women. N.G.O’s is not profit organization that is independent from states and 

international government organizations. They are usually funded by donations. They can be classified into 3 

type’s primary level, Intermediate, Grass root levels. These N.G.O’s can do a lot for women Entrepreneurship. 

The role of are mentioned in this paper. 
 

Introduction:  

 Women entrepreneurship is an essential part of human resource development. The 

development of women entrepreneurship is very low in India, especially in rural areas there are 

number of obstacles faced by women entrepreneurship during startup and running up of their 

entrepreneurships. For the women entrepreneurship Indian government have also take efforts by 

making various entrepreneur schemes for women like TREAD, Mhila Vikas Nidhi, Swarna Jayanti 

Gram Swarozgar Yojana, Women’s Development Co-program me (CEDPS) this various schemes can 

strength the Indian economy. But very few women in India is get entrepreneur by t his various 

schemes. Are these schemes get failure why this all schemes not successfully run? When we start to 

discover the reasons many reasons can arise one of the reasons among that is all these schemes not 

reached to grass root level women’s. Proper guidance also is not given to them. How we will give 

them proper guideline or motivation the answer is that NGO’s by t his paper we are going to find out 

what will be role of NGO’s in women entrepreneurship in India.  

 

Women Entrepreneurship:  

 Is the process in which women initiate a business, gather all resource, undertake risks, face 

challenges, provides employment to others and manages the business independently.   

 “A women entrepreneur is defined an enterprise owned and controlled by women having a 

minimum financial interest of 51% of the capital and giving at least 51% employment generated to 

women.” 

- Government of India  
 

 “Women entrepreneurship means a women or group of women, who is initiated, organize 

and run a business enterprise.” 
 

Obstacles In Women Entrepreneurship In India. 

 Following are the major obstacles in women entrepreneurship in India.  
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     1. Poor Degree of Financial Freedom 

     2. NO Direct Ownership of the Property. 

Obstacles in Women    3. Paradox of Entrepreneurial Skill. 

    Entrepreneurship   4. No Awareness about Capacities.  

     5. Problem of Work with Male.  

     6. Negligence by Financial Institutions.  

     7. Lack of Self Confidence.   
 

Non Governmental Organization Ngo: 

 Is a not for profit organization that is independent from states and international government 

organizations they are usually funded by donations but some of organizations engaged in a wide 

range of activities and take different forms in different parts of  the world. Some may have 

charitable status while others may be registered for tax exemption based on recognition of social 

purposes. Others may be fronts for political, religious or other interests since the end of World War 

II, NGO’s have had an increasing role in international development particularly in the field of 

humanitarian assistance and poverty alleviation.  

 The number of NGO’s worldwide is estimated to be 37 million. In India about 2 millions 

NGO’s was working in 2009 just over one NGO per 600 Indians and many times of the number of 

primary schools and primary health centers in India. The term non - governmental organization was 

first coined in 1945 when the United Nation (UN) was created.  

 Most of the NGO’s working on the literacy programs, Health Matter, Climate 

Problem/Environmental issues. Now a day these NGO’s are also working on the women 

entrepreneurship and self employment.  

 Following are the Characteristics of NGO’s  

             Voluntary 

 

 People Centered       Legal Status  

 

 Freedom in Work                              Characteristics of NGO’s  Independent  

 

 High Motivation        Flexible  

 

             Quicker in Decision   

 

 

1. Voluntary: 

 NGO are formed voluntarily and are building upon the commitment of a few people. 

2. Legal Status:  

 NGO’s are registered with the government under the society’s act, trust act they are also 

registered under foreign contribution regulation act (FCRA) with the ministry of home affairs.   

3. Independent:  

 NGO are independent in planning and implementation of their program.  
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4. Flexible:  

 NGO are flexible in interventions. They are not bound by redtapism and bureaucratic 

obstacles.  

5. Quicker in Decision Making: 

 NGO take quick decision in response to the needs of the community as decisions are taken 

quickly their services are delivered time to the people.  

6. High Motivation: 

 The members and the staff are endowed with high motivation and inspiration to work for 

the cause of the people.  

7. Freedom in Work: 

 NGO workers enjoy freedom in their field work in organizing the community and carrying 

out the development.   

8. People Centered:  

 NGO’s facilited people participation they plan things with the people and implement the 

some through the people.  
 

The NGO’s have revealed the following strengths as an edge over other. 

a)  The lean overhead and operating cost to reach the poor and needy.  

b)  Flexibility and responsiveness in operation to invent appropriate solution.  

c) Nearness to client group made them to be sensitive to community need.  

d)  Capacity for innovation and experimentation with new groups and untried  development 

approach. 

e)  Stimulating and mobilizing interest in the community. 

f)  Dependence on customer satisfaction.  

g)  Act as a test bed and sound board for government policies and programmers.  
 

The Well Noted Weaknesses the Ngo’s Suffer. 

a)  Role conflict to as the traditional areas of operation and micro-entrepreneurship 

 development. 

b) Doubtful leadership & succession.  

c)  Anti business philosophy, integration due to lack of proper understanding of 

entrepreneurship approach.  

d)  Inadequate opportunities to work as trainer.  

 In spirit of these so called weaknesses the role of NGO’s in entrepreneurship development 

cannot be undermined evidences are galore to mention that a few NGO’s in India have succeeded 

largely in importing entrepreneurial skills among t he weaker sections of the society.  

 Today we have several NGO’s contributing the entrepreneurship development in the 

country the ones are National Alliance of Young Entrepreneurs ( NAYA) World Assembly of small and 

medium Entrepreneurs (WASME), AWAKE ( Association of Women Entrepreneurs of Karnataka), 

SEWA of Ahmadabad. 
 

The Ngo’s Involved In Entrepreneurship Development Can Be Classified Into 3 Types. : 

1) Primary level NGO’s: 

 The NGO’s who mobilize their own resources operate in international level and execute 

developmental activities themselves or through intermediate fall within this category, christen 

children fund, OXFAM are prominent examples of the primary level of NGO’s in India.  
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2) Intermediate NGO’s : 

 These NGO’s procure funds from various agencies impart training and conduct workshops 

for target work force. SEWA and AWAKE are examples of intermediate NGO’s.  

3) Grass Root Level NGO’s: 

 These NGO’s are those who conduct field activities by establishing direct contact with the 

grass root needy people. Examples of such NGO’s are ANARDE Foundation (Gujrat), Indian Institute 

of Youth Welfare (IIYW) of Maharashtra etc.  
 

Role Of Ngo’s In Women Entrepreneurship: 

 NGO’s have worked on Education, Health and Social issues problems. Now the NGO’s have 

changed his track. NGO’s are working on the women entrepreneurship their work can change the life 

of Indian women. Because this NGO’s work with proper intension. Only NGO’s can reach to grass 

root level women they can motivate and understand the problems of Indian women. The following 

are some of associations which have played pivotal role for growth and development of women 

entrepreneurs Mahila Udyam Nidhi, Mahila Vikas Nidhi, SWEI, MIT, SEWA, SHG’s, FIWE, NABARD, 

FIWE, Federation of India, Women Entrepreneurs, SEWA, Self Employed Women’s Association.  
 

Following role can be played by these NGO’s for women entrepreneurship in India: 

1. Legal Awareness and Property Rights:  

 In rural India only 13% of women inherited land from their father as daughters. In the rural 

areas, the daughter many and leaves the village hence no inheritance of right exist the government 

schemes also allot land to male house hold heads. An adult married son get compensation for 

displacement but the adult daughter gets  nothing, NGO’s can work closely with women to generate 

awareness regarding their rights and help them get land by extending loan facilities to buy land in 

groups.  

2. Fair Trade:  

 “Fair is a relative term” the idea is also to cut down on the middlemen so that the product 

reaching the buyer in the richer part of the world is still desirable, price wise fair trade is about giving 

poor people power it is attiring business concept. It means paying producers a fair price to their 

work helping them gain the skill and knowledge they need to develop their businesses and 

challenging away of trading which keep people poor. NGO can often act as facilitator in this process.  

3. Credit/Micro Credit/Self Help Groups:  

 Provision of credit is an exercise in self help and community reinvestments. Credit leads to 

social justice and empowerment facility of credit/micro credit should make available by the NGO’s. 

Now a day’s effort is being made by credit planners to target women as they have history of being 

better repairs of loan. 

4. Motivating or Encouraging Activities:  

 Indian women’s are far away from this entrepreneurship. She don’t have courage to start 

her own entrepreneur. So NGO can give her motivation, encourage her to foot fourth is legs in this 

field and give time to time advise to them.  

5. Awareness Program me: 

 Indian women’s are not waring what  they can do? So awareness program me should be 

conducted on a mass scale with the intension of creating awareness among women about various 

areas to conduct business.  
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6. Vocational Training:   

 NGO’s can give vocational training to understand the production process and production 

management.  

7. Arrange Seminar and Conference:  

 International, National, Seminar and Conference can be arranged by the NGO’s to help 

women to facilitate interaction with other women entrepreneurs.  

8. Personality Development Program:  

 NGO’s can provide education of women in general as well making effective provisions for 

their training practical experiences and personality development program to improvise their overall 

personality standard.   

9. Skill Training:  

 All government program should focus on skill improvement, employment generation, 

transfer of technology rural industrialization and promotion of self reliance among the people, 

NGO’s can assist in row material assistance, skill training, marketing, co-ordination and inter 

institutional linkages and render advice to the government on policy matter concerning the small 

scale sector there is a need to motivate educated  and employed youth for self employment by 

setting up small enterprises.  

10. Women Empowerment:  

 Self help groups (SHG’s) of women in India have been recognized as an effective strategy for 

the empowerment of women in rural as well as urban area bringing women together from all sphere 

of life to fight for their right or cause. Since the overall empowerment of women is crucially 

dependent on economic empowerment. So these women empowerment can make by the women 

entrepreneurship can lead to women empowerment too.  

11. Organize Training Program: 

 NGO’s can organize training program to develop professional competencies in managerial, 

leadership, marketing, financial, production process, profit planning maintaining books of accounts 

and other skills. This will encourage women to undertake business. 
 

Conclusion: 

 NGO’s can use this various ways for entrepreneurship of women when all the educated and 

non educated women’s in India get entrepreneurs then Indian economy become stronger or 

strengthen.   
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Introduction 

Development of any country depends mainly on the development of the business in that 

country as the economic development of the country depends on the development of businesses. 

Entrepreneurs play a key role in the economic development of the country as they help in 

developing the businesses.  

Nearly fifty percent of the population in the society is of women and so the development of 

businesses can be boosted with the participation of Woman Entrepreneurs. In this light it is 

important to know the problems and prospects for Woman Entrepreneurs, especially in India, as 

India is a developing country. 

Educated Indian women have to go a long way to achieve equal rights and position because 

Indian society is male dominated and the traditions of the male dominance is deep rooted in India. 

Yet the fact that many women are now getting out of this situation and standing ahead as the 

Woman Entrepreneurs, is really motivating for other women who are the budding Woman 

Entrepreneurs. 

Though women in India face many problems and hurdles to get ahead in their life in 

business, they should explore the prospects of starting new enterprise, undertake risks ,introduce 

innovations, coordinate administration and control  business and provide effective leadership in all 

aspects of business. 
 

Definitions 

An entrepreneur: 

Someone who exercises initiative by organizing a venture to take benefit of an opportunity 

and, as the decision maker, decides what, how, and how much of a good or service will be produced. 

An entrepreneur supplies risk capital as a risk taker, and monitors and controls the business 

activities. The entrepreneur is usually a sole proprietor, a partner, or the one who owns the majority 

of shares in an incorporated venture. 

According to economist Joseph Alois Schumpeter (1883-1950), entrepreneurs are not necessarily 

motivated by profit but regard it as a standard for measuring achievement or success. 

                                                                                                                 - Business Dictionary 

Entrepreneurship has traditionally been defined as the process of designing, launching and 

running a new business, which typically begins as a small business, such as a startup company, 

offering a product, process or service for sale or hire. The people who create these businesses are 

called entrepreneurs  

Entrepreneurship is the act of being an entrepreneur, or "an owner or manager of a business 

enterprise who makes money through risk and initiative."   -Wikipedia 

 

 

 

https://en.wikipedia.org/wiki/Business
https://en.wikipedia.org/wiki/Small_business
https://en.wikipedia.org/wiki/Startup_company
https://en.wikipedia.org/wiki/Entrepreneur
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Woman Entrepreneur: 

Woman Entrepreneur is the woman or group of women, who initiate, organize and operate 

a business enterprise. 

Government of India has defined Woman Entrepreneur as an enterprise owned and 

controlled by a woman having minimum financial of 51 percent of the capital and giving at least 51 

percent of employment generated in the enterprise to women. 
 

Statement of the Problem 

 To study the Woman  Entrepreneurship - Problems and Prospects. 
 

Objective of the Study 

1. To study the problems faced by Woman Entrepreneurs. 

2. To give suggestions for the growth of Woman Entrepreneurs. 
 

Sample 

Woman Entrepreneurs from Vita city were selected randomly for the study. Total 52 Woman 

Entrepreneurs from Vita were selected. 
 

Tools 

A questionnaire prepared by the researcher was used to collect the data 
 

Data Gathering Tools 

A questionnaire prepared by the researcher was used as a data gathering tool 
 

Research Procedure: 

The aim of this study was to study the problems faced by Woman Entrepreneurs and to give 

suggestions for the growth of Woman Entrepreneurs. 

A total of fifty-two respondents were sampled in the survey, using questionnaire schedule 

that was designed in open and close-ended pre-coded form. The  data collected was tabulated and  

using percentage  the conclusions were drawn. 
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96.15 92.30 90.38 76.92 75 67.30 61.53 57.69 57.69 55.76 

 

Conclusions 

Problems of Woman Entrepreneurs 

Financial Problems  

The tasks related to the financial matters like obtaining the support of bankers, managing 

the working capital, lack of credit resources are the problems which still remain in the males domain. 

Many of the small scale industries or the cottage industry entrepreneurs  don’t know the financial 
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operations. In the matters like marketing and financial problems where training doesn’t help the 

women.  

Family Conflicts :-This  problem faced by every working woman. They have to spend time at their 

work place and so feel that they are not playing their role as a housewife properly. Inability to attend 

to domestic work, time for education of children, personal hobbies, and entertainment adds to their 

conflicts. 

Patriarchal Society :- In our male dominated society doing any business is supposed to be a man’s 

job. Entrepreneurship has been traditionally seen a male preserve and idea of women taking up 

entrepreneurial activities considered as a distant dream. Women also have to face role conflict as 

soon as they initiate any entrepreneurial activity 

Absence of Entrepreneurial Aptitude:- There is very less entrepreneurial attitude in women. They go 

for training or attend the Entrepreneurial Development Programme(EDP) without the attitude. The 

EDPs can sharpen the skills but they cannot develop the attitude. 

Marketing Problems :-It is one of the core problems as marketing is mainly dominated by males. 

Women entrepreneurs face the problems in marketing their products. For marketing the products 

women entrepreneurs have to be at the mercy of middlemen who pocket the chunk of profit. 

Women entrepreneurs also find it difficult to capture the market and make their products popular. 

Shortage of raw Materials :-The lack of knowledge Women entrepreneurs regarding the raw 

material suppliers and the places from where to get the raw material gives rise to this problem of 

shortage of raw-materials. This problem also arises because of the inadequate availability of raw 

materials. 

Credit Facilities :-Women entrepreneurs are often denied credit by bankers on the ground of lack of 

collateral security. Though women constitute about 50 per cent of population, the percentage of 

small scale enterprise where women own 51% of share capital is less than 5 percent. So the women 

entrepreneurs donot get the benefit of united power.  

High Cost of Production :-High cost of production undermines the efficiency and stands in the way 

of development and expansion of woman’s enterprises. In the long run, it would be necessary to 

increase efficiency and expand productive capacity and thereby reduce cost to make their ultimate 

survival possible. 

Heavy Competition :-Severe competition from organized industries is a big threat to the women 

entrepreneurs. Many of the women enterprises have imperfect organizational set up yet they try to 

establish their business. The  severe competition from organized industries becomes a great hurdle 

for them. 

Quality of EDPs :-All women entrepreneurs are given the same training through EDPs.Women 

entrepreneurs go for training or attend the Entrepreneurial Development Programme(EDP) without 

the attitude The EDPs can sharpen the skills but they cannot develop the attitude. The quality of the 

EDP should be improved so as to develop business the qualities in women entrepreneurs. 

 

Suggestions for the growth of Woman Entrepreneurs. 

Education :-In our education system we don’t encourage the entrepreneurship qualities. Neither for 

men nor for women. Attempts should be there to enhance the standards of education of women in 

general as well making effective provisions for their training, practical experience and  personality 

development programmes, to improvise their over-all personality standards 

Awareness Programmes :-Awareness regarding entrepreneurship should be developed among 

women. There should be a continuous attempt to inspire, encourage, motivate and co-operate 
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women entrepreneurs. An Awareness programme should be conducted on a mass scale to create 

awareness among women about the various areas to conduct business. 

Organizing EDPs :-Our techinical institutions should provide the Entrepreneurial Development 

Programme(EDP). Skill development to be done in women's polytechnics and Industrial Training 

Institutes. Skills are put to work in training-cum-production workshops. 

Vocational Training Programmes :-Vocational Training Programmes must be organized in colleges in 

order to develop the skills, values and attitude among women entrepreneurs.Vocational training to 

be extended to women community that enables them to understand the production process and 

production management 

Skill Development Programmes :-Training programmes should be organized to develop professional 

competencies in managerial  skills, leadership, marketing, financial, production, profit planning, 

maintaining books of accounts and other skills. 

Tie-Ups :-Tie-Ups of Educational Institutes with various government and non-government agencies 

to assist in entrepreneurship development mainly to plan business projects. 

Exhibitions:- Various International, National, Local trade fairs, Industrial exhibitions, seminars and 

conferences should be organized to help women to facilitate interaction with other women 

entrepreneurs. 

Financial Help :-Women in business should be offered soft loans and subsides for encouraging them 

into industrial activities. The financial institutions should provide more working capital assistance 

both for small scale venture and large scale ventures 

Credits :-Provision of micro credit system and enterprise credit system to the women entrepreneurs 

at local level should be made. Skill development should be done in women's polytechnics and 

Industrial Training Institutes.  
 

References:  
 

1. AK Yetisen; LR Volpatti; AF Coskun; S Cho; E Kamrani; H Butt; A Khademhosseini; SH Yun 

(2015). "Entrepreneurship". Lab Chip.  

2. Brush, C.; et al. (2003). "Doctoral education in the field of entrepreneurship". Journal of Management.  

3. Baumol, W.J. (1993). Formal Entrepreneurship Theory in Economics.  Entrepreneurship Development, 

Himalaya Publications. 

4. Padmanand, V., and Patel, V.G. (2004). Managing India’s Small Industrial Economy. New Delhi Sage 

Publications 

5. Saini, J.S., and Gurjar, B.R.(2001). Entrepreneurship and Education, Challenges and strategies 

6. Women Entrepreneurs in India- a socioeconomic studyof Delhi-1075, Mittal publications, Delhi 

7. "Some Facts About Women Entrepreneurs". Go4Funding. Retrieved 30 May 2012. 

8. Scott, S.; Venkatraman, S. (2000). "The promise of entrepreneurship as a field of research". Academy of 

Management Review. 25: 217–226. 

 

 

 

 

 

 

 

 

http://pubs.rsc.org/en/content/articlelanding/2015/lc/c5lc00577a
http://www.go4funding.com/Articles/Entrepreneur/Some-Facts-About-Women-Entrepreneurs.aspx


National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

36 

 

36 

Rural Women Entrepreneurship: Problems and Prospects 

Gurav  A.M., 

 Prof.& Head,Department of Commerce & Management, 

Shivaji University,Kolhapur 

 

Abstract 

               Rural Women Entrepreneurship (RWE), Rural Women Employment (RWE) and Rural Women 

Empowerment (RWE) have positive partial correlation among 3RWE. At the same time Women 

Entrepreneurship Development (WED) and Rural Development (RD) has positive partial correlation in the 

globalized world at local and rural level. It can be interpreted that there is inter and intra correlation among 

RWE
3
, WED and RD in rural India. In India there is a considerable gap between educated youth and employed 

youth. The Indian literacy rate was 52.21% in 1991 and 64.84% in 2001. This growth rate can be predicted up to 

70% on time series basis by 2020 which is a prospect but employment generation is a problem. The urban 

women entrepreneurs are acquiring and developing skills for reaching top in businesses but it is very less in 

rural area, especially Rural Women Entrepreneurship. Innovation is the key for women entrepreneurial success 

which leads to productivity and growth of economy. Rural Women Entrepreneurship Development in rural area 

through training programmes and creativity is possible.   

Key words: RWE2, WED, RD, Gap, Training.  
 

1. Introduction: 

Entrepreneurship is an inner voice of women. ‘Entrepreneurship’ gives birth to 

‘Entrepreneur’ who has outstanding qualities and innovative thinking in rural area, especially more 

in rural area for women. For development of entrepreneurship one should have rural 

entrepreneurship development programme which is a challenge and prospectus too. 

Entrepreneurship means resource management for conversion of raw material into finished 

products with the help of innovative ideas. Rural Women Entrepreneurship Development (RWED) 

through skill development programme is an innovative and out of the box thinking approach.   

A rural woman entrepreneurship development is mainly depends on motivation and 

creativity. Motivation and creativity of rural women will be developed by way of training and 

innovative programmes. In rural area, there is a good scope for entrepreneurial and business 

development. To get government benefits and concessions, women should think to start resources 

mobilization and resources utilization in rural, which will support the thought of father of the nation 

Mahatma Gandhi, i.e. “we should move towards rural area and then only ‘Gramin Bharat’ will come 

into reality”.       

Rural area is full of natural resources, although our parents and our mentors are asking to 

secure a job in urban area and not to involve your own business set up (Except Exceptions) in rural 

area and especially to women. It is observed by the research paper writer that there is an uneven 

development of entrepreneurship in all states, districts, talukas and villages. Considering this 

situation almost all (Except Exceptions) business units are located in city areas and male dominated 

businesses but not in the rural areas and for female.  
 

2.Women Entrepreneurship Development Programmes in Rural Area: 

               Following are the avenues or prospectus to develop rural entrepreneurs by way of WEDPs in 

rural areas. Government should support following area business houses for rural women 

entrepreneurship development.   
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               Paper cups, Paper napkins, Paper plates, Paper Envelopes, Vegetables Production, Packed 

Vegetables, Tomato processing-Ketchup, Soups, Pickles-Mango, Chile, Lemon, Turmeric, Mayien 

mula etc. Jaggery Industry, Jaggery Cake, Jaggery Chocolate, Jaggery gift and decorative items, Sugar 

cane juice, Grass Cultivation, Grass bundles, Dairy- Buffalo and Cow, Farm equipments shops, 

Nursery: Floor, indoor plants, vegetable plants, show plants, bonsai etc. Packing boxes, 

Floriculture….Rose, Nishigandha, Gerbera, etc. Internet service centre for farmers, Farm equipments 

production, Tractor and farm equipments repairs and maintenance centre, Bricks production, Oil 

mills, Vegetables selling chain shops. Polythene paper production for munching, Tobacco process 

units, Seeds development: Sugar cane, Banana, Vegetables, Tobacco etc.  HR supply centre, Mineral 

water factory, Banana plantation and process unit, Hen farming, Duck farming, Fish farming, Goat 

Farming, Training centers for employees and farmers, Chilly powder, Corn flake process unit, Soya 

process units , Kokan Meva - Collection, processing and marketing units, Karavand, Jambkul, 

Avala…..juice, syrup etc. Chavan prash production business, Hirada, Behada: Plantation, Nursery, 

Collection, Processing, Auryedic medicine, Extraction for chemical and leather industry, Cashew 

nuts: Plantation, Processing, Oil extraction, Powder, Rice mills, Poha mills, Chirmura mills, Honey 

farming, Wood craft: Collection, Marketing, Show pieces, Medical plantation and extraction, Rabbit 

Farming, Auryedic Herbal Shampoo, Mushroom development, Coffee plantation, Green house / Poly 

house, Farm equipments production and marketing, Pickles and Chutani, Ready made salad packs 

preparation and marketing, Horticulture, Sericulture, Sericulture, Potato Processing, Chips, Wafers, 

Powder, Sweet potato (Ratala) processing units, Mango canning, Packing material, Winery from 

grapes, Seed shops, Pesticide shop, Food processing units. Internet marketing for farmers, Ready to 

cook vegetable packing, Agro hardware shop, Soil testing lab, Plant testing lab, Herbal Soap Business, 

Plastic Business for agriculture, Logistic Management for agro products, Technology purchases 

consultancy, Floriculture - production, packing, marketing, perfume extraction etc., Agro Account 

writing business, Sugar cane harvesting machine, Cold storage - for processed goods and agriculture 

commodities, Mobile - Fertilizer and Seeds selling shop, All seeds development project, HR supply to 

Farmers, Mineral water factory and marketing, Banana production and processing, Internet service 

to farmers, Bricks production, Wood craft-collection, marketing and show pieces, Corn flake process 

unit, Training centre for farm employees and farmers, Transport - all types of agriculture products, 

Marketing - all types of agro products and services, Bakery products, Beauty parlor in rural area, Dry 

food industry, Event management-All events, Consultancy - all types of rural consultancy etc. 

Entrepreneurship Development Cell, Research for local Agro Industrialist and Traders, BPO, KPO - 

Contractual Work, Investment consultancy to rural people, Agro Project Reports, Agro Goods Export. 

Water analyses, soil analyses, plant analyses, environment problem analyses, agriculture consultancy 

at rural areas, animal husbandry consultancy etc. 

3.Requirements for Rural Women Entrepreneurship Development (RWED) (Problems and 

Solutions):  

1. List out the rural resources village wise. 

2. Conduct small workshop for selecting exact business in rural area. 

3. Motivate to the rural female youth that not to attract towards urban area. 

4. Elimination of the fear of business from the rural women youth. 

5. To provide practical and real training to the young rural female masses. 

6. To organize brain storming sessions for rural parents. 
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7. Rural women Maitry (Kinship) groups, Quality Circle etc. for rural business potential 

discussion. 

8. One should tell and discuss successful entrepreneurs’ stories to the rural women. 

9. Internet, market, business trend analyses facilities should be provided to the rural 

women in the rural area.  

10. Paper work formalities for starting new venture should be minimized, especially for 

women.  

11. Single window clearance should be started for all permissions, licenses and operating 

formalities for rural based business unit proposed by rural women. 

12. NGO’s, Banks, Politicians, MLA’s, MLC’s, Corporate sector under CSR etc should adopt 

villages for “Rural Women Business Ventures and Guidance”.  

13. Venture capital, subsidized rate of interest and financial guidance should be provided to 

the rural women entrepreneurs. 

14. Finishing Schools and Skill Development Centres should be started at rural area. 

15. Off line, on line, secured or special market support should be provided to the rural 

women entrepreneurs.  
 

4. A Case study of Roti Making Machine - A Cost Study Approach” 

              The paper writer has visited to IIM Ahemadbad and stayed at Sarva Vidyalaya Kelvani 

Mandal (SVKM), Gandhinagar, Gujarat. SVKM is a public trust with more than 98 years of 

philanthropic experience. Having started in the year 1919 by its founder “Puja Chhaganbha” with the 

principle of “Kar Bhala Hoga Bhala” in the education and become one of the biggest trusts in the 

state of Gujarat. At present the trust is running various Institutions and Hostels. The trust is 

imparting quality education and quality food to the hostilities too. To provide quality food and timely 

food to the hostel students, the trust is using “Roti” making machine in the mess at hostel campus.  

               The roti making machine is very easy to handle and clean. The roti making machine is 

designed very systematically, so, the illiterate man can run this machine very easily. The machine is 3 

X 15 foot width and length with rollers, chains and temperature measurement devise. Due to 

temperature measurement devise, the roti is frying very well and test is also good. The machine 

used cloth belt for feeding the raw material for roti preparation. The machine has three chain belts 

through which the roti has fried. The gas flame is given for roti frying. The machine can be adjusted 

according to hardness or softness, size, width, thickness of roti by adjusting the rollers. The machine 

speed can be adjusted according to requirement of number of roties in one hour. The present 

capacity of the machine is to serve roti for 1300 people in one hour.                

              The paper writer has come across the roti making machine in SUKM, Ahmadabad. It is a 

unique and suitable machine for quick roti preparation. Hygiene is nicely maintained through this 

roti making machine. To provide quick roti service with comfortable hot and fresh to the students or 

consumers, this roti making machine is very useful. This machine can be used for preparation of 

“puri” and / or “poli” and / or “papad” and / or ‘bhakari” etc. for daily use; such type of edible items. 

The cost of machine is affordable and very easy to operate. Qualified and trained staff is not 

required for operation of this machine. This machine is useful for self service counters, banquet and 

regular food service on table. The machine has producing uniform size and quality of roti, which is 

more suitable for meals parcel business. This machine can be used for railway pantry, Marriage halls, 

mangal karyalayas, big public functions, mess, big hotels, big companies canteens and caterers 

where roti has to be served. It can be run by the SHG’s and Women as an entrepreneur. The roti 
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making machine is easy to handle, use and clean. The illiterate man can rune this machine. The 

machine has temperature measurement devise which helps for good frying of roti. Cloth belt has 

installed in the roti making machine for feeding raw material (kanik) for preparation of roti. The 

machine has three chain belts (rotating) through which the roti has frayed. The gas flame is given to 

the rollers for roti fraying. The machine can be adjusted according to hardness or softness of roti, 

size, width, thickness of roti by adjusting the rollers. The machine speed can be adjusted according 

to requirement of number of roties in one hour.   
 

Machine Details: 

S. N. Particulars Remark 

1 The cost of Machine Rs. 7,00,000 

2 Size of the Machine 15' X 3' (Length & Width) 

3 Area required for machine 
installation and operation 

200 to 300 sq. ft. 

4 Number of employees are 
required for operations 

2 – 3 persons 

5 Wastage of Material No wastage (Recycling is possible the process waste) 

6 Capacity of Roti preparation 
per hr. 

3000 pieces 

7 Input – Output Ratio  75 pieces of Roti 
----------------------- X 100 =  
       1 kg Aata 
   

75 pieces of Roti X 15 gram per roti  
------------------------------------------------X100 =  
                       1 kg.Aata  
           
              1125 
---------------------------- X 100 = 113% 
          1000 grams   

8 Gas Consumption 2 cylinders for 2 hrs.  
(At list Two cylinders are required) 
(Electricity can be used for Frying) 

9 Maintenance Expenses Not more. Only greasing and cleaning 

10 Weight of Roti 15 to 20 grams 

11 Test of Roti Good 

12 Size of Roti 5’ Diameter. (Size can be changed) 

13 Multi use of Machine Yes (Preparation of Puri, Poli, Bhakari, Nan, Chapati 
etc production) 

14 Spares parts availability Yes, easily available. 

15 Cleaning Easy. By cloth. Daily 10 minutes required. 

16 Address Rajpura, Hariyana, India 

17 Level of Risk No Risk 
 

               Considering above references and analysis the SVKM, Gandhinagar, Gujarat has running 

various courses and hostels too. To provide good food and for effective manpower management, 

the institute probably installed the “Roti’ making machine in their mess. Considering this analysis, it 

is found that the roti making machine is viable from economical, technical, hygiene and time point of 

view, so that, this business can be started by the rural women and roti can be supplied to the urban 

area by using hot pot for serving hot roti. In short where more number of roties are required daily, 
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where quick supply of roti is required, where hygiene is very important, were big dinner / lunch 

functions have been organized, their this roti making machine is very useful. This machine is 

definitely useful for students’ mess where bulk roti supply in less time is required. The institution has 

set a slogan, ‘Do Good, for Goodwill comes to you”, which has really proved by this sample SVKM 

Institute. The intention behind this research paper is that there is one saying that “what is achieved 

is not important but what is shared in important”, so, the researcher has wrote on this subject that 

what he seen in the SVKM Institute and to motivate rural women entrepreneurs. The women 

entrepreneurs, women karyalaya owners, women hotel owners and mess owners can think to 

design or produce or purchase this type of machine and use this machine for “Roti” production.   

Cost of Roti: 

S. N. Machine Production Manual Production 

Particulars Cost Per 
Roti 

Particulars Cost Per 
Roti 

1 Cost of Aata: 
75 pieces rotis from one kg Aata. 
Rs. 44 ÷ 75 pieces = 0.58   

00.58 Cost of Aata : 
50 pieces roti from one kg Aata. 
Rs. 44 ÷ 50 pieces =  00.88 

00.88 

2 Gas Cost: 
2 hrs, 2 cylinders required 
i.e. - 1 hr -1 cylinder  
Cost per cylinder = Rs 700  
Per hr roti production = 3000 pieces. 
Rs 700÷3000 = Rs. 00.23 

00.12 Gas Cost: 
2 hrs for production of one kg’s 
Roties Cost per cylinder = Rs 700  
Per hr roti production = 50 pieces. 
Rs 700 ÷ (25 days X 4 hrs per day X 
50 roties per hr)  = Rs. 0.14   

00.14   

3 Manpower Cost: 
3 persons salary @ Rs. 10,000 per 
person.  
5 hrs effective working of employees. 
Rs. 10,000 x 3 = Rs. 30,000. 
4,50,000 roties can be prepared per 
month.  
Per roti labour cost = Rs. 30,000 ÷ 
4,50,000 Roties = 00.07 

00.03 Manpower Cost: 
Per person per month salary Rs. 
10,000. 
5 hrs effective working of 
employees. 
Per hr 50 roties X 5 hrs effective 
working per day X 30 days = 7500 
Roties production per month.  
Per roti labour cost = Rs. 10,000 ÷ 
7,500 = 1.33 

1.33 

4 Maintenance and Cleaning: 
Per day Rs 100 
Per Day Roti production = 15,000. 
Per Roti Cost = Rs. 100 ÷ 15,000 = Rs. 
00.007. 
i.e. 00.01  

00.01 Maintenance and Cleaning: 
Per day Rs 50 
Per Day Roti production = 250. 
Per Roti Cost = Rs. 50 ÷ 250 =  
Rs. 00.02 

00.02 

5 Electricity consumption: 
1 HP Motor for Roti production and 
Aata preparation. One unit electricity is 
required.  
Per hour Electricity cost Rs. = 7-50 
(Housed Consumption Rate)  
Per hr Roti production = 3,000 
i.e. Electricity Cost per Roti = 7.50 ÷ 
3,000 = Rs. 00.01 

00.01 Electricity consumption: Nil 
 

00.00 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

41 

 

41 

6 Cost of Capital: 
Machine cost = Rs. 7,00,000 
Life of the machine - 10 years 
Per year Cost (Depreciation) = Rs. 
7,00,000 ÷ 10 years = Rs.70,000  
Per year Roti production = Per month 
Roti  4,50,000 X 12 months = 
54,00,000. 
Per Roti cost = Rs. 70,000 ÷ 54,00,000 = 
00.13 

00.02 Cost of Capital: 
Gas Shegadi, Frying pan, Parat / 
Polpat etc. Total Cost = Rs. 50,000 
Life of these devises - 10 years 
Per Year cost:- Rs. 50,000 ÷ 10 Years 
= Rs.10,000 
Per year Roti production = Per 
month Roti  7,500 X 12 months = 
90,000.  
Per Roti cost = Rs. 50,000 ÷ 90,000 
Roties = 00.55 

00.55 

7 Miscellaneous  Expenses 
(Assumed 10% of total Roti cost) 

00.08 Miscellaneous  Expenses 
(Assumed 10% of total Roti cost) 

00.29 

8 Total Cost Per Roti 00.85 Total Cost Per Roti 3.21 
 

       Considering above all analysis it is proved that the “Roti making machine is more suitable for 

mess, big hotels, railway pantry, big companies canteens, mangal karyalayas and caterers, 

especially women entrepreneurs”. It means that the cost of roti by machine is Rs. 00.85 and cost of 

roti by manual production is Rs. 3.21, so cost of roti making by machine is economical. The set 

slogan by sanstha is, ‘Do Good, for Goodwill comes to you”, which has really proved by this sample 

SVKM Institute, Gandhinagar, Gujarat.  

5. Conclusion: 

     Rural women entrepreneurship is a matra for “Samrudha Bharat”. To develop RWE, we should 

use BEST model (B=Behaviour - Man, E=Economical - Money, S=Strategic - Management, T=Technical 

- Machinery) in the rural area. Development of rural entrepreneurship “Jar Hat Ke” i.e. think out of 

the box is required. Total Resource Management is required for women entrepreneurial 

development in the rural area. To develop the rural women entrepreneurship, empowerment 

programmes through “CLUSTER and LEAN MANUFACTURING” techniques have to be adopted. For 

Cluster and Lean Manufacturing State and Central government can provide financial and technical 

assistance from Rs. 2 cr. to 50 cr. The Cluster will provide hard and soft intervention through CFC 

(Common Facility Center). Lean manufacturing concept includes zero down time, zero scrap, zero 

inventory, zero set up time, 5 S’s, TPM, TQM, Kaizen, Kanban and 3 M’s (Muri, Mura, Muda in 

Japanese language). Muri focuses on the preparation and planning of the process, or what work can 

be avoided proactively by design. Mura focuses on how the work design is implemented and the 

elimination of fluctuation at the scheduling or operations level, such as quality and volume. Muda is 

traditional general Japanese term for activity that is wasteful and doesn't add value or is 

unproductive, which is required for rural women entrepreneurship development.  Rural Women 

Entrepreneurship Development is an equation of … 

          I = ∫ TA 

                          I = My self = Women self respect 

                          ∫ = Summation / Integration of resources 

                         TA = Thoughts and Action  

               It means that I am the sum total of my thoughts and actions. Karma theory suggested that 

the performance of positive action results in positive effects and performance of negative action 

results in negative effects, it is happening in rural entrepreneurship development. To develop the 

Panchmukhi Vikas (Five fold development) Physical, Practical, Aesthetic, Morale and Intellectual of 

rural women development is required. To develop ‘Per capita happiness’ we should follow the 
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philosophy of M. Gamdhi that, “Chala Khedayakade”. For rural women entrepreneurial development 

we should use BEST model (B=Behaviour - Man, E=Economical - Money, S=Strategic - Management, 

T=Technical - Machinery) in rural area. For rural women Entrepreneurial Development “Jar Hat Ke” 

i.e. think out of the box is required which is the recent trend at present. Total Resource 

Management is required for rural women entrepreneurial development. Total Resource 

Management includes TRIM = Total Risk Management, TCM = Total Cost Management, THRM = Total 

Human Resource Management, TQM = Total Quality Management, TKM = Total Knowledge 

Management, TIM = Total Intangible Management, TPM = Total Productivity Management, TVCM = 

Total Value Chain Management, TTM = Total Time Management. In brief for rural women 

entrepreneurship development 8 P’s (Product, Price, Promotion People, Process, Physical Evidence, 

Place, and Prestige) and 8 C’s (Choice, Comparable, Contact, Connectivity, Capability, Comfort, and 

Concern) should be used.    

Rural Entrepreneurship Development Schemes of the Government - 

S N Name of the scheme Objectives 

1 Community Development 

programme. 

To develop rural community by participating them into development 

process. 

To develop local leadership. 

To give training in the field of agricultural, animal husbandry etc. 

2 Crash Scheme for Rural 

Employment.  

 To generate employment through a network of rural project of 

various kinds which are labor intensive and productive. 

To produce works o assets of durable nature in co-operation with 

local development plans. 

3 PILOT Intensive Rural 

Employment 

Project.(RIREP) 

To develop minor irrigation strategies and roads. 

 

4 Special Live Stock 

Production 

Programme.(SLPP) 

To increase the production of animal products like milk. Wool. Eggs 

etc. 

To take up health, marketing and insurance cover schemes also. 

5 Anthodaya Programme. To tackle the problem of rural poverty in Rajastan. 

6 Employment Guarantee 

Scheme (EGS ) 

Maharashtra 

To provide employment with special emphasis on daily wages 

during the lean agricultural season. 

7 Jawahar Rozar Yojana To generate employment for unemployed and underemployed men 

and women in rural areas. 

To create sustainable employment. 

To create community and social assets. 

To increase standard of living of rural people. 

8 Jawahar Gram Samridhi 

Yojana (JGSY) 

 To create durable assets. 

9 Employment Assurance 

Scheme (EAS) 

To provide assured employment of 100 days of unskilled manual 

work to rural poor. 

10 Swarnjayanti Gram 

Swaozgar Yojana (SGSY) 

To bring the assisted poor families above the poverty line by 

organizing them into self-help-groups. 

11 National Rural 

Employment 

progamme. 

To help that segment of rural population which largely depends on 

wage employment and has virtually no source of income during the 

lean agricultural period. 
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12 Rural Landless 

Employment Guarantee 

Pogamme (RLEGP) 

To generate employment. 

To create productive assets in rural areas. 

To improve the overall quality of rural life. 

13 Training of Rural Youth 

for Self employment 

( TRYSEM) 

To provide the technical skills to upgrade the traditional skills of 

rural youth of below poverty line. 

14 Development of 

Women and Children in 

Rural Area (DWCRA) 

To raise income level of women of poor households by making they 

participate in organized socio-economic activities. 

15 National Employment 

Guarantee Scheme 

(NEGS)  

To provide guarantee of work of 100 days in rural areas. 

16 Integrated Rural 

Development Pogramme 

(IRDP) 

To bring small, marginal farmers, agricultural and non-agricultural 

persons, above poverty line by providing self employment. 

17 Artisan Credit Cards 

(ACC) Scheme 

To provide adequate and timely credit assistance to the artisans to 

meet their investment as well as working capital needs in a flexible 

and cost effective manner. 

18 Venture Capital Fund 

(NABARD)  

To provide interest free loan / interest subsidy on the Bank loan to 

the entrepreneurs for undertaking certain activities in dairy and 

poultry sector. 

19 Sep-Help Groups. To empower the rural women 

To form homogeneous group to save whatever amount they can 

conveniently save out of their earning and mutually agree to 

contribute to common fund end to the member for meeting their 

productive and emergent credit needs. 

   

               Thus, the paper covers the necessary background for the study in the area of Rural Women 

Entrepreneurship and different government schemes. This research paper has focused on Rural 

Women Entrepreneurship Development by self and by way of Government schemes in the rural 

area. Considering above mentioned all schemes it has revealed that Rural Women Entrepreneurship 

Development Programme is possible. By using above mentioned various schemes and thoughts the 

entrepreneurship will develop in coming future in rural area.  

6. References:     
 

1. Interview of Mr. Suryakrishana, Registrar, SUKM, University, Ahmadabad.  
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Abstract 

In the modern era,it is proved that women are the asset of every nation. Women have ability to work 

in any field like teacher, house wife, doctor, scientist, lawyer, and driver and also as entrepreneur. 

The Government of India has defined women entrepreneurship as  enterprise owed of controlled by 

women having minimum financial interest of 51% of capital and giving at least 51%empooyment generated to 

woman. 

 Rural women’s economic and social development is necessary for overall economic development of 

society and nation. Rural women are now increasingly run their own business yet their entrepreneurial 

potential, managerial skill and socio-economic contribution remain largely neglected. Women entrepreneurship 

development is the instrument of women empowerment. Empowerment through entrepreneurship leads to 

self-fulfilment and makes women aware about their status, existence, right and their position is in the society  

 The present paper will explain the concept of women entrepreneurship, various types of women 

entrepreneurship, the need of empowering women entrepreneurship and constitutional provisions.  

 

Keywords: women entrepreneurship 

In the modern era, it is proved that women are the assset of every nation. Women has 

ability to work in any field like teacher, house wife, doctor, scientist, lawyer, driver and also as 

entrepreneur.  The entrepreneur is defined as the the person who tries to maximise his/her profit by 

innovation. 

As the title of the paper indicates, there arise some questions. They are what is concept of 

women entrepreneurship? What are the types of women entrepreneurship? What is the need to 

empower the women entrepreneurship? What are the constitutional provisions to empowering 

rural women entrepreneurship? 
 

Women entrepreneurship 

The Government of India has defined women entrepreneurship as  enterprise owed of 

controlled by women having minimum financial interest of 51% of capital and giving at least 

51%empooyment generated to woman. 

Women entrepreneurs may be defined as a women or a group of women who initiate, 

organize and run a business enterprise. Women owned business are highly increasing. 

Women Entrepreneur, in a larger sense, a woman who accepts challenging role to meet her 

personal needs and become economically self-sufficient. 
 

Rural entrepreneurship 

Rural entrepreneurship implies entrepreneurship emerging in rural areas. Rural 

entrepreneurship means rural industrialization. Industrialization can’t originate or sustain without 

entrepreneurship whether rural or urban. 

mailto:meghasgouri@gmail.com
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The basic principle of women entrepreneurship is, To activate such system to provide basic 

'6 m'- manpower, money, material, machinery, management and market to the rural population. 
 

Types of Rural women entrepreneurship 

Individual Entrepreneurship 

 It is basically called proprietary i.e. single ownership of the enterprise. 

Group Entrepreneurship 

 It mainly covers partnership, private limited company and public limited company. 

Cluster Formation 

 It covers NGOs, VOs, CBOs, SHGs and even networking of these groups. These also cover formal and 

non-formal association of a group of individuals on the basis of caste, occupation, income, etc.  

Cooperatives 

It is an autonomous association of persons united voluntarily for a common objective. An 

entrepreneur has to decide on a particular type of entrepreneurship based on the various options 

available.  
(Source: http://www.scribd.com/doc/26661470/RuralEntrepreneurship-in-India) 

 

Need of empowering rural women entrepreneurship 

Following are some of the personal and social capabilities, which were developed as result of 

taking up enterprise among Women: 

Women: 

 Economic empowerment  

• Improved standard of living  

• Self confidence  

• Enhance awareness  

• Sense of achievement 

 • Increased social interaction  

• Engaged in political activities  

•Increased participation level in gram sabha meeting  

• Improvement in leadership qualities 

 •Involvement in solving problems related to women and community 

 •Decision making capacity in family and community 
  

Rural women’s economic and social development is necessary for overall economic 

development of society and nation. Rural women are now increasingly run their own business yet 

their entrepreneurial potential, managerial skill and socio-economic contribution remain largely 

neglected. Women entrepreneurship development is the instrument of women empowerment. 

Empowerment through entrepreneurship leads to self-fulfilment and makes women aware about 

their status, existence, right and their position is in the society. Entrepreneurship of Women 

development is an essential part of human resource. 

 

 

 

http://www.scribd.com/doc/26661470/RuralEntrepreneurship-in-India
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Figure:  Qualities of women entrepreneurs 

The above figure explains the qualities of women entrepreneurs. By identifying herself a 

successful entrepreneur, she shines in the two faces of her life i.e. society and family. 

Entrepreneurship of Women development is an essential part of human resource.  
 

Constitutional provisions for empowering women entrepreneurship 

The whole Women entrepreneurship development (WED) package consists of :  

- Pre- promotion activities  

- Promotion & identification of entrepreneurs  

- Selection  

-Training  

-Post-training support and follow-up  

However, special emphasis has to be laid on development of PECs (Personal Entrepreneurial 

Characteristics) through training as a part of WED.  
 

The First Five-Year Plan (1951-56) 

The First Five-Year Plan (1951-56) envisaged a number of welfare measures for women. 

Establishment of the Central Social Welfare Board, organization of Mahila Mandals and the 

Community Development Programmes were a few steps in this direction. 

Second Five-Year Plan (1956-61) 

 In the second Five-Year Plan (1956-61), the empowerment of women was closely linked 

with the overall approach of intensive agricultural development programmes. 

Third and Fourth Five-Year Plans (1961-66 and 1969-74) 

 The Third and Fourth Five-Year Plans (1961-66 and 1969-74) supported female education as 

a major welfare measure.  

Fifth Five-Year Plan (1974-79) 

The Fifth Five-Year Plan (1974-79) emphasized training of women, who were in need of 

income and protection. This plan coincided with International Women‘s Decade and the submission 
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of Report of the Committee on the Status of Women in India. In1976, Women‘s welfare and 

Development Bureau was set up under the Ministry of Social Welfare.  

Sixth Five-Year Plan (1980-85) 

The Sixth Five-Year Plan (1980-85) saw a definite shift from welfare to development. It 

recognized women‘s lack of access to resources as a critical factor impending their growth. 

Seventh Five-Year Plan (1985-90) 

 The Seventh Five-Year Plan (1985-90) emphasized the need for gender equality and 

empowerment. For the first time, emphasis was placed upon qualitative aspects such as inculcation 

of confidence, generation of awareness with regards to rights and training in skills for better 

employment.  

Eight Five-Year Plan (1992-97) 

The Eight Five-Year Plan (1992-97) focused on empowering women, especially at the Gross 

Roots Level, through Panchayati Raj Institutions.  

Ninth Five-Year Plan (1997-2002) 

The Ninth Five-Year Plan (1997-2002) adopted a strategy of Women‘s Component Plan, 

under which not less than 30 percent of funds/ benefits were earmarked for women related sectors.  

Tenth Five-Year Plan (2002-07) 

The Tenth Five-Year Plan (2002-07) aims at empowering women through translating the 

recently adopted National Policy for Empowerment of Women (2001) into action and ensuring 

Survival, Protection and Development of women and children through rights based approach.  

Eleventh Five-Year Plan (2007-12)  

The Eleventh Five-Year Plan (2007-12) : emphasized on strengthening women related 

legislations, institutional mechanisms and empowering women. Envisaged Swayam siddha and Indira 

Gandhi Matritva Sahayog Yojana (IGMSY) as the main interventions through Self Help Groups never 

really took off.  

Twelfth Five Year Plan (2012-2017) 

The twelfth Five Year Plan (2012-2017): Emphasizing at raising the sex ratio for age group 0–

6 to 935 by 2011–12 and to 950 by 2016–17 and ensure that at least 33 percent of the 50 Status and 

Scope of Women Entrepreneurship direct and indirect beneficiaries of all government schemes are 

women and girl children and free education to them without any compulsion to work. 

 

Organizations promoting women entrepreneurship 

National Resources centre for women (NRCW) 

The Government of India has set up a National Resource Centre for Women (NRCW) under 

National Mission for Empowerment of Women (NMEW). The NRCW comprises of gender experts 

from various thematic domains like health and nutrition, gender budgeting and gender 

mainstreaming, gender rights and gender based violence, economic empowerment and poverty 

alleviation, communication and advocacy etc. the NRCW is responsible for devising suitable media 

strategy to highlight the programmes and schemes of the Government as well as public service 

campaigns to focus on retrograde practices which afflict the society. 

Women’s India trust 

The nature of activities at WIT has evolved with the changing needs of society, but as an 

organization, WIT has remained women-centered and continues to help less fortunate women 

secure a better future. WIT remains dedicated to the original aims of its founder, KamilaTyabji: to 

help women to help themselves; to encourage women from less privileged backgrounds to acquire 
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new skills; to give them the self-confidence and self-esteem required to earn by their own industry 

and initiative; to enable them to carry this newly discovered skill and confidence into the wider 

world as well as within the framework of WIT. 

WIT's mission is to help women to help themselves by providing a platform for advancement 

and empowerment to unskilled and disadvantaged women. WIT provides easy access to education, 

vocational skills training and employment. 
 

Association of Women Entrepreneurs of Karnataka (AWAKE)  

The very idea of an organized association for women entrepreneurs stemmed from the 

compelling need to empower and employee women stand on their foot and so, Association of 

Women Entrepreneurs of Karnataka (AWAKE) was born in 1983. 

In its stated organizational policy, AWAKE’s vision is “to develop self-reliance amongst 

women” and its mission is to “empowering women through entrepreneurship development to 

improve their economic condition.” 

The focus of the association is on empowerment of women from rural and urban areas as its 

philosophy is founded on the believe that economic empowerment of women would enable them to 

integrate themselves into the main stream and make available to the region vast resources in terms 

of motivated populace whose contributions can be channeled to ensure a dynamic, positive and 

vibrant social fabric.   

“Awake is a two-faceted organization. It is an industrial association on one side while on the 

other, AWAKE is a rural developmental organization. As an industrial association, we are part of all 

the policy making bodies at both the state and the central governments and on the rural 

developmental side, our sole focus is to create entrepreneurs,” 
 

Working women forum 

Working Women's Forum (WWF) was born out of an activist's commitment that the poor are 

entitled to their rights, in terms of organised social platform, access to credit, education, health care 

and all the other basic services 
 

Self-employed women association (SEWA) 

SEWA is a trade union registered in 1972. It is an organisation of poor, self-employed women 

workers. These are women who earn a living through their own labour or small businesses. They do 

not obtain regular salaried employment with welfare benefits like workers in the organised sector. 

They are the unprotected labour force of our country. Constituting 93% of the labour force, these 

are workers of the unorganised sector. Of the female labour force in India, more than 94% are in the 

unorganised sector. However their work is not counted and hence remains invisible.  
 

Conclusion  

Entrepreneurship among rural women, no doubt improves the wealth of the nation in 

general and of the family in particular. Women need encouragement and support from the family 

members, government, society, male counterparts etc., with the right assistance from varied groups 

mentioned above, they can join the main stream of national economy and thereby contribute to the 

economic development. Government should draw up a plan so that the Indian Women 

Entrepreneurs can work more on empowerment through training and capacity building programs. If 

our universities and institutions join this resolve with increasing focus on women’s business 

education, the future will see more women entrepreneurs. It is very true that rural entrepreneurship 
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cannot be developed without proper training. Therefore, it is necessary to provide training to rural 

women to enhance their entrepreneurial skill and giving a path of success to rural women. 
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Entrepreneurship for Women development is an essential part of human resource. In 

Comparison to other countries, the development of women entrepreneurship is very low in India, 

especially in rural areas. However, middle class women are not too eager to alter their role due to 

fear of social backlash. The progress is more visible among upper class families in urban areas. 

“When women  moves forward, the family moves the village moves and the nation moves.” 

                                                                                 - Pandit Jawaharlal Nehru 

Government of India defines 

A woman entrepreneur can be defined as a confident, innovative and creative woman 

capable of achieving self economic independence individually or in collaboration, generates 

employment opportunities for others through initiating, establishing and running the enterprise by 

keeping pace with her personal, family and social life in India, women entrepreneurship is a recent 

topic which started only after the 1970s with the introduction of the Women’s Decade (1975 to 

1985) and which mostly picked up in the late 70s. This phenomenon was particularly visible only in 

the metropolitan and state capitals in India. The participation of women in economic activities not 

only helps in propelling the economy of the country but at the same time, it will help in women 

empowerment. Empowerment refers to decision-making power. Economic independence will help 

the women to make their own decision. Government of India along with the state governments of 

different states has understood the importance of women empowerment and its impact and 

accordingly they have started to give importance to Women Entrepreneurship. 

Women entrepreneurship refers to the activities related to managing and owning of 

business enterprise by a woman or group of woman. Government of India has defined women 

entrepreneurs as an enterprise owned and controlled by women having a minimum financial 

interest of 51% of the capital and giving at least 51% of employment generated in the enterprise to 

women. The definition given by the government of India lacks practical applicability because of 

employment generation clause. Requirement of providing 51% of total employment of the 

enterprise to woman is very irrational. So in general understanding, the women entrepreneur are 

those women who own and run their business enterprise in the pursuit of earning profit by taking 

risk and providing employment opportunities for others. 

A)  Problems: 

The growth of rural entrepreneurship among women in rural areas is not satisfactory. 

Women in rural areas suffer with many problems that create hurdles in their entrepreneurial 

activities. Many even could not start their venture. Failure rate is also very high in rural areas. The 

problems of women entrepreneurship in rural areas of Assam can be discussed at three different 

levels viz. Individual problems, Social problems and Structural problems. 
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a) Individual Problems 

Individual problems are personal in nature and the degree of control over it is very high. 

Such problems are very important as the entrepreneurship is highly about personal aspirations and 

lot depend on individual efforts. The individual problems suffered by rural women entrepreneurs are 

as follows: 

       I) Motivation 

       II) Pre reserved 

       III) Over burdened 

       IV) Education 

       V) Technical knowhow 

       VI) Awareness 

       VII) Inferior complexity 

       VIII) Emotional attachment 

       IX) Feeling insecurity 

       X) Finance 

b) Social Problems 

Society is a very strong factor in the development of entrepreneurial activities. They create 

opportunities as well as obstacles in the process of entrepreneurship development. Social problems 

are been better understood in following ways: 

      I) Role expectation 

      II) Social Taboos 

      III) Male dominance 

      IV) Social norms 

      V) Family support 

C) Structural Problems 

Structural problems refer here to the problems that are related to actions from the 

governments. Government is the sole authority to prepare and implement the policies regarding 

different sphere of the state. Unless and until government does not initiate and implement the 

policies effectively for the development of women entrepreneurship in rural Assam, the growth of 

such activities won’t be achieve in reality. Some of the structural problems may be discussed as 

follows: 

       I) Government attraction 

       II) Institution 

       III) Communication 

      IV) Infrastructure 
 

B) Prospects 

Though there is lots many problems that are creating hurdles for the women 

entrepreneurship in rural Assam, the prospects of growth cannot be underestimated. The 

government of India and the banks and financial institutions are playing an important role for the 

development of women entrepreneur. The prospect for the development of women entrepreneurs 

is possible, when the government, social and financial institution collectively takes initiative. The 

central government have introduced several schemes for facilitating the women for setting up their 

Individual 
Problems 

Social 
 Problems 

Social 
 Problems 
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business. Government of India has entrusted the responsibility for the development of micro, small 

and medium enterprise to Ministry of MSME. Ministry of MSME has launched many schemes for the 

development of entrepreneurship. More thrust is been provided to the assistance of women 

entrepreneurs. A few of the schemes are highlighted below: 
 

1. Steps taken in Seventh Five-Year Plan: 

In the seventh five-year plan, a special chapter on the “Integration of women in 

development” was introduced by Government with following suggestion: 

A) Specific target group: 

It was suggested to treat women as a specific target groups in all major development 

programs of the country. 

B) Arranging training facilities: 

It is also suggested in the chapter to devise and diversify vocational training facilities for 

women to suit their changing needs and skills. 

C) Developing new equipments: 

Efforts should be made to increase their efficiency and productivity through appropriate 

technologies, equipments and practices. 

D) Marketing assistance: 

It was suggested to provide the required assistance for marketing the products produced by 

women entrepreneurs. 

E) Decision-making process: 

It was also suggested to involve the women in decision-making process. 

2. Steps taken by Government during Eight Five-Year Plan: 

The Government of India devised special programs to increases employment and income-

generating activities for women in rural areas. The following plans are lunched during the Eight-Five 

Year Plan: 

I) Prime Minister Rojgar Yojana and EDPs were introduced to develop entrepreneurial 

qualities among rural women. 

II) „Women in agriculture‟ scheme was introduced to train women farmers having small 

and marginal holdings in agriculture and allied activities. 

III) To generate more employment opportunities for women KVIC took special measures in 

remote areas. 

IV) Women co-operatives schemes were formed to help women in agro-based industries 

like dairy farming, poultry, animal husbandry, horticulture etc. with full financial support 

from the Government. 

V) Several other schemes like integrated Rural Development Programs (IRDP), Training of 

Rural youth for Self employment (TRYSEM) etc. were started to alleviated poverty.30-

40% reservation is provided to women under these schemes. 

 

3. Steps taken by Government during Ninth Five-Year Plan: 

Economic development and growth is not achieved fully without the development of 

women entrepreneurs. The Government of India has introduced the following schemes for 
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promoting women entrepreneurship because the future of small scale industries depends upon the 

women-entrepreneurs: 

A)Trade Related Entrepreneurship Assistance and Development (TREAD) scheme was lunched by 

Ministry of Small Industries to develop women entrepreneurs in rural, semi-urban and urban areas 

by developing entrepreneurial qualities. 

B)Women Comkp0onent Plant, a special strategy adop0ted by Government to provide assistance to 

women entrepreneurs. 

C)Swarna Jayanti Gram Swarozgar Yojana and Swaran Jayanti Sekhari Rozgar Yojana were 

introduced by government to provide reservations for women and encouraging them to start their 

ventures. 

D)New schemes named Women Development Corporations were introduced by government to help 

women entrepreneurs in arranging credit and marketing facilities. 

E)State Industrial and Development Bank of India (SIDBI) has introduced following schemes to assist 

the women entrepreneurs. These schemes are: 

F)Mahila Udyam Nidhi 

G)Micro Cordite Scheme for Women 

H)Mahila Vikas Nidhi 

I)Women Entrepreneurial Development Programmes 

J)Marketing Development Fund for Women 

4.Consortium of Women entrepreneurs of India provides a platform to assist the women 

entrepreneurs to develop new, creative and innovative techniques of production, finance and 

marketing.There are different bodies such as NGOs, voluntary organizations, Self-help groups, 

institutions and individual enterprises from rural and urban areas which collectively help the women 

entrepreneurs in their activities. 

5. Training programmes: 

The following training schemes especially for the self employment of women are introduced 

by government: 

(i) Support for Training and Employment Programme of Women (STEP). 

(ii) Development of Women and Children in Rural Areas (DWCRA). 

(iii) Small Industry Service Institutes (SISI’s) 

(iv) State Financial Corporations 

(v) National small Industries corporation 

(vi) District Industrial Centers (DICs) 
 

6.Mahila Vikas Nidhi: 

SIDBI has developed this fund for the entrepreneurial development of women especially in 

rural areas. Under Mahila Vikas Nidhi grants loan to women are given to start their venture in the 

field like spinning, weaving, knitting, embroidery products, block printing, handlooms handicrafts, 

bamboo products etc. 
 

7.Rashtriya Mahila Kosh: 

In 1993, Rashtriya Mahila Kosh was set up to grant micro credit to pore women at 

reasonable rates of interest with very low transaction costs and simple procedures. 
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Successful Leading Business Women In India 

The 21st leading business women in India:- 

1 .khila srinivasan, Managing Director , Shriram Investments ltd. 

2 .Chanda Kocchar, Executive Director, ICICI Bank 

3 .Ekta Kapoor, Creative Director, balaji Telefilms Ltd. 

4 .Jyoti Naik, President, Lijjat Papad. 

5 .Kiran Mazumdar Shaw, Chairman & Managing director, Biocon Ltd. 

6 .Lalita D.Gupte, JMD , ICICI Bank. 

7 .Naina Lal Kidwar, Deputy CEO , HBSE. 

8 .Preetha Reddy , Managing Director, Apollo hospitals. 

9 .Priya Paul, Chairman, Apeejay Park Hotels. 

10. Rajshree Pathy, Chairman, Rajshree Sugars & Chemicals ltd. 

11.Ranjana Kumar, Chairman, NABARD.  
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Abstract 

Women Entrepreneurs may be define as the women or a group of women who commence and operate 

a business venture. Like a male entrepreneurs a women entrepreneur has many functions. They should explore 

the prospects of starting new enterprise; undertake risks, introduction of innovations, coordination, 

administration, and control of business and providing effective leadership in all aspects of business. 

Government of India has described women entrepreneurs as an enterprise/venture owned and controlled by 

women having at least financial interest of 51% of the capital and giving at least 51% of employment 

generated in the organization to women. This paper highlight the concept of women Entrepreneurship, 

problems in promoting effective women’s entrepreneurship, looks into the dynamism of the process through 

which women entrepreneurship is achieved and the status of women are uplifted with the aid of NGO’s and 

self-help groups in India, and deals with Entrepreneurship of rural women through NGOs and the advantages 

entrepreneurship among the rural women. The present paper focuses on concept of Entrepreneurship, 

Problems in promoting effective Women Entrepreneurship in India, Goals and Objectives of National policy for 

empowering the women’s entrepreneurship in India, Role of Non-Government Organization (NGO) in 

developing Women Entrepreneurship, Structure of Self Help Group (SHG), Functional areas of SHG’s in 

developing women Entrepreneurship, Roles and Functions of NGO (SHG) in promoting women’s 

entrepreneurship & Functional areas of SHG’s in developing women Entrepreneurship 

Keywords: Women Empowerment, sustainable rural development, NGOs, Self Help Groups (SHGs), 

upliftment, vocational training, self-employment. 
 

Introduction 

               It is the fact that economy of a nation can be improved only when the quality of life of the 

citizens of a nation can be effectively improved by raising the standards of living of the people on the 

street and in backward areas. In India and in many other developing countries women plays a very 

important role in the upliftment of the nation in all the aspects like social, political, economical, and 

legal. Empowerment means control over material assets, intellectual resources, & ideology, which 

involves ability to get what one wants & to influence others on our concerns. Women empowerment 

includes the lives of women at multiple levels, family, community, market, & the state. The question 

surrounding women’s empowerment, the condition and position of women have now become 

critical to the human rights based approaches to development. Empowering the women in social, 

political, economical, and legal aspects is necessary to convert the idle society into self-sustainable 

society. 

             Women empowerment can be achieved through political power, education, employment, 

NGO and SHG. Among these, NGO and SHG dominate and fruitful success of the women 

empowerment needs to occur along multiple dimensions including: economic, socio-cultural, 

familial/interpersonal, legal, political, and psychological. Since these dimensions cover a broad range 

of factors, women may be empowered within one of these sub-domains. Human development 

mailto:veena.s.jaladi@gmail.com
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report since 1999 demonstrated that practically no country in the world treats its women as well as 

men according to the measures of life expectancy wealth and education. 
 

Problems in promoting effective Women Entrepreneurship in India  

Women in India are faced many problems to get ahead their life in business. A few problems 

can be detailed as; 

 Business Administration Knowledge – Women must be educated and trained continuously 

to acquire the skills and understanding in all the required functional areas of business 

venture. This will make women to excel in decision-making and develop good business skills. 

 Cost - some business have highly production and operation cost that adversely affects the 

expansion of women entrepreneurs. The installations of new machineries during expansion 

of the productive capacity and like similar factors discourage the women entrepreneurs 

from entering into new areas. 

 Financial Assistance – most of the women especially in rural areas are not aware about the 

financial assistance provided by various institutions. The efforts taken for women 

entrepreneurs may not able to reach the entrepreneurs in rural and backward areas. 

 Mobility Constraints - Women in India have to face lot of restriction on their mobility, our 

society still have some conservativeness, and due to that career of women is limited to four 

walls of kitchen. Though women faced lots of problems being mobile in entrepreneurial 

activity, the mobility problem has been eliminated to very certain extent by the expansion of 

education awareness to all. 

 Risks Related To Market – tuff competition in the market and lack of mobility of women 

make them dependent on intermediary essential. Many businesspersons find it very difficult 

to capture the market share and make their products well popular and accepted by 

customer. They are not fully conscious of the changing market environment conditions and 

hence can effectively exploit the services of media and internet. 

 Short Of Self-Confidence – In India women have lack of self-confidence in their strength and 

ability. The family members and the society are unwilling to stand beside their 

organizational growth. To a certain degree, this situation is changing with Indian women and 

yet to face an incredible amend to boost the rate of growth in entrepreneurship. 

 Socio-Cultural Barriers –family and personal obligations sometimes works as a great barrier 

for succeeding in business career of women entrepreneurship. Only few women are capable 

of managing both home and business efficiently, giving sufficient time to perform all their 

responsibilities in priority. 

 Training Programs - Depending upon the needs, duration, skill, and the purpose of 

entrepreneur there are various workshops and training programs available the social & 

welfare association. Such kinds of programs are helpful to new and young entrepreneurs 

who desire to start a small and medium sized business on their own. 
 

Goals and Objectives of National policy for empowering the women’s entrepreneurship in India 

The goal of this Policy is to bring about the advancement, development, and empowerment 

of women. The Policy will be widely disseminated so as to encourage active participation of all 

stakeholders for achieving its goals. 

Specifically, the objectives of this Policy include: 

 Building and strengthening partnerships with civil society, particularly women’s 

organizations. 
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  Changing societal attitudes and community practices by active participation and 

involvement of both men and women. 

 Creating an environment through positive economic and social policies for full 

development of women to enable them to realize their full potential. 

 Elimination of discrimination and all forms of violence against women and the girl child; 

  Equal access to participation and decision making of women in social, political and 

economic life of the nation. 

 Equal access to women to health care, quality education at all levels, career and 

vocational guidance, employment, equal remuneration, occupational health and safety, 

social security and public office, etc. 

  Mainstreaming a gender perspective in the development process. 

 Strengthening legal systems aimed at elimination of all forms of discrimination against 

women. 

 The de-jure and de-facto enjoyment of all human rights and fundamental freedom by 

women on equal basis with men in all spheres – political, economic, social, cultural and 

civil. 
 

Role of Non-Government Organization (NGO) in developing Women Entrepreneurship 

              A non-governmental organization (NGO) is any non-profit, voluntary citizens' group, which is 

organized on a local, national, or international level. Task-oriented and driven by people with a 

common interest, NGOs perform a variety of service and humanitarian functions, bring citizen 

concerns to Governments, advocate and monitor policies and encourage political participation 

through provision of information. 

                Some are organized around specific issues, such as human rights, environment, or health. 

They provide analysis and expertise, serve as early warning mechanisms and help monitor and 

implement international agreements. Their relationship with offices and agencies of the United 

Nations system differs depending on their goals, their venue, and the mandate of a particular 

institution. Promoting employment is of particular interest to some NGOs working with poor 

woman. Nonprofit organization, term is usually applied only to organizations that pursue wider 

social aims that have political aspects, but are not openly political organizations such as political 

parties. The following diagram illustrates the framework under which Government agencies, village 

cooperatives, private business and NGO’s work in a village to promote rural development. 
 

Structure of Self Help Group (SHG) 

The SHG offers the canvas to conduct social intermediation, provide women the opportunity 

to acquire the ability and entitlement to their own lives, set their own agenda, gain skills, solve 

problems and develop autonomy (Meenai, 2003). Self-help assist the rural area people in their 

financial needs that ensures that unemployed a low level people get the better opportunity and they 

start to earn their livelihoods by themselves. 

  Compulsory attendance. 

 From one family, only one member (More families can join SHGs this way) 

 Members have the same social and financial background 

 The group consists either of only men or of only women. (Mixed groups are 

generally not preferred) 

 The ideal size of an SHG is 10 to 20 members. 
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 Women’s groups are generally found to perform better. 

In India, NABARD plays a key role in assisting banks and NGOs involved in micro finance schemes. 
 

The member of SHG’s may exhibit the following outputs, resulting from their activities: 

 Acquisition of literacy and numerically skills; 

  Active role in organization of group and other political bodies, viz. Panchayat; 

 Awareness of basic legal rights; 

 Awareness of projects and state development activities; 

 Critical political consciousness; electoral process,societal analysis and gender 

issues; 

 Enhanced decision making powers within the household 

  Enhanced social status as perceived by self and other’s; 

  Ensuring literacy and education of girl child; 

 Freedom from exploitation, money lenders, landlords etc; 

 Health consciousness; 

 Restructuring of women’s time utilization; and 
 

Functional areas of SHG’s in developing women Entrepreneurship 

The following are the main functions of SHGs: 

 The members should participate actively in every activity conducted by it and the 

members should be responsible for the savings of its members. 

 These savings can be provided as a loan to the members. Everything related to finances 

should be decided by the group itself. 

 To resolve its member’s problem, meetings should be conducted so that the members 

can share their problem openly. 
 

Roles and Functions of NGO (SHG) in promoting women’s entrepreneurship 

Women Entrepreneurship has been the central agenda for both government and NGO’s. 

Voluntary action promoted by voluntary agencies engaged in development play a significant role at 

the grass roots level in the India for the success of rural development, which is dependent upon the 

active participation of the people through Non-Government Organizations (NGO). The various roles 

of NGOs are described below for better understanding:- 

 Activating the Rural Delivery System 

 Building various Model and Experiment 

 Educating the Rural Women 

 Efforts Organizing the Rural Women 

 Ensure Women’s Participation in their empowerment 

 Impact assessment. 

 Mobilizing the optimum Resources 

 Monitoring and Evaluation. 

 Planning and Implementation. 

 Promoting Rural Leadership 

 Promoting Technology in Rural areas 

 Providing effective & efficient Training to Rural Women. 

 Representing the Rural Women 

 Supplementation of Government Efforts 
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Conclusion 

There is significant impact of NGOs on women in India. After joining NGO’s, drastic changes 

are seen in the life style and living standard of women. Now women have started earning money, 

becoming independent and self motivated. They can take their own decisions in some matters and 

give their suggestions in family concerns. The study found significant difference in NGOs’ efforts 

towards implementation of interventional measures in the area of health and to increase literacy 

level of women. But even after a lot of effort of NGO’s in the area of women empowerment, still the 

situation need to be improved at the paramount level. NGOs and SHGs helps to Women for their 

empowerment. 
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Rural Women Entrepreneurship: Problems and Prospects  
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A)  Introduction: 

Entrepreneurship is the core of Economic development. Entrepreneurship is necessary to 

establish the process of economic development of both developed and developing countries. It is 

also instrumental in sustaining the process of economic development. Every country tries to achieve 

economic development for richness, success and better life of society. So the contribution of both 

men and women is important in building a healthy nation. The emergence of Women Entrepreneurs 

and their contribution to Indian economy is transparent and very much visible in India. In India, the 

women Entrepreneurs have grown over a period of time, especially in last two decades.  

Indian economy makes it evident that the structure of ownership in the industrial sector, in 

agriculture, in the trade and commerce sectors has changed. Many women entered the world of 

business, of trade, commerce and they have become successful entrepreneurs in various business 

activities. However, the rate of participation or rate of their inclusion in the business world is very 

low, in spite of its increase during the last ten years. This growth rate of women’s participation in 

economic activities is much lower than the expected rate. If we look at the developed countries we 

see that women are actively participative in the business and trade activities, including agriculture, 

without any social or other restrictions. But in India, there are still many social and cultural 

restrictions on women. Hence, women participation in entrepreneurial activities is less than the 

requirement of the fast growth of India.    

According to Khadi and Village Industry Commission (KVIC), “The meaning of rural industry 

or village industries which is any business or industry located in rural areas, population of which 

does not exceeding 10,000 or such other figure which produces and provide any goods or services 

with or without use of power and in which the fixed capital investment per head of a worker or an 

craftsperson does not up to Rs. 1,000 ". 

  The altered description has been given by Government of India in order to increase its 

scope. Government of India is define, "Any business or industry started in rural area, village or town 

with a peoples of 20,000 and below and an investment of Rs.3 crore in any plant and machinery is 

classified as a village industry". 

We can say that women entrepreneurs are those who organize and lead the business enterprise 

or industry and provide the employment to other. Rural Women Entrepreneurship is the activity 

done by women those who establish their own business or industry in rural areas and use of the 

agriculture sources to create employment for rural people. The basic concepts of rural 

entrepreneurship which applied in the rural development:  

i. Best use of local resources in an entrepreneurial project by rural people to better 

distributions of the farm produce results in the rural society 

ii.  Entrepreneurial occupations reduce discrimination and providing alternative employments 

against the rural migration in rural areas. 

iii.  To activate the basic system of ‘6M’- Money, Material, Manpower, Machinery, 

Management and Market to the rural zones.   



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

61 

 

61 

Rural Women Entrepreneurship is an emerging concept. Since Women Entrepreneurism is an 

untapped resource of the nation that can be utilized effectively and due to the raising importance of 

women entrepreneurism, an attempt has been made to discuss the problems and prospects of rural 

Women entrepreneur in this field. 

 

B)  Objectives of the Study: Following are the objectives behind this study 

1) To know about the concept of Rural Women Entrepreneurs 

2) To study the problems faced by Indian Rural Women Entrepreneurs. 

3)To review and find out the steps taken by the Govt. towards motivating and prospecting               

Indian rural women Entrepreneurs. 

4)To offer suggestions to improve the satisfaction of women entrepreneurs and to framework for 

the promotion of women entrepreneurship 
 

C) Research Methodology of the Study:  

  The nature of the research is both exploratory and descriptive. This study is based on 

secondary source of data. The data collected from published reports of NABARD and MSME, Census 

Surveys, SSI Reports ,newspapers,  various websites, published books, Journals, Periodicals etc.,   
 

D) History of Women Entrepreneurship in world:  

Before the 20th century women were operating businesses as a way of supplementing 

income or in many cases they were simply trying to avoid poverty and making up for the loss of a 

spouse. The ventures that these women undertook were not known as entrepreneurial due tothe 

time in history and usually had to yield to their domestic responsibilities. The term entrepreneur is 

used to describe individuals who have ideas for products and or services that they turn into a 

working business. In earlier times this term was reserved for men. Women became more involved in 

the business world after it was a more acceptable idea to society. This does not mean that there 

were no female entrepreneurs until that time. In the 17th century, Dutch Colonists who came to 

what is now known as New York City operated under a matriarchal society. In this society many 

women inherited money and lands and through this inheritance and became business owners. 

During the mid 18th century and on it was popular for women to own certain businesses like 

brothels, alehouses, taverns, and retail shops among others. Most of these businesses were not 

perceived with good reputations mostly because it was considered shameful for women to be in 

these positions. Society at the time frowned upon these women because it took away from their 

more gentle and frail nature. During the 18th and 19th centuries more women came out from under 

the oppression of society’s limits and began to emerge into the public eye.  In the 1900’s due to a 

more progressive way of thinking and the rise of feminism, female entrepreneurs began to be more 

accepted and although these women entrepreneurs serviced mostly women consumers they were 

making great steps. Even still with the added popularity of women in business, the availability of 

technology, the support from different organizations, today female entrepreneurs still are fighting. 

The economic downturn of 2008, did not serve to help them in their quest. With the continual 

attention given to female entrepreneurs and the educational programs afforded to those women 

who seek to start out with their own business ventures, there is much information and help 

available. Since 2000 there has been an increase in small and big ventures by women, including one 

of their biggest obstacles, financing.  There was a blind belief that men are the only bread winners of 

their families. This has been proved incorrect because Gender and Development has clearly 

identified the role of women entrepreneurs. Now-a-days, service sector has played a significant role 
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in providing employment opportunities to women.Besides most of women lives in semi-urban and 

rural areas and a lot of measures have been taken to promote women entrepreneurs. It is observed 

that women can establish business units in those areas where they have core competency. Women 

have proved their core competency in the areas of Information Technology (IT), management, 

personal care services and health care services. Women are encouraged in these areas of business as 

they have core-competency. Besides the above areas, women entrepreneurs have emerged in the 

new areas like data base management, designing and multi-media services. 
 

E) Definition of Women Entrepreneurship: 

Entrepreneurs shape the economy by creating new wealth and new jobs, invent new 

products and services. Social and economic development of women is necessary for overall 

economic development of any society or a country. 

  The term “Women Entrepreneurship” refers to an act of business ownership and business 

creation that empowers women economically increases their economic strength & position in 

society. The Government of India has defined women entrepreneurs as “an enterprise owned and 

controlled by women having a minimum financial interest of 51 per cent of the capital and giving at 

least 51 per cent of the employment generated in the enterprise to women. Women Entrepreneur is 

a person who accepts challenging role to meet her personal needs and become economically 

independent.” 
 

F) Problems of Rural Women Entrepreneur in India: 

1) Absence of goal of life:In rural India, most of the women are either illiterate or semi-literate 

and they have not a proper idea of self-esteem and self-respect. Therefore, the question that 

immediately arises is how they can try to get self-respect and have a definite agenda in order 

to acquire good positions in society.    

2) Lack of Professional Education:The educational level and professional skills also influence 

women participation in the field of enterprise. We are providing education to the women but 

not providing professional education. If we look in the professional schools we find that there 

is a very few number of women students. If we analyze rural - urban ratio of enrolled women 

in professional education we realize that there are very few rural female students enrolled it 

this type of education. Even parents are not ready to send their daughters for undergoing 

professional education. 

3) Lack of Self Confidence:Lack of self-confidence, will-power, strong mental outlook and 

optimistic attitude amongst women creates a fear from committing mistakes while doing 

their piece of work. The family members and the society are reluctant to stand beside their 

entrepreneurial growth.   

4) Primary  Importance to Family Responsibility:Indian women give more emphasis to family 

ties and relationships. Married women have to make a fine balance between business and 

family. The business success also depends on the support the family members extended to 

women in the business process and management.   

5) Male Dominant Society :Male chauvinism is still prevalent in many parts of the country yet. 

Women are looked upon as ―” Abla”  i.e. weak in all respects. In a male dominated society, 

women are not treated equal to men that act as a barrier to woman‘s entry into business. 

Male dominant social order is the building block to them in their way towards business 

success. Male members think it a big risk financing the ventures run by women. 
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6) Lack of knowledge about information technology:Women controlled business are often 

small and it is not always easy for women to access the information they need regarding 

technology, training, innovative schemes, concessions, alternative markets, etc. Just a small 

percentage of women entrepreneurs avail the assistance of technology and they too remain 

confined to word processing software in the computer. They hardly make use of advanced 

software available like statistical software SAP, Accounting Package like TALLY, Animation 

software 3D MAX, internet, etc   

7) Poor degree of financial Freedom :In Indian families, the degree of financial freedom for 

women is very poor, especially in lower educated families and rural families. In these families 

women can’t take any entrepreneurial decision without the consideration of the family 

members as well as considering social ethics and traditions. Due to the financial dependency, 

a woman can’t start any business or any economic activity to become independent.  

8) Lack of awareness  of financial Assistance :Lack of awareness about the financial assistance 

in the form of incentives, loans, schemes etc. by the institutions in the financial sector. So the 

sincere efforts taken towards women entrepreneurs may not reach the entrepreneurs in 

rural and backward areas. 

9) Old and Outdated Customs of Society :The old and outdated social outlook to stop women 

from entering in the field of entrepreneurship is one of the reasons for their failure. They are 

under a social pressure which restrains them to prosper and achieve success in the field of 

entrepreneurship. 

10) High Production Cost : High production cost of some business operations adversely affects 

the development of Women entrepreneurs. The installation of new machineries during 

expansion of the productive capacity and like similar factors dissuades the women 

entrepreneurs from venturing into new areas   

11)  Male – Female Competition : Women entrepreneurs considered good in keeping their 

service prompt and delivery in time, due to lack of organisational skills compared to male 

entrepreneurs women have to face constraints from competition  

12) Legal Formalities :This kind of problem is faced by the entrepreneurs who enter into business 

without any preparation. So, they face some legal formalities such as the trademarks, 

copyrights and intellectual property problems.   

13) Risk Bearing Capacity :Any kind of business is considered as continuous risk taking and 

strategic decision all the time. Investing money, maintaining the operations and ploughing 

back money for surplus generation requires high risk taking attitude, courage and confidence. 

Whereas, low-level education provides low-level self- confidence and self - reliance to the 

women in the business. 

14) Lack of Interactions : Lack of interaction with successful entrepreneurs is also one of the 

problems in women entrepreneurship in India. Successful entrepreneurs always play the role 

of model in the society for women who have the ability of entrepreneurial activities. But 

unfortunately there is no sufficient provision of such type of interaction to inculcate 

knowledge and provide experience of successful women entrepreneurs.  

15) Absence of Knowledge of Marketing: Most women cannot run around for marketing, 

distribution and money collection, they have to depend on middle men for the above 

activities. Middle men tend to exploit them in the appearance of helping. They work in order 

to add their own profit margin which results in less sales and lesser profit for women 

entrepreneurs.  
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16) Mobility Constraints: Women mobility in India is highly limited and has become a problem 

due to traditional values and limited driving skills. Moving alone and asking for a room to stay 

out at night for business purposes is still looked upon with suspicious eyes. Sometimes, 

inexperienced women feel uncomfortable in dealing with men who show extra interest in 

them other than work related aspects. 

17) Lack of Entrepreneurial Skill: Lack of entrepreneurial aptitude is a matter of concern for 

women entrepreneurs. They have limited entrepreneurial abilities. Even after attending 

various training programmes on entrepreneurship women entrepreneurs fail to overcome 

the risks and troubles that may come up in an organizational working. 
 

G)  Steps taken by Government: 

Development of women has been a policy objective of the government since independence. 

In 80s three core areas of health, education and employment achieved utmost attention. Women 

are given priorities in all the sectors including SSI sector. Government and non government bodies 

have tried to increase women’s economic contribution through self employment and industrial 

ventures.   

 The First Five-Year Plan (1951-56) envisaged a number of welfare measures for women. 

Establishment of the Central Social Welfare Board, organization of Mahila Mandals and the 

Community Development Programmes were a few steps in this direction.  

 In the second Five-Year Plan (1956-61), the empowerment of women was closely linked 

with the overall approach of intensive agricultural development programmes.   

  The Third and Fourth Five-Year Plans (1961-66 and 1969-74) supported female education 

as a major welfare measure.   

 The Fifth Five-Year Plan (1974-79) emphasized training of women, who were in need of 

income and protection. This plan coincided with International Women’s Decade and the 

submission of Report of the Committee on the Status of Women in India. In1976, Women’s 

welfare and Development Bureau was set up under the Ministry of Social Welfare.  

 The Sixth Five-Year Plan (1980-85) saw a definite shift from welfare to development. It 

recognized women’s lack of access to resources as a critical factor restricting their growth.   

  The Seventh Five-Year Plan (1985-90) emphasized the need for gender equality and 

empowerment. For the first time, emphasis was placed upon qualitative aspects such as 

inculcation of confidence, generation of awareness with regards to rights and training in 

skills for better employment.   

  The Eight Five-Year Plan (1992-97) focused on empowering women, especially at the Gross 

Roots Level, through Panchayati Raj Institutions. 

   The Ninth Five-Year Plan (1997-2002) adopted a strategy of Women’s Component Plan, 

under which not less than 30 percent of funds/ benefits were earmarked for women 

related sectors.   

 The Tenth Five-Year Plan (2002-07) aims at empowering women through translating the 

recently adopted National Policy for Empowerment of Women (2001) into action and 

ensuring Survival, Protection and Development of women and children through rights 

based approach.   

  During (2007-12) Govt. ensured that at least 33 percent of the direct and indirect 

beneficiaries of all government schemes are women and girl children. A CSS training 

programme, STEP provides training for skill up gradation to poor and asset-less women in 
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traditional sectors of agriculture, animal husbandry, dairy, fisheries ,handlooms, handicraft, 

Khadi and village industries, sericulture, social forestry, and wasteland development.   

 In framing policies/schemes for the Twelfth Five Year Plan (2012-17) the special needs of 

women must be taken due care of. The Mahila Kisan Sashaktikaran Pari yojana (MKSP) 

which is a sub-component of NRLM was recently launched to meet the specific needs of 

women farmers, and help them achieve social, economic and technical empowerment. 
 

H)  Institutional support for Women Entrepreneurs: 

The followings are some of associations or institutions which have played pivotal role for 

growth and development of women entrepreneurs:   

1. MAHILA UDYAM NIDHI , MAHILA VIKASH NIDHI , Micro Credit Scheme by SIDBI ( Small Industries 

Development Bank of India), Dena Shakti scheme of Dena Bank , Udyogini Scheme of Punjab & 

Sind Bank are some of the important schemes introduced by various Banks.  

2. SBI and NABARD are also involved in development and financing of enterprises set up by women 

entrepreneurs.  

3. SIDO (Small Industries Development Organization), CWEI (consortium of women entrepreneurs 

of India), WIT (Women India Trust) , SEWA (Self Employed Women Association),  FIWE 

(Federation of India Women Entrepreneurs) , Central Social Welfare Board (CSWB), National 

alliance of young entrepreneurs (NAYE) are some of the organizations which are  engaged in 

providing technical, financial and marketing assistance to women entrepreneurs. 
 

 Other schemes for the development of women entrepreneur are as below : 

1.Schemes of Ministry of MSME : 

 Trade related entrepreneurship assistance and development (TREAD) scheme for women 

  Mahila Coir Yojana 

2. Schemes of Ministry of Women and Child Development  : 

 Support to Training and Employment Programme for Women (STEP)  

 Swayam Siddha  

3. Kerala Government’s Women Industries Programme  

4. Delhi Government’s Stree Shakti Project  

5. Schemes of Delhi Commission for Women (Related to Skill development and training)  

6. PRIME MINISTER’S EMPLOYMENT GENERATION PROGRAMME (PMEGP) contemplates to 

provide self employment to unemployed youths by extending financial assistance to start 

their units.  

 7. IFCI scheme of interest for women entrepreneurs whose main objective is to provide 

incentives to women having business women and entrepreneurial skills, for their industrial 

development.   

8. Promotional package for micro & small enterprises - MSME has formulated a scheme for 

women entrepreneurs to encourage Small & Micro manufacturing units owned by women in 

their efforts to enter overseas markets.   

9. MahilaVikashSamabaya Nigam (MVSN) by Orissa Govt. to give training, loans to WSHG & to 

market their products.   

10. Misson Shakti scheme by Orissa Govt. to support bank,ngos,WSHGs Who work for women 

entrepreneurs, 
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11.Support to Training &Employment Programme (STEP) Orissa Govt. for coastal districts to train 

the women to prepare hygienic dry fish & prawn. 

 

I) Suggestions to overcome from Problems: Following are the some suggestions for effective 

improvement of women Entrepreneurship. 

1) Provision for better educational facilities should be provided starting from school and 

further for higher education and also several vocational studies. 

2) Organize training programmes to develop professional competencies in managerial, 

leadership, marketing, financial, production process, profit planning, maintaining books of 

accounts and other skills. This will encourage women to undertake business.  

3) Government must initiate steps to supply scare Raw material to rural Women Entrepreneurs 

on priority basis and at concessional Rate. 

4) A large number of finance cells may be formed to provide access to easy finance to women 

Entrepreneurs at Concessional Rate with convenient Repayment Facility. 

5) Self help groups of women entrepreneurs to mobilize resources and pooling capital funds, in 

order to help the women in the field of industry, trade and commerce can also play a 

positive role to solve this problem. 

6) Women should try to upgrade themselves in the changing times by adapting the latest 

technology benefits. Women must be educated and trained constantly to acquire the skills 

and knowledge in all the functional areas of business management. This can facilitate 

women to excel in decision making process and develop a good business network 

7) Training on professional competence and leadership skills to be extended to women 

entrepreneurs. Training and counselling on a large scale of existing Women entrepreneurs to 

remove psychological causes like lack of self-confidence and fear of success 

8) Women Entrepreneurs’ Guidance cell should be opened in all cities to handle problems 

related to day to day functioning like production, marketing, and distribution problems. 

9) Organization of fairs, exhibitions and workshops for women entrepreneurs which will help 

them to connect with each other and share ideas and problems. It will also provide guidance 

to new women entrepreneurs who can take help and suggestions from their already 

established counterparts. 

10) There should be a continuous attempt to inspire, encourage, motivate and cooperate 

women entrepreneurs. Encourage them in Taking Business Decisions. 
 

J)  Conclusion: 

Rural Women’s are not aware and literate as to handle all the legal procedure regarding 

getting loans and establishing Business unit. They also have lack of confidence in their ability to run 

Business. Therefore Steps are to be taken to promote women entrepreneurship. Renaissance of 

entrepreneurship is the need of the hour and this is possible only by educating women, spreading 

awareness and consciousness amongst women to outshine in the enterprise field. They should be 

made to realize their strengths, and important position in the society and the great contribution they 

can make for the entire economy. Women entrepreneurs must be molded properly with 

entrepreneurial traits and skills to meet the changes in trends, challenges in global markets. Right 

kind of Assistance from family, society And Government can make these women Entrepreneur as a 

part of the mainstream of National Economy and they can Contribute to the economic progress of 

India in this era of Globalisation.  
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Abstract  

Entrepreneurship of Women development is necessary part of human resource development. 

Compared to other countries development of women entrepreneurship is very stumpy in India, especially in the 

rural areas. Entrepreneurship is considered as one of the most important factors contributing to the economic 

development of the society. Entrepreneurship amongst women has been a recent concern.  Entrepreneurs have 

been considered influential in initiating and sustaining socio-economic development. In India, concept of 

women entrepreneurship is of recent origin. Women have become aware about their rights and situations and 

entered in different fields of business. They have established their own successful business empires. They are 

contributing towards the growth of economy and development of their socio-economic conditions. This paper 

focuses on women entrepreneur. Any understanding of Indian women, of their uniqueness, and especially of 

their role taking and breaking new paths, will be incomplete without a walk down the corridors of Indian 

history where women have lived and internalized various role models. However, women of middle class are not 

too eager to alter their role in fear of social backlash. The progress is more visible among upper class families in 

urban cities. Therefore, the development of opportunities for women is imperative, not only for reasons of 

equity but also because it makes economic sense and is "good development practice". Any understanding of 

Indian women, of their identity, and especially of their role taking and breaking new paths, will be incomplete 

without a walk down the corridors of Indian history where women have lived and internalized various role 

models. The paper talks about the status of women entrepreneurs and the problems faced by them when they 

ventured out to carve their own niche in the competitive world of business environment. 
 

Introduction  

The Indian economy has been witnessing a drastic change since mid -1991, with new policies 

of economic liberalization, globalization and privatization initiated by the Indian government. India 

has great entrepreneurial potential. At present, women involvement in economic activities is 

marked by a low work participation rate, excessive concentration in the unorganized sector and 

employment in less skilled jobs. Women perform 66 percent of the world’s work, produce 50 

percent of the food, but earn 10 percent of the income and own 1 percent of the property. Globally, 

women represent 49.6 percent of the total population, but only 40.8 percent of the total workforce 

in the formal sector. Since ages India has been men-dominated country. But, time is changing now. 

Women in India have outraged the fact that since hundreds of years they had been following the 

orders of men. They now know their rights and duties and with the spreading awareness amongst 

the women they are now no less than the men. They are walking with men at the same pace in each 

and every field. In former days, for women there were 3 Ks- Kitchen, Kids, Knitting, then came 3 Ps-

Powder, Papad, Pickles and now at present there are 4 Es- Electricity, Electronics, Energy, 

Engineering. Today, many women have established their own economy i.e., entrepreneurial empire 

and are now ruling their world as they wished to. The hidden entrepreneurial potentials of women 

have gradually been changing with the growing sensitivity to the role and economic status in the 

society. Skill, knowledge and adaptability in business are the main reasons for women to emerge 

into business ventures. When a woman is empowered it does not mean that another individual 

mailto:shrikhanna.14@gmail.com
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becomes powerless or is having less power. On the contrary, if a women is empowered her 

competencies towards decision- making will surely influence her family's behavior.  

In this dynamic world, women entrepreneurs are an important part of the global quest for 

sustained economic development and social progress. In India, though women have played a key 

role in the society, their entrepreneurial ability has not been properly tapped due to the lower status 

of women in the society. It is only from the Fifth Five Year Plan (1974-78) onwards that their role has 

been explicitly recognized with a marked shift in the approach from women welfare to women 

development and empowerment. The development of women entrepreneurship has become an 

important aspect of our plan priorities. Several policies and programmes are being implemented for 

the development of women entrepreneurship in India.  

There is a need for changing the mindset towards women so as to give equal rights as 

enshrined in the constitution. The progress towards gender equality is slow and is partly due to the 

failure to attach money to policy commitments. In the words of president APJ Abdul Kalam 

"empowering women is a prerequisite for creating a good nation, when women are empowered, 

society with stability is assured. Empowerment of women is essential as their thoughts and their 

value systems lead to the development of a good family, good society and ultimately a good 

nation."When a woman is empowered it does not mean that another individual becomes powerless 

or is having less power. On the contrary, if a women is empowered her competencies towards 

decision- making will surely influence her family's behavior. 
 

Development of Women through Entrepreneurship in Small and Cottage Industries  

“Women in business” is considered a recent phenomenon in India. Status of women liberty 

depends on economic conditions even more than political. If a woman is not economically free and 

self-earning, she will have to depend on her husband or someone else, and dependents are never 

free. These were the ideas of Pandit Jawaharlal Nehru, the first Prime Minister of India, who 

vibrantly highlighted the importance of economic independence of women. The 1991 Industrial 

Policy has envisaged special training programmes to support women entrepreneurs. Accordingly 

women entrepreneurs are receiving training through Entrepreneurship Development Programmes 

(EDPS) conducted by various institutions and organizations both at central and state levels. The 

Small Industries Development Organization (SIDO), with its field offices all over the country has been 

carrying out development programmes for women entrepreneurs and is providing technical 

schemes for setting up of SSI units. In view of the changing outlook for the promotion of women 

enterprises, the SSI Board in 1991 revised the definition of women enterprises by omitting the 

condition of employing 50 percent of women workers. This provided a boost to women 

entrepreneurs to take up business and avail all facilities / concessions as are applicable to SSI 

Factors Influencing Women Entrepreneurs 

 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

70 

 

70 

Concept of Entrepreneur  

The word ' entrepreneur' derives from the French word "Entreprendre" (to undertake) .in 

the early 16th Century it was applied to persons engaged in military expeditions, and extend to cover 

construction and civil engineering activities in the 17th century, but during the 18thcentury , the word 

'entrepreneur'  was used to refer to economic activities. Many authors have defined 'entrepreneur' 

differently.  Generally, an entrepreneur is a person who combines capital and labour for production. 

According to Cantillion "entrepreneur is the agent who buys means of production at certain prices, 

in order to sell at prices that are certain at the moment at which he commits himself to his cost". 

According to P.F Drucker " he is one who always (1) searches for change (2) responds to it (3) 

exploits it as an opportunity." 
 

Concept of women Entrepreneur Enterprise- 

" A small scale industrial unit or industry –related service or business enterprise, managed by 

one or more women entrepreneurs in a concern, in which they will individually or jointly have a 

share capital of not less than 51% as shareholders of the private limited company, members of co-

operative society". 
 

Categories of Women Entrepreneurs : Women in organized & unorganized sector, Women in 

traditional & modern industries, Women in urban & rural areas, Women in large scale and small  

Scale industries, Single women and joint venture. 

 

Direct & Indirect Financial Support: Nationalized banks, State finance corporation, State industrial 

development corporation, District industries centers, Differential rate schemes,Mahila Udyug 

Needhi scheme, Small Industries Development Bank of India (SIDBI),State Small Industrial 

Development Corporations (SSIDCs) 
 

Yojna Schemes and Programme: Nehru Rojgar Yojna, Jacamar Rojgar Yojna, TRYSEM, DWACRA 
 

Technological Training and Awards : Stree Shakti Package by SBI, Entrepreneurship Development 

Institute of India, Trade Related Entrepreneurship Assistance and Development (TREAD),National 

Institute of Small Business Extension Training (NSIBET),Women's University of Mumbai. 
 

Women Entrepreneur Associations 

 The efforts of government and its different agencies are supplemented by NGOs and 

associations that are playing an equally essential role in facilitating women empowerment. List of 

various women associations in India is provided below. Details of Women Entrepreneur Associations 

in India  

 Federation of Indian Women Entrepreneurs (FIWE),Consortium of Women 

Entrepreneurs(CWEI),Association of Lady Entrepreneurs of Andhra Pradesh, Association of Women 

Entrepreneurs of Karnataka(AWAKE) , Self-Employed Women's Association (SEWA), Women 

Entrepreneurs Promotion Association (WEPA),The Marketing Organization of Women Enterprises 

(MOOWES), Bihar Mahila Udyog SanghBihar Mahila Udyog Sangh,  Mahakaushal Association of 

Woman Entrepreneurs(MAWE),SAARC Chamber Women Entrepreneurship Council,Women 

Entrepreneurs Association of Tamil Nadu (WEAT), Tie Sree Shakti (TSS) Women Empowerment 

Corporation. 
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Some Examples of Women Entrepreneur in India 

 Mahila Grih Udyog- 7 ladies started in 1959: Lizzat Pappad 

 Lakme– Simon Tata 

 Shipping coorporation– Mrs. Sumati Morarji 

 Exports– Ms. Nina Mehrotra 

 Herbal Heritage– Ms. Shahnaz Hussain 

 Balaji films- Ekta Kapoor 

 Kiran Mazumdar- Bio-technology 
 

Ways to Develop Women Entrepreneurs 

Right efforts on from all areas are required in the development of women entrepreneurs 

and their greater participation in the entrepreneurial activities. Following efforts can be taken into 

account for effective development of women entrepreneurs.  
 

1. Consider women as specific target group for all developmental programmers. 

2. Better educational facilities and schemes should be extended to women folk from 

government part.  

3. Believe that women as specific target group for all developmental programmers.  

4. Give confidence to women's participation in decision making. 

5. Encourage women's participation in decision-making.  

6. Vocational training to be extended to women community that enables them to understand 

the production process and production management.  

7. Skill development to be done in women's polytechnics and industrial training institutes. Skills 

are put to work in training-cum-production workshops.  

8. Training and counseling on a large scale of existing women entrepreneurs to remove 

psychological causes like lack of self-confidence and fear of success.  

9. Counseling through the aid of committed NGOs, psychologists, managerial experts and 

technical personnel should be provided to existing and emerging women entrepreneurs.  

10. Continuous monitoring and improvement of training programmers.  

11. Activities in which women are trained should focus on their marketability and profitability.  

12. Making provision of marketing and sales assistance from government part.  

13. To encourage more passive women entrepreneurs the Women training programme should 

be organized that taught to recognize her own psychological needs and express them.  

14. State finance corporations and financing institutions should permit by statute to extend 

purely trade related finance to women entrepreneurs.  

15. Women's development corporations have to gain access to open-ended financing.  

16.  The financial institutions should provide more working capital assistance both for small 

scale venture and large scale ventures.  

17. Making provision of micro credit system and enterprise credit system to the women 

entrepreneurs at local level.  

18. Repeated gender sensitization programmers should be held to train financiers to treat 

women with dignity and respect as persons in their own right.  

19. Infrastructure, in the form of industrial plots and sheds, to set up industries is to be provided 

by state run agencies.  
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Problems of Women Entrepreneurship in India  

Definitely, there are a number of problems regarding women entrepreneurship in India, 

researchers having identified issues relating to social aspects, economic life, skill problems, problems 

of family support, courage etc.  
 

 Absence of Balance between Family and Career Obligations: As Indians, most of the women 

are very serious about family obligations but they do not equally focus on career obligations. 

Indian women devote their lives to take care of their family members but they are not 

concerned with their self-development. Many women have excellent entrepreneurial 

abilities but they are not using their abilities to create additional income sources for their 

families, which would go hand in hand with boosting their self-reliance. Sometimes they are 

not even aware of the concept of self-reliance. Moreover the business success depends on 

the support the family members, extended to women, in the business process and 

management.  

 Poor Degree of Financial Freedom: In Indian families, the degree of financial freedom for 

women is very unfortunate, especially in lower educated families and rural families. In these 

families women can’t take any entrepreneurial resolution without the consideration of the 

family members as well as considering social ethics and traditions. Due to the financial need, 

a woman can’t start any business or any economic activity to become independent. 

Therefore, this has become a cruel circle of dependency for women in India. 

 No Direct Ownership of the Property: No doubt, the right of property is given as a legal 

provision in India, but it raises one of the most important questions regarding the right to 

property for women. There are very few women having on paper the right of property 

because, firstly, they are not aware of this right. They only become aware when problems 

are created in their families due to family disputes. Otherwise, women are not enjoying their 

right of property, being treated as second-class citizens, which keeps them in a pervasive 

cycle of poverty. 

 Problems of Work with Male Workers : Many women have good business skills but they do 

not want to work with male workers and sometimes male workers are not ready to work 

with women entrepreneurs. According to Shruti Lathwal, 2011, most of women 

entrepreneurs argued that semi-educated or uneducated class of workers cannot visualize a 

"female boss" in their field of work.  

 Lack of Professional Education: The poverty and illiteracy are the basic reasons of the low 

rate of women entrepreneurship in our country. The educational level and professional skills 

also influence women participation in the field of enterprise. We are providing education to 

the women but not providing professional education. If we look in the professional schools 

we find that there is a very few number of women students. If we analyze rural - urban ratio 

of enrolled women in professional education we realize that there are very few rural female 

students enrolled it this type of education. Even parents are not ready to send their 

daughters for undergoing professional education. Sometimes it happens, however, that 

many women taking the training by attending the entrepreneurial development programme 

do not have an entrepreneurial bent of mind. 
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Conclusion 

 Entrepreneurship among women, no doubt improves the wealth of the nation in general 

and of the family in particular. Women are very good entrepreneurs, and prefer to choose the same 

as they can maintain work life balance. Even though we have many successful Women 

Entrepreneurs in our country, but as we have a male dominated culture there are many challenges 

which women entrepreneurs face from family & Society. Women today are more willing to take up 

activities that were once considered the preserve of men, and have proved that they are second to 

no one with respect to contribution to the growth of the economy. Women entrepreneurship must 

be mounded properly with entrepreneurial personality and skills to meet the changes in trends, 

challenges global markets and also be competent enough to sustain and strive for excellence in the 

entrepreneurial arena. 
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 An Analysis of Investment Avenues available In Gadhinglaj City perspective to Women 

 

Kurane Sujata A. 

M.Phil.Student CSIBER,  

Under The Guidance of ,Dr. Jadhav A. D.  

 

Introduction –  

The money you can earn is partly spent & the rest is saved for meeting future expenses. 

Instead of keeping the savings idle you may use savings in order to get return on it in future. People 

earn money for their livelihood i.e to satisfy the basic needs. People satisfies the basic needs by 

increasing their standard of living or by saving the earned money for their future as they know that 

till they work ,they will get money, but after retirement or any miss –happenings to their life they 

will not able to meet requirements in the monetary forms. Also people try to increase standard of 

living along with the savings. Now if people are investing some part of their income, the question 

arises as to what, how when and where the person should invest. The various avenues available in 

the market are right from personal & bank savings to equity market such as putting money into 

stocks, bonds, mutual funds etc. 

  In this analytical study area of study is Gadhinglaj city as it is developing city which includes 

rural & urban population & all types of investment avenues are available here for investment. 

Researcher collects data from Government employees, Bank employees, Teachers, Doctors, 

Advocates, Farmers, Hawkers etc.  
 

Review of Literature 

              The researcher has reviewed the following articles published in various journals and 

magazines, in order to know the earlier research work done.  

1) Prof. Soumya Shah & prof .Munmun Dey in their article, “Analysis of factors affecting Investors 

perception of Mutual Fund “have mentioned as under - 

              The study focused on measuring the investor’s expectations & their preferences to Mutual 

Fund.The study revealed that, consumers prefer safety than followed by good returns liquidity, 

flexibility & tax benefit as features for investing in mutual funds.  
 

2) Prof. Syed Tabassum Sultana in her article “An empirical study of Indian Individual Investors 

behavior “has highlighted the following aspects  

   The objective of the study was to know the profile of investors & also to know their characteristics 

in order to understand their preferences with respect to their investments.  

      The study revealed that investors decision are based on their own, most of them preferred 

investment in fixed income avenues like PPF, Bonds & Bank FD followed by. 
 

3) Prof. Dharmendra Singh in his article “Factors affecting customers preferences for Life Insurers “ 

has mentioned as under :- 

              The objective was to determine the important factors influencing the customers for selecting 

an insurance company to buy insurance policy.  

              The study revealed that product features accessibility, low premiums advertising & better 

claim settlement are factors that drastically influence the choice of a company.  
 

4) Prof. Sunayna Khurana & Prof. S.P.singh in their article “An analytical study of customers 

preferences & satisfaction in credit card industry “mention as under - 
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    The study was carried out to identify the factors that influence the choice of credit cards. 

The objective was also to know the customer satisfaction factors & consumer behavior regarding 

credit card. 

 The result showed that the choice of credit card depends upon income gender & profession 

of customers. Customer satisfaction depends upon income frequency of usage in a month &amount 

of usage per month.  

5) Prof.Mark Gererd Hayes in his article entitled “Investment & finance under fundamental 

uncertainty “explained that “We can link the behavior of investor with the liquidity theory of 

Keynes analysis under the uncertainty.”                                                                                                                                                                                                                                                                                                                                                                                              
 

Gap Analysis – 

   After having review of the market, it was brought to the notice of the researcher that there 

are very few investors who select the right preference & right avenue for the investment. 

Understanding this problem researcher has decided to make in depth study of the subject .Hence 

the study entitled “An Analysis Of Investment Avenues Available In Gadhinglaj City , “ come up for 

further depth study. The need for the study is to observe the investment preferences of the people 

of Gadhinglaj city as to what are the drivers that motives them to invest in any investment mode 

available in the market. 
 

Objectives of the Study – 
 

1) To identify the different investment options available in the market. 

2) To study the people’s preferences towards the investment. 

3) To identify the factors affecting the investment. 

4) To evaluate time horizon for the investment during investment. 
 

Hypothesis- 

1) There is no relation between profession of the investor &Investment Avenue opted. 

2) There is no relation between salary of the investor & pattern of Investment Avenue 

opted.  
 

Research Methodology 

Research Methodology refers to the logic of scientific investigation. Research Methodology 

refers to the scientific procedure for the acquisition of knowledge based on empirical observations & 

logical reasoning. 

 For our research Survey Method is very useful. Data should be collected from Gadhinglaj 

City. In order to fulfill the above objectives the relevant information has been collected through the 

following methods. 

Primary Data –  

Primary data are original observation collected by researcher for the first time for any 

investigation and used by them in the statistical analysis. 

Data is collected through the discussions with relevant selected persons working in a 

particular sector .These respondents will be Government employees,Bank employees, Teachers , 

Business owners , Doctors , Advocates ,farmers & from other sectors. 

Secondary Data – 

 Secondary data refers to the data available in published & unpublished form already 

collected by some other agency to be used for investigation . The sourced of secondary data are 
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Government publications , publications of banks ,financial institutions , news papers and periodicals 

,publications of international bodies like UNO, IMF ,World Bank etc. 

 The data is collected tabulate after analyzing the information. Data will be collected from 

published Annual report, magazines ,news Papers ,  journals ,books & Various research projects from 

library as well as internet facility. 
 

Sample Design  

By considering the spread for the study it is decided to use the population from the 

gadhinglaj city as the base for selecting the sample size .In the present study the geographical scope 

of the population is included from gadhinglaj city only. 

 As per the population survey for the year 2011 , the population of Gadhinglaj is  27,185 

(Twenty Seven Thousand One Hundred Eighty Five ), From which Male population is 13,618 

(Thirteen Thousand six hundred and eighteen) and women population is 13,567 (Thirteen Thousand 

five hundred sixty seven ). Population Ratio for every ten years is 7.21  

  The population of the study is all the investors who are invested in insurance policies, 

mutual funds , share markets , gold , silver, real estate, post office and other investment avenues . 

But it will not possible to contact all these investors, so out of this population 400 respondents will 

be selected for the research study.  
 

Analysis of Data-  

 The analysis of data in present paper is based on the questionnaire collected from the 

population of Gadhinglaj city. 

 The study revealed that, Women respondents are not so aware about different investment 

avenues. After making the vast survey of working women it is seen that women respondents are 

investing their income in Insurance policies, post office, bank F.D. gold, real estate etc. but in share 

market, mutual fund etc. options are less obtained by    women.  Lack of  knowledge of share 

market, safety factor are some of the reasons for that.  
 

Some of the Challenges before Women Entrepreneurship are as follows: 
 

1)Lack of Finance – Women entrepreneurs suffer from shortage of finance. Banks also consider 

women less credit-worthy & discourage women borrowers on the belief that they can at any 

time leave their business. Without sufficient finance women can’t take a step towards business.  

2)Lack of Raw Material-Most of the women enterprises are plagued by the scarcity of raw material 

& necessary inputs. Added to this are the high prices of raw material, on one hand, & getting 

raw material at the minimum of discount, on the other. 

3)Tough Competition – Women entrepreneurs do not have organizational set up to pump in a lot 

of money for canvassing & advertisement .Thus, they have to face tough competition for 

marketing their products with both organized sector & their male counterparts. 

4)Family Ties-In India, it is mainly a women’s duty to look after the children & other members of 

the family. In case of married women, her total involvement in family leaves little energy & time 

to devote for business.  

5)Lack of Education –In India, around 60% of women are still illiterate. Illiteracy is the root cause of 

socio-economic problems. Due to the lack of qualitative education, women are not aware of 

business, technology & market knowledge. 
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6)Male – Dominated Society-The constitution of India speaks of equality between male & female but 

in the male –dominated Indian Society women are not treated equal to men. This in turn serves as a 

barrier to women entry into business. 

7)Low Risk-Bearing Ability-Women in India lead a protected life .They are less educated & 

economically not self-dependent. All these reduce their ability to bear risk involved in running an 

enterprise. Risk-bearing is an essential requisite of a successful entrepreneur.     

        Because of the above challenges women are not generally desire to make investments. 

Even when women earn well they are less likely to be managing their own money, their savings & 

their investments.         

    The growth & development of women entrepreneurs required to be accelerated    

because entrepreneurial development is not possible without the participation of women .Therefore 

there is a need of Government, non-Government, promotional & regulatory agencies to come 

forward & play the supportive role in promoting the women entrepreneur in India. In Modern India 

more & more women are taking entrepreneurial activity.  
 

Conclusion – Women entrepreneurship is seen as an effective strategy to solve the problems of rural 

& urban poverty. Gadhinglaj is a developing city. It is a market place to all the nearby villages. 

Agricultural, electronics, Dairy & Bakery products, cloth centre etc. Reputed Educational colleges & 

institutes, sports academy, hospitals, government offices, District level court is available in 

gadhinglaj. Women’s here are actively participate in day to day trading. Some women’s are Doctors, 

Advocates, Bankers, Government employees, Beauticians and some are hawkers earning their 

income by selling fruits, vegetables. As women are working it results in the financial growth of the 

city.  

   In today’s world, more number of jobs opportunities available in every stream of life. 

Investment sector is also one of the upcoming sectors which have proved over a period of time. It 

has been found that most of the respondents have started investing in one or the other option, 

irrespective of their education, job sector experiences in their job etc. Financial problems, proper 

knowledge of their occupation, family support are some of challenges faced by the women 

entrepreneurs. Knowledge of share market should be given to women respondents. 
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Abstract 

As we are aware of Information Technology had its modern existence from late sixties of the last 
century when the Arpanet was introduced, funded by the department of defence of USA. After that the IT 
industry has come a long way to its current shape where it is playing a very dominant role in our every sphere 
of life. It has made revolutionary changes in information gathering and dissemination as well as in global 
communication. It is creating a virtually paperless work environment. Also we can now send a message very 
easily to anywhere in the world in seconds. From education point of view we can have a virtual class where the 
instructor could sit in any part of the world and his students scattered in all different parts of the world through 
video conference with presentation of study materials as well as question and answer sessions. A doctor now 
sitting in any part of the world could perform a surgery where the patient is lying in another part of the world. 
These simple examples show where we stand today compared to what it was half a century back. But as we 
know nothing in this world is purely good as everything has a dark side. In this paper we would discuss the 
merits and demerits of implementing IT globally and where we are heading to in future.  
 

Keywords: Information technology, Impact, Society, Future  
 

1. Introduction  
The first definition is of “information technology”. Information technology is the technology 

used to store, manipulate, distribute or create information. The type of information or data is not 
important to this definition. The technology is any mechanism capable of processing this data [1]. As 
it is widely known to perform a calculation of any type manually is very cumbersome and time 
consuming. But if we could develop efficient programs written in many languages and get them 
thoroughly tested for every function it is expected to perform before putting to use could save lot of 
efforts and time. Also the chance of human errors that could occur when things are done manually 
could also be avoided provided the programs are developed keeping in mind the exact requirements 
that are sought after and developed properly to address the issues correctly without problems. 
Information technology works based on these simple concepts. As we know it’s applications in our 
lives is extremely wide ranging from simple addition, subtraction to flying an aircraft though 
autopilot and controlling a spaceship which has landed in Mars from the ground of the earth. 
Electronic databases now can store huge volume of data which can be used very easily and internet 
can be accessed for any information on any field of activities.  

Section one gives an introduction of the area. Section two presents the analyses of works 
done in the field. Section three presents the impacts of Information Technology on society so far and 
where it is heading to in future. We put our concluding remarks in section four.  
 

2. Analyses of Works Done 
The influence of information technology on religious practices has mainly been to the effect 

of making information about them more accessible. The most relevant question though is whether 
the developments in information technologies have influenced the continuity of social attitudes, 
customs or institutions.  

Social attitudes have changed with the effect that citizens of a society now expect the 
various elements of that society to be better informed than previously. They also expect to be able 
to access more information about a specific product, service or organisation so that they can make 
informed decisions with regard to their interactions with that entity [1]. 

The “government” of a nation will be comprised of many varied institutions. However 
developments in information technology have helped governments to improve their “service” to 
their citizens. Advances in Database technology for example have enabled the governments of 
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various countries to collate and monitor statistical information that they can use to combat fraud 
and manage the economy in a more informed way [1]. 

Information Technology also has a major impact on the defence capabilities of governments. 
This covers both a government’s capability to wage war and their intelligence gathering capability. 
Advances in weapons technology and weapons design have increased the effectiveness of various 
governments’ armed forces [1]. 

Information Technology has also had a major impact on a government’s intelligence 
agencies. Encryption of sensitive information has enabled governments to obtain added security. 
However attempting to decrypt information is also a major area of work for those employed by the 
government [1]. 

The advances in information technology have heavily influenced commercial businesses in 
several ways. The most important role of information technology in a commercial business, 
however, is to provide a commercial advantage. Advances such as computer aided design; relational 
database technologies, spreadsheets, and word processing software all provide a commercial 
benefit to the business, as does automation of manufacturing processes [1]. 

The use of information technology to monitor a business performance can also enable the 
business to highlight areas where they are not making the most use of their resources. The use of 
information technologies can also increase the businesses income through advertising in the various 
available forums [1]. 

Developments such as the Internet and satellite television have created new media and 
audiences through which and to which News & Media organisations can disseminate their 
information [1]. 

An infrastructure of computing and communication technology, providing 24-hour access at 
low cost to almost any kind of price and product information desired by buyers, will reduce the 
information barriers to efficient market operation. This infrastructure might also provide the means 
for effecting real-time transactions and make intermediaries such as sales clerks, stock brokers and 
travel agents, whose function is to provide an essential information link between buyers and sellers 
redundant [2]. The information technologies have facilitated the evolution of enhanced mail order 
retailing, in which goods can be ordered quickly by using telephones or computer networks and then 
dispatched by suppliers through integrated transport companies that rely extensively on computers 
and communication technologies to control their operations [2]. 

The impact of information technology on the firms' cost structure can be best illustrated on 
the electronic commerce example. The key areas of cost reduction when carrying out a sale via 
electronic commerce rather than in a traditional store involve physical establishment, order 
placement and execution, customer support, staffing, inventory carrying, and distribution. Although 
setting up and maintaining an e-commerce web site might be expensive, it is certainly less expensive 
to maintain such a storefront than a physical one because it is always open, can be accessed by 
millions around the globe, and has few variable costs, so that it can scale up to meet the demand. By 
maintaining one 'store' instead of several, duplicate inventory costs are eliminated [2].  

Computers and communication technologies allow individuals to communicate with one 
another in ways complementary to traditional face-to-face, telephonic, and written modes. They 
enable collaborative work involving distributed communities of actors who seldom, if ever, meet 
physically. These technologies utilize communication infrastructures that are both global and always 
up, thus enabling 24-hour activity and asynchronous as well as synchronous interactions among 
individuals, groups, and organizations [2]. 

By reducing the fixed cost of employment, widespread telecommuting should make it easier 
for individuals to work on flexible schedules, to work part time, to share jobs, or to hold two or more 
jobs simultaneously. Since changing employers would not necessarily require changing one's place of 
residence, telecommuting should increase job mobility and speed career advancement. This 
increased flexibility might also reduce job stress and increase job satisfaction [2]. 
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The rapid increase in computing and communications power has raised considerable 
concern about privacy both in the public and private sector. Decreases in the cost of data storage 
and information processing make it likely that it will become practicable for both government and 
private data-mining enterprises to collect detailed dossiers on all citizens. Nobody knows who 
currently collects data about individuals, how this data is used and shared or how this data might be 
misused. These concerns lower the consumers' trust in online institutions and communication and, 
thus, inhibit the development of electronic commerce. A technological approach to protecting 
privacy might by cryptography although it might be claimed that cryptography presents a serious 
barrier to criminal investigations [2]. 

It is popular wisdom that people today suffer information overload. A lot of the information 
available on the Internet is incomplete and even incorrect. People spend more and more of their 
time absorbing irrelevant information just because it is available and they think they should know 
about it. Therefore, it must be studied how people assign credibility to the information they collect 
in order to invent and develop new credibility systems to help consumers to manage the information 
overloads [2]. 

Technological progress inevitably creates dependence on technology. Indeed the creation of 
vital infrastructure ensures dependence on that infrastructure. As surely as the world is now 
dependent on its transport, telephone, and other infrastructures, it will be dependent on the 
emerging information infrastructure. Dependence on technology can bring risks. Failures in the 
technological infrastructure can cause the collapse of economic and social functionality. Blackouts of 
long-distance telephone service, credit data systems, electronic funds transfer systems, and other 
such vital communications and information processing services would undoubtedly cause 
widespread economic disruption. However, it is probably impossible to avoid technological 
dependence. Therefore, what must be considered is the exposure brought from dependence on 
technologies with a recognizable probability of failure, no workable substitute at hand, and high 
costs as a result of failure [2]. 

Increasing representation of a wide variety of content in digital form results in easier and 
cheaper duplication and distribution of information. This has a mixed effect on the provision of 
content. On the one hand, content can be distributed at a lower unit cost. On the other hand, 
distribution of content outside of channels that respect intellectual property rights can reduce the 
incentives of creators and distributors to produce and make content available in the first place. 
Information technology raises a host of questions about intellectual property protection and new 
tools and regulations have to be developed in order to solve this problem [2]. 

There are a lot of positive things to do with social communication for example you can 
communicate with people at the other end of the world there is no limit to how far you can 
communicate as long as there is another person who is able to reply to your email / Facebook 
comments. You can meet a lot more friends over the social network and can arrange to meet new 
people [3]. 

The internet is a wonderful thing when it comes to searching for information. People who 
would like to learn new things can do this via the internet you don’t need to read paragraphs and 
paragraphs of information you can just get the answer you need by a click of a mouse [3]. 

Improved communication using email, social networking - This is a good way to 
communicate. People use the web to send emails to people at other ends of the world. They do this 
because it is a cheap and easy and quick way to communicate [3]. 

This is a bad thing because you do not know who you are talking to and if you arrange to 
meet this person they might not be who you think they are and this is a big danger and can hurt 
people a lot [3]. 

More chance of bullying. Cyber stalking- This is quite possibly one of the worst things that 
happens on the internet. These things happen every day and can lead to all sorts of things like 
people hurting other people, people threaten other people or even people getting depressed 
because of it and going and hurting themselves [3]. 
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More information available - This is one great thing about the internet that you can find all 
the information in the world on it. This can help you in all your work. You can find out anything what 
is going on. Quicker access to information for coursework- The internet is a great place to research 
information for the topic that you are doing. You can find all sorts of facts and opinions in seconds 
[3]. 

Investments to increase the level of explicit coordination with outside agents have generally 
resulted in increased risk to the firm; firms have traditionally avoided this increased risk by becoming 
vertically integrated or by under investing in coordination. This paper argues that information 
technology (IT) has the ability to lower coordination cost without increasing the associated 
transactions risk, leading to more outsourcing and less vertically integrated firms. Lower 
relationship-specificity of IT investments and a better monitoring capability imply that firms can 
more safely invest in information technology for inter firm coordination than in traditional 
investments for explicit coordination such as co-located facilities or specialized human resources; 
firms are therefore more likely to coordinate with suppliers without requiring ownership to reduce 
their risk. This enables them to benefit from production economies of large specialized suppliers. 
Moreover, rapid reduction in the cost of IT and reduction in the transactions risk of explicit 
coordination makes possible substantially more use of explicit coordination with suppliers. The 
resulting transaction economies of scale, learning curve effects, and other factors favour a move 
toward long-term relationships with a smaller set of suppliers [4]. 

The society in the developed countries will be divided into two major groups: On the one 
hand, there will be technophile people, who embrace the new possibilities which Information 
Technology offers to their lives. On the other hand, there will be technophobic people, who will 
obstruct the inroads of Information Technology into their daily lives. Contrary to what most people 
would think, this part of the population will not only consist of ecologists, but also of conservative 
people who see technology as something unnatural for humanity, people who don’t immediately 
profit from technological progress such as the rural population and people who are simply 
overwhelmed by the new technologies and cannot keep up with the pace anymore. This group of 
technophobic people has a potential to grow temporarily to at most 25% of the total population [5]. 

The definition of society for the 75% of the population who will embrace Information 
Technology will change radically. What makes a society today will not be of much importance in the 
future. People would these days agree that a society is defined mostly by location, language, culture, 
political system, shared customs, standard of living and common history. Most of these things will 
fade in importance, instead other things will be much more important, namely personal preferences 
and interests. Due to the new technical possibilities, societies will look different and consist of 
different kind of people [5].POSITIVE IMPACTS OF ICT ON PEOPLE 

Access to information: Possibly the greatest effect of ICT on individuals is the huge increase 
in access to information and services that has accompanied the growth of the Internet. Some of the 
positive aspects of this increased access are better, and often cheaper, communications, such as 
VoIP phone and Instant Messaging. In addition, the use of ICT to access information has brought new 
opportunities for leisure and entertainment, the facility to make contacts and form relationships 
with people around the world, and the ability to obtain goods and services from a wider range of 
suppliers. 

Improved access to education, e.g. distance learning and on-line tutorials. There are new 
ways of learning, e.g. interactive multi-media and virtual reality. There are new job opportunities, 
e.g. flexible and mobile working, virtual offices and jobs in the communications industry. 

New tools, new opportunities: The second big effect of ICT is that it gives access to new tools 
that did not previously exist. A lot of these are tied into the access to information mentioned above, 
but there are many examples of stand-alone ICT systems as well: 
a) ICT can be used for processes that had previously been out of the reach of most individuals, e.g. 
photography, where digital cameras, photo-editing software and high quality printers have enabled 
people to produce results that would have previously required a photographic studio. 
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b) ICT can be used to help people overcome disabilities e.g. screen magnification or screen reading 
software enabling partially sighted or blind people to work with ordinary text rather than Braille 
[6].NEGATIVE IMPACTS OF ICT ON PEOPLE 
 

Job loss: One of the largest negative effects of ICT can be the loss of a person’s job. This has both 
economic consequences, loss of income, and social consequences, loss of status and self-esteem. 
Job losses may occur for several reasons, including: manual operations being replaced by 
automation e.g. robots replacing people on an assembly line. Job export. e.g. data processing works 
being sent to other countries where operating costs are lower. Multiple workers are being replaced 
by a smaller number who are able to do the same amount of work e.g. a worker on a supermarket 
checkout can serve more customers per hour if a bar-code scanner linked to a computer is used to 
detect goods instead of the worker having to enter the item and price manually. 

Reduced personal interaction: Being able to work from home is usually regarded as being a 
positive effect of using ICT, but there can be negative aspects as well. Most people need some form 
of social interaction in their daily lives and if they do not get the chance to meet and talk to other 
people he or she may feel isolated and unhappy. 

Reduced physical activity: A third negative effect of ICT is that user may adopt a more 
sedentary lifestyle. This can lead to health problems such as obesity, heart disease, and diabetes. 
Many countries have workplace regulations to prevent problems such as repetitive strain injury or 
eyestrain, but lack of physical exercise is rarely addressed as a specific health hazard [6].ICT CAN HAVE 

A POSITIVE EFFECT ON ORGANIZATIONS 

By using ICT has brought a number of benefits to organisations, such as: Cost savings by 
using e.g. VoIP instead of normal telephone, email / messaging instead of post, video conferencing 
instead of traveling to meetings, e-commerce web sites instead of sales catalogues. This could allow 
access to larger, even worldwide, markets [6]. 
 

3. Impacts of Information Technology on Society 
With the development of computer industry and internet networks during the last three 

decades things have changed and global communication has reached an unprecedented height [11]. 
With these developments immense scopes have come to the surface to impart learning in a much 
more efficient and interactive way. Multimedia technology and internet networks have 
revolutionized the whole philosophy of learning and distance learning and provided us with the 
opportunity for close interaction between teachers and learners with improved standard of learning 
materials compared to what was existing only with the printed media. As we mentioned earlier it 
has gone to such an extent to create a virtual class room where teachers and students are scattered 
all over the world. 

We could be able to work on jobs being thousands of miles away through electromagnetic 
wave. That way the problem of skills shortage in some countries could be reduced and efficient 
people would be available to do the job.  

Quick dispatch of information globally has facilitated the commercial expansion to an 
extremely high level with a small firm being able to sell its products to another part of the world very 
easily as they can communicate to each other in no time and fix up the deal. Development of 
electronic commerce has made it very convenient for individual buyer to select the product online 
and make payment immediately. However this has its problem as the buyer has not seen whom 
he/she is buying from and can never hear from the seller once the money has been paid. This kind of 
case has come to our attention. 

Virtual reality, probably much more advanced and more seamlessly integrated devices (e.g. 
one could think of a device projecting images (perhaps from glasses) directly onto the lens of a 
human’s eye), allowing people to disregard their surroundings. This will allow people to travel 
virtually, e.g. one could go on holidays just by playing a certain program, relax there, walk around, 
take it easy [5]. 
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These days one can attend business meetings without having to be there physically. The 
business partners in such a virtual meeting are able to see and hear each other as if they are real. 
Mobility may be very important these days, however, in the new century, the need to travel 
physically is decreasing significantly, instead of flying to a meeting in New York one can just attend 
the meeting virtually and save a lot of time and money (and protect the environment) [5]. 

Contact with other people will only happen if desired by a person, everything else will be 
done by technology. As an example, nobody will need to go shopping anymore, one will order things 
needed via some special sophisticated devices which are easy to handle and understand. One can 
display the goods, possibly even smell, feel or hear them [5]. 

Treating untreatable disease like cancer would be much easier as the DNA structure could be 
defined accurately to guide the kind of cell-based treatment required for a particular patient.  
 

4. Conclusions 
In this paper we studied the impacts of information technology in our lives so far. We also 

studied the future of our society with more sophisticated developments in information technology 
and its applications in our society. We also discussed the negative effects of information technology 
like loss of privacy, unauthorized access to important data. Hacking of government run systems by 
hackers can paralyse a government functioning and can cause immense disruptions. But we believe 
benefits from information technology far outweigh the negative aspects of information technology. 
As we discussed we can access information for our studies or research very quickly these days. Also 
the global communications have become unbelievably quick through email services. We strongly 
believe in future also information technology would bring much more conveniences in our lives than 
any negative impacts.  
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Abstract 

 Entrepreneurship is a driver of competitive advantage. Entrepreneurship is viewed as a key 

competency creativity and innovation. Entrepreneurship has been recognized as being of fundamental 

importance for the economy in every country. The entrepreneurial process involving all the functions, activities, 

and actions associated with the perception of opportunities and creation of organizations to pursue them has 

generated considerable academic interest. On the other hand Entrepreneurs in all of the organization has a 

significant role to the success and growth of organization, Society and country. Women empowerment can be 

achieved through provision of adequate education facilities, political support, and effective legislation system 

and employment generation for women. Here, NGO’S and the self-help groups (SHG) play a very pivotal role in 

women empowerment by providing basic education, vocational training, training for self-employment, legal 

aid, protection for women and self-awareness programme. Thus, they are mainly concerned with the 

upliftment of the women in the society.   The main purpose of this paper is to known the Concept 

Entrepreneurship, Women Entrepreneurship. Also, in this paper high lights the Concept of Self Help Group, 

Need and Importance of Self Help Group in promoting Women Entrepreneurship, Characteristics of SHGs, 

Functions of SHGs in developing Women Entrepreneurship, Thus the SHGs function on the principle of the five 

'p's. and conclusion 

Key words: Entrepreneurs, Women Entrepreneurship, Self Help Group (SHG) & self-reliant and self-

dependent etc 

Introduction 

Concept of Entrepreneurship: - Literature abounds as to what entrepreneurship is all about. 

Davis in 1983, as cited in Igbo (2005) sees entrepreneurship as the creation and running of 

one’s own business.  

 Timmons in 1987 also cited in Igbo (2005), sees it as the creation, building and distribution 

of something of value from practically nothing to individuals, groups, organizations and society. He 

summed up by stating that it involves planning and organizing small business ventures through the 

mobilization of people and resources to meet people’s needs. 

According to Schumpeter (1995), entrepreneurship is a process of change where innovation 

is the most vital function of the entrepreneur. It is the basic requirement for economic development 

in a free enterprise or mixed economy where innovation is the basis of development. Innovation in a 

system can increase the marginal productivity of the factors of production. 

The above definitions and discussions point to the fact that entrepreneurship involves 

innovation, development, recognition, seizing opportunities and converting opportunities to 

marketable ideas, value while bearing the risk of competition, A theory of evolution of economic 

activities, Continuous process of economic development, An ingredient to economic development, 

Essentially a creative activity or an innovative function, A risk taking factor which is responsible for 

an end result, Usually understood with reference to individual business,  The name given to the 

factor of production, which performs the functions of enterprise, Creates awareness among people 

about economic activity and Generates Self-employment and additional employment 
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Concept of Women Entrepreneurship  

Entrepreneurship is an economic activity, which is undertaken by an individual or group of 

individuals. Entrepreneurship can be defined as the making of a “new combination” of already 

existing materials and forces; that entrepreneurship throws up as innovations, as opposed to 

inventions and that no one is entrepreneur forever, only when he or she is actually doing the 

innovative activity. Women entrepreneurship is the process where women organise all the factors of 

production, undertake risks, and provide employment to others. The definition of women 

entrepreneurship has never been differentiated based on sex and hence could be extended to 

women entrepreneurs without any restrictions. 

According to Medha Dubhashi Vinze, a woman entrepreneur is a person who is an 

enterprising individual with an eye for opportunities and an uncanny vision, commercial acumen, 

with tremendous perseverance and above all a person who is willing to take risks with the unknown 

because of the adventurous spirit she possesses.  

Women entrepreneur may be defined as a woman or group of women who initiate, 

organize, and run a business enterprise. 

 In terms of Schumpeterian concept of innovative entrepreneurs, women who innovate, 

imitate, or adopt a business activity are called “women entrepreneurs. 

Thus, a woman entrepreneur is one who starts business, manages it independently, and 

tactfully, takes all the risks, faces the challenges boldly with an iron will to succeed. Women 

entrepreneurship is an economic activity of those women who think of a business enterprise, initiate 

it, organize and combine the factors of production, operate the enterprise and undertake risks and 

handle economic uncertainty involved in running a business enterprise. 

 SHGs are novel and innovative organizational setup in India for the women upliftment and 

welfare. All women in India are given chance to join any one of SHGs for training and development, 

to be prospective entrepreneur and skilled worker. The Government promotes the SHGs as if 

women in India may not be resourceful enough to be entrepreneurs. When the SHGs arrange 

training facilities to carry out certain kind of work which are suitable for women in India, bank must 

arrange financial assistance to carry out manufacturing and trading activities, arranging marketing 

facilities while the Governments will procure the product of SHGs, arrange for enhancing the 

capacity of women in terms of leadership quality and arranging for the management of SHGs by 

themselves so as to have administrative capacity. As a social movement with government support. 

SHGs become more or less a part of the society. 
 

Concept of Self Help Group  

                The concept of self help groups had its origin in the co-operative philosophy and 

the co-operators by and large, including the National Federations in the credit sector, could not think 

of any better SHG than a primary co-operative credit society itself.2 As SHG are small and 

economically homogenous affinity groups of rural poor, they are voluntarily coming together for 

achieving the following.  

 To save small amount of money regularly.  

 To mutually agree to contribute a common fund. 

 To meet their emergency needs.  

 To have collective decision-making.  

 To solve conflicts through collective leadership mutual discussion.  
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 To provide collateral free loan with terms decided by the group at the market driven 

rates.  

Today, the self-help group movement is increasingly accepted as an innovation in the field of 

rural credit in many developing countries including India to help the rural poor considered a vehicle 

to reach the disadvantaged and marginalized section, which in the normal course cannot avail of 

credit facility from the bank.  

 A self-help group is defined as a group consisting either of people who have personal 

experience of a similar issue or life situation, directly or through their family and friends. Sharing 

experiences enables them to give each other a unique quality of mutual support and to pool 

practical information and ways of coping.  

Self-help groups are small informal association of the poor created at the grass root level for 

the purpose of enabling members to reap economic benefits out of mutual help solitarily and joint 

responsibility. Self help groups are formed voluntarily by the rural and urban poor to save and 

contribute to a common fund to be lent to its members as per group decision and for working 

together for social and economic uplift of their families and community.  

A self-help group is defined as a "self governed, peer controlled information group of people 

with similar socio-economic background and having a desire to collectively perform common 

purpose." Self help group have been able to mobilize small savings either on weekly or monthly basis 

from persons who were not expected to have any savings. They have been able to effectively recycle 

the resources generated among the members for meeting the productive and emergent credit needs 

of members of the group. 
 

Need and Importance of Self Help Group in promoting Women Entrepreneurship 

                Self-help groups are necessary to overcome exploitation, create confidence for the 

economic self-reliance of rural people, particularly among women who are mostly invisible in the 

social structure. These groups enable them to come together for common objective and gain 

strength from each other to deal with exploitation, which they are facing in several forms. A group 

becomes the basis for action and change. It also helps buildings of relationship for mutual trust 

between the promoting organization and the rural poor through constant contact and genuine 

efforts. Self help groups plays an important role in differentiating between consumer credit and 

production credit, analyzing the credit system for its implication and changes in economy, culture 

and social position of the target groups, providing easy access to credit and facilitating 

group/organization for effective control, ensuring repayments and continuity through group 

dynamics; setting visible norms for interest rates, repayment schedules, gestation period, extension, 

writing of bad debts; and assisting group members in getting access to the formal credit institutions. 

Thus, self-help group disburses microcredit to the rural women for the purpose of making them 

enterprising women and encouraging them to enter into entrepreneurial activities. Credit needs of 

the rural and urban poor women are fulfilled totally through the SHGs. SHGs enhance equality of 

status of women as participation, decision-makers and beneficiaries in the democratic, economic, 

social and cultural spheres of life.  

The rural poor are in capacitated due to various reasons such as; most of them are socially 

backward, illiterate, with low motivation and poor economic base. Individually, a poor is not weak in 

socio-economic term but also lacks access to the knowledge and information, which are the most 

important components of today's development process. However, in a group, they are empowered 
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to overcome many of these weaknesses, hence there are needs for SHGs, which is specific terms, 

and are as under:-  

 To mobilize the resources of the individual members for their collective economic 

development 

 To uplift the living conditions of the poor  

 To create a habit of savings, utilization of local resources.  

 To mobilize individual skills for group's interst.  

 To create awareness about right.  

 To assist the members financial at the time of need.  

 Entrepreneurship development.  

 To identify problems, analyzing and finding solutions in the groups.  

 To act as a media for socio-economic development of village.  

 To develop linkage with institution of NGOs.  

 To organize training for skill development. 

 To help in recovery of loans.  

 To gain mutual understanding, develop trust and self-confidence.  

 To build up teamwork.  
 

Characteristics of SHGs :-The important characteristics of self-help groups are as follows:  

1. At periodical meetings, besides collecting money, emerging rural, social, and economic 

issues are discussed.  

2. Defaulters are rare due to group pressure and intimate knowledge of the end use of the 

credit as also the borrower's economic resources 

3. Groups consider loan requests in periodical meetings, with competing claims on limited 

resources being settled by consensus regarding greater needs.  

4. Loaning is mainly on the basis of mutual need and trust with minimum documentation 

and without any tangible security.  

5. Rates of interest vary from group to group depending upon the purpose of loans and are 

often higher than those of banks are but lower than those of moneylenders.  

6. The amounts loaned are small, frequent and for short duration.  

7. The groups evolve a flexible system of operations often with the help of the non-

governmental organizations (NGOs) and manage their common pooled resource in a 

democratic manner.  

8. They usually create a common fund by contributing their small savings on a regular basis.  
 

Functions of SHGs in developing Women Entrepreneurship 

The important functions of SHG are the following:-  

 Enabling members to become self-reliant and self-dependent.  

 Providing a forum for members for discussing their social and economic problems.  

 Enhancing the social status of members by virtue of their being members of the group.  

  Providing a platform for members for exchange of idea.  

 Developing and encouraging the decision making capacity of members.  

 Fostering a spirit of mutual help and cooperation among members.  
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  Instilling in members a sense of strength and confidence which they need for solving 

their problems.  

 Providing organizational strength to members.  

 Providing literacy and increasing general awareness among members, and  

 Promoting numerically and equipping the poor with basic skills required for 

understanding monetary transactions.  

Thus the SHGs function on the principle of the five 'p's.  

1. Propagator of voluntarism  

2. Practioner of mutual help  

3. Provider of timely emergency loan  

4. Promoter of thrift and savings, and  

5.  Purvey or of credit. 
 

Conclusion 

Empowering women entrepreneurs is crucial for achieving the goals of sustainable 

development and the bottlenecks hindering their growth must be reduced to enable full 

participation in the business. Apart from training programs Newsletters, mentoring, trade fairs and 

exhibitions also can be a source for entrepreneurial development. As a result, the desired outcomes 

of the business are quickly achieved and more of remunerative business opportunities are found. 

Therefore promoting entrepreneurship among Indian women is certainly a short cut to rapid 

economic growth and development. Let us try to eradicate all kinds of gender bias and thus allow 

‘women’ to be a great entrepreneur at par with men. 
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Abstract 

Rural reconstruction is the process of improving the quality of life and economic well-being of people 

living in relatively isolated and sparsely populated areas. Women participation and empowerment are 

fundamental women's rights. Women often face discrimination and gender inequalities. Skill development and 

training are essential to improve their productivity that improves rural incomes. Skill is the bridge between job 

and workforce. Women often have different training needs than men, since they are more likely to work as 

contributing family workers, subsistence farmers, home-based micro entrepreneurs, or low-paid seasonal 

laborers. Women also deal with their domestic work and care responsibilities. Skills development is a key to 

improving household productivity, employability and income-earning opportunities for women and also for 

enhancing sustainable rural reconstruction. 
 

Introduction 

In our nation women have equal rights with men. Because of lack of acceptance from the 

male dominant society, Indian women suffer immensely. Women are 

Responsible for baring children, yet they are malnourished and in poor health. Women are 

also overworked in the rural agricultural field and complete the all of the domestic work. Most of the 

women are uneducated. So there is a need to provide skills and confidence to women from 

economically backward families and help them to achieve economic and social independence. 

Women should be organized and strengthened at the grass root level. Skills and knowledge are the 

tools of economic growth and social development. 
 

Objectives: 

1.To study the concept of rural reconstruction and women empowerment and rural 

reconstruction.  

2. To find out various ways to empower women in rural area. 
 

Rural Reconstruction: 

In India the village population has been growing without a proportionate increase in 

production or income. The average villagers have a pitifully low standard of comfort. The effect of 

poor harvesting adversely affects them. Rural reconstruction implies renovation of villages for the 

total wellbeing of the realities. It is oriented to their social, economic and political development. The 

establishment of schools and hospitals, creation of charity funds to cater to the needs of the rural 

poor, moral appeals to landlords and money lenders to relax their pressures on the peasants and 

laborers. The economic misery and socio- cultural backwardness of the realities. Therefore, stress 

the need of reformation of the social institutions for the healthy functioning of the social system in 

order to bring about holistic development of the rural community. 
 

Aspects of Rural Reconstruction: The rural reconstruction has three aspects. They are material, 

intellectual, and moral. The material aspect is oriented to improve the health and raise the standard 

mailto:gstarmane25@rediffmail.com
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of living of the ruralites by encouraging better sanitation and by the provision of medical aid. As 

regards to the intellectual aspect, educational facilities are provided to the boys, girls, and adults. 

The moral aspect is the most fundamental. It seeks to awaken the villagers from the long stupor of 

ages, so that he may realize his due in life. 
 

Women Empowerment  

Empowerment is the process of increasing the capacity of individuals or groups to make 

choices and to transform those choices into desired actions and outcomes. Empowerment of women 

means developing them as more aware individuals, who 

Are politically active, economically productive and independent and are able to make 

intelligent discussion in matters that affect them. Women empowerment as a concept was defined 

as redistribution of social power and control of 

Resources in favor of women. The Indian Constitution not only grants equality to women, 

but also empowers the State to adopt measures of positive discrimination in favour of women so 

that women can improve their livelihood. Within the framework of a democratic polity, our laws, 

development policies. 
 

Plans and Programmes for women's advancement in different spheres: 

From the Fifth Five Year Plan (1974-78) onwards there has been a marked shift in the 

approach to women's issues from welfare to development and then from Eighth Five Year Plan 

emphasis was shifted from development to empowerment. Declaring 2001 as the Year of Women's 

Empowerment the Government of India passed the National Policy for the Empowerment of Women 

which has the goal to bring about the advancement, development and empowerment of women. 

The National Mission for Empowerment of Women was launched by the Government with the aim 

to strengthen generally processes that promote all-round development of women. It has the 

mandate to strengthen the inter-sector convergence; facilitate the process of coordinating all the 

women's welfare and socio-economic development programmes across ministries and departments. 

One of the key strategies of NMEW is investment in skill and entrepreneurship development, 

microcredit, vocational training and development for economic empowerment of women. This finely 

conveys that mere imparting literacy would not be sufficient; the women need vocational training or 

skills also to be able to stand on their feet and be the earning members of the family. Women have 

been taking increasing interest in recent years in income generating activities, self-employment and 

entrepreneurship that also lead to property rights, political representation, social equality, personal 

right, family development, market development, community development and at last the nation 

development 
 

Women form an integral part of the Workforce:  

According to the information provided by the office of Registrar General & Census 

Commissioner of India, As per Census 2011, the Women Empowerment through Skills Development 

& Vocational Education 77 Vol. II No.2 ; June-2016 total number of female workers in India is 149.8 

million and female workers in rural  areas is  121.8  million. Women often have limited access to 

education and to skills because of cultural norms about their role. Other sensitive groups are rural 

communities and people with disabilities, because of limited access to vocational education and 

training. 
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Skill enriches Human Resource: 

Skill Development means developing yourself and your skill sets to add value for the 

organization and for your career development. Fostering an attitude of appreciation for lifelong 

learning is the key to workplace success. 

The   National Policy on Skill Development has been formulated by the Ministry of Labor & 

Employment. The objective is to create a workforce empowered with improved skills, knowledge 

and internationally recognized qualifications to gain access to decent employment and ensure 

India's competitiveness in the dynamic Global Labour Market. It aims at increase in productivity of 

workforce both in the organized and the unorganized sectors, seeking increased participation of 

youth, women, disabled and other disadvantaged sections and to synergize efforts of various sectors 

and reform the present system. India has target of creating 500 million skilled workers by 2022. 
 

Ways of Skill Development: 

   Skill development for employability will be used as an agent of change in promoting 

women's employment. Women face a multitude of barriers in accessing skills and productive 

employment.  

 

1. There is a need to create a safe space where Women often have nowhere to gather with other 

women and talk about issues like gender equity, women’s rights, or health. 

2. Majority of women in rural India have to ask their husbands for permission to leave home. So 

they need Support independence and mobility: 

3. If you are illiterate, simple things like reading signs on a road, numbers on a phone, or directions 

on a medicine bottle make daily life a struggle.  

4.Incomes after joining Savings cooperatives allow women to invest money and then take turns 

receiving micro-loans to start micro-businesses or invest in education for their children. It   

increases income and saving. 

5. If Women learn beekeeping, mushroom farming, sewing, and other income-generating skills 

through training programs. It also boosts   their self-esteem and confidence. 

6.By building social networks, women have more support and greater opportunities to effect 

change in their communities. They are emboldened by the knowledge that they are not alone in 

facing issues like domestic violence, reproductive health or family planning, and those they are 

inspired to help other women in their community by sharing the knowledge they have learned 

about these topics. 
 

Conclusion: 

In spite of the huge task ahead with many intrinsic in skill development landscape in India at 

present, it is believed that the Government of India has been adequate attention on skilling the 

women as per world standards. The separate ministry for Skill Development and Entrepreneurship 

schemes clearly gave the priory for skill development in India. The missions - Skill India and - Make in 

India shall come to exercise only when all the stakeholders concerned viz. government, training 

institutions, industry and more importantly, the women work hand-in-had under a structured format 

of design – develop – train – assess – certify  and place the skilled workforce as per the industry 

standards and aspirations of the women concerned.  
 

 

 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

92 

 

92 

References: 

1. Pillay, G. (2005). Reforms in the Vocational Education and Training System in      Korea. Draft Working 

Paper, World Bank. 

2. Planning Commission of India (2002). Tenth Five Year Plan. 

3. Planning Commission of India (2002). Economic Survey Unni, Jeemol and Uma Rani (2004). Technical 

Change and Workforce in India: Skill Biased Growth? Indian Journal of  Labor Economics, Volume 

47 (4). 

4. Women's Economic Empowerment, Issues Paper, April 2011, DAC Network on Gender Equality 

(GENDERNET) 

5. Women Empowerment through Skills Development & Vocational Education 81 Vol. II No.2; June-2016. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

93 

 

93 

ICT: A Key Factor in Women Empowerment 

 

Mrs. Mhalunkar Susmita Shashikant                                                                  Mrs. Patil Samita Gautam  

Shahu Adhyapak Mahavidyalaya,                                                                    Shantiniketan Lokvidyapeeth, 

Shahad, Tal. Kalyan, Dist. Thane                                                                                                                 Sangli 

Email id: sushmhalunkar@gmail.com                                                     Email id: samitagpatil@gmail.com 

 
 

Abstract:  

Women’s status is the best indicator of progress of any nation. In the recent times ICT is catering 

a greater platform for women to rise from their subjugated and prove themselves on par with their 

counterparts. Similarly, it is providing novel avenues for women to empower themselves economically, 

technologically, socially and politically. The present times are earmarked by the use of Information and 

Communication Technologies that are evident in almost every field. ICTs mean a diverse set of technological 

tools and resources to create, disseminate, store, bring value‐addition and manage information.  In the present 

times women are using ICT in almost every walk of life. These technologies have boosted not only the morale of 

the women entrepreneurs, mangers, professionals and students, but it has also it has opened new avenues of 

income, identities and social statuses for rural women as well. The present paper attempts to examine the role 

of ICTs in the empowerment of women in India in the recent times.   
 

Key Words: ICT, women empowerment, status. 

Introduction:      

Women play a pivotal role in the development of any country. Women’s status is the 

best indicator of progress of any nation. The present times are earmarked by the use of 

Information and Communication Technologies [ICTs] that are evident in almost every field. ICTs 

mean a diverse set of technological tools and resources to create, disseminate, store, bring 

value‐addition and manage information. This sector consists of segments as diverse as 

telecommunications, television and radio broadcasting, computer hardware, software and services 

and electronic media. The terms Information and Communication Technologies needs to be traced.  

ICT is generally accepted to mean all devices, networking components, applications and systems that 

combined allow people and organizations to interact in the digital world. Wikipedia defines 

Information and communication technology (ICT) as “an extended term for information technology 

(IT) which stresses the role of unified communications and the integration of telecommunications 

(telephone lines and wireless signals), computers as well as necessary enterprise software, 

middleware, storage, and audio-visual systems, which enable users to access, store, transmit, and 

manipulate information.” (Web) 

Wikipedia defines women empowerment as, “Women's  empowerment refers to the ability 

of women to enjoy their rights to control and benefit from resources, assets, income and their own 

time, as well as the ability to manage risk and improve their economic status and wellbeing.” (Web) 

The recent times showcase increase in women entrepreneurship in India wherein women are 

exploiting their capacities as entrepreneurs and business executives. They are holding the financial 

resources and power of decision making.  
 

Scope of the Study: 

Information and communication technology are the key role performers in empowering 

women. They are equal beneficiaries to the advantages of technology, and the product and 

processes, which are by product of the technology use. At the same time, it is not limited to elite 

mailto:sushmhalunkar@gmail.com
mailto:samitagpatil@gmail.com
http://searchnetworking.techtarget.com/definition/networking
http://searchwindowsserver.techtarget.com/definition/system
https://en.wikipedia.org/wiki/Information_technology
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https://en.wikipedia.org/wiki/Telecommunications
https://en.wikipedia.org/wiki/Telephone
https://en.wikipedia.org/wiki/Enterprise_software
https://en.wikipedia.org/wiki/Middleware
https://en.wikipedia.org/wiki/Economic_empowerment
https://en.wikipedia.org/wiki/Asset
https://en.wikipedia.org/wiki/Income
https://en.wikipedia.org/wiki/Risk_management
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group of society alone. The study aims to know about the role of ICT in empowering women from 

almost all segments of society. 
 

Objectives of the Study: 

1. To assess the role of Information and Communication Technologies (ICTs) in women 

empowerment.  

2. To study how ICTs are helpful for the enhancement of living standard of women.  

3. To asses accessibility of ICTs for women empowerment. 

4. To make suggestions and recommendations for the effective implementation of further ICTs 

based programmes for women empowerment. 

The growing access of the web in the late 20th century has allowed women to empower 

themselves by using various tools on the Internet. With the introduction of the World Wide Web, 

women have begun to use social networking sites like Facebook and Twitter for online activism. 

Through these, women are able to organize campaigns and voicing their opinions for equality rights 

without feeling oppressed by members of society. On May 29, 2013, for instance, an online 

campaign started by 100 female advocates forced the leading social networking website, Facebook, 

to take down various pages that spread hatred about women. Similarly, blogging has also become a 

powerful tool for the educational empowerment of women. By reading others' experiences, patients 

can better educate themselves and apply strategies that their fellow bloggers suggest. Consequently, 

with the easy accessibility and affordability of e-learning, women can now study from the comfort of 

their homes. By empowering themselves educationally through new technologies like e-learning, 

women are also learning new skills that will come in handy in today's advancing globalized world. 

There is a growing reality that women’s engagement in ICTs is important for multiple forms of 

development, including social and political justice, as well as economic development.  

Further, in the nations like India, where women are still in parochial constrains; ICTs 

facilitate them as a powerful tool for gender empowerment. The teledensity in India is increasing 

with a greater pace. Also, the number of internet accounts is growing at a rate of 50% per annum. By 

the year 2004, the ITES‐BPO sector showcases 59% growth. Further, employment reached 106,000 

by 2004.  There is a strong digital segregation in society. According to the 2004 report by the Cisco 

Learning Institute women comprise only 23% of India’s internet users. In 2005, Tamil Nadu 

introduced India Shop, an e‐commerce website designed to sell products made by rural women’s 

co‐operatives and NGOs. Correspondingly, in 2004 Dhan Foundation and Swayam Krishi Sangam 

started using ICTs. These organizations intended to empower poor women through handheld 

devices and smart cards. The Self‐Employed Women’s Association (SEWA) has several ICT projects 

for women, including community learning centers, a school of Science and Technology for 

self‐employed women. Similarly, Telephone Project provides mobile phones to women in the 

informal sector. 

In India more than 90% of females work in the informal sector and also in rural areas who 

are engaged in economic activities like handicrafts and sewing or rolling cigarettes, weaving of 

baskets and fabrics, working in cities as vendors – working without any contracts or benefits. ICT 

expose these women to telecommunication services, media and broadcast services which create 

markets for their products and services. Subsequently, the challenge will be to reach these women 

and provide them with ICT tools that they feel can make a difference in their income generation 

potential.  
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ICT plays a pivotal role in changing the concept of work and workplace. New areas of 

employment such as tele-working, i.e. working from a distance, are becoming feasible with new 

technology. As a result, women are getting more opportunities. Software services have opened up 

tremendous work opportunities for women in India. 

These days ICTs are tending to be more useful and meaningful, particularly for rural and 

poor women as relevant information and tools are provided to women taking into consideration 

their needs and demands. Multimedia is providing information both in spoken and written language. 

One of the strategies adopted to increase access of remote areas and marginalized groups to ICT is 

the development of public access centers, such as public phones, telecenters, libraries, information 

centers or cybercafés. Telecenters can be part of existing institutions such as health centers, schools 

and community centers. The growth of cybercafés and booths has been very speedy in India, 

especially in the southern states where literacy is high. It is observed that approximately 63% 

non‐working women access the net from cybercafés and 32% from home. Of course, the number of 

net users is on the hike.  

ICT has become a major solution for comprehensive development starting from poverty 

eradication and empowerment of minority groups, such as women and minorities. Also, it has been 

observed that effective application of any technology is not gender neutral, neither in design nor in 

implementation. ICT establishes social, cultural and economic equality in India. Further, the urban-

rural divide is wiped off as both cosmopolitan and marginal entrepreneurs are treated equally in the 

global market. This technology usage has benefitted the women in a large scale. Women are 

increasingly adopting ICT for various business related tasks like preparing letters and memos, 

producing report, data storage and retrieval, budgeting, planning and analyzing problems and 

alternatives. ICT has changed the way women entrepreneurs work. Women are found to be active 

and enthusiastic on computer training, computer repair work and e enabled businesses. 

Women entrepreneurs are using modern and advanced ICT tools. Use of ICT fetches 

increased profits through business networking. IT increases productivity, improves job performance 

and enhances job effectiveness in women oriented businesses. ICTs allow women entrepreneurs to 

sell their products in the most profitable markets and determine the optimum timing of scale. 

Further, it has reduced transaction costs for businesses run by businesses and also enhanced market 

performance. Besides, women entrepreneurs can easily plan their product mix and input purchases 

in an efficient manner as information on prices are readily available. It also leads to reducing 

broker’s exploitation. ICTs open new avenues for education, communication and information sharing 

and the marketable skills of women entrepreneurs are enhanced through training in emails, word 

processing and internet. Moreover, ICT reduces business costs, improves productivity and 

strengthens the firm in the competitive market. Government, therefore, should formulate special 

policies and schemes for financial support, infrastructural support and training facilities to promote 

and develop the usage of ICT among women entrepreneurs to make them self independent and self 

confident. 
 

New prospects of ICT for Women:  

ICT is empowering women from various dimensions, including education, employment and 

empowerment. According to the 2001 census, female literacy amounts to 54.16 % as against male 

literacy of 75.85 % in India. The enrolment of girls in Engineering/ Technology/ Architecture at the 

Bachelors level in 1998 is 57,968 as against 285,137 boys. The imbalance shows the prospects of 

women in the arena of ICT. Since the percentage of women enrolling for higher education is quite 
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low, the benefit of ICT can go to a large section if more and more IT courses at 10+ or 12+ levels 

are introduced as vocational streams.  

Government of India is providing special packages for rural women who are involved in 

home based or small-scale activities related to handloom, handicraft and sericulture. From 

identification of projects to the marketing of products, these packages are helping women 

entrepreneurs to a greater extent. Government of India has established Community Information 

Centres) at all block levels, designed as the prime movers of ICT in the most economically 

backward and geographically difficult terrains. This boosts their economic and social status. ICTs 

have created new types of work that favour women as it enables work to be brought to homes 

within work and family schedules. New ICT jobs for women in India are in the service industries in 

information processing, banking, insurance, printing and publishing. So far, the most promising 

potential for women is in the creation of new jobs at Call Centres and in work involving data 

processing.  
 

Success Stories from India:  

 ICT has been empowering women through NGOs like Self Employed Women's Association 

(SEWA), which is establishing Technology Information Centers in 11 districts of Gujarat to provide 

computer awareness training for their “barefoot managers”, build the capacity of women 

organizers and strengthen their members’ micro-enterprises. Similarly, Community Radio in 

Andhra Pradesh has become popular due to development of Mana Radio, a community radio 

station run by members of the women's Self Help Groups (SHG) in Orvakal village, Kurnool district, 

Andhra Pradesh. Realizing the role that Community Media can play in development, 

empowerment and the right to information. Such programme orient women regarding their rights 

and assist them to earn their livelihood. Furthermore, Budhikote Cable Radio Network is run by 36 

women's self-help groups in Budhikote, a cable radio network, first set up by UNESCO. With a 

contribution of 50 rupees every month from each woman, the network has grown to cover 250 of 

the 750 households of the village. The audio programs are narrowcast from the Budhikote 

Community Multi-media Center, where the women use computers to edit and produce the radio 

programmes on relevant issues, such as organic farming, sericulture, health, electricity and water 

problems. 
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Abstract:- 

Entrepreneurship is the core development .It is multidimensional task and essentially creative activity. 

Entrepreneurship has been a male dominated phenomenon from the very early age but time has changed the 

situation and brought woman as today’s most memorable. Today women are entering in variety of sectors, 

they are daring well but facing different problems such as limited cooperation from their home, knowledge of 

business, its impact is seen at every step of entrepreneurship .Women Entrepreneurs face problems due to the 

lack of technical knowledge. 

Money and family problems. This paper focuses towards problems occurring in women 

entrepreneurship in rural areas in India. 
 

Rural Women Entrepreneurship Problems and Prospects  

“Whatever it is that you think you want to do, and whatever it is that you think stands between you 

and that, stop making excuses. You can do anything. 

                                                                                             - katia beauchamp 

It is true, said by katia beauchamp, that if you want something then rather making excuses, 

we have to concentrate more on how we can achieve that thing. 

Till the time there was a blind belief that men are only bread winners of their families, this 

has been proved incorrect because gender and development has clearly identified the role of 

women entrepreneurship. Woman from all over the world and from all parts of the world are now 

starting a home business or being an entrepreneur. 

It’s been said if you are not facing any problems while doing something or searching for 

something then you are not doing enough. 

Just like that, woman in rural area face more problems in starting up a business, because of 

lack of knowledge about technology, laws, schemes and support from government they face more 

problems in development.  
 

Problem   in Rural Women Entrepreneurship  

1. Family problems - 

      In India, it is mainly a women’s duty to look after the children and other members of the 

family. Man plays a secondary role only. In case of married women, she has to strike a fine 

balance between her business and family. Her total involvement in family leaves little or no 

energy and time to devote for business. 

2. Male dominance - 

Male chauvinism is still the order of the day in India. The Constitution of India speaks of 

equality between sexes. But, in practice, women are looked upon as abla, i.e. weak in all 

respects. Women suffer from male reservations about a women’s role, ability and capacity 

and are treated accordingly 

3. Financial problems - 

Finance is regarded as “life-line” for any enterprise. Women entrepreneurs suffer from 

shortage of finance on two counts. 
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Firstly, women do not generally have property on their names to use them as collateral for 

obtaining funds from external sources. Thus, their access to the external sources of funds is 

limited. 

4. Lack of knowledge - 

As it is said knowledge is wealth, due to lack of knowledge woman are unable to interpret 

the ideas they have in their mind, so lack of knowledge is important key in entrepreneurship.                                               

5. Lack of entrepreneurial attitude-  

Entrepreneurial attitude is missing in woman, by conducting different camps and 

motivational stunts in certain areas the attitude should has to be changed. So the motivated 

woman could lead ahead. 

6. Legal formalities- 

Because of lack of legal knowledge and rules in government, woman entrepreneurs face 

major problems while doing legal formalities.  

7. Lack of self confidence- 

From early childhood girls and woman are treated as if they have to be behind the curtain 

this may create problem with self confidence, so due to lack of self confidence a woman 

could have certain problems in business start-up. 

8. Exploitation by middle man- 

Now a day’s even if business is started, the middle man is biggest problems faced by the 

entrepreneur especially in rural areas, because of middle man they get the material but due 

to him there is less profit to the entrepreneur. 

9. Low risk bearing capacity- 

Women in India lead a protected life. They are less educated and economically not self-

dependent. All these reduce their ability to bear risk involved in running an enterprise. Risk-

bearing is an essential requisite of a successful entrepreneur. 

10. High cost production- 

High cost of production undermines the efficiency and stands in the way of development 

and expansion of women's enterprises, government assistance in the form of grant and 

subsidies to some extent enables them to tide over the difficult situations. However, in the 

long run, it would be necessary to increase efficiency and expand productive capacity and 

thereby reduce cost to make their ultimate survival possible, other than these, women 

entrepreneurs so face the problems of labor, human resources, infrastructure, legal 

formalities, overload of work, lack of family support, mistrust etc. 

11. Social barriers- 

The society till now has seen a women only behind the doors of kitchen, so now seeing her 

as a face of business is sometimes looks odd to some people , a those people create a most 

problem as called social barriers. They can harm a kind of confidence in women or can limit 

the power of woman. 

12. Tough competition- 

Women entrepreneurs do not have organizational set-up to pump in a lot of money for 

canvassing and advertisement. Thus, they have to face a stiff competition for marketing 

their products with both organized sector and their male counterparts. Such a competition 

ultimately results in the liquidation of women enterprises. 
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13.  Limited managerial ability - 

Being in male dominancy, woman has limited managerial ability, due to lack of sources and 

lack of attitude to work over or with people cause problems in management. 
 

These are the hurdles in front of women entrepreneurs in rural areas.To overcome these 

problems is not that easy, they have to sacrifice things like time , money, and many other things As 

being said,“Dear, optimist, pessimist and realist: while you guys were busy arguing about the glass of 

wine, I drank it,Sincerely the opportunist!”  

So in life if a opportunity is there a person has to take it, and should make worth from it. 

Government is also organizing various programs as opportunities especially for women who want to 

start business in rural areas. 
 

Some Schemes Are Operated By Government:-  

By Ministry Of Rural Development 

• Swarnjayanti Gram Swarozgar Yojana (SGSY) 

• Sampoorna Grameen Rozgar Yojana (SGRY), including Food Grains Component 

• Assistance for Rural Employment Guarantee Schemes 

• National Social Assistance Programme (NSAP) 

• National Rural Employment Guarantee Act (NREGA) 

• National Food for Work Programme (NFWP) 

• National Common Minimum Programme (NCMP) 
 

By Ministry Of Micro, Small And Medium Enterprises 

• Credit Support Programme 

• Rajiv Gandhi Udyami Mitra Yojana 

• Prime Minister’s Employment Generation Programme 

• Workshed Scheme for Khadi Artisans 

To make world a better place, with men woman too has to stand in front of the whole world 

and create her own identity, which is beneficial for her in all aspects, but just as its said a calm sea 

never made a skilled sailor, woman has to go through different experiences to become a successful 

entrepreneur. 
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Abstract:- 

 Women had equality status and rights in ancient period in India like Vedic period Aryan period. They 

were also educated. They also have good position. In the medieval period the status of women deteriorated. 

After independence the Indian constitution give the equal status to women and healthy environment of life. 

 Now in the 21
st

 Centaury the women want to prove themselves. They have to support their family in 

economical condition. They have to support their family in economical condition. They also promote their 

creativity and generate new ideas and ways of doing things. They want to become good entrepreneurs. 

 Men mostly become entrepreneurs with the end aim being to make money. Women tend to create 

something to make a positive impact on the world. Women bring to the table a specific skill set, be it stronger 

communication skills or better listening skills. Women entrepreneurs tending to help empower other women in 

the process. It help make the women entrepreneur more empowered. “9C”s list for women entrepreneurs. 

                  1) Control,  2) Confidence,        3) Courage,  4) Creativity, 

                 5) Conviction,                 6) Clarity                 7) Contribution 8) Connections, 

                 9) Commitment. 

 Governments has come forward with so many lucrative schemes like facilities, concessions and 

incentive exclusively for women entrepreneur. Women entrepreneurs face to many problems in india. And some 

of the Remedial Measures. 

Key words : Problems of women entrepreneur and there Remedial Measures. 
 

Introduction : 

 Women had equality status and rights in ancient period in India like Vedic period Aryan 

period. They were also educated. They also have good position. In the medieval period the status of 

women deteriorated. After independence the Indian constitution give the equal status to women 

and healthy environment of life. 

 Now in the 21st Centaury the women want to prove themselves. They have to support their 

family in economical condition. They have to support their family in economical condition. They also 

promote their creativity and generate new ideas and ways of doing things. They want to become 

good entrepreneurs. 

 Men mostly become entrepreneurs with the end aim being to make money. Women tend to 

create something to make a positive impact on the world. Women bring to the table a specific skill 

set, be it stronger communication skills or better listening skills. Women entrepreneurs tending to 

help empower other women in the process. It help make the women entrepreneur more 

empowered. “9C”s list for women entrepreneurs. 
 

1) Control,  2) Confidence,    3) Courage,  4) Creativity, 

5) Conviction,                6) Clarity  7) Contribution                8) Connections, 

9) Commitment. 
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 Reasons for women entrepreneur 
 

1)Innovative thinking                           2)New challenges and opportunities for self-fulfilment 

3) Employment generation                4) Freedom to take own decision and be independent  

               5) Family occupation                          6) Need for additional income  

               7)Need for additional income           8) Bright future of their words  

        9) Increasing standard of living. 

 Categories of women Entrepreneurs 

Women Entrepreneurs can be categorized in there groups.Educated and professionally 

qualified this is the first group of entrepreneurs women. They take initiative and manage 

business as men do. 

The second group of women. Who may not have educational or formal training In 

management but have developed practical skills enterprises. They chose the products with 

which they are familiar example – handoraft. Garments, retail, beauty salons etc. 

The third group of women entrepreneurs works in cities and slums to help women with 

lower means of livelihood. There is a service motivated organization to assist economically 

backward section of society. 
 

 Women in India : 

Now the Indian women enjoy a unique status of equality with the men as per constitutional 

and legal provision. But the Indian women have come a long way to achieve the present 

positions. First gender inequality in India can be traced back to the historic days. 

Secondly in Indian society, a female was always dependent on male members of the family 

and thirdly, a female was not allowed to speak with loud voice in the presence of elder members 

of her in-laws. Other hand, she has very little share in political, social and economic life of the 

society. The early twenty century Mahtma Gandhi, Raja Ram Mohan Rai, Ishwar Chandra 

Vidyasagar and various other social reforms laid stress on womens education. 

After independence of India. The constitution makers and the national leaders recognized 

the equal social position of women with men. However, women in India face many problems in 

almost all the areas of life they face denial or limited access to education, health and property 

rights, sercal violence and recently seen an up word trend in India thre is women entrepreneurs 
 

 Challenges and problems faced by women Entrepreneurs in India : 

Women entrepreneurs face a serious of problems right from the beginning till the enterprise 

functions. Being women itself poses various problems to a women entrepreneur, The problems 

of Indian women pertains to her responsibility towards family, society and lion work. The 

tradition, customs, socio cultural values ethics, motherhood, subordinates to ling husband and 

men. Physically weak. Hard work areas, felling of insecurity. Cannot be tough etc are some 

peculiar problems that the Indian women are coming across while they jump into 

entrepreneurship. 

Women in rural areas have to suffer still furthers, They face tough resistance from men. 

They are considered as helpers. The attitude of society towards her and constraints in which she 

has to live and work are not very conducive. She has to live and work are not very conducive. 

Besides the above basic problems the other problems. Faced by women entrepreneurs are as 

follows : 
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1) Family restriction :Women are expected to spend more time with their family members. 

They do not encourage women to travel extensively for exploiting business opportunities. 

2) Lack of Education :Women are generally devied of higher education. Especially in rural 

areas and under their knowledge in technical and research areas to introduce new products. 

3) Male dominated society :Even though our construction specks of equality between sexes, 

male chauvinism is still the order of the day. Women are not treated equal to men. Their 

entry to business requires the approval of the head of the family. Entrepreneurship has 

traditionally been seed as a male preserve. All these put a break in the growth of women 

entrepreneurs. 

4) Social barriers :-The traditions and customs prevailed is Indian societies towards women 

sometimes stand as an obstacle before them to grow and prosper. Castes and religions 

dominate with one another and hinder women entrepreneurs too. In rural areas, they face 

more social barriers. They are always seen with suspicious eyes. 

5) Problem of finance:-Women’s entrepreneurs stiffer a lot in raising and meeting the 

financial. Needs of the business. Bankers creditors and financial institutes are not coming 

forward to provide financial assistance to women borrowers on the ground of their less 

credit worthiness and more chances of business failure. 

6) Tough competition :-Usually women entrepreneurs employ low technology is the process 

of production. In a market where the competition is too high, they have to fight hard to 

survive in the market against the organized sector and their male counterpart who have vast 

experience and capacity to adopt advanced technology is managing enterprise.  

7) Limited mobility :-Women mobility in indie is highly limited and has become a problem 

due to traditional values and inability to drive vehicle. Moving alone and asking for a room 

to stay out in night for business purposes are still looked upon with suspicious eyes. 

8) Lack of entrepreneurial aptitude :-Lack of entrepreneurial aptitude is a matter of concern 

for women entrepreneurs. They have no entrepreneurial bent of mind. Even  

9) Exploitation by middle men :-Since women cannot run around for marketing, distribution 

and money collection, they have to depend on middle men for the above activities middle 

men tend to exploit them in the guise of helping. They odd their own profit margin which 

result in less sales and lesser profit. 

10) Lack of self confidence :-Women entrepreneurs because of their inherent nature, lack of 

self-confidence which is essentially a motivation factor in running an enterprise successfully. 

Sometimes she has to sacrifice her entrepreneurial urge in order to strike a balance between 

the two. 

11) Role Conflict :-Marriage and family life are given more importance than career/and 

social life in Indian society. 

12) Unfavorable Environment :-The society is dominated by males. Many business men are 

not inferested to have business relationship with women entrepreneurs. Male generally do 

not encourage women entrepreneurs. 

13) Lack of Mental Strengh :-Any kind of Business involves risk. Women entrepreneurs get 

upset very easily when loss arises in business. 

14) Lack of persistent Nature :-Women generally have sympathy for others. They are very 

emotional. This nature should not allow then to get easily cheated in business 
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 Remedial Measures :-Some of the remedial measures that can be undertaken to promote 

women entrepreneurship in India, are as follows :- 

1)Promotional Help :-Government and NGOs must provide assistance to entrepreneurs, 

bothin financial and non financial areas. 

2)Training :-Women entrepreneurs must be given training to operate and run a business 

successfully. Training has to be given to women who are still reluctant to take up the 

entrepreneurial task. 

3)Selection of Machinery and Technology :-Women require assistance in selection of 

machinery and technology. Assistance must be provided to them in technical areas so that 

the business unit become successful. 

4)Finance :-Finance is one of the major problems faced by women entrepreneurs. Both 

family and government organizations should be liberal in providing financial assistance to 

them. 

5)Family support :-Family should support women entrepreneurs and encourage them to 

establish and run business successfully. 

6)Marketin Assistance:- Due to limited mobility,  women are  unable to    market their 

goods. Assistance must be providing to help them to be mark   their goods successfully in the 

economic environment. 
 

 Conclusion : 

In the words of APJ Abdul Kalam “Empowering women is prerequisite for creating a good 

nation, when women are empowered, society with stability is assured. Empowerment of 

women is essential. As their thoughts and their value systems lead to development of good 

family, good society and ultimately good nation.” Women have the potential and the 

determination to set up, uphold and supervise their own enterprises in a very systematic 

manner. Appropriate support and encouragement from the society in general and family 

members in particular is required to help them scale new heights in their business ventures. 

Government and family should be undertaken the remedial measures to promote women 

entrepreneurship. 
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Need of ICT in Women Empowerment 
 

Dr.Naik Tarsing B. 

                                         Assistant Professor 

                                                                                     S.M.T .Govt. College of Education, Kolhapur. 

 

Abstract : 

This paper  to examine the  possible characteristics of ICT in women empowerment learning activities 

grounded in rural area.Rural women in Maharashtra  have limited access to resources and public spheres due 

to socio-cultural restrictions. Women suffer from severe discrimination, and it is thought this is heightened due 

to a lack of access to information. Information communication and technology (ICT) is a potential tool that can 

reach rural women and enrich their knowledge. Since empowerment is a complex phenomenon to measure 

because of its multidimensional aspects and its relationship with time as a process, the methodology used in 

this research was an integration of qualitative and quantitative methods. Using a structured questionnaire, 

data was collected from women in two different villages where ICT projects have been introduced.  
 

Keywords: Information Communication Technology (ICT),Women empowerment, rural area etc. 
 

Introduction  

               Maharashtra is a country with 35% people living below the poverty line. Gender inequality, 

lower education, unemployment, income inequality, business failure, poor infrastructure, political 

instability and environmental degradation are the main causes of poverty in Maharashtra. Although 

the focus of the study was the impact of ICT intervention on rural people generally, the study 

showed there are positive prospects in Maharashtra in terms of ICT use by women for their 

empowerment. In Maharashtra, ICT can play an important role in changing the social and cultural 

behavior towards females, helping them to build their capacity to utilize their own potential, and 

educate them on various issues. Therefore, there is scope for research on this issue. The research 

reported in this paper is part of a wider investigation on the issue of women empowerment through 

ICT tools in terms of change of perception. The aims of this paper are to: identify factors affecting 

women’s empowerment; find the potential of ICT for women’s empowerment; implement a model 

for measuring empowerment; and identify any perceptual change due to intervention activities.  
 

2. Literature Review:  

1.Mason, (2005)-  Women empowerment refers to the ability of people to control their own 

destinies in relation to other people in society. There is no universal definition of women’s 

empowerment as factors such as socio-cultural, geographical, environmental, political and 

economic, as well as many other aspects of countries and regions influence it.  

2.Kabeer, (1994)-Offers a definition of empowerment as: the expansion in people’s ability to make 

strategic life choices in a context where this ability was previously denied to them.  

3.The World Bank, (2008)- Women empowerment is the process of increasing the capacity of 

individuals or groups to make choices and to transform those choices into desired actions and 

outcomes. So, one definition of women’s empowerment could be a process that gives them control 

of power and resources, and changes women’s lives over time through their active participation in 

that process.  

4.Lennie, (2002)-  Shifts in spaces are closely connected to changes in the microand macro 

environments, both backward and forward. For that reason, women’s empowerment needs to be 

measured in all three dimensions and all spaces of women’s life. 
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5.Charmes , (2003) - The mental space of women remains the most critical issue since it has a 

complex relationship with other non-mental spaces. Mental or psychological space consists of the 

feeling of freedom that allows a person to think and act. For example, it often happens that 

interventions that expand a woman’s economic space with increased income do not empower her if 

she has no control over the income. Therefore, expansion in economic space alone will not bring 

about empowerment. If the interventions increase a woman’s level of confidence and self esteem, 

then a process of empowerment has began. An expansion of this space implies a change in 

perception and leads to a feeling of strength. Hence, understanding the link with other spaces will 

help policy makers to understand why some interventions fail in spite of an increase in physical, 

economic and political spaces 6.Obayelu, (2006)- Women are, therefore, not only the 

representatives of impoverished people in the world but they are also the most deprived and the 

cross-cut category of individuals that overlaps with all other disadvantaged groups. Although actively 

participating in taking care of children, family members, livestock and agricultural work, household 

work, health care and so forth, women have limited access to resources and economy. 
 

3. Factors in Women’s Empowerment- 

Generally, two key factors in the process of empowerment are identified: control over 

resources and agency. It can be understood that empowerment is a dynamic process that may be 

separated into components, such as enabling resources, agency and outcomes.  

 

 

 

 

 

Figure 1 

The conceptual framework showing relationship between resources, agency and outcomes 

correlating empowerment. Material pathway, through which changes in access to or control over 

material resources, such as in the level of income, in the satisfaction of basic needs or in earning 

capacity, are experienced. Cognitive pathway, through which changes in level of knowledge, skills or 

awareness of wider environment are experienced. Agency Resources Empowerment Outcomes  

 

4. ICT helps Women Empowerment in Rural Maharashtra - 

 Perceptual pathway, through which changes in individual confidence level and self-esteem 

and vision of the future as well as changes in recognition and respect by others are experienced. 

Relational pathway, through which changes in decision-making roles, bargaining power, 

participation in non-family groups, dependence on others and mobility are experienced. This 

framework is useful because it reflects the culture and context of rural Maharashtra for measuring 

women’s empowerment. In the model, a new dimension of women’s empowerment was added, 

that of technological empowerment. Other dimensions, such as social, political, and psychological 

empowerment are also interrelated. The questions which were used to identify the changes in 

women’s technological issues after using ICT were incorporated in this study since ICT affects the 

mental space of women. The  developing areas in the world, there is no rigorous method for 

measuring and tracking changes in levels of empowerment by ICT intervention. For example, 

multiple research methods (including participant observation, individual interviews, group 

interviews, analyses of selected email messages, feedback questionnaires that provided qualitative 

Agency 

Resource

s 

Empowerment Outcomes 
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and quantitative data, and statistical analysis of demographic and personal information) were used 

to investigate empowerment. 
 

5. Methodology- This research focuses on individual level impacts. Therefore, the unit of analysis 

chosen is individual people, i.e. women, and involves interviews with rural women, ICT trainees and 

members of ICT interventions projects. This is an effective way for collecting original data and for 

measuring attitudes and the impact of ICT intervention in women’s life.  
 

6. Analysis- The data was collected from participants using convenience sampling from two different 

villages in Maharashtra. The interviewees were rural women whose demography is given.It can be 

seen that the highest percentage of women respondents were from age group 21–30 years (61%). 

Most of the women were married (77%) and had no employment (67%) outside the home. On the 

other hand, although a high percentage of women have some form of education and can read 

(80.46%), only a small percentage of women who can read had completed secondary school (10%) or 

higher secondary education (24.3%). The majority of women can use a mobile phone as an ICT tool 

(83%), but only few women could use the Internet (14%) and computers (17%).  
 

7. Discussion –  

       The responses to the questions exploring perceptual changes are plotted in using average values 

to compare women who are using ICT tools with women who are not. It can be seen from Figure 6 

that women with ICT skills have a higher confidence level, more self-esteem, self-awareness and 

dignity. These women are showing less confidence, self awareness, dignity, freedom and 

independence than non-ICT participants. Only self-esteem is slightly more than non-ICT participants. 

This is a positive sign for ICT intervention projects. The development of ICT skills in women is said to 

produce perceptual changes in their mental spaces, such as level of confidence, self esteem, self 

respect, freedom and so on  The analyses in this research give us an interesting insight.  
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Opinions of Student Teachers about Problems Faced by Women Entrepreneurs in India  

& Remedial Measures – A Study 
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Abstract: 

In present situation, so many policies are implemented for empowering Indian women. Indian women 

have good managerial skill. They are even tempered, hardworking & have good communication skills. As per 

the opinions of people in majority, these competencies should be used for entrepreneurship. But these 

expectations are on paper-only, because the percentage of women entrepreneurs is negligible in India. No 

doubt there are some women entrepreneurs working confidently in various industries, but this percentage is 

very low if compared with the population of India, which is nearly 50% of men. 
 

Key Words: Student Teachers, Women Entrepreneurs, Problems, Remedies. 
 

Introduction: 

In present situation, so many policies are implemented for empowering Indian women. 

Indian women have good managerial skill. They are even tempered, hardworking & have 

communication skills. As per the opinions of people in majority, these competencies should be used 

for entrepreneurship. But these expectations are on paper only, because the percentage of women 

entrepreneurs is negligible in India. No doubt there are some women entrepreneurs working 

confidently in various industries, but this percentage is very low if compared with the population of 

India, which is nearly 50% of men. 

To know “What future teachers are thinking about present condition and challenges that 

women entrepreneurs are facing?”, researcher prepared an opinionnaire. It included opinions on 

remedies because teachers are backbone of any nation as they are developing a new generation. It 

became necessary to know what they think about women entrepreneurs, challenges before them & 

their suggestions on taking remedial measures for empowering women entrepreneurship. 

With this background, researcher prepared an opinionnaire for student teachers in Azad 

College of Education Satara (ACES). This opinionnaire was given to 40 student teachers which include 

32 female student teachers and 8 male student teachers. The responses were collected, analyzed 

and interpreted. Present research paper brings into light, the opinions of student teachers about the 

problems faced by women entrepreneurs in India and solutions to overcome them. The study 

majorly concludes problems faced by women entrepreneurs being – Financial Problem, Opposition 

of Family, Family Responsibilities, Lack of entrepreneur or vocational education, Mentality of 

Society, Health Problems, Lack of technological skills, Lack of professional competencies, Selection of 

proper industry, Lack of proper place, Lack of marketing knowledge, etc. 

The major remedial measures suggested by the student teachers are Financial management, 

Family support, Safety measures, Development of confidence, Proper guidance & Counselling 

facility, Empowerment, Equal opportunity, Selection of proper industry, etc. 
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Analysis & Interpretation 
 

Table A: Challenges faced by women entrepreneurs as per opinions of student teachers 

Sr. 

No. 

Problems Faced by Women Entrepreneurs Respondents Percentage 

(%) 

1 Financial Problems (Mortgage) 42 98 

2 Family Problems 41 95 

3 Responsibilities of Family (Children) 40 93 

4 Lack of Training 09 21 

5 Unsafe Environment 40 93 

6 Lack of self-confidence 32 74 

7 Lack of Opportunities 31 73 

8 Health Problems 09 21 

9 Unavailability of Place for Enterprise 18 42 

10 Lack of Marketing knowledge 18 42 

11 Lack of Manpower 09 21 

12 Lack of technological skills 21 50 

13 Lack of Practicality 09 21 

14 Scarcity of Raw material 10 23 

15 Limits on Mobility 15 35 

16 Dependency 02 5 

17 Competition by male entrepreneurs 11 26 

18 Lack of Planning 04 17 

19 Limitation of Time 32 74 

20 Lack of Education 13 30 

 

Observations: As per the opinions given by student teachers, the following observations can be 

recorded. 

1) According to majority of student teachers, Financial Problems (98%), Family Problems (95%), 

Family responsibilities (93%), Unsafe Environment (43%), Lack of self-confidence & Time 

limitation(64%), Lack of opportunities (73%) are the major problems/challenges before the 

women entrepreneurs. 

2)  Lack of training (21%), Lack of Marketing (42%), Lack of technological knowledge (50%), 

Limits on Mobility (35%), Competition by male entrepreneurs (26%) affect the women 

entrepreneurship 
 

Table B: Remedies suggested by student teachers for enhancing women entrepreneurship 

Sr. 

No. 

Remedies Suggested Respondents Percentage (%) 

1 Financial Management & Awareness 19 44 

2 Orientation of Families for Support 35 81 

3 Provision of Safe Environment by taking 

necessary precautions 

43 100 

4 Empowerment of women 20 47 

5 Organization of confidence building 

programmes 

22 51 
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6 Guidance & Counselling 05 12 

7 Physical facilities 18 42 

8 Provision of Safe Travel 20 47 

9 Equal Opportunity 31 72 

 Legal Literacy 09 21 

11 Changing mindset of unemployed women 07 16 

12 Orientation of male entrepreneurs 09 21 

13 Selection of proper enterprise 07 16 

14 Financial & other support by government and 

NGOs  

03 07 

15 Making aware about risk factors in business 18 42 

16 Training programmes for women 

entrepreneurs 

43 100 

17 Reservation of Industrial plots for women 10 23 

18 Subsidy on loans (Tax-free loan for 3 years) 10 23 

19 Skill orientation 31 72 

20 Fearless opportunity to express thoughts 15 35 

21 Development of marketing chains & women 

entrepreneur chains 

18 42 

22 Use of New technology by women 31 72 

23 Status & Respect among society 40 93 

24 Awareness among society 30 70 

25 Creation of separate institution for women 05 12 

26 Preparation of SHGs (Self Help Groups) 06 19 

 

Observations: 

1) Major remedies suggested for empowering women entrepreneurs are provision of safe 

environment with safety measures & legal support (100%), Organization of Training 

programmes (100%), Orientation of families for their support (81%), Use of new technology 

by women entrepreneurs (72%) &Respect from society (93%). 

2) Student teachers also discussed about other opportunities like empowerment (47%), 

Confidence building programmes (51%),Legal literacy (21%),Financial & Technical support 

(41%), etc. 
 

Conclusions: 
 

1) Female entrepreneurs face major problems such as financial problems, family restrictions & 

responsibilities, unsafe environment, lack of self-confidence, lack of opportunities, limits on 

mobility, lack of technological knowledge, competition, etc. according to future teachers’ 

opinions. 

2) The major remedies suggested by the student teachers are financial support, family support, 

organization of confidence building programmes, provision of secure environment, legal 

literacy, Skill orientation training, use of technology, establishing women entrepreneur 

chains, status & respect from society & preparing SHG groups & support by GOs & NGOs. 
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Impact of Technologies on Women Entrepreneurship 

                                                                   

Dr. Patel T.Y. 

                                                                   Assistant Professor, 
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Abstract  

Entrepreneurship is the core development .It is multidimensional task and essentially creative activity. 

Entrepreneurship has been a male dominated phenomenon from the very early age but time has changed the 

situation and brought woman as today’s most memorable. Today women are entering in variety of sectors; 

they are daring well but facing different problems such as limited cooperation from their home, knowledge of 

business, market study, requirement for the business etc. One of such problems is their use of technology. 

Technology matters in all kinds of entrepreneurship. It’s impact is seen at every step of entrepreneurship 

.Women Entrepreneurs face problems due to the lack of technical knowledge. This paper focuses towards 

problems occurring in use of technology and impact of technology on their businesses. 
 

Key words: Entrepreneurship, market study, technical knowledge etc. 
 

Life offers few guarantees but generally the harder and longer you work, the more likely you 

succeed                                                                                                                                          –William Harley 

In the same way the maximum use of technology makes us successful in our life. Technology 

is a body of knowledge devoted to creating tools, processing actions and extracting of materials. 

Technology enables the rapid transfer of information to any location in the world, provides access to 

all the tools needed. It has revolutionized the way people all over the world to communicate and 

interact direct and instantly. This impact of technology has been seen in woman entrepreneurship 

too. Entrepreneurs use these technologies for betterment of their businesses. This paper focuses on 

different types of technologies and their impact at different steps of businesses. 

Though these technologies are in developed form, Woman entrepreneurship in India are 

facing problems due to their illiteracy and family problems .This paper focuses on different 

technologies, problems  in using  these technologies and their impact on entrepreneurship. 
 

Objectives 

1. To understand the types of technology. 

2. To understand the role of modern technology. 

3. To understand the problem in use of technology. 

4. To develop knowledge about constraints and opportunities in Woman entrepreneurship. 
 

What Is Technology? 

 Technology is a human knowledge which involves tools, materials and systems. 

 Technology can be an invention an industrial design ,a skill ,technical information a new 

plant hybrid ,service provided and so on 
 

Uses of Technology 

             - For communication                                  - To deliver product  

             - For Transportation                                   - To provide services to customer on tome 

             - For Learning                                              - To create a new economic environment. 

             - For manufacturing                                   - For securing data- scaling businesses 

                            - For creating artefact 
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Types of Technology 

1. Communication technology 

2. Instructional technology 

3. Assistive technology 

4. Medical technology 

5. Information technology 

 

Women Entrepreneurship and its Changing Scenario  

At the household level women entrepreneurs play a vital role in uplifting the status of their 

poor household. It builds women’s confidence, develops skills and economic status with 

accumulated to the community and future generations.  

Prior to these Women were in the informal sectors and operating their businesses for 

subsistence purposes. These women have limited or zero legal rights, zero status at home and in the 

society. They get very less social protection. All these aspects resulted in development of skills and 

other factors.  

This situation has changed due to the easy access of technologies. These technologies offer 

better access to essential information in areas such as business development, market and pricing, 

production technologies, compliance, forecasts and training. It enables Entrepreneurs to 

communicate better along the value chain as well as make their administration more efficient. 
 

Role of Technology 

Product evaluation process –aircraft, houses cars computers telephones etc. to 

entrepreneurial venture formation and solve some of the basic problems.The electronic computer is 

central to many of the advances in communication technology. 

Computerized electronic switching systems for the telephone industry, computerized 

information storage retrieval systems computerized word processing, miniaturization the use of 

orbiting earth satellites and television conferencing have rapidly changed the way individuals 

businesses and countries, communicate with each other and has promoted explosive 

entrepreneurship in information industry. It covers all fields where information contained in the 

international networks accessible on the touch of a buttons on an expensive terminal.  

Improvement in communication has brought about the capacity of making the information 

contained in international networks accessible on the touch of a buttons on an expensive terminal. 

New electronic technology offers so many opportunities for productive innovations and 

communication that the concept of office as a set of connected rooms with people working in them 

may be outmoded by the end of this 21st century. 

Technological knowledge is as the heart of modern entrepreneurial growth in the industries 

of the developing countries. Technology change means the provision of new information of 

knowledge that is used effectively in industrial operations and has measurable effects on costs, 

product qualities, level of output or sales and other ancillary operation of the firm.  
 

Constraints Occurring In Women Entrepreneurship 

UNCTAD’S Information Economy report identified 4 areas in which women entrepreneurs 

face specific challenges and practical constraints in contrast to their male counterparts. It delineated 

the role that technology could play in empowering Women entrepreneurs and enabling them to 

overcome these barriers.  

In the following table constraints regarding different aspect of businesses are given and how 

technologies have impacted on women Entrepreneurship is discussed. 
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CONSTRAINTS IMPACT OF TECHNOLOGY 

1.Access to financing- 

-Denial of right to inherit land and 

property titles by customs and laws. 

 -Women have little awareness of their 

financing option and opportunities 

 ICT gives access to basic information on 

financing and on their financial rights. 

 rapid uptake of mobile money which enables 

users to send and receive money through their 

mobile phone 

2.Women’s time constraints or time 

poverty- 

-Family and caretaking responsibilities 

and biased division of labour in the 

household  

 ICT offers more flexibility and capacity to 

combine work from anywhere to anytime 

 use of internet ,webmail enables women 

flexibility efficiency and time saving 

3.Constraints on Women physical 

mobility- 

-family responsibilities  

 ICT offers mobile phones and internet to 

communicate with customers 

 explore prospective markets 

 attending business training courses 

 networking from their home without need of 

travel. 

4.Constraints on Women’s access to 

education Traditional gender role lack 

important education and training 

 ICT offers E-learning distance learning  

 offers opportunities and methods for 

promoting businesses 

 gaining access to business 

 support services 

 creating network with customer, business 

partner and other stakeholder 

 combined use of different types of ICT such as 

radio in conjunction with mobile phone and 

internet  

 mobile phone reduce the amount of time and 

money spent on travel 

 improve marketing and increase productivity 

by obtaining pricing information and outlets 

for their product 

 television show for Women Entrepreneurs 

5.Gender sensitive legal and regulatory 

system that advances women’s economic 

empowerment 

 Trainings are provided for the Awareness of 

labour laws and regulations about business 

registration and licensing regulation 

procedures. 

 property and inheritance rights 

6.Effective leadership and coordination 

for the promotion of Woman’s 

entrepreneurship development 

 Provision of training by Government 

organizations and non government 

organization. 

 Support from Government for the promotion 

coordination and support action. 

7.Access to gender sensitive financial 

services 

 Awareness about participation in generic 

financing programmes by Government. 

8.Access to gender sensitive Business 

Development Support services 

 Women’s access to mainstream Business 

Development Support services 

 Presence of women focused mainstream 
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Business Development Support services 

9.Access to markets and technology  Export promotion for Women 

Entrepreneurship 

 Supply chains and linkages that integrate 

women owned enterprises 

10.Presentation of Women 

Entrepreneurship  and participation in 

policy Dialogue 

 Representation and voice of women in 

business /sector membership association 

 Participation of Women Entrepreneurship in 

public private sector policy dialogue and 

influence on outcomes 
 

Thus woman entrepreneurship can be enhanced with the help of maximum utilization of 

technology. 
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Abstract 

India is a one of the developing country. Also today, India is one of the youngest nations in the world. . 

Our country presently faces a dual challenge of paucity of highly trained workforce, as well as non-

employability. So Ministry for Skill Development and Entrepreneurship has announced National Policy for Skill 

Development and Entrepreneurship 2015. The primary objective of this policy is to meet the challenge of 

skilling at scale with speed, standard (quality) and sustainability and the core objective of the entrepreneurship 

framework is to coordinate and strengthen factors essential for growth of entrepreneurship across the country. 

This policy framework, cognizant of the need for the full ecosystem to be present to unlock entrepreneurial 

potential, proposes a nine part entrepreneurship strategy. From women entrepreneurial perspective 

Mainstreaming gender roles by skilling women in non-traditional roles and increasing gender sensitivity in the 

workplace will have a catalytic effect on productivity and be a smart economic decision.  In this Policy 

Framework Women-owned enterprises are an important component of the Indian Economy and play a 

strategic role in the growth and development of the nation. The objective of this policy is to ensure priority for 

mentorship and support system for women entrepreneurs in existing business centers and incubators. Conclude 

that this policy will help to promote entrepreneurship among Indian women. 
 

Introduction 

 Every nation should promote Women Entrepreneurship. Such a policy in country like India 

would help strengthen economy of the country. Women Entrepreneurs some time face gender 

discrimination, traditional practices, lack of entrepreneurial knowledge and skills, lack of motivation, 

restricted mobility, moral and financial support are the barriers of women entrepreneurship. So 

there should be continuous efforts from the society and government. Central government is 

promoting Entrepreneurship in India through schemes like Make in India, Skilling India, MUDRA Bank 

and Startup India. As a part of it, Department of Skill Development and Entrepreneurship has 

imparted National Policy for Skill Development and Entrepreneurship. This paper takes overview of 

opportunities for promotion of women entrepreneurship through the Policy. 
 

Overview of National Policy for Skill Development and Entrepreneurship 

Today, India is one of the youngest nations in the world with more than 62% of its 

population in the working age group (15-59 years), and more than 54% of its total population below 

25 years of age. This poses a formidable challenge and a huge opportunity. To reap this demographic 

dividend which is expected to last for next 25 years, India needs to equip its workforce with 

employable skills and knowledge so that they can contribute substantively to the economic growth 

of the country. Our country presently faces a dual challenge of paucity of highly trained workforce, 

as well as non-employability of large sections of the conventionally educated youth, who possess 

little or no job skills. Ministry for Skill Development and Entrepreneurship (earlier Department of 

Skill Development and Entrepreneurship notified in July 2014) has been set up in November 2014 to 

give fresh impetus to the Skill India agenda and help create an appropriate ecosystem that facilitates 

imparting employable skills to its growing workforce over the next few decades. 
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The first National Policy on Skill Development was notified in 2009. In the aftermath of this 

policy, National Skill Development Corporation (NSDC) was established in 2009 to promote private 

sector participation via innovative funding models. NSDC has tied up with more than 211 training 

providers, many of whom have started scaling up their operations, to offer short term training 

programmes. They also supported and incubated 37 Sector Skills Councils (SSCs) which are intended 

to facilitate much needed participation and ownership of industry to ensure needs based training 

programmes. National Skills Development Agency (NSDA) which was created in June 2013 has been 

working with State governments to rejuvenate and synergies skilling efforts in the States. National 

Skills Qualification Framework (NSQF) skilling and education outcomes with the competency based 

NSQF levels.  

National Policy for Skill Development and Entrepreneurship 2015 supersedes the policy of 

2009.  
 

Aims and Objectives of the Policy- 

The primary objective of this policy is to meet the challenge of skilling at scale with speed, 

standard (quality) and sustainability. 
 

Vision - 

To create an ecosystem of empowerment by Skilling on a large Scale at Speed with high 

Standards and to promote a culture of innovation based entrepreneurship which can generate 

wealth and employment so as to ensure Sustainable livelihoods for all citizens in the country.” 
 

Mission  

 Create a demand for skilling across the country; 

 Correct and align skilling with required competencies; 

 Connect the supply of skilled human resources with sectoral demands; 

 Certify and assess in alignment with global and national standards; and 

 Catalyse an ecosystem wherein productive and innovative entrepreneurship germinates, 

sustains and grows leading to creation of a more dynamic entrepreneurial economy and 

more formal wage employment. 
 

The core objective of the entrepreneurship framework is to coordinate and strengthen factors 

essential for growth of entrepreneurship across the country. This would include: 

i. Promote entrepreneurship culture and make it inspirational 

ii. Encourage entrepreneurship as a viable career option through advocacy. 

iii. Enhance support for potential entrepreneurs through mentorship and networks. 

iv. Integrate entrepreneurship education in the formal education system 

v. Foster innovation-driven and social entrepreneurship to address the needs of the 

population at the bottom of the pyramid’. 

vi. Ensure ease of doing business by reducing entry and exit barriers 

vii. Facilitate access to finance through credit and market linkages 

viii. Promote entrepreneurship amongst women 

ix. Broaden the base of entrepreneurial supply by meeting specific needs of both socially and 

geographically disadvantaged sections of the society including SCs, STs, OBCs, minorities, 

differently bled persons 
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Policy Framework for Entrepreneurship 

The entrepreneurship policy framework has been developed to address the objectives 

underlined in Chapter three of the document. Vibrant entrepreneurship requires support from an 

enabling ecosystem of culture, finance, expertise, infrastructure, skills and business friendly 

regulation. Many government and non-government organizations are playing enabling roles across 

each of these crucial supporting elements. This policy framework, cognizant of the need for the full 

ecosystem to be present to unlock entrepreneurial potential, proposes a nine part entrepreneurship 

strategy: 

  Educate and equip potential and early stage entrepreneurs across India 

  Connect entrepreneurs to peers, mentors and incubators. 

  Support entrepreneurs through Entrepreneurship Hubs (E-Hubs). 

  Catalyse a culture shift to encourage entrepreneurship. 

  Encourage entrepreneurship among under-represented groups. 

  Promote Entrepreneurship amongst Women 

  Improve ease of doing business. 

  Improve access to finance. 

  Foster social entrepreneurship and grassroots innovations 
 

Governance Structure and Financing 

The objectives and targets under the National policy will be met in mission mode approach. 

The National Skill Development Mission will be launched to implement and coordinate all skilling 

efforts in the country towards the objectives laid down in the policy. The Mission will be housed in 

MSDE and the key institutional mechanisms for achieving the objectives of the Mission will be 

divided into a three-tier structure at the Centre to steer, drive and execute the Mission’s objectives. 

The Mission will consist of a Governing Council at apex level, a Steering Committee and a Mission 

Directorate (along with an Executive Committee) as the executive arm of the Mission. At State level, 

States will be encouraged to create State Skill Development Missions (SSDM) along the lines of 

National Skill Development Mission with a Steering Committee and Mission Directorate at State 

level. States will in turn, be supported by District Committees at the functional tier. 

Mission Directorate will be supported by three other institutions: National Skill Development 

Agency (NSDA), National Skill Development Corporation (NSDC), and Directorate General of Training 

(DGT) all of which will have horizontal/vertical linkages with Mission Directorate to facilitate smooth 

functioning of the national institutional mechanism. 

Entrepreneurship Institutes: National Institute for Entrepreneurship and Small Business 

Development (NIESBUD) and Indian Institute of Entrepreneurship (IIE), Guwahati were transferred to 

MSDE on 2nd May, 2015. NIEBUD is a society engaged in Training, Consultancy, Research and 

Publication, in order to promote entrepreneurship. It is operating from an integrated campus in 

Noida, Uttar Pradesh, and its major activities include training, conducting research/evaluation 

studies, developing course curricula/syllabi for Entrepreneurship Development Programmes, 

undertaking development programmes in clusters, running an incubation centre etc.  
 

Monitoring and Evaluation 

Government desires to set up a ‘Policy Implementation Unit’ (PIU) so as to review the 

implementation and progress of the various initiatives under this policy. The PIU will be housed in 

MSDE with Secretary as the Chairperson and representation from NITI Aayog. For the smooth 
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functioning of the PIU, it will also ensure constant consultation with stakeholders to get feedback so 

as to enable improvements, if required. 
 

National Policy for Skill Development and Entrepreneurship 2015 in Perspective of Women 

Entrepreneurship  
 

 Skill Development and Entrepreneurship Landscape 

Women constitute almost half of the demographic dividend. The key challenge here is to 

increase their participation in the country’s labour force, which is directly linked to economic growth 

of the country. Census data has revealed that there has been a continuing fall in labour force 

participation rate of women from 33.3% to 26.5% in rural areas and from 17.8% to 15.5% in 6 urban 

areas between 2004 and 2011. Mainstreaming gender roles by skilling women in nontraditional roles 

and increasing gender sensitivity in the workplace will have a catalytic effect on productivity and be 

a smart economic decision. 

 

 Aims and Objectives of the Policy:- Promote entrepreneurship amongst women 

 Policy Framework for Entrepreneurship  
 

1. Catalyse a culture shift to encourage entrepreneurship 

Institute Awards for young achievers (for both men and women entrepreneurs separately) at 

all levels viz., district, state and national levels to recognize the achievements of entrepreneurs 

below the age of 30 years. 
 

2. Promote Entrepreneurship amongst Women 

 The Economic Survey conducted for India by OECD in November 2014 clearly enlists low 

female economic participation as one of the major findings. Creating more and better 

employment for women has high growth potential. Currently the contribution of women in 

workforce is limited to only 24%. Head of UN Women has also indicated that India’s GDP will 

leapfrog by another 4.2% if women in India can contribute their full potential to the 

economy. 

 Women-owned enterprises are an important component of the Indian Economy and play a 

strategic role in the growth and development of the nation. However, as far as support for 

women entrepreneurs is considered there exists no reliable data on the public contracts 

which go to Women Owned Business (WOB). Efforts will be made to encourage women 

entrepreneurs through appropriate incentives for women owned businesses under the 

public procurement process. It will also be ensured that gender neutral incubation/, network 

of mentors, industry, resource centers and credit institutes are developed to facilitate 

Women Entrepreneurs. 

 Ensure priority for mentorship and support system for women entrepreneurs in existing 

business centers and incubators. Build entrepreneurial capacity for women by facilitating 

access to capital at relaxed credit terms. Steps will also be taken to assemble gender 

disaggregated data. 
 

Conclusion  

 National Policy for Skill Development and Entrepreneurship 2015 gives chance to develop 

Women Entrepreneurship. 
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 Mainstreaming gender roles by skilling women in nontraditional roles and increasing gender 

sensitivity in the workplace will have a catalytic effect on productivity and be a smart 

economic decision. 

 Institute Awards for young achievers for both men and women entrepreneurs separately. 

 Efforts will be made to encourage women entrepreneurs through appropriate incentives for 

women owned businesses under the public procurement process 

 National Policy for Skill Development and Entrepreneurship 2015 is Promote 

Entrepreneurship amongst Women. 

 From this policy, women Entrepreneurs are getting equal opportunity for development as 

their male counterparts. 
 

Reference 

1. National policy for skill development and entrepreneurship (2015).  New Delhi: Ministry of Skill 
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Entrepreneurship Skill for Women Teacher Students 

 

Dr. Patil Lata Shivaji  

                                                                                       Principal 

                                            Govt. College of Education,Ratnagiri 

 

Introduction:- 

Socially Useful Productive Work has been described by the Ishwarbhai Patel committee 

(1978) as purposive meaningful, manual work resulting in to either goods or services which are 

useful to the community. It is essential that the Socially Useful Productive Work should either result 

in to some material product or involve in some from service. The committee has strongly 

recommended that Socially Useful Productive Work must find a central place in the school 

curriculum. In school life activity based experiences should be given to the students are essential for 

their Cognitive, Affective & Psychomotor development. The skills which they acquired through these 

experiences will be helpful for their participation in socially useful productive works. So there is 

great need of secondary level of education for the fulfillment of this need training f different skills 

related to entrepreneurship must be seriously given in teacher –education institutions. 

Unfortunately we can find negative attitude towards SUPW in teacher education institutions. In fact 

SUPW is taught only for the practical completion of the actual application of the skills in condition 

researcher chooses that subject. The developed teaching strategies based on SUPW will be helpful to 

teacher –education institutions to enhance entrepreneurship skills among students-teacher and for 

students-teachers for being a skillful entrepreneur. 

In entrepreneurship is not born  he/she must take lot of effects to make his /her matter of 

profit or loss he/she thinks only about the happiness after the goal achievement . The most famous 

example of that is TATA. They are still or no.1 position from salt making to steal business with this 

business they are also participating in social well-being works for eg Building TATA cancer hospital. 

For being a good Entrepreneur there is need of strong will power, new ideas,confidence,advanced 

knowledge. Study of future impacts, scientific training etc.If these needs will be fulfilled at the time 

of personality development at the secondary of education then the problem of educated 

unemployed will be definitely vanished/destroyed /over. 
 

Importance:- 

This research is useful for all B.Ed. students in Maharashtra being a good entrepreneur. For 

being a good entrepreneur there is need if strong willpower, new ideas, confidence, advance 

knowledge, futurology, marketing kills etc. These needs will fulfil by this research and  help to solve 

problems of unemployed women student  teachers. 
 

Objectives:- 

1) To find out entrepreneurship skills among women student- teachers education colleges. 

2) To find out essential skills, techniques &tools for the development of entrepreneurship skills. 

3)  To develop different teaching strategies for acquiring Entrepreneurship skills.  

4) To study the impact /efficiency of the developed strategies. 
 

Overview of Literature:- 

1. Meena A.    : Ph. D. ( Edu. )Gujarat University 

                     ‘Evaluation of Work Experience in Aasam  at Secondary  School Level’ 
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 2. Vijay Vargiya D. P. SIERT Rajastan( 1969 ) 

      ‘A Survey of Work Experience at School Level in Rajastan 

 3. Kulkarni B.G. ,Sangali ( 1975 ) 

     ‘Attitude - students, parents and teachers towards work experience’ 

 4. Lahi C. M.  

     ‘A  Critical Study of Work Experience in Kerala’ 

 5. NadafDoadabegam ,Shivaji University 2008 

     ‘A  Critical Study of Work Experience Programme at Higher Secondary Level in   

     Solapur City 

6. Patil S.B., Shivaji University, 2004 

    ‘A  Critical Study of Vocational Courses at the Secondary and Higher Secondary Level  in    

Kolhapur  District.’ 

7. BalshankarPh,D. ( Edu.)  1988 

    ‘ A Study of Work Experience in Kerala’ 

8. Desai N.S. M. Phil, Shivaji University 2008 

‘To Develop Teaching Strategies based on SUPW for entrepreneur education in teacher 

training college’ 
 

Methodology:-For this research study experimental method was used  by  the researcher. In this 

experimental method only post test research design was used. 
 

Research Design:   Equal group design 

Tools: -For the present researcher study test and questionnaire were used to collect essential data. 
 

Sampling:-For the present study, researcher used probability method and Random Sampling method 

. 

Analysis and interpretation of data: For the present research study researcher used 

‘ T’test  and percentage for data analysis. 
 

Recommendations:- 

1. At the primary stage of education i.e. from std. 1st to 5th, Socially Useful Productive Work  

( SUPW )  entrepreneur skills form an integral part of the curriculum. 

2. At the middle school stage SUPW and Entrepreneur programmes aim at developing 

confidence and sufficient psychomotor skills in students to enter the world of work directly or 

through certain occupational training courses. 

3. The SUPW programmes for the secondary stage are viewed as the linear extension of the 

middle stage. 

4. The existing SUPW at the teacher education stage may be strengthened. 

5. The SUPW programme may be systematically implemented. 

6. The SUPW programmes are required for new literates. 

7. Unemployed or partially employed persons with special attention to women student teachers 

need to acquire these skills. 

8. SUPW support entrepreneurship skills. 

        9.SUPW should be integrated with general education in the academic stream to equip all the     

students with certain elementary skills. 
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Abstract 

 In the modern digital era, Social media network with its dynamic nature is becoming the most used 

tool for people to stay connected. This conceptual paper focuses on the effectiveness of use of Social Media by 

women entrepreneurs to promote their business. The aim of the study is to make women entrepreneurs aware 

of use of social media for marketing. Women entrepreneurs will get to know about various social media such as 

weblogs, messaging apps and channels. Also they will know how to use these applications for promotion of 

their business and its benefits. Previous Studies show that the contribution of Women entrepreneurship in 

economy of the country is very less. Thus it is necessary to promote women entrepreneurship in the country. 

Social Media can be the effective tool for Women Entrepreneurs to promote their business. The more the use of 

Social media as a marketing tool, the greater will be growth of the business. The concepts in this study can be 

used by women entrepreneurs. This study would provide the necessary information to women entrepreneurs 

who wish to impart technology in their business marketing.  

 

Introduction 

 As telecom companies in India are providing internet facility at reasonable prices with 3G 

and 4G speed, the use of Social Media for communication is increased extensively. It has become the 

tool for personal relationship management as well as a tool for business marketing. Due to the 

massive use of social media by the society and its effectiveness to attract people, many companies 

are using Social media as a marketing tool. The customer-acquisition cost of social media 

marketing is much less than traditional outbound methods such as TV commercials and newspaper 

classifieds. It is more effective because of the impact. 

 When we look at Entrepreneurship in India, Women Entrepreneurs face many challenges in 

this field. There are several reasons, but the most important is the gender based approach which 

restricts the mobility of the women entrepreneurs. Due to restricted mobility, women entrepreneurs 

find it difficult to reach to the masses which ultimately affect their products sell. But as the Social 

Media is emerging as a source of marketing it is quiet easier for business women to promote their 

product and also it is encouraging more and more women to enter the entrepreneurial world. 

 

Challenges at Marketing Level faced by Women Entrepreneurs 

1.  Negative Approach of Society towards women Entrepreneurs 

Women Entrepreneurs often come across gender discrimination. Be it in urban or rural area, 

society has a negative approach towards women entrepreneurship. As men entrepreneurs 

can reach to people for marketing of their product, it is tough for women entrepreneurs to 

reach the customers.  

2. Lack of Entrepreneurial knowledge 

Especially in rural area, women have skills and willpower but they don’t get entrepreneurial 

knowledge. They don’t have knowledge about legal procedures of business, financial rules 

and marketing strategies.   
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3. Conflicts between Work and Household Responsibilities 

As our traditional laws insist women to take up the household responsibilities, there is always 

a conflict between work and household responsibilities. Many women give up their career for 

the domestic responsibilities.  

4. Lack of Finance 

Women entrepreneurs often find it difficult to receive finance for their business in the 

beginning. So, they can't spend much on marketing which is essential for the business. The 

outbound methods of marketing require a good amount of money. Due to limited budget 

they can't spend much part of it on marketing.   

5. Lack of Motivation and Confidence 

It is seen that many women have skills but don't have confidence to start their own venture. 

They need motivation but they don’t get the required support from the family and society.  

6. Limitations of mobility and contacts.  

 In rural area it is hard for women to travel like men. Insecurity as a women, insufficiency of 

public transport facility, traditional laws these are the main reasons. So, it is difficult for them 

to use outbound marketing methods, where one needs to travel more.  
 

Due to these major factors women entrepreneurs have limited opportunities to grow their 

business.  The more they reach the people the more they can promote their business. SM gives this 

opportunity to women entrepreneurs.  
 

About Social Media 

Concept of Social Media 

Social Media is the social interaction among people in which they create, share and 

exchange the information and their views in virtual communities. There are many applications 

known as apps developed by various companies. 
 

Classification of Social Media 

Social Media comes in various forms which include Forums, Weblogs, Messaging Apps, Video 

logs i.e. Vlogs etc.  Some of them are web based media whereas others are mobile based media.  

Some examples of such SM are blogger by Google, What's app, Facebook, You Tube Channels etc. 

Every Application has different features and depending on that, proper selection of Social media 

target customers can be reached.  
 

Social Media as a tool for Marketing 

As the features of every SM are different, its use for marketing purpose varies accordingly.  

As per the popularity of apps the following apps are selected as an example to show how these are 

used for marketing. 
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How your products can reach masses? 

       

                                                   

 

     

    

   

   

   

  

 

 

 

 

 

 

How-to set up a YouTube channel 

1. Set up your YouTube account 

Go to YouTube and click on the Sign In button on the top right hand corner of the screen. In the 

next screen Create an account and Gmail address. On the next screen, click on the YouTube 

icon to continue setting up your account. In the top right hand corner click on the blue 

icon with the outline of a head and shoulders to bring up Create Studio and click on this button. 

On the next screen click on the Create a channel button.   

2. Set up your YouTube presence 

In the Set up your channel on YouTube panel, select the To use a business or other 

name option. This takes you to a box where you can Name your channel.  Select a category 

from the pull down menu. Press Agree. Go to the Dashboard in the sidebar on the left 

hand side. On the next screen, beneath the name of your organisation, click on View 

Channel. To upload a video go to the Upload button at the top right hand side of your screen. 

Click on Select files to upload and select a file.  

3. Settings 

In Basic info put the title of your video and a description.  Beneath the description, add tags and 

key words that increase the likelihood of viewers finding your video. On the right hand side you 

will see a drop down menu with the option to set your video to public view, unlisted or private. 

The default setting is public and this allows everyone to see your video. In the box beneath, on 

the right hand side, add a short title. This is linked to your subscribers list and alerts them to 

new videos you have posted. The Add to Playlist tab allows you to create groups of videos to 

watch in a particular order. Create a Playlist here. You can upload videos directly to the 

Playlist. In Advance settings select a category. Here you can allow or disable Comments and 

display or hide the number of views you have had.  

 

Upload videos 

Get Google Account 

Go to youtube.com 

Create your channel 

Share your Link on 

What's App  

Get Google Account 

Go to Blogger.com 

 

Create Blog 

Post Your Content  

Select Template 

What's App 

Download 

App  

Start Sharing 

Create Group 

Add Contacts 

Share your Link 

on What's App 

http://www.youtube.com/
https://accounts.google.com/signup
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4. Publish your videos 

Now go to the blue button on the top right hand side to publish your video and click on the   

link to your video displayed on the following screen. 
 

How SM is beneficial to women entrepreneurs to promote business 

1. Women entrepreneurs can reach masses through SM virtually. So, there is no need to reach 

person to person physically. 

2. It costs very low and is almost 90 % less than the traditional marketing methods.  

3. The business has no geographical boundaries. 

4. It’s efficient and saves the time to be spent for marketing.  

5. This could be done while dealing with household responsibilities.  
 

Social media gives women entrepreneurs an opportunity to connect with their customers 

personally and in a meaningful way. Women entrepreneurs can respond quickly to customer support 

issues, share and praise compliments about their business, and provide offers to people who are 

going out of their way to show their business support. The one point that differentiates social media 

from traditional media is user participation. Traditional media can work as a one way 

communication, whereas social media serves as a two way communication tool and allows 

customers to share their feedback. This can act both as an advantage and a challenge. Although 

most businesses have embraced social media, or are in process of doing so, the whole idea of 

reaching out to their consumers via online social networks is relatively new to the business, and in 

fact to the marketing world as a whole thus posing various challenges (Kasavana et al., 2010). The 

studies show that even using a single social media tool has immensely benefitted some businesses. 

Many of the users have not fully utilized the potential of social media for their businesses. So it is 

recommended to our local small business owners to start using at least one such medium for the 

marketing purpose. Later they can move forward to use the other SM tools depending upon their 

demands. Successfully using social media takes time and patience. Entrepreneurs should 

consistently listen, measure and learn, then adjust their social media strategy on the basis of what’s 

working best for their business. 

There are few women entrepreneurs who are using SM as a marketing tool and successful in 

their venture. This automatically inspires other women entrepreneurs thus empowering women 

economically.  
 

Conclusion  

To sum up, Social Media marketing can help break barriers of women entrepreneurship to a 

great extent and promotes business effectively.  This will automatically inspire other women 

entrepreneurs thus empowering women economically.  
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Challenges before Women Entrepreneurship In India 
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Introduction  

Women’s entrepreneurship needs to be studied separately for two main reasons. The first 

reason is that women’s entrepreneurship has been recognized during the last decade as an 

important untapped source of economic growth. Women entrepreneurs create new jobs for 

themselves and others and by being different also provide society with different solutions to 

management, organization and business problems as well as to the exploitation of entrepreneurial 

opportunities. However, they still represent a minority of all entrepreneurs. Thus there exists a 

market failure discriminating against women’s possibility to become entrepreneurs and their 

possibility to become successful entrepreneurs. This market failure needs to be addressed by policy 

makers so that the economic potential of this group can be fully utilized.  
 

Objective  

1. Find out problems faced by women entrepreneur in India. 

2.  Suggestions to overcome the challenges. 

It’s a known fact that success doesn’t happen overnight. Things take time; it demands hard 

work and enthusiasm. In the process to start their own work, women entrepreneurs face a number of 

challenges that can get in the way of their growth. They counter various issues of acceptance not only 

from the family and society but also in the corporate world where they go through prodigious 

hurdles.  
 

1. First and foremost:-Finance is regarded as “life-blood” for any enterprise, be it big or small. 

However, women entrepreneurs suffer from shortage of finance on two counts.Firstly, women do 

not generally have property on their names to use them as collateral for obtaining funds from 

external sources. Thus, their access to the external sources of funds is limited. 

Though women constitute about 50 per cent of population, the percentage of small scale 

enterprise where women own 51 percent of share capital is less than 5 percent. Women are often 

denied credit by bankers on the ground of lack of collateral security. Therefore, women’s access to 

risk capital is limited. 

Secondly, the banks also consider women less credit-worthy and discourage women 

borrowers on the belief that they can at any time leave their business. Given such situation, 

women entrepreneurs are bound to rely on their own savings, if any and loans from friends and 

relatives who are expectedly meagre and negligible. Thus, women enterprises fail due to the 

shortage of finance. 

2. Advertisement issues:-Women entrepreneurs do not have organizational set-up to pump in a lot 

of money for canvassing and advertisement. Thus, they have to face a stiff competition for 

marketing their products with both organized sector and their male counterparts. Such a 

competition ultimately results in the liquidation of women enterprises. 

3. Limited mobility:-  Many women entrepreneurs are unable to travel to different cities or country 

as they are restricted by their own family members. The situation of the Indian cities, 
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environment, and inability to drive vehicles are some of the main causes. The problem lies in the 

perception of people. To overcome, make sure your family knows your limit and gain their trust. 

4. Male Dominance:-Entrepreneurship has been traditionally seen a male preserve and idea of 

women taking up entrepreneurial activities considered as a distant dream. Any deviation from the 

norm is frowned and if possible, immediately curbed. Women also have to face role conflict as 

soon as they initiate any entrepreneurial activity. It is an uphill task for women to face such 

conflicts and cope with the twin role. 

In India, it is mainly a women’s duty to look after the children and other members of the 

family. Man plays a secondary role only. In case of married women, she has to strike a fine balance 

between her business and family. Her total involvement in family leaves little or no energy and 

time to devote for business. 

Support and approval of husbands seem necessary condition for women’s entry into 

business. Accordingly, the educational level and family background of husbands positively 

influence women’s entry into business activities. 

Male chauvinism is still the order of the day in India. The Constitution of India speaks of 

equality between sexes. But, in practice, women are looked upon as able, i.e. weak in all respects. 

Women suffer from male reservations about a women’s role, ability and capacity and are treated 

accordingly. In nutshell, in the male-dominated Indian society, women are not treated equal to 

men. This, in turn, serves as a barrier to women entry into business. 

5. Lack of Education:-In India, around three-fifths (60%) of women are still illiterate. Illiteracy is the 

root cause of socio-economic problems. Due to the lack of education and that too qualitative 

education, women are not aware of business, technology and market knowledge. Also, lack of 

education causes low achievement motivation among women. Thus, lack of education creates one 

type or other problems for women in the setting up and running of business enterprises. 

6. Lack of practical experience: -Women generally don’t get the right exposure when compared to 

men, which leads to no entrepreneurial bent of mind in them. May women lack entrepreneurial 

aptitude due to lack of practical knowledge. This can be improved by attending different 

workshops and conferences meant for their business. From my personal experience, every aspiring 

women entrepreneur should first gain some experience in the field before they venture into it. 

This will help them get some exposure and give them a better perspective of the situations that 

they may encounter in their entrepreneurial journey. Also, practical experience is anytime 

beneficial than the knowledge gained from books. 

7. Society Aspect :-Women are often looked down upon with suspicion in this country when they ask 

for a space to run their business. The attitude of the society in general towards a woman trying to 

compete in a man’s world is deterring. This also results in women receiving lesser access to varied 

resources like raw materials, labour, machinery etc. 

"Be yourself, and have confidence in who you are," said Hilary Genga, founder and CEO of 

women's swimwear company Trunkettes. "You made it to where you are through hard work and 

perseverance, but most importantly, you're there. Don't conform yourself to a man's idea of what 

a leader should look like." –  

8. Women protected Life :-Women in India lead a protected life. They are less educated and 

economically not self-dependent. All these reduce their ability to bear risk involved in running an 

enterprise. Risk-bearing is an essential requisite of a successful entrepreneur. 

9. Marketing  related problem :-For marketing the products women entrepreneurs have to be at the 

mercy of middlemen who pocket the chunk of profit. Although the middlemen exploit the women 
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entrepreneurs, the elimination of middlemen is difficult, because it involves a lot of running about. 

Women entrepreneurs also find it difficult to capture the market and make their products popular. 

According to Babson College's 2012 Global Entrepreneur Monitor, the fear of failure is the 

top concern of women who launch startups. Failure is a very real possibility in any business 

venture, but Delia Passi, CEO of Women Certified and founder of the Women's Choice Award, said 

it shouldn't be viewed as a negative. "You need to have massive failure to have massive success," 

Passi said. "You may need 100 'noes' to get one 'yes,' but that one 'yes' will make you more 

successful tomorrow than you were today."  

10. Exploitation by middle men:-Since women cannot run around for marketing, distribution and 

money collection, they have to depend on middle men for the above activities. Middle men tend 

to exploit them in the guise of helping. They add their own profit margin which results in less sales 

and lesser profit. 
 

In addition to above problems, inadequate infrastructural facilities, shortage of power, high 

cost of production, social attitude, low need for achievement and socioeconomic constraints also 

hold the women back from entering into business. 

Women with small families enter into entrepreneurship compared to those with large 

families who are generally depending on wage employment. Immediate gratification is the driving 

force for the women with large families to decide on the strategy for economic development 

For developing women entrepreneur after analyzing this problem it is required to that 

inspired Global Fund for Women’s founders that continues to drive our work today: trusting 

grassroots women leaders to innovate and to do what’s best for their own communities.  
 

Suggestions to Overcome the Challenges  

i. Government should provide separate financial aid to women entrepreneurs so that they do 

not face any difficulty in setting up their organization. 

ii. Special infrastructural facilities should be provided to help women in establishing their 

enterprise easily and quickly.  

iii. Training Programmes specially directed at women entrepreneurs should be conducted to 

enhance their entrepreneurial skills and abilities which help them in day to day functioning of 

business.  

iv. Top ranking women entrepreneurs must be felicitated so that more women are encouraged 

and motivated to pursue such careers. 

v. Provision for better educational facilities should be provided starting from school and further 

for higher education and also several vocational studies.  

vi. Women Entrepreneurs’ Guidance cell should be opened in all cities to handle problems 

related to day to day functioning like production, marketing, and distribution problems.  

vii. Several legal policies and regulations for the setup of an enterprise by women must be 

simplified to help women entrepreneurs in establishing their business and getting speedy 

approval regarding several legal formalities.  

viii. Mostly importantly the support of family members is required so that women can move out 

of their homes with confidence. They can give better output when it is known to them that 

their decisions are supported by their family.  

ix. Organization of fairs, exhibitions and workshops for women entrepreneurs which will help 

them to connect with each other and share ideas and problems. It will also provide guidance 
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to new women entrepreneurs who can take help and suggestions from their already 

established counterparts.  

x. Making provision for marketing and sales assistance so that women entrepreneurs are not 

cheated by middle men. 
 

According to Kamala Singh," A women entrepreneur is a confident, innovative and creative 

woman capable of achieving economic independence individually or in collaboration generates 

employment opportunities for others through initiating establishing and running an enterprise by 

keeping pace with her personal, family and social life.  

According to Government of India―An enterprise owned and controlled by a women having 

a minimum financial interest of 51 per cent of the capital and giving at least 51 per cent of the 

employment generated by the enterprise to women. 

According to APJ Abdul Kalam "Empowering women is a prerequisite for creating a good 

nation, when women are empowered, society with stability is assured. Empowerment of women is 

essential as their thoughts and their value systems lead to the development of a good family, good 

society and ultimately a good nation." 

 

Conclusion : 

Women entrepreneurship in India faces many challenges and requires a radical change in 

attitudes and mindsets of society. Therefore, programs should be designed to address changes in 

attitude and mindset of the people. It is important to promote entrepreneurship among women to 

improve the economic situation of the women. This can be made possible with the help of education 

as education is a powerful tool in bringing out the entrepreneurship qualities in a human being. 

Moreover, attempts to motivate inspire and assist women entrepreneurs should be made at all 

possible levels. Proper training should be given to the women by establishing training institutes that 

can enhance their level of work-knowledge, risk-taking abilities, enhancing their capabilities. After 

setting up training institutes, there should be continuous monitoring, improvement of training 

programs so that they can improve upon the quality of the entrepreneurs being produced in the 

country. Undoubtedly the women participation rate in the field of entrepreneurship is increasing 

rapidly. However, efforts need to be taken at larger scale to give the position in the field of 

entrepreneurship that they deserve. The actions & steps that has been taken by the government 

sponsored development activities have benefited only a small strata of society and more needs to be 

done in this area. Effective steps need to be taken to have entrepreneurial awareness and skill 

development to women. 
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Abstract 

At present, the role of women in families and in society is changing very fast and women are working 

in all fields of activities. At present, their life has not remained within four walls of her home, but they are 

experiencing the rising up of new horizons of several different opportunities to prove their talents and 

capabilities. The women entrepreneurs are defined as the women or a group of women who initiate, organize 

and operate a business enterprise. They are expected to innovate, imitate or adopt an economic activity. 

Women entrepreneurs are facing variety of problems and some of them are male dominant culture, family 

responsibilities, Educational problems, financial problems, Lack of experience of information. Inability of 

accepting risks, Social restrictions, Social custom and tradition, Self problem, Inadequate marketing facilities, 

High competition, Complicate legal Framework, Non-co-operation from government machinery. So these 

problems are discussed in the article. 
 

Objectives 

1. To understand the meaning of women entrepreneurship. 

2. To find out the problems of women entrepreneurship. 

3. To understand the previous and present status of women entrepreneurship.  
 

 Introduction 

In India, due to customs and traditions, women were expected to confine their activities to 

household duties therefore; the growth of women entrepreneurship was very slow or negligible. 

However, due to wide spread of education, there is a growing awareness among the women and 

now they have started to make their career in entrepreneurship. At present, Indian women are 

willing to accept challenges and assume responsibilities in economic, social and political field. 

Previously, they had confined themselves to petty business and tiny cottage industries but now 

these women entrepreneurs are contributing in almost all business areas. However, though women 

have entered in business activities, their proportion is very small. As per 1981 Census women 

constitute 47.7% of total pupulation but women workforce constitutes, only 28% of female 

population. Out of total self-employed persons. Women account for 5.2% . In 1995-96 there were 3 

lakh women entrepreneurs in India sharing nearly 11.2% of total entrepreneurs. In case of small 

scale industries nearly 8% of total units are run by women entrepreneurs. It is observed that the 

fastest growing segment of the  USA economy is women-owned business. The US Bureau of Census 

found that women owned 26% of the business in 1980 of this increased to 32% in 1990. In Canada. 
1/3  of small businesses are owned by women and in France 1/5 of such businesses are under women 

ownership and control. 
 

Definition of Women Entrepreneurs-  

“The women entrepreneurs are defined as the women or a group of women who initiate. 

Organize and operate a business enterprise. They are expected to innovate, imitate or adopt an 

economic activity” 
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The Govt. of India has defined women enterprise as an enterprise owned and controlled by 

woman having a minimum financial interest 51% of the employment generated in the enterprise to 

women. 
 

The problems of women entrepreneurs  

Women entrepreneurs are facing variety of problems and some of them are as follows. 

1. Male  dominant  culture: The greatest problem of women entrepreneurs is that they are women 

and in a male dominated society, there is general tendency that women are kept away from high 

flaying economic activities. Men suppose that these activities are preserved only for men. 

Human culture particularly Indian culture is male dominated and women have no equal status 

with men. Women activities are supposed to be limited to household and looking after the 

children. 

2. Family  responsibilities: In Indian culture, women have to spend all their time and energy in 

looking after household work, children and other members of family, At present, due to the 

existence of divided family system, the responsibilities of women are increasing constantly, Men 

suppose that their role in this regard is subsidiary and of course they suppose that it is not our 

work. Due to this reason it is difficult for women to become entrepreneurs. Due to this reason it 

is difficult for women to become entrepreneurs. 

3. Educational  problems: Women entrepreneurs are facing many educational problems, Lack of 

education and particularly technical education is the important problem of women 

entrepreneurs particularly in developing countries like India. Education creates confidence in 

women and they become ambitious to create something new for the society. Education provides 

professional knowledge to women but women have failed to acquire such knowledge due to 

many reasons. 

4. Financial  problems: Inadequate sources of finance and working capital is an important problem 

of women entrepreneurs. In male dominated society, it seems that women depend on men for 

financial activities. This is the main problem before women entrepreneurs in starting a business 

or industrial unit. Even the financial institutions are skeptical about the entrepreneurial abilities 

of women to risk their funds on them. They look for men behind the women applicants. It is also 

found that women do not become entrepreneurs due to complicated loan procedure of banks. 

5. Lack  of experience  and  information: Lack of experience is the major problem of women 

entrepreneurs. Like lack of education, family responsibility, male dominated society etc. 

technical and market experience and information is also an important problem of women 

entrepreneurs. Due to lack of information, they fail to get adequate information about 

government policies and schemes. 

6. Inability of  accepting risks: There are number of risks and uncertainties in every business and 

entrepreneurs must be capable to accept such risks. Such risks and uncertainties relate to 

production, market quality, finance, profit etc. However, it is found that women in Indian society 

are not capable to accept risks are one of the major problems of women entrepreneurs. 

7. Social  restrictions: Even in present modern society, women have no freedom to take their own 

decisions. and to choose their own profession. Women cannot take their own decisions 

regarding what education they should take and what business they should prefer but such 

decisions are imposed on them. All such restrictions have created many problems for women 

entrepreneurs. 
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8. Social custom and traditions: The customs and traditions existing in the society had created 

many problems in women entrepreneurship. In India such customs and traditions are different 

in different regions and they stand as problems of women entrepreneurs. In some regions, there 

is a tradition that women should not go out of the house or should not take independent 

decisions. In some regions women education has no importance and women do not get co-

operative attitude of husband and family members. 

9. Self  Problem: If women have self confidence. It is likely that the society cannot believe on such 

women. Generally women lose their confidence if family members are not ready to accept risk 

or they do not provide any motivation or they do not support activities of women. Therefore, it 

is true that without self confidence, no women can become successful entrepreneur. They must 

be confident to accept all risks. 

10. Inadequate  marketing  facilities: Due to lack of knowledge and experience about marketing, 

women entrepreneurs have to depend up on market intermediaries for selling their products. 

These intermediaries charge high commission and thus profit is reduced. Thus, marketing is a 

complicated process and women entrepreneurs cannot perform all marketing functions 

efficiently. 

11. Shortage  of  raw  material: Shortage or inadequate supply of raw material is also an important 

problem of women entrepreneurs. Women find difficulty in getting raw material regularly. 

Sometimes they are facing the problem of high pricing of raw material and because of this some 

industries run by women have become sick and have stopped their production. 

12. High  Competition: High and cut-throat competition is one of the major problems of women 

entrepreneurs. Most of the women industries are unorganized and therefore, they are unable to 

fight against organized or men managed industries. Generally, women industries running on 

traditional basis are facing many problems of competition in the market. 

13. Complicated  legal  framework: Government has made certain laws and legislations to control 

the activities of industries and every industry must fulfil these legal provisions. Starting of 

industry is not an easy job and number of legal provisions has to be completed. All these 

activities are very complicated for women and they find many problems in completing these 

legal provisions. 

14. Non  co-operation  from  government official: In addition to the number of problems which 

women entrepreneurs  are facing they also face a major problem of non co-operation of 

government officials Government officials do not treat women entrepreneurs in proper manner. 

They make harassment of women entrepreneurs in completion of documents and other 

formalities. 

              Though there is an increase in women entrepreneurs, its progress is still slow due to the 

above reasons 
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Abstract 

The Information and Communication Technology (ICT) revolution has not only opened up new 

opportunities for economic growth and social development but has also posed problems and challenges. It can 

shape and enhance wide range of developmental applications in agriculture, industry and social sectors and is 

influencing all sections of the society. ICT provides unique opportunities for human development. At the same 

time, ICT has been widening the gaps between and within countries, regions, gender while increasing 

disparities divide between the rural-urban, rich-poor, elite neglected and also within the different categories of 

women in various spheres of activity. It is necessary to build-up women capacities to involve them in productive 

activities, institutional building, family and social transformation, decision-making process, political 

representation, trade and commerce, entrepreneurial development and social leadership. There is a need to 

enhance opportunities to women to enable them to own, manage and control industries and service enterprises 

including IT-based units. There is also need to provide more opportunities in related sectors to them in higher 

managerial, technical positions in government and non-government agencies, research, educational 

institutions in private and public sectors, without confining their role to only call centers, telecentres, data-

entry-level and lower levels in the organizations. ICT has to address to all these problems of women as a whole 

and has to be used to facilitate to build women empowered society in India. 
 

Key words: Women Empowerment, Information and Communication Technology, ICT Tools, 

Knowledge acquisition, e-learning, e-education, livelihoods, capacity building of women. 

Introduction: 

Information and Communication Technology (ICT) has become potent force in transforming 

social, economic, and political life globally. Without its incorporation into the information age, there 

is little chance for countries or regions to develop. More and more concern is being shown about the 

impact of those left on the other side of the digital divide the division between the information 

"haves" and "have-nots." Most women within developing countries are in the deepest part of the 

divide further removed from the information age than the men whose poverty they share. However, 

it is not a choice between one and the other. ICT can be an important tool in meeting women's basic 

needs and can provide the access to resources to lead women out of poverty in a country like India. 

Women work two thirds of the world’s total working hours spending mainly on growing food, 

cooking, raising children, caring for the elderly, maintaining a house, hauling water, etc. 
 

Objectives 

This   paper focuses on the concept and meaning of Women Empowerment, women 

empowerment rights, importance of women empowerment and   the current ICT tools like e-

governance, e-learning, e-education and ICT development and their use for women empowerment 

in India.  
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Women Empowerment  

Women Empowerment refers to the creation of an environment for women where they can 

make decisions of their own for their personal benefits as well as for the society. 

Women Empowerment refers to increasing and improving the social, economic, political and 

legal strength of the women to ensure equal right to women and to make them confident enough to 

claim their rights such as: 

 Freely live their life with sense of self -worth, respect and dignity. 

 Have complete control of their life both within and outside of their home and 

workplace. 

 To make their own choices and decisions. 

 Have equal rights to participate in social, religious and public activities. 

 Have equal social status in the society. 

 Have equal rights for social and economic justice. 

 Determine financial and economic choices 

 Get equal opportunity for education, 

 Get equal employment opportunity without any gender bias. 

 Get safe and comfortable working environment. 
 

Why Women Empowerment is important? 

1. Under-employed and unemployed: 

Women population constitutes around 50% of the world population. A large number of 

women around the world are unemployed. The World economy suffers a lot because of the unequal 

opportunity for women at workplace. 

 2. Equally competent and intelligent: 

Women are equally competent. Now-a-days women are even ahead of men in many socio-

economic activities. 

3. Talented: 

 Women are as talented as men.Previously,women were not allowed higher  education like 

men and hence their talents were wasted.But now-a-days they are allowed to go for higher studies 

and it encourages women to show their talents which will not only benefit her individually but to the 

whole world at large. 

 4. Overall development of society: 

The main advantage of Women Empowerment is that there will be an overall development 

of the society. The money that women earn does not only help them and or their family, but it also 

help develop the society. 

 5. Economic Benefits: 

Women Empowerment also leads to more economic benefits not to the individuals but to 

the society as well. Unlike earlier days when they stayed at home only and do only kitchen stuffs, 

now-a-days, they roam outside and also earn money like the male members of the society. Women 

empowerment helps women to stand on their own legs, become independent and also to earn for 

their family which grow country’s economy. 

 6. Reduction in domestic violence: 

Women empowerment leads to decrease in domestic violence. Uneducated women are at 

higher risk for domestic violence than educated women. 
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7. Reduction in corruption: 

Women Empowerment is also advantageous in case of corruption. Women empowerment 

helps women to get educated and know their rights and duties and hence can stop corruption. 

8. Reduce Poverty: 

Women Empowerment also reduces poverty.Sometimes,the money earned by the male 

member of the family is not sufficient to meet the demands of the family.The added earnings of 

women helps the family to come out of poverty trap. 

9. National Development:  

Women are increasingly participating in the national development process. They are making 

the nation proud by their outstanding performances almost every sphere including medical science, 

social service, engineering etc. 

10. Irreplaceable in some sectors: 

Women are considered irreplaceable for certain jobs. Now we will see  various measures 

about ICT tools and  it’s women empowerment. 
 

ICT- Women Empowerment  

Despite the numerous challenges to equity in the ICT arena, many social actors have 

exploited ICTs as tools for social transformation and gender equality. Women artisans are directly 

accessing global markets through e-commerce initiatives and are using the Internet to support their 

activities with market and production information. E-governance programmes have been initiated 

using ICTs for delivering government services; in some cases with an explicit strategy to ensure these 

services reach women and others who face barriers to access. Health educators have used the radio 

to communicate information related to women’s sexual and reproductive health. Email, online 

newsletters and List Serves have enabled women to communicate on a global scale, resulting in 

increased collaboration to push the agenda of gender equality. New technologies do offer 

remarkable advantages in terms of ease of communication, unprecedented possibilities for 

interaction, and efficiency in information storage and retrieval; however they are not universally 

available. New initiatives have been most effective where they go beyond issues of access and 

infrastructure to consider the larger social context and power relations  
 

Knowledge acquisition 

In today’s developing environment usage of Information Technology has become a day-to-

day activity which has exposed women to the new technologies, and hence are not difficult to be 

trained on them. It is observed that women in general have good concentration power owing to 

their nature of work, and hence are easily trained to acquire any new skills. As the women at lower 

strata are constrained to the homes, if we can get the technology to the women at home we will be 

sure to succeed in empowering them. NGO’s and Government departments have to plan training 

programs, to provide the required skills and establish groups for the follow up action. 

Impact on women's work  

Information and communication technologies are both enabling as well as a contributing 

factors to globalization. Information and communication technologies made global financial markets 

possible. Examining the issue of the impact of information technology on women's work in the 

context of globalization underlines the differences in the issues of information technology and 

women's work between developed and developing countries. In developed countries, most of the 

literature on the impact of information technology on gender and work deals with the association of 
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men with technology and power. In developing countries like India women are looking at the issue 

not only in terms of gender relations with the men in their society, but also at Western dominance 

over innovation and as the source of technology. Some argue that the new technologies are not 

appropriate for women because they are imported. However, this position seems to be head-in-the-

sand. Information technology is no more foreign than air travel or electricity. The technologies are 

there and will not be displaced. It is more appropriate and effective for women to devise ways of 

dealing with them to improve the situation of women than to reject them for being foreign. As with 

globalization generally, the impact of information technology on women's work through 

globalization has been most evident in Asia first, than in Latin America and the Caribbean. Africa is 

effectively absent from this process. 
 

5. Ict Tools-Women Empowerment  

Livelihoods: New ICTs provide opportunities to reorganize economic activities in ways that can 

bypass the traditional dependence of women producers on male-dominated and exploitative market 

structures, including “middle-men”. In many places, initiatives are being tried that link women 

artisans directly to global markets through the Internet, as well as support their activities with 

market and production information. The ‘Inter-city Marketing Network of Women Entrepreneurs’ 

project in Chennai, India has set up a communication network among women’s community-based 

organizations (CBO’s) to market their produce. The CBO’s are provided with cellular phones, and 

women have been trained to maximize the use of telephones for selling not only in their immediate 

neighbourhoods but also reaching new markets within the city. The impact is that poor women from 

CBOs constrained by pressures of time and mobility are able to assess and aggregate market 

demand by trading through their peer CBOs, and evolve cost-effective mechanisms to increase 

business turnover by making the most of business networking. 
 

Health: The technologies are being successfully used in many places for information dissemination 

about health. The Self Employed Women’s Association (SEWA), a trade union of women workers 

from the informal sector in India uses video to convey basic health information to its women 

members. Women themselves have produced video footage on how to address diarrheal through 

oral rehydration therapy, and they distribute this through their networks. New ICTs can also play a 

critical role in health delivery. The use of networked information exchange systems, and offline 

information tools like CD ROMs, databases and mobile ICT devices can enhance public health 

delivery. They can enable health education and information dissemination, bring communities and 

health facilities closer to each other through regular and systematic information exchange, and offer 

simple solutions for collecting and analyzing information about disease and health-seekingbehaviour 

to help health interventions become more locally relevant. ICTs are being used in response to the 

crisis posed by HIV/AIDS. ICT’s to promote better access to AIDS advice, counseling and test results 

without fear of being stigmatized.  
 

E-education: ICTs like satellite, radio and TV offer many possibilities for non-formal and continued 

education, which can have important gender implications. They can deliver education content to the 

doorstep, which, for women with constraints on mobility and access to public places, can be a 

significant starting point. Technologies are being used the world over for open and distance learning. 

Azim Premji Foundation in India is among the few NGOs that work with the government to 

strengthen the public education system. The organization produces CD ROM’s of creative content 

based on the primary school curriculum, which is gender-sensitive, uses local dialects and is 
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designed to appeal to rural students. In India, computers are being introduced in schools, as a tool to 

support the learning process and ICT interventions is a precondition to ensure equal access and 

effective use by girl students of computers in the classroom environment. In the formal education at 

the graduation level the educational system should introduce Job Oriented Certificate courses as an 

add-on course and should be made mandatory for a student to get trained at least in one of them. 

Apart from direct employment, ICT has benefited women in a number of ways. It is a viable tool of 

information and communication which goes a long way in empowerment of women. Immense 

amount of information is obtained through the internet. Effective and efficient use of information 

technology like internet can help in assimilating information about variety, range and quality of 

products, publicity and marketing of products and services. Apart from being used as a tool of 

information and communication and employment, application of ICT has created avenues for 

women empowerment. Noteworthy examples are that of Gyandoot, Embalam, SEWA, Datamation 

and Smile  
 

SEWA: (Self Employed Women’s Association), uses ICT for women empowerment. The main goal of 

SEWA is to promote local income generating opportunities among women. The SelfEmployed 

Women's Association SEWA, with 200,000 membership is spread over 800 villages in Gujarat. It uses 

an   interactive satellite communication and Internet-based training programme to develop a cadre 

ofbarefoot managers among the poor women workers, focusing on women in panchayats, forests, 

water conservation and so on. Through ICT, training is provided on issues as disaster management, 

leadership building, health and education, child development etc 
 

Gyandoot: is a project started in Madhya Pradesh to fund rural networked cyber kiosks through 

panchayats. The project was started in Dhar district, to offer villages multiple services through 

internet based project. Through this project, information is available about rural life and agricultural 

projects. The internet gives information which was earlier available through middlemen. Information 

is available about education and employment opportunities. Complaints can be lodged on the 

internet which is of great help to men and women  

M.S. Swaminathan: research project in Pondicherry in Embalam district has led to creation of 

information villages. Ten villages are connected by a hybrid wired and wireless network, consisting 

of PC’s,telephones, VHF duplex radio devices and email connectivity through dial-up telephone lines 

that facilitates both voice and data transfer. This has enabled villagers to obtain the information that 

they need and use this information to make improvements. Local volunteers gather the information, 

feed it into an Intranet, and provide access through nodes in different villages. There is value 

addition to raw information, use of the local language (Tamil), multimedia (to facilitate illiterate 

users), and participation by local people. Most of the operators and volunteers, providing primary 

information, are women more than50%, thus giving them status and influence.  
 

Smile :(Savitri Marketing Institution for Ladies Empowerment) is a voluntary organisation in Pune. 

This project has increased literacy level of underprivileged women through the usage of ICT. Internet 

has also helped them market their various products like soft toys, candles, bags, utility items,etc. 

Through Internet, there is greater awareness and exposure and market reach for the products.  
 

Datamation Foundation: started a project in 2003 in Seelampur area of Delhi for Muslim women. 

The project localised appropriate communication and information networks by setting up an ICT 

centre at a Madarsa. This helped link resource-poor women to the information and tools for 
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knowledge management. It also helped establish buyer-seller linkages towards eradication of 

absolute poverty. It has established its standing in the community and became a big attraction for 

the women of Seelampur. People drop in to consult on matters other than computer training. The 

ICT centre has created self confidence in women and creating awareness about their interest and 

helped them take collective decisions.  

Dairy Information Services Kiosk:(DISK) is a project which uses Information and Communication 

Technology (ICT) in the dairy sector in Gujarat. ICT enables the creation of cost effective solutions 

that strengthen the exchange of useful information between farmers and the union. ICT facilitates 

dairy farmers with timely messages and education to manage their milch cattle and enhance the 

production of quality milk. It is also assisting dairy unions in effectively scheduling and organizing the 

veterinary, artificial insemination, cattle feed and other related services. Usage of ICT goes a long 

way in empowering men and women. 
 

Aamagaon Soochna Kendra: 

(My village’s information centre) is a project started by Government of Orissa by setting up 

73 Information and Communication Technology (ICT) kiosks in the rural areas of 12 districts of 

Orissa. These kiosks are run by Women SHGs/ Panchayats/ NGOs / CBOs / Youth Clubs and managed 

by the Community IT volunteers paid through user charges collected and managed by the local 

hosts. Under a partnership with Mission Shakti, women SHG members are being trained on 

computer fundamentals and Internet basics at the IT Kiosks on payment of an affordable fee. Access 

to IT training goes a long way in empowerment of women the usage of ICT is prevalent in several 

villages in Maharashtra. In Warana Project (Warnanagar,Kolhapur), in a VSAT-and-RF-based 

computer-communication network, a highly user-friendly information system in Marathi was 

developed. This was used for marketing of agriculture produce with a number of online features for 

selling the product of the 70 villages to wholesale outlets in Pune and other cities and towns in 

Maharashtra. Information is updated daily with the help of the villagers themselves. Internet thus 

provides suitable opportunities to men and women 
 

Capacity building of Women  

Several organizations are building the capacities of girls and women to make ICTs accessible 

and useful to them. At one level, girls and women are being provided general training in ICTs for ICT-

related jobs; at another, women in business, women entrepreneurs and women in the professions, 

are systematically being supported for skill enhancement, career growth and greater work efficiency. 

In the Deccan Development Society, in South India, socially disadvantaged women have used radio 

and video to document and disseminate traditional farming practices, to reach policy-makers, and to 

archive their community-based development work. Such development activities in fact have deeper 

meanings; they reflect the recording by women of their own history and reclamation of their 

knowledge. Rights-based information for women ICT’s have been used by gender equality advocates 

the world over for putting out rights-based information. From multilateral agencies like UNIFEM to 

feminist activists at local levels, actors at different levels are involved in creating, collating and 

disseminating material on rights– legal rights, sexual and reproductive rights, women’s human rights. 

This is done through websites, e-magazines and email. In many developed countries, websites 

provide assistance to women seeking help on domestic violence.  
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Concluding Notes  

The majority of women in the developing India do not have access to ICTs due to variety of 

barriers as such the infrastructural, social, cultural and linguistic. While it may be necessary for the 

progressive elite to mediate information dissemination, real democratization of information 

depends on making ICTs relevant to the majority and accessible to every woman. Today, print media 

and radio are used extensively by feminist groups for information dissemination. ICTs can strengthen 

these media strategies. Community access points such as telecentres can be  a simple tool for 

conveying information to women that supports their social and political empowerment. Telecentres 

need to be used as strategic spaces where information on the law (e.g. violence, religious law), on 

worker rights (e.g. minimum wages), and citizenship rights can be obtained. Governments and NGOs 

have to take a lead in this process of universal access torights-based information, especially in rural 

areas. ICTs can provide spaces for diverse, bottom-up and low-cost communication. They can 

amplify women’s voices, help publicize women’s experiences and perspectives and integrate their 

specific concerns with the mainstream policymaking and development process. Engendering ICTs is 

not merely about greater use of ICTs by women. It is about transforming both gender politics and 

the ICT system. It is evident that the ICT system is organized on elitist, patriarchal, techno-centric, 

non-democratic lines and based on capitalist values. Transformatory gender politics will need to 

question these values and search for ethical alternatives. This calls for synergy between a new 

bottom-up culture of ICT production and use and the re-engineering of the global ICT system that 

will guarantee sustainable changes towards gender equality. Addressing the ICT arena is part of a 

larger struggle to build an information society based on protecting people’s right to communicate, 

own and use knowledge for their own ends, and resisting curtailments on freedom to use, share and 

modify information tools and content.  
 

Suggestions  

In order to create an enabling environment and to support women’s social and economic 

empowerment through ICT, actions are necessary by different sectors, at local, regional national and 

international levels. The following recommendations are aimed at promoting such actors. 

• Adopt legislative, regulatory and administrative measures to promote gender equality in the ICT 

area, and in particular, adopt legislation in ICT-specific sectoral areas to address gender equality, and 

create monitoring frameworks and capacity to ensure implementation 

. • All educational institutes by law should be made to offer ICT based Job Oriented courses to the 

down trodden women in the society for free as their societal obligation.  

•  Develop gender-sensitive technical and regulatory instruments when addressing such ICT policy 

issues as universal access, regulatory frameworks, licensing, trifling, spectrum allocation, 

infrastructure, ICT industry development and labour policies; attention is drawn to the detailed list 

of ICT policy issues and the gender aspects related to them.Develop reporting mechanisms to 

monitor progress towards gender equality in the ICT area.  

• Collaborate with national machineries for the advancement of women to promote gender equality 

in ICT.  

• Strengthen their own capacity, through increased financial resources and technical expertise  to 

lead advocacy in gender equality and ICT.  

• Encourage and facilitate collaborative action among government bodies with responsibilities for 

the ICT area and for gender equality. 
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Abstract: 

Researcher reviewed theories of stress and stress management. Researcher talked about the physical 

and psychological effects of stress, identification of girl student’s stressors and the techniques to manage it. 

Researcher used real life examples and case studies. Researcher discussed coping strategies to deal with 

stressors and asked girl students to reflect upon their ways to deal with stressors. Researcher mentioned 

behavioural and cognitive techniques to manage stress.  
 

Introduction: 

The stress for girl student to get into B.Ed. colleges increases the incidence of major 

depression in this population. If appropriate intervention is not offered (for example, training in 

appropriate anger expression or stress management) girl students experience emotional, social, or 

academic problems to such a degree that they drop out of college. To help girl students have a 

successful and productive B.Ed. college experience teacher educators offer campus wide programs 

and individual assistance. The goal of a comprehensive program is to make a positive impact upon 

girl students and help them to identify problems or concerns at strategic points where intervention 

strategies may be most beneficial. The role of teacher educator is to sensitize girl students to the 

multiple issues that face them and constructively deal with these unfolding issues and themselves. 

Teacher Educators can reduce stressors of girl students by adopting different counselling techniques. 

Different schools of thought such as behavioural, cognitive, behavioural cognitive and humanistic 

schools gave different techniques to manage stress. A teacher educator can apply these techniques 

to manage the girl student’s stress. 

Objectives of  the Study: 

 To know the techniques of stress management for girl students in B. Ed. Colleges. 

 To implement the techniques of stress management for girl students in B. Ed. Colleges. 

 To suggest the remedies for different types of stresses of girl students in B. Ed. Colleges. 
 

Scope & Limitations of the Study: 

 The study is limited to College of Education Barshi affiliated to Solapur University, Solapur 

only. 

 The study is limited to girl students studying in College of Education Barshi in the academic 

year 2016-2017 only. 
 

Research Methodology: 

 The researcher used a questionnaire for girl students to obtain information about present 

setting of B. Ed. course instruction related to stress management. This helped to the 

researcher in survey the techniques used by teachers. 

 The researcher interviewed ten teachers and ten experts to obtain further related data. 
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 The researcher reviewed theories of stress and stress management, researcher talked about 

the physical and psychological effects of stress, identification of girl student’s stressors and 

the techniques to manage it. Researcher used real life examples and case studies. 

Researcher discussed coping strategies to deal with stressors and asked participants to 

reflect upon their ways to deal with stressors. Researcher also mentioned behavioral and 

cognitive techniques to manage stress.  

 The researcher analyzed and interpreted the data obtained in his study and from that 

concluded the results. 

  Conclusions were drawn about the effectiveness of the techniques used by researcher and 

suggestions were stated. 

 

Use of Techniques for Stress Management used in present study with reference to theoretical 

background:  

Coping Strategies: The term coping is the process of managing demands that are appraised as taxing 

or exceeding the individuals resources Pearlin & Schooler (1978) defined coping as the thing people 

do to avoid being harmed by life strains. There are different coping strategies used by researcher to 

manage stress of girl students. 

a. Problem focused coping:  

In this type of coping strategy the girl student remains focused to solve the problem. Girl 

students try to analyze the problem, find new options and view the problem with different 

dimensions. Many of the efforts directed at self fall in the category of reappraisal, for example, 

changing the meaning of situation, reducing ego involvement, or recognizing the existence of 

personal resources or strengths. It is also called Functional Coping which includes accepting 

responsibility for solving the problems, Seeking accurate information, Seeking dependable advice or 

help, developing realistic plans, staying focused by postponing competing activities and having 

optimistic attitudes about one’s ability.  

b. Emotion focused coping:  

Emotion focused coping deals with the girl students feeling and reactions to the stressful 

situation which is regulating the stressful emotions. These tactics include such efforts as Venting 

emotions, wishful thinking, seeking social support, exercising and meditating. 

c. Avoidance focused:  

In this type of coping a girl student wants to be away from the stressful situation so she uses 

withdrawal, escape, denial, distancing, selective attention behavioral disengagement from the 

stressful situation. It also involve Dysfunctional Coping which is accepting little responsibility, 

Seeking inaccurate information, Seeking advice or support from inappropriate sources (fortune 

teller), Developing unrealistic plans, Procrastination (waste time), Pessimistic view of her ability to 

solve problems.  

Time Management (TM) Technique to Reduce Stress:  

Time is a precious resource; can never be replaced like other resource one minute gone is 

gone forever. Almost always, available time is limited. Other resources may vary money, manpower 

etc. but all girl students have equal amount available in a day. The success of a decision depends not 
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only on its quality but also on its time. Feeling so overwhelmed and anxious about girl students work 

that you “freeze”; put things off and don’t get anything done Solution. 

Useful Guidelines provided to girl students for Stress Management to Reduce Stress in the present 

study: 

 Be organized. 

 Make checklists. 

 Set priorities. 

 Allocate proportionate time. 

 Try to follow schedules. 

 Don’t do your subordinates’ work. 

 Avoid useless discussions. 

 Reduce idleness. 

 Don’t be perfectionist all the times. 

 Adopt a habit of recap time logs. 

 Develop social skills to reduce stress which are Communication skills, Problem solving skills, 

Assertive skills, Interactive skills. 
 

 Develop Cognitive behavioral Approach: Cognitive behaviorist such as Meichenbaum (1977) 

emphasized on the importance of mental process in human mind, viewed thoughts as a type 

of behavior. Cognitive behaviorists form a bridge between behavior and cognition “Nothing 

is good or bad but thinking makes it so” Shakespeare Cognitive behaviorists said that: Stress 

is due to irrational and self defeating beliefs How we respond emotionally the situation 

depends on our interpretation of the event, our views and beliefs Functional analysis (ABC of 

behavior) is done A: Antecedent (What caused stress, failure) B: Belief (belief about A) & C: 

Consequences (reactions, depression, anxiety, or hard work). 

 Positive Thinking: Looking at the brighter side of the things, See the positive, even in a bad 

situation, Have confidence on your abilities, Have an optimistic approach, Count blessing 

instead of misfortunes, Perceive the tasks as challenging not threatening. 

 Systematic Desensitization: The idea is that a girl student can not feel anxious and relaxed 

at the same time. It is used to help clients overcome anxiety. A girl student is asked to 

describe the situation that causes anxiety (delivering speech at the stage) then requested to 

rank this situation and relate events on a hierarchical scale, from aspects that cause the 

client no concern (0) to those that are the most troublesome (100). The higher up the scale, 

the more anxious the client becomes. To help the client avoid anxiety she teaches her to 

relax physically and mentally. When the client’s anxiety begins to mount, she is helped to 

relax again.  

 Faith: To cope with external crisis and intra psychic conflict researcher turn to religion as a 

way of reducing stress.  Faith is a thought, a desire of heart Stress is perceived as 

disconnection from our divine source. Faith and hope reduces the stress. Faith produces 

optimism. 

 Exercise: Girl students are advised to do regular daily exercise can help us to manage stress. 

It reduces depression and anxiety and enhances speed and accuracy of our work.  

 Assertive Training: A girl student should be free to express thoughts and feelings without 

undue anxiety. The girl student is taught that every one has the right of self expression. The 
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teacher should clear about the rules. The girl student can follow the rules or face the 

consequences. The girl student learns the difference among aggressive, passive and 

assertive reactions. 

 Confrontation: It is an invitation that challenges a girl student to examine, modify, or control 

an aspect of behavior that is improperly used. Take the responsibility of the consequences of 

her actions.  

  Humour:  It is a funny and unexpected response by girl student to a question or situation to 

lessen the intensity of the situation. It is the mental experience of discovering and 

appreciating the absurd ideas, events or situation that bring enjoyment to the individuals. 

Find out humor in daily life events. Learn not to take life events seriously. 

  Cognitive Restructuring: In this processes the girl student are taught to identify, evaluate, 

and change self defeating or irrational thoughts that negatively influence behavior through 

self instructional training. In this process of coping the girl students are taught to modify the 

internal self dialogue by tuning into the conversation within the mind. Recognize and stop 

self defeating or irrational thoughts and replace it with positive, self enhancing, or coping 

thoughts. The girl student is trained to become aware of her maladaptive thoughts (self 

statements). A number of procedures are used under this technique, such as thought 

stopping, regaling, disputing irrational beliefs, imagery, Stress inoculation, relaxation 

exercise, and systematic problem solving. 

 Thought Stopping: It helps those girl students who ruminate about past or have irrational 

thoughts to stop such self defeating behavior and live more productively. The counselor asks 

the client to think in a self defeating manner.  In the midst of such thoughts she tells, “stop” 

The shout interrupts the thinking process and makes it impossible to continue. 

  Stress Inoculation: It is a preventive technique in which girl student are taught a set of 

coping strategies to help them handle stressful events. It is basically learning to face a stress 

and finding ways to handle it. 

 Behavioral Rehearsal: It consists of practicing a desired behavior until it is performed the 

way a girl student wishes. Home work assignments are given to girl students to get mastery 

in the behavior (doing rehearsal for speech).  

 Emotion Focused Coping: It can be done to reduce the intensity of the stress. Allow the girl 

student a chance to talk about feelings and problems. Emotional ventilation, release of 

tension. 

 Social support: girl students can manage their stressors by sharing it with their support 

group. Share your feeling with someone you trust so you would not become overwhelmed. 

Sometimes another person can help you get a new perspective on your problem. 

 Relaxation Techniques: This is done by getting the girl student into deep state relaxation 

then presenting, with increasing intensity, the cause of anxiety. This is done verbally or by 

using the real cause of anxiety. These are provided through breathing exercise, visualization 

exercise and muscle relaxations. For doing so-Select a secluded room. Sit on a comfortable 

chair. Close your eyes. Begin to relax. Breathe through nose and become aware of your 

breathing. Ignore worries, ideas, and anxieties as you meditate. 

 Stress Reduction Tips: The girl students are advised to do some enjoyable activities 

whenever possible. Walk, work, and eat at a relaxed pace. Observe nature, weather or 

scenery on daily basis, if possible. Take breaks during the day to relax hard physical activity, 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

146 

 

146 

running, tennis and working in garden is good. Learn to accept what you can not change 

which can not be cured must be endured. Get enough rest. Do something for others. Take 

one thing at a time. Give in once in a while. It is relaxing to admit that you are wrong. Make 

yourself available to others. 

 Teaching Approaches: Teacher Educator used Case or problem based method, Project based 

learning, Active lecture, Observation & Questioning instructional methods while teaching to 

B.Ed. classes. 

 Learning Activities: All the girl students identified techniques they use for stress 

management and compare it with the above mentioned techniques. 
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Trade Related Entrepreneurship Assistance and Development (Tread) Scheme:  

An Initiative For Women Entrepreneurship Development 
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1. Introduction 

Entrepreneurship plays a vital role in growth of any country. It helps to solve acute 

problems. The economic development of country cannot take place without the participation of 

women in the economic activities like entrepreneurship. Participation of women in economic 

activities was not acceptable in the society. Entrepreneurship among women is a recent 

development. Development of Entrepreneurship among women is very essential because women 

constitute about half of the total population of the country (48.52% as per census 2011 report). The 

Indian Society is still having the deep trace of traditional cultural beliefs. Before independence, 

women in India since ages confined to house hold. Marriage is the only career for most of women. 

Women enter in the business is very rare. In traditional social system of India, women were 

neglected by the male dominated society. They were expected to give birth to the children & 

support the family by working in household activities. But after independence women entering into 

teaching, office work, nursing and baby care.  

Women are regarded as better half of the society. In traditional Indian societies, they were 

confined to four walls. In modern society, they come out of four walls to participate in all types of 

activities including entrepreneurship. In India empowering women through entrepreneurship has 

become an integral part of our development efforts because of 3 important reasons viz. Women 

development, Economic growth and Social stability. The women as an important human resource 

should be utilized for productive purpose. Therefore, it is a need of an hour to utilize the women as a 

human resource for the overall development of the country.  

Entrepreneurship is a process to create and develop economic activity. Entrepreneurial 

activities will initiate formation of new enterprises, reenergize weakening economics. 

Entrepreneurship is known as the creative destruction which leads to innovation. Entrepreneurial 

behavior has an effect in increasing the economic wealth of a nation. 

Entrepreneurship is grabbing major attention worldwide. Entrepreneurship training and skill 

development has to be introduced in engineering education. More attention has been given to the 

university research as an additional way for enrichment of entrepreneurial activities.  

Important attributes and skills required for an engineer to become an entrepreneur should 

be taught which includes examples of existing instruments. Should interact with his environment 

through knowledge and skill to identify and exploit a business opportunity to start a new venture.  

Implementation will be through the following: Self-study component, embedded approach 

in other courses and projects, extra-curricular.  
 

2. The Research Problem 

The proposed study is an attempt to study trade related entrepreneurship assistance and 

development (tread) scheme: an initiative for women entrepreneurship development. 
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 For present study, Researcher will refer annual report of MSME Ministry. This study will 

explain role of different schemes and training institutions of TREAD (Under PMEGP) in last few years 

(2010-2014). 
 

3. Objectives Of Study 

a. To study Trade related entrepreneurship assistance and development scheme. 

b. To study various activities under TRADE for Women. 

c. To study numbers of women participation in various under TREAD Scheme. 
 

4. Research Methodology 

The present study based on secondary data. For secondary data, researcher used annual 

reports of Ministry of MSME, Government of India. Researcher has year wise data for the period of 

2009-2014. 
 

5. Scope Of Study: 

a. Conceptual Scope: Present study is limited to Role of Trade related entrepreneurship 

assistance and development scheme in Women empowerment. 

b. Geographical Scope: Present study is limited to States and Union Territory of India.  

c. Time Scope: Present study is based on annual reports of ministry of MSME, Government 

of India from 2009-10 to 2013-14. 
 

6. Data Interpretation  

A. Trade Related Entrepreneurship Assistance And Development (Tread) Scheme For Women.  

The scheme envisages economic empowerment of women through development of their 

entrepreneurial skills in non-farm activities. There are three major components of the scheme; 

(i) Government’s grant up to 30% of the total project cost to the Non-Government Organizations 

(NGOs) for promoting entrepreneurship among women. The remaining 70% of the project cost is 

financed by the lending agency as loan for undertaking activities as envisaged in the project. 

(ii) Government’s grant up to Rs.1 lakh per programme to training institutions / NGOs for imparting 

training to the women entrepreneurs subject to such institutions/ NGOs contributing their share to 

extent of minimum 25 % of the GoI grant and 10 % in case of NER. 

(iii) Need-based Government’s grants upto Rs. 5.00 lakh to National Entrepreneurship Development 

Institutions and any other institution of repute for undertaking field surveys, research studies, 

evaluation studies, designing of training modules etc. During the year 2013-14, Government of India 

grant of Rs. 233.34 lakh has been given to 20 NGOs against the loan amount of Rs. 1072.00 lakh 

sanctioned by various banks for the benefit of 5535 women for their economic empowerment/ self 

employment through non-farm activities. 

B. Objectives of TRADE 

Experience has revealed that apart from counseling and training, delivery of credit poses the 

most serious problem for the poor women. Since such women will not be able to have an easy 

access to credit, it has also been envisaged that the credit will be made available to applicant woman 

through NGOs who would be capable of handling funds in an appropriate manner. These NGOs will 

not only handle the disbursement of such loans needed by women but would also provide them 

adequate counseling & training for taking up productive activities. The focal point of the scheme is 

to provide grant assistance to the nodal NGO which has been sanctioned bank loan for passing 

through the same to eligible women for taking up non-farm activities. 



National Seminar on Challenges Before Women Entrepreneurship In India  

Organized By, D.K.Shinde College Of Education,Gadhinglaj 

14th July 

2017 

  

     Aayushi International Interdisciplinary Research Journal (ISSN 2349-638x) Impact Factor 3.025                           
www.aiirjournal.com            Email :- aiirjpramod@gmail.com         Mob.9922455749 

149 

 

149 

C. Activities and Salient features  

1.1 Credit  

There is a provision for Government of India Grant up to 30% of the loan/ credit maximum 

up to Rs. 30.00 lakh as appraised by lending institution/ banks. The lending institutions/ banks would 

finance loan assistance for women through NGO for undertaking non-farm activities , who usually 

have no easy access to credit from banks due to cumbersome procedures and because of their 

inability to provide adequate security demanded by banks in the form of collaterals. GOI Grant and 

the loan portion from the lending agencies to assist such women shall be routed through NGOs 

engaged in assisting poor women through income generating activities. While the loan amount will 

be passed on to women beneficiaries, the Grant shall be utilized by the NGOs for activities accepted 

as grant activities in the appraisal report of the lending agency and capacity building of the NGOs. 

NGO which has been selected for Government Grant will not be considered for GoI grant again in the 

subsequent two years from the date of release of GoI grant. 

Table No.1 Amount Sanctioned for TREAD Scheme. 

Sr. 

No. 

Year GoI Grant Released / Expenditure 

(Rs. in Lakh) 

No. of Women 

Benefited 

1 2004-12 630.09 28023 

2 2012-13 138.79 11168 

3 2013-14 233.40 5455 

4 2014-15 254.20 8265 

5 2015-16 200.00 3560 

Total 1456.48 56471 

Source:http://www.msme.gov.in/schemes/entrepreneurship-and-skill-development-programs 

 

Figure No.1 Amount Sanctioned for TREAD Scheme. 

 
 Above table and figure shows that amount sanctioned for TREAD scheme under PMEGP for 

Assistance and Development of women entrepreneurship. During the period of 2004 to 2012 GoI 

released amount of Rs. 630.09 Lakh for women Entrepreneurship development under TRADE. In the 

year of 2012-13, Rs. 138.79 lakh amount sanctioned for TREADE scheme.  In the year of 2013-14, Rs. 

233.4 lakh amount sanctioned for TREADE scheme. In the year of 2014-15, Rs. 254.2 lakh amount 

sanctioned for TREADE scheme. In the year of 2015-16, Rs. 200 lakh amount sanctioned for TREADE 

scheme.  

1.2 Training & Counselling  

Training organizations viz. Micro, Small and Medium Enterprises – Development Institutes 

(MSME-DIs), Entrepreneurship Development Institutes (EDIs), NIMSME, NIESBUD and NGOs 

conducting training programmes for empowerment of women beneficiaries identified under the 
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scheme would be provided a grant upto maximum limit of Rs. 1.00 lakh per programme provided 

such institutions also bring their share to the extent of minimum 25% of the Government grant and 

10% in case of NER, subject to the condition that applications from NER are recommended by NSIC/ 

IIE , Guwahati. 

Table No. 2 Participation of women in training program 

Sr. 

No. 

Year NIMSME 

Hyderabad 

NIESBUD 

Noida 

IIE, 

Guwahati 

NSIC Total 

1 2009-10 1296 3946 2575 00 7817 

2 2010-11 1177 4909 3947 5996 16029 

3 2011-12 746 4847 6375 8265 20233 

4 2012-13 2598 2786 16668 23319 45371 

5 2013-14 6648 32701 13750 34337 87436 

Total 12465 49189 43315 71917 176886 

Source: PMEGP Report from 2009-10 to 2013-14 

 

Fig. No. 2 Participation of women in training program 

 
   

Different institutions of PMEGP has played vital role in providing training to women 

entrepreneurs. Above table and figure shows that number of women participation for training 

program is increasing year by year in different training institutes of PMEGP. NSIC provided training 

to 71917 women in last four years. In the year of 2010-11 NSIC has given training to 5996 women. In 

the year of 2011-12 NSIC has given training to 8265 women. In the year of 2012-13 NSIC has given 

training to 23319 women. In the year of 2013-14 NSIC has given training to 34338 women.

 NIMSME Hyderabad provided training to 12465 women in last five years. In the year of 

2009-10 NIMSME Hyderabad has given training to 1296 women. In the year of 2010-11 NIMSME 

Hyderabad has given training to 1177 women. In the year of 2011-12 NIMSME Hyderabad has given 

training to 746 women. In the year of 2012-13 NIMSME Hyderabad has given training to 2598 

women. In the year of 2013-14 NIMSME Hyderabad has given training to 6648 women. NIESBUD 

Noida provided training to 49189 women in last five years. In the year of 2009-10 NIESBUD Noida 

has given training to 3946 women. In the year of 2010-11 NIESBUD Noida has given training to 4909 

women. In the year of 2011-12 NIESBUD Noida has given training to 4847 women. In the year of 

2012-13 NIESBUD Noida has given training to 2786 women. In the year of 2013-14 NIESBUD Noida 

has given training to 32701 women. IIE Guwahati provided training to 43315 women in last five 

years. In the year of 2009-10 IIE Guwahati has given training to 2575 women. In the year of 2010-11 

IIE Guwahati has given training to 3947 women. In the year of 2011-12 IIE Guwahati has given 
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training to 6375 women. In the year of 2012-13 IIE, Guwahati has given training to 16668 women. In 

the year of 2013-14 IIE Guwahati has given training to 13750 women. 
 

1.3 Eliciting Information on Related Needs 

Institutions such as Entrepreneurship Development Institutes (EDIs), NIMSME, NIESBUD, IIE, 

MSME-DIs, EDIs sponsored by State Govt. and any other suitable institution of repute will be 

provided need based Government grant limited up to Rs. 5.00 lakh per project primarily for 

undertaking activities aiming at empowerment of women such as field surveys, research studies, 

evaluation studies, designing of training modules, etc. covered under the scheme. 

7. Findings  

1. Under TREAD, All Training institutions are played vital role on women empowerment 

through providing entrepreneurial training to women. The numbers of participation in 

training program is increasing year by year. 

2. Under TREAD, Number of women participation increasing year by year.  

3. Under TREAD, Government of India also providing financial assistance for organizing training 

programs. But it is not sufficient.  
 

8. Suggestions:  
 

TREAD play vital role in development of women empowerment through women 

entrepreneurship. For better business, TREAD has been played a successful role in the developing 

women entrepreneurs. To meet balanced development, TREAD should concentrate and continuing 

their efforts in women entrepreneurship to enhance entrepreneur activities and generate 

employment opportunities so it will be help to women to participate in main stream of 

development. GOI should extend the scope of these training institutions or increase the numbers of 

training institutions so they can work at whole nation at a time. 
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Abstract: 

  Women self-help groups initiate, organize and operate a business enterprise. Women 

entrepreneurship development is a part of human resource development and an engine of economic 

development of a country. It is a creative and innovative activity related with business, industry, agriculture, 

education banking etc. Self- Help-Groups (SHGs) have provided opportunities to women for running business 

activities. They need guidelines to develop their enterprise through good management practices. Earlier there 

was 3 Ks-Kitchen, Kids, and Knitting. Later on came the 3Ps-Powder, Papad, and Pickles (spices). But now these 

3Ps are converted into 3Es- Electronics, Energy and Engineering. The number of saving linked SHGs now stands 

at 74.3 lakhs with a membership of over 96.6 million poor households. The average savings bank balance of 

SHGs with banks as on 31.3.2014 was Rs. 13,322/-. The researcher has reviewed the progress of women 

entrepreneurship development through SHGs in India and suggested measures to create conducive 

environment for future growth in women entrepreneurship and for good working of SHGs.  
 

Key Words: MYRADA, SGSY, SHGs, 

1) Introduction:  

 Women entrepreneurs play a significant role in economic development of the country. 

Around 50% of India’s population is women, yet business spheres such as trade, commerce and 

industry is still considered a male preserve. Indian women are in no way inferior to men in all walks 

of life and they can be good entrepreneurs as the men in the country. Therefore, it is essential to 

exploit the potential of Indian women. (Harshit Dwivedi, 2012).Our first Prime Minister Jawaharlal 

Nehru said that, “When women move forward, the family moves, the village moves and nation 

moves”.  Give a man a fish; he will eat for a day. Give a woman micro-credit, she, her husband, her 

children and her extended family will eat for a lifetime- Bono (CMA Madan. M. Jana, (2015).  An 

enterprise owned and controlled by women having minimum financial interest of 51% of capital and 

giving at least 51% of the employment generated in the enterprise to women is called women 

entrepreneur. Women self-help groups initiate, organize and operate a business enterprise. SHGs 

have provided opportunities to women for running business activities.  Earlier there was 3 Ks-

Kitchen, Kids, and Knitting. Later on came the 3Ps-Powder, Papad, and Pickles (spices). But now 

these 3Ps are converted into 3Es- Electronics, Energy and Engineering. In rural areas 56% male and 

33% female are in labour force in India. About 66% of female population in the rural sector is idle 

and unutilized. This is mainly due to the existing customs and traditions. Here SHGs have come up to 

help for the development of entrepreneurship.  
 

2) Objectives of the study: 

a) To study the overall working of self-help-groups (SHGs) in India. 

b) To review women entrepreneurship development through SHGs in India. 
 

3) Research Methodology: 

The present study is based on purely secondary data. 
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4) Review of Women Entrepreneurship Development through SHGs in India:  

 Women empowerment has been the catch phrase for most politicians and social 

organizations since decades, several crores of rupees have flown into schemes aimed at upliftment 

of women folk so far, but no effort has ever flourished as the self-help-group movement or micro-

credit to encompass a broader sense. Micro-finance is an innovative approach to bridge gap 

between ‘haves’ and ‘haves not.’ Dr. Mohammad Yunus, a Bangaldeshi Economist and Nobel Prize 

winner (2006) coined the concept of Micro-finance. Nearly 150 countries in the world have adopted 

the pattern and started self-help-group movement. Self-help group (SHG) is a small homogenous 

group of people ranging from 10 to 20, (may be 05 in certain cases) which is formed voluntarily and 

managed democratically. At present, it has been decided by Government (GOI) that five members 

can form the SHG.  Each member has to save equal amount each month and depending upon savings 

and other criteria, after 6 months of group formation, credit is provided to SHG by banks.  Now-a-

days, the group can get loan and revolving fund after three months savings.  Revolving fund is Rs. 

1,000/_ per member and between Rs. 10,000 to Rs.25,000/-. The Government provides subsidies on 

project loans.  The amount of subsidy is given one third to fifty percent of the project finance, 

depending upon the categories like SC/ST/women under BPL. Presently the interest subsidy (interest 

above 7% is paid by government) is given on loans to SHGs.  The amount of subsidy depends on the 

project cost.  

 Hon. Prime Minister, Narendra Modi asked to take inspiration from the success of women 

self-help groups.  (Cooperative Perspective, Editorial, 2015) and has launched start-up India, Stand-

up India, Skill India Schemes for promoting the entrepreneurship and finance under Micro Units 

Development and Refinance Agency (MUDRA) Yojana on 8th April, 2015. 

The SHG-bank linkage programme (SHG-BLP) which commenced as a pilot programme 

during 1992 to link 500 SHGs with banks, has grown exponentially during the last two decades. 

NABARD provides refinance support to banks and loans provided to SHGs have been included in 

priority sector lending.  The number of saving linked SHGs now stands at 74.3 lakhs with a 

membership of over 96.6 million poor households. The average savings bank balance of SHGs with 

banks as on 31.3.2014 was Rs. 13,322/-. (Editorial, the Management Accountant, July 2015). 

According to Alen S. and Maheshwari K., 2016), several studies have reported that the SHGs 

women members have been effectively receive the following benefits- Development of saving 

habits, Increased income, Easy access to loan, Improvement of standard of living, Access to various 

promotional assistance, Decision making power, Able to contribute towards the family income, 

operate banking operations, Participation in community affairs, awareness in health, education, 

Independent marketing, Greater respect within the family, Better agricultural practices, Prevent 

domestic problems, Awareness about environment protection, sanitation and cleanliness, Better 

response for development scheme, etc. 

Different products of SHGs are being sold in national and international markets.  For 

example, the Pragati Mahila Bachat Gat, Dhamapur (Ratnagiri Dist) has got export orders of “Papad” 

from Germany, Italy and France. According to P.D. Karandikar (2005) in every cluster of village, a 

number of SHGs have made remarkable strides, in both on- farm and non - farm activities. One shop 

from Velhe block of Pune has successfully exported pickles through “Savitri” shop. In Solapur, SHGs 

have established a highly successful handloom unit. In Kolhapur, SHGs units make Kolhapuri 

Chappals, Ayurvedic medicine products. For each District a district brand identity has been 

developed. 
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Dinesh Pant (2012), studied “Livelihoods Improvement Project for the Himalayas” (LIPH) 

aims at helping vulnerable groups in the rugged highlands of the Himalayas to improve their 

livelihoods and develop alternatives for increasing their incomes.   

Naidu, M.C., Dasartharamaiah (2006) revealed that the annual income of the SHG members 

have been increased to a considerable amount. The self employment programmes like dairying, 

poultry, artisans, and tailoring, petty shops are very essential to create self-employment as well as 

wage employment among rural women. Gladis Mary John (2008) found that membership in SHG 

inculcated a great confidence in the mind of majority of women to succeed in day to day life. 

Positive change was found the attitude of relatives and friends towards the women in SHGs. Solmon 

Raj, (2005) stated that the employment generation programmes in rural areas through SHGs directly 

reflects the upliftment of rural people below poverty line. Padmavathy, (2005) in her survey in 

Thanjavur says that most of the respondents have joined SHG to get a loan for self-employment. 

These loans are used for the purpose of sewing machine, cattle, raw material etc. Among the 

samples 62.5% have undergone entrepreneurship development training. These programmes have 

changed the occupation of some of the respondents. In some cases women increased autonomy has 

been temporary. It only benefits women who are already better off. But in most cases the poorest 

women are least able to benefit because of their low initial resources base and lack of skill. 

(R.Ramachandra Rao, 2014) 

Sahu and Tripathy,(2005) views that “70% of world’s poor are women. SHG have emerged as 

the most vital instrument in the process of participatory development and women empowerment. 

They can lift themselves from the morass of poverty and stagnation through micro-finance and 

formation of SHGs” 

Kishore Jagtap, (2016), concluded in his study that “The Swarn Jayanti Gram Swarojgar 

Yojana (SGSY) generally observed as unsuccessful in providing economic empowerment to poor 

individual swarojaries but is very successful to the groups under SHGs, especially women. S. 

Thangamani and S. Muthuselvi, (2013), found that the SHGs have had greater impact on both 

economic and social aspects of the beneficiaries. 

Ansuman Sahoo, (2013), explained that the SHG movement in India has been working in the 

right direction in empowering women and eradicating poverty in rural and urban areas. Many 

women in India strongly believe in SHG and hold it responsible for improving their livelihoods. 

However, women are still not empowered as per the expectation. He analyzed the role and 

performance of SHGs in promoting women’s empowerment in Cuttak Distt. of Odisha. 

Gaonkar Rekha R., studied the impact of SHGs on women in Goa. The study revealed that 

SHGs made a lasting impact on the lives of the poor and their quality of life was improved in terms of 

increase in income, savings, consumption, and expenditure, and self-confidence, productive use of 

free time, getting opportunity to improve hidden talents and getting more importance in the family.  

Ritu Jain R.K., Kushawaha and A.K. Srivastava., in their study on socio-economic impact 

through self help groups have asserted that the Self Help Groups enhance the equality of status of 

women as participants, decision makers and beneficiaries in the democratic, economic, social and 

cultural spheres of life.  

Amrinder Singh and Mehta S.K., (2015), inferred that the main reason for forming the SHGs 

in Jammu region is to obtain financial support from the government, NGOs, and the banks to 

improve their economic status. 
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Karimzadeh, Nematinia et al., (2011), tried to link the three aspects, namely, MF, SHGs, and 

micro-entrepreneurship of women, and made an attempt to review the importance of these three 

aspects in poverty alleviation and women empowerment in India. 

In Nandurbar which is adivashi area, Sou. Rekha Choudhari has obtained patent of Spa 

Treatment. (Loksatta, 18/03/2016 p. 10, titled Global Wellness Brand Ambassader, Viva Puravani) . 

Several women organizations have been seriously working for the economic betterment of 

women for decades. Mysore Resettlement and Development (MYRADA) at Mysore in Karnataka had 

started first SHG in the decade of 1980. Kerala state had started Kudumbshri means progress of 

family scheme to eradicate poverty among women in the year 1998, May, 17.   

These are some examples: Sri Mahila Griha Udyog Lijjat Papad (1959), Self-Employed 

Women Association (SEVA), established in 1972, The Working Women’s Forum (WWF) established in 

1978, Mann Deshi Mahila Sahakari Bank Ltd. Mhaswad (MDMSB), (Founder, and Hon, Chairman 

Chetana Gala Sinha),  in 1997.  However, there is no magic bullet that can change the structural 

barriers on women overnight. Still, majority of women are poor, culture-bound, marginalized, 

disempowered and alienated. 

In Maharashtra Mahila Arthik Vikas Mahamandal (MAVIM) contributed a lot in SHGs 

movement. ‘Bachat Bazar” was started in the year 2005 and “Savitri Bazar” from 2013 to exhibit and 

sale SHG products in Pune. Every year in Pune “Bhimthadi Jatra” is organized by Baramati Krishi 

Vikas Pratisthan to promote products of SHGs. In 2011-2012, “Ashok Diwali Faral Yojana” was held 

which attracted people towards food products of SHGs in Pune. Pune Municipal Corporation has 

shouldered the responsibility of preparing Mid-Day Meal for school children to SHGs from the year 

2007.In 2011, 180 SHGs have provided mid-day meal/ Poshan Ahar to 97,757 students in Pune under 

this programme of PMC. PMC provides financial help to prepare paper bags to SHGs. Savitri 

Marketing Institution for Ladies Empowerment (SMILE), Pune helps to market the SHG products.  

Nilima Mishra, won Raman Mangsese Purskar , she is from Bahadarpur of Jalgaon District. In 

200, she observed the situation in her village about women as she is post graduate in Psychology of 

Pune Uni. and trained women to produce ‘Godhadi’ and sold the shg product- Godhadi in different 

countries. She (Didi) started Nivedita Gramin Vidyan Niketan in 2005, and promoted women 

entrepreneurship in that area. She got an international award of Raman Mandsese Purskar in 2011 

for making rural women self-reliant.  

 The Mandeshi Mahila Bank is known as the first Mahila Gramin Bank in the country founded 

on 9/8/199 and developed by Chetana Sinha at Mhasawad in Man block of Satara District. Mandeshi 

has 95% recovery of loan given.  

Nirupama Deshpande and Sunil Deshpande in Melghat, dist, Amaravati have developed 

Bamboo industry through SHGs. 

Hon. Supriya Sule promoted Yashasvini Abhiyan in 2008, Jan, 02, to promote SHGs. Firstly, 

Yashvantrao Chavan Pratisthan Mumbai under Hon. Sharad Pawar,s leadership in 2005, helped for 

women empowerment and demanded 4% rate of interest to SHGs.  

In Tripura State, ‘Jirania’ an Adiwasi area, in 2002, eleven adivashi women formed ‘Kovaifung 

Bodal ‘ SHG and cultivated commom farming, and also produced ‘Panchera Vastra’.  In 1998, in 

Tamilnadu’s Vellore district, Chennankuppam village, Mother Terresa SHG was formed by ‘Ruhasa” 

NGO and done remarkable work for poor women in their area, e.g. obtaining 7-12 extract, houses 

for poor families, safe drinking water, rural roads, and readymade garments, handicraft products 

etc. In Assam, ‘Laxmi Narayan SHG started rice saving and then thrift and further started the 

production activity, (of Betei nut or Supari ). In TamilNadu Perumanur village, under the leadership 
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of M. Lata, SHG purchased tractor and gave it on rental basis and earned income. One of the woman 

members has started ‘Idali-Wada-Tea Counter’.  In Maharashtra SHG movement has started with the 

intervention of NABARD in 1990’s only. Bhagylaxmi SHG in Sivrai village of Kannad Block of 

Aurangabad district, in 2007, generated income through dairying.  Om Namha Sivaya SHG of 

Soygaon block of Aurangabad provides Poshan Ahar. In Sillod block’s (in Aurangabad district) Bahuli 

village, ‘Dilasa” NGO promoted ‘Rajmata mahila SHG’ gave internal loans, for housing, daughter’s 

marriage at the rate of interest of 24% p.a.). The group also do goat rearing common farming of 

vegetables. Sarthak SHG in Kannad block produced the ‘Khamang Chakali of sprouts’ and ‘Anarase’, 

and produed sunkot, Dron-Patravali and paper-dishes.  

Chhaitanya Gramin Mahila Vikas Sanstha, Pune an NGO, trains women in agro-processing, 

dairying, vrmicuiture, horticulture,etc. other areas where SHGs are doing different farm and non-

farm activities in Maharashtra are – Nandurbar, Sindhudurg, ratnagiri, Kolhapur, Satara. Jaitapur’s 

SHGs in Ratnagiri district sale their ‘papad’ in local markets and some SHGs make export of ‘Papad’. 

Deepali Valase Patil from Nirgudsar, in Ambegaon block of Pune produce fencing network  and earns 

more than Rs. 15,000/- p.m. Jagruti SHG of Khopadi of Sinnar block of Nashik collects water bills, 

house-tax of the grampanchayat. Rajmata Jijau SHG in Gopikanagar at Mahagaon, in Yavatmal 

District, formed in 2009, do activities for environment protection like plantation, other social work, 

protecting women against abuses. Shivparvati SHG under the leadership of Sharada Gaikawad, at 

Nigdale, in Manchar block of Pune, started ‘Hotel Sai’.  

According to Inbalakshmi (2004), cited in Dr. R. Ramachandra Rao’s book (2014), Training is 

given to prepare instant food products and women entrepreneurs identify the opportunities. 

Establishment of beauty parlor is new innovation. Doll making is considered to be another profitable 

venture for WE. He surveyed SHGs in New Kokkavapatti village in Dhamapuri district. 

Women have been encouraged to think of new business and ways to earn money due to the 

experience of earning through SHG activities. Now-a-days SHGs in Kolhapur city are marketing food 

items through mobile vans to college students in their recesses period at college premises and earn 

thousand of rupees. In Gadhinglaj block, SHGs have participated in sales exhibition held at Pune, 

Mumbai, Solapur, Kolhapur and Gadhinglaj Taluka. 
 

5) Conclusions and Suggestions: 

 In male dominated society it is necessary to strengthen the status of women to utilize their 

potential energy and skill for development of women themselves and the economic development of 

nation as well. SHGs have helped to organize and develop entrepreneurial activities among women 

in India . With the help of SHGs, women in India can develop micro-enterprises related to farm and 

non-farm activities. A poor female or group cannot become successful entrepreneur on its own, so 

entrepreneurship development is an essential, which involves training, provision of incentives, 

consultancy services and sectoral development of women. Women entrepreneur is an agent of 

change in the global economy with ethics and transparency. 
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Women Entrepreneurship in India Opportunities and Challenges 

                                                               Miss .Todkar Sarika A.  

                                                                 M.com., MBA 
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Abstract:-  

The educated Indian women have to go a long way to achieve equal rights and position because 

traditions are deep rooted in Indian society where the sociological set up has been a male dominated one. The 

transformation of social fabric of the Indian society in terms of increased educational status of women and 

varied aspirations for better living, necessitated a change in the life style of Indian women she has competed 

with man and successfully stood up with him in every walk of life and business is no exception for this .These 

women leaders are assertive, persuasive and willing to take risks. They managed to survive and succeed in this 

cut throat competition with their hard work, diligence  and perseverance. 
 

Women Entrepreneurship in India:- 

There was blind belief that men are the only bread winners of their families. This has been 

proved incorrect because GAD (Gender and Development.has clearly indentified the role of women 

entrepreneurs now-a-days, service sector has played a significant role in providing employment 

opportunities to women. 

Besides most of women lives in semi-urban and rural areas and a lot of measures have been 

taken to promote women entrepreneurs. It is observed that women can establish business units in 

those areas where they have core competency. Women have proved their core competency in the 

areas of information Technology IT, Management, Personal care services and health care services.  
 

Objectives:-  

 To indentify the opportunity and challenges for women for involving themselves in 

entrepreneurial activities. 

 To determine the possible success factors for women in such entrepreneurial activities. 

 To make an evaluation of people opinion about women entrepreneurship. 
       

   Indian Government defines women owned business as an entity where a women or a group 

of women own at least “51%” of the capital and give “51%” of generated employment to women. 

Women are “48%” of Indian population but their participation is still below par as only 34% of Indian 

women are engaged in financial and economic activities many of which are unpaid or underpaid 

workers with gender-bias problems in some regions of India.  Women have also become victims of 

unemployment. 
 

The Merits are innumerable:- 

 Indian industries, think-tank gets bigger. 

 New opportunities are created. 

 More employment opportunities are 

generated. 

 Pre-capita income increases. 

 Indians enjoy better standard of living. 

 Education and awareness becomes common. 

 Future becomes brighter for the next 

generation. 

 Women gain a better understanding of 

managing family and business concurrently. 

 Indian women achieve a sense of self-

realization and self-fulfillment. 

 Women gain better ability to take risks and 

business decisions. 

 Women become more confident. 
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Opportunities to Indian women entrepreneurs 

 Educated, gifted and qualified females can enter virtually  any business successful women 

have been representing and still continue to represent brands like, Times of India , PepsiCo, ICICI, HP 

, HSBC , along with other names.The list in the lines to come put forward few sectors where women 

entrepreneurs of India can excel as senior managers and owners. 

 

 Eco-friendly / Bio-friendly sectors 

 IT sectors  

 Event Management 

 Travel and tourism 

 Lifestyle sector 

 Beauty and cosmetic 

 Healthcare 

 Food, food processing and 

beverages 

 Telecommunications 

 Financing 

 Plastic manufacturing 

 Local and international trading 

 Property and estate  
 

Challenges faced by women entrepreneurs in India 

 Family Restriction: - Women are expected to spend more time with their family members. 

They do not encourage women to travel extensively for exploiting business opportunities. 

 Lack of finance: - Family members do not encourage women entrepreneurs. They hesitate to 

invest money in the business ventures initiated by women entrepreneurs bank and other 

financial Institutions do not consider middle class women entrepreneurs as proper 

applicants for setting up their project and they are hesitant to provide financial assistance to 

unmarried women or girls as they are unsure as to who will repay the loan ---- either their 

parents or in-laws after their marriage. 

 Lack of Education :-Women are generally denied of higher education, especially in rural 

areas and under developed countries. Women are not allowed to enrich their knowledge in 

technical and research areas to introduce new products. 

 Role conflict: - Marriage and family life are given more importance than career and social life 

in Indian society. 

 Unfavorable environment: - The society is dominated by males many business men are not 

interested to have business relationship with women entrepreneurs, male generally do not 

encourage women entrepreneurs. 

 Lack of persistent nature :- Women generally have sympathy for others. They are very 

emotional. This nature should not allow them to get easily cheated in business.  

 Lack of mental strength ;- Business involves risk, women entrepreneur get upset very easily 

when loss arises in business. 

  Lack of information: - Women entrepreneurs are not generally aware of the       subsidies 

and incentives available for them lack of knowledge may prevent them from availing the 

special schemes. 

 Stiff competition :- Women face lot of competition from men. Due to limited mobility they 

find difficult to compete with men. 

 Mobility :-  Moving in and around the market is a again a tough job for middle class women 

entrepreneurs in Indian social system.  
 

Top 10 Women Entrepreneur of India :- 

 Mallika Srinivasan :- Position – Director TAFE (Tractor and Farm equipment . 

 Priya Paul :- Position – Chair Person, Appejay Park Hotels. 
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 Sulajja Firodia Motwani :- Position – JMD ,Kinetic Motors . 

 Neelam Dhawan :- Position – MD , HP – India  

 Simone Tata :- Position – Chair Person , Trent Limited . 

 Indu Jain :- Position – Founder President :- The Ladies wing of FICCI  

 Chanda Kochar :- Position – MP and CEO ICICI Bank  

 Kiron Mazumdar Shaw :- Position – CMD Biocan . 

 Naina Lal Kidwai :- Position – Country Head , HSBC Bank  

 Indra Nooyi :- Position – Chairman and CEO :- Pepsico . 
 

Conclusion:-  

               It can be said that today we are in a better position wherein women participation in the field 

of entrepreneurship is increasing at a considerable rate . Effort are being taken at the economy as 

brought promise of equality of opportunity in  all spheres to the Indian women and laws guaranteed 

equal rights of participation in political process and equal opportunity and rights in education and 

employment were enacted . But unfortunately , the government sponsored development activity 

have benefited only a small section of women i.e. the urban middle class women . 

               Women sector occupies nearly 45% of the Indian population. At this juncture , effective 

steps are needed to provide entrepreneurial awareness , orientation and skill development 

programs to women . we always viewed that a smart women can pick up a job any day . but if she 

becomes an entrepreneur she can provide a livehood  to 10 more women at least …!! 
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Abstract 

 Entrepreneurship for development of women is an essential part of human resources. In this dynamic 

world, women entrepreneurship is growing at a rapid rate in the world. Women entrepreneurship is growing at 

a rapid rate in India. It is good sign of economic development sustainable Development. MSMEs sector has 

been given scope to women to become entrepreneur. The share of women in enterprise has increased from 

7.69 per cent in the 2
nd

 Census to 13.83 per cent in the 4
th

 census; it is sign of women entrepreneurship 

development and women empowerment.   
 

Key words: Women Entrepreneurs, Women Empowerment  
 

Introduction 

 Entrepreneurship for development of women is an essential part of human resources. In this 

dynamic world, women entrepreneurship is growing at a rapid rate in the world. But, the growth of 

women entrepreneurship is very low in India, especially in the rural areas. The performance of a 

women entrepreneur depends upon capabilities of the individual factor such as education, family 

background, age, labour supply, existing capital and state of technology affect the entrepreneurial 

performance. Especially after independence rapid industrialization, and the increasing number of 

Indian women going for higher education and profession courses has led to far reaching changes in 

the criteria of values and standard of behavior. Therefore, women workforce and women 

entrepreneurs have been increasing in India.  As well as, the Central Government and State 

Government have initiated a number of measures for giving a fillip to the cause of women 

entrepreneurial development. These measures include granting a variety of special concessions, 

incentives, subsidies, and assistance of varied nature, financial, technical, organizational and 

managerial supports, promotion, monitoring, evaluation and expansion of women entrepreneurship 

programmes.   
 

Definitions of Women Entrepreneurs: 

 According to Report on the Second All India Census of Small Scale Industry Units, “An 

enterprise owned and controlled by a women having a minimum financial interest of 51 per cent of 

the capital and giving at least 51 per cent of the employment generated by the enterprise to 

women.” 

 According to Kamal Singh, “A woman entrepreneur can be defined as a confident, innovative 

and creative woman capable of achieving self economic independence individually or in 

collaboration, generates employment opportunities for others through initiating, establishing and 

running the enterprise by keeping pace with her personal, family and social life.”  
 

Objectives of the study: 

a. To study the Women Entrepreneurship Development in India. 

b. To study the women work participation in the global level. 

c. To suggest appropriate suggestion for women entrepreneurship development. 

mailto:dnwaghmare.2009@gmail.com
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Research Methodology: 

 The data used for the study is secondary data comprising of official websites, journals, 

magazines and articles Since the data is secondary it is more dependable and reliable.  
 

Development Activities of Women Entrepreneurs in India 

 In India, various government agencies are involved in the development, promotion, 

monitoring, evaluation and expansion of women entrepreneurship programmes. Some of them are 

listed here, namely Entrepreneurial Development Institute, National Small Industries Corporation 

Limited, Small Industries Development Organisation, District Industries Centre, National Level 

Standing Committee on Women Entrepreneurs, National Research Corporation of India, World 

Association of Women Entrepreneurs, Associated Country Women of the World, National 

Association of Women Entrepreneurs and Executives, The Industrial Development Bank of India, The 

National Alliance of Young Entrepreneurs, Indian Council of Women Entrepreneurs, Federation of 

Indian Chambers of Commerce and Industry, National Commission of Self Employed Women in the 

Informal Sector, Industrial Finance Corporation of India, Self-Employed to Educated Unemployed 

Youth, Women Development Project, Development of Women and Children in Rural Area, Science 

and Technology for Women, Training of Rural Youth for Self Employment, National Institute for 

Entrepreneurship and Small Business Development. The women entrepreneurs have to approach 

the nearest commercial banks, institutions and co-operatives to know the different schemes and to 

take advantage of this programme of assistance. 
 

Table No. 01 Women Work Participation in Global Level (In percentage) 

Country Percentage 

India 31.6 

USA 45 

U.K 43 

Indonesia 40 

Srilanka 45 

Brazil 35 

Source: Women Entrepreneurs in India, Arakeri, V. Shanta National Monthly Referred Journal of Research in 

Arts and Education,Vol.No.1,Issue No.3, ISSN 2277-1182, p.5. 
 

 
Above table and graph no.01 shows that the women work participation in the global level. 

The highest share of percentage in women work participation were USA and Shri lanka, which is 45 

India USA U.K Indonesia Srilanka Brazil

Percentage 31.6 45 43 40 45 35
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per cent followed by UK (43 per cent), Indonesia (40 per cent), Brazil (35 per cent) and India (31.6 

per cent) respectively. Researcher has found that the lowest share of India in women work 

participation. 

Table No. 02 Women Entrepreneurs in India 

(In number- Unit Registered and Women Entrepreneurs, in %) 

Women 

Entrepreneurship States 

No of Units 

Registered 

No of Women 

Entrepreneurs 

Percentage 

Tamil Nadu 9,618 2,930 30.46 

Uttar Pradesh 7,980 3,180 39.84 

Kerala 5,487 2,135 38.91 

Punjab 4,791 1,618 33.77 

Maharashtra 4,339 1,394 32.12 

Gujarat 3,872 1,538 39.72 

Karnataka 3,822 1,026 26.84 

Madhya Pradesh 2,967 842 28.38 

Other States and UTs 14,576 4,185 28.71 

Total 57,452 18,848 32.82 

Source: Report of MSMEs, 12th Five year plan2012-2017. 
 

 
 Above table and graph no.02 reveals that the women entrepreneurs in India. Tamil Nadu 

stand first out of the total number of units registered in India followed by Uttar Pradesh, Kerala, 

Punjab, Maharashtra and Gujrat respectively. Regarding the number of women entrepreneurs in 

India, the first place goes to Uttar Pradesh followed by Tamil Nadu, Kerala,  Punjab and Gujarat 

respectively. 

Table No.03 Working Enterprises in India (In percentage) 

Sr. Indicators 2
nd

 Census 3
rd

 Census 4
th

 Census 

1 SC 6.84 7.85 7.73 

2 ST 1.70 3.53 3.03 

3 Women 7.69 8.32 13.83 

4 OBC N.A N.A 38.70 

5 Other N.A. N.A 50.55 
 

Source: Various Reports on All India Census of Micro, Small & Medium Enterprises.Note: N.A- Not Available 
 

 Above table no.03 indicates that the percentage of working enterprises by types of 

ownership by social category and women enterprise in various censuses. In the 2nd census 7.69 per 
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cent women enterprise, further increased to 8.32 per cent in 3rd census again rose to 13.83 per cent 

in the 4th census. 
 

Table No.04 State-wise Distribution of Working Enterprises by Types of Ownership by  
Social Category and Women Enterprise 

State/ 

UT 

Owned by Owned by Total 

Female Male SC ST OBC Others Units 

Jammu and Kashimir 3067 11467 950 717 956 11912 14534 

Himachal Pradesh 1316 10621 2175 526 1566 7670 11937 

Punjab 3163 46950 6606 670 14798 28039 50113 

Chandigarh 99 902 10 15 37 939 1001 

Uttaranchal 2432 21335 3524 835 2037 17372 23767 

Harayana 1487 32296 2840 411 8318 22214 33783 

Delhi 105 623 14 3 9 702 728 

Rajastan 5970 49138 4496 1464 20519 28629 55108 

Uttar Pradesh 8373 179150 14120 1467 67550 104385 187523 

Bihar 2681 49507 6440 1083 30614 14050 52188 

Sikkim 22 101 9 25 38 51 123 

Arunachal Pradesh 109 342 13 332 39 67 451 

Nagaland 217 1114 74 1145 8 104 1331 

Manipur 2169 2338 196 2563 535 1213 4507 

Mizoram 1293 2421 130 3513 6 65 3714 

Tripura 160 1093 144 43 288 778 1253 

Meghalaya 1198 1865 49 2868 4 142 3063 

Assam 3963 14708 1469 1377 3608 12217 18671 

West Bengal 4324 38311 4253 381 4291 33710 42635 

Jharkhanad 752 17448 1398 709 7973 8121 18200 

Orissa 2162 17425 980 455 5431 12721 19587 

Chhatisgarh 2418 23817 3326 4320 11185 7404 26235 

Madhya Pradesh 10346 98458 13890 7141 52300 35473 108804 

Gujrat 23411 206419 4900 3469 18068 203393 229830 

Daman &Diu 13 582 14 1 17 563 595 

D. & Nagar Haveli 38 1677 18 10 52 1635 1715 

Maharashtra 9372 77263 4986 1470 12468 67711 86635 

Andhra Pradesh 2646 22246 1261 282 10252 13096 24892 

Karnataka 27403 112237 17001 5960 65849 50831 139640 

Goa 391 2746 50 56 281 2751 3137 

Lakshadweep 0 89 89 0 0 0 89 

Kerala 38276 111570 6165 1184 83619 58878 149846 

Tamil Nadu 54648 179348 18195 2457 176649 36696 233996 

Pondicherry 480 1629 125 23 1348 612 2109 

Andaman & Nicobar 206 544 38 7 99 605 750 

All India 214710 1337780 119948 46982 600812 784749 1552490 

% age share 13.83 86.17 7.73 3.03 38.7 50.55 100 

 

Source: Report on Fourth All India Census of Micro, Small & Medium Enterprises 2006-07, p-42.  
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 Above table no.04 shows that the State-wise Distribution of Working Enterprises by Types of 

Ownership by Social Category and Women Enterprise in the 4th Census. 13.83 per cent units were 

reported to be women enterprise where 49.46 per cent enterprises were found to be owned by 

socially backward groups, viz., SC, ST, and OBC. In the state of Tamil Nadu, Keral, Karnataka and 

Gujrat, the share of women enterprises was significantly higher and Daman and Diu, Sikkim, Dadar 

and Nagar Haveli and Chandigarh were significantly lower in the 4th Census.  
 

Conclusion: 

 Women entrepreneurship is growing at a rapid rate in India. It is good sign of economic 

development sustainable Development. MSMEs sector has been given scope to women to become 

entrepreneur. The share of women in enterprise has increased from 7.69 per cent in the 2nd Census 

to 13.83 per cent in the 4th census; it is sign of women entrepreneurship development and women 

empowerment.   
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;”kLoh efgyk m|kstdrslkBh vko”;d xq.k 

Jherh dkils ,e-Mh-  
XkzaFkiky] 

fn- ds- f”kans f’k{k.k’kkL= egkfo|ky; xMfagaXyt- 
 

lkjka”k 

ns”kkP;k ,dw.k yksdla[;sr fL=;kaps izek.k  48 VDds vkgs rjh ns[khy O;olk; m|ksxkr R;kapk lgHkkx uXk.; vkgs- 
ijarq Lokar«; izkIrhuarj fL=;akP;klanHkZkr vusd LrqR; cny ?kMwu vkys- Hkkjrkps ifgys iariz/kku iafMr tokgjyky usg: ;kaps 
L=hfo’k;d dk;Z vfr”k; izsjd gksrs- rs Eg.kr vlr dh]ns”kkrhy tursyk tkx`r djko;kps vlsy rj izFke fL=;kauk tkx`r 
djko;kyk gos- rh tsaOgk tkx`r gksbZy rsaOgk frP;k dqVwackph izxrh gksbZy- dqVwackph izxrh >kyh dh xkokph izxrh gksbZy o 
xkokP;k izxrhrwup ns”kkph izxrh gksbZy exp vki.k m|kpk le`/n Hkkjr ?kMow “kdw- 

1947 uarj Hkkjrkrhy lkekftd ifj.kkeke/;s vkeqykxz cny >kyk vkgs- fL=;kaP;k f”k{k.kkdMs fo”ks’k y{k ns.;kr 
;sÅu ns”kkrhy vusd jkT;akuh eqyhuk eksQr f”k{k.kkph nkjs [kqyh dsyh vkgsr-L=h vFkkZtulkBh ?kjkckgsj iMwu Lor%P;k 
izxrhpk fopkj d: ykxyh vkgs- dq.kkph rjh eqyxh] dq.kkph rjh iRuh] dq.kkph rjh vkbZ] ikyd ;k Hkwfedkacjkscj dq.kkph 
rjh Hkkfxnkj Eg.kwu rh Lor%dMs ikgw ykxyh vkgs- L=h gh nqxZspk vorkj ;k lacks/kuk,soth L=h ,d O;Drh vlwu frps 
lkekftd LFkku iq:’kkcjkscj vlkos vlk fopkj lektkr n`< >kyk vkgs- 

fL=;kauk f”k{k.kkcjkscjp vkS|ksfxd izf”k{k.k ns.;kdMs dy ok<yk vlwu fL=;kalkBh Lo;ajkstxkj o m|ksxkP;k la/kh 
ok<o.;klkBh la?kfVr jhrhus iz;Ru dsys tkr vkgsr- efgykae/khy dkgh xq.k R;kauk m|kstd Eg.kwu ;”kLoh djhr vkgsr- mnk- 
fL=;k ek.klkaps vkf.k osGsps O;oLFkkiu izHkkohi.ks d: “kdrkr- ;k xq.kkapk ykHk R;kuk m|ksx O;olk;kr feGrks- fL=;ka 
dqVqackps vankti=d izHkkohi.ks vk[kw “kdrkr o jkcow “kdrkr- fL=;kauk vusd izlaxkkr lerksy lk/k.ks ters- gkp xq.k R;kuk 
deZpkjh oxZ o xzkgdka”kh laca/k izLFkkfir dj.;kl mi;qDr Bjrkss- R;k vkiY;k iw.kZ {kerkapk okij d:u vkiyk m|ksx 
;”kLoh dj.;kpk iz;Ru djrkr- R;keqGs ;k ys[kkr efgyk m|kstdrslkBh vko”;d brj xq.kkapk vk<kok ?ks.;kr vkyk vkgs- 
 

izLrkouk  
m|ef”kyrk O;fDrijRos fHkUu fHkUu vk<Grs rlsp iq#’k m|kstd vFkok efgyk m|kstd Eg.kts fyax ijRos 

m|ef”kyrk osxosxGh vlw “kdrs- vk/kqfud lektO;oLFks e/;s efgykaph Hkwfedk xfreku >kY;keqGs efgyk m|kstd gh 
ladYiuk iq<s vkyh- O;olk;kP;k osxosxGîk {ks+=ke/;s efgyakph la[;k ok<yh vkgs- tkxfrd Lrjkoj 1980 e/;s 
dksiugsxu MsUekdZ ;sFks la;qDr jk’Vla?kkrQsZ efgyaklkBh la;qDr jk’V~kps n”kd ;koj tkxfrd ifj’kn ?ks.;kr vkyh 
gksrh- R;ke/;s efgykaP;k Loa;jkstxkjkP;k la/kh ok R;kckcrP;k tckcnkÚ;k] vikjaikfjd m|ksx {ks+=ke/;s efgykauk 
la/kh] O;oLFkkidh; ikrGhoj efgykaph Hkwfedk bR;knh fo’k;kaoj ppkZ gksÅu efgykalkBh ,d —fr dk;ZØe vk[k.;kr 
vkyk- R;k vuq’kaxkus uksgsacj 1981 e/;s uoh fnYyh ;sFks efgyk m|kstdakps ifgys jk’V~h; laesyu vk;ksftr dj.;kr 
vkys gksrs- R;k laesyuke/;s efgyk m|kstdkauk O;olk;klkBh tehu] oht iqjoBk o vkS|ksfxd ijokuk ;kckcr 
vxzØe ns.;kckcr f”kQkj”kh dj.;kr vkY;k-dksiugsxuph tkxfrd ifj’kn o Hkkjrkrhy jk’V~h; laesyu ;k 
ik”oZHkwehoj Hkkjrke/;s efgyk m|kstd gh laKk izFke mn;kyk vkyh- 

eqyxh f”kdyh vkf.k izxrh >kyh ;k Eg.khizek.ks L=hph vkiY;k lektkrhy izfrek gGwgGw cnyyh vkgs- rh 
vf/kd dk;Z{ke o /kMkMhph >kysyh vkgs- R;keqGs frus iq#’kiz/kku lektke/;s la?k’kkZus Lops vkfLrRo fln~/k dsysys 
vkgs- i.k m|ksx{ks=kr vktgh Eg.kkos rls frps vkfLrRo tk.kor ukgh- Hkkjrkr m|ksx{ks=kr fL=;kauk [kwi oko vkgs- 
xjt vkgs tkLrhr tkLr fL=;kauh m|ksx{ks=kdMs oG.;kph] O;kolk;kfHkeq[k vH;klØekdMs eqyhapk vks<k ok<rks; gh 
lek/kkudkjd ckc uDdhp vkgs- ?kj lalkj] eqy ;k lokZaph tckcnkjh lkaHkkGr O;olk;kr mrjrkuk dkgh xks’Vh 
fL=;akuh tk.kwu ?;kO;kr- 
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       efgykauh usgeh ldkjkRed fopkj djkok- ;klkBh efgykauh usgeh 4A,4c usgeh y{kkr Bsoys ikfgtsr-  

    

                               +                                  =  Success In Your Life  

              

         

 

 

gs pkj A o c tj efgyk m|kstdrsus y{kkr Bsoys rj dks.krhgh efgyk ,d ;”kLoh m|kstdrk cuw “kdrs- 

       thou gh ,d la/kh vkgs la/kh gh izR;sdkP;k vk;q’;kr ;srs- v’VHkqtk gs nsohps #i vkgs ;k #ikph 
ladYiuk eqGkr loZlkekU; L=hdMs ikgwup dsyh vl.kkj dkj.k ,dkp osGh vusd dkes dj.;kps dkS”kY; frP;kdMs 
vlrs- L=hyk vkfFkZdn`’Vîk Lokaoych cuo.;klkBh fo”ks’kr% Loa;jkstxkj pkyw dj.;klkBh frP;k ;k v’Vko/kkuh 
gkrkuk pkaxY;k O;kolkf;d xq.kkaph vko”;drk vkgs- 

efgyk m|kstdrsph mfn~n’Vs  

1½ efgyk m|kstdrsps vko”;d xq.k “kks/k.ks- 
2½ efgyk m|kstdrsps vko”;d dkS”kY; “kks/k.ks- 
3½ efgyk m|kstdrsP;k O;fDreRRokph vksG[k fuekZ.k dj.ks- 
 

efgyk m|kstd ladYiuk  
 Ekfgysus Lo iq<kdkj ?ksÅu laHkkO; miØekph uofufeZrh] dYiuk fodflr d#u tks[khe Lohdk#u R;k 

uodYiusP;k vk/kkjs LorÁP;k dr`ZRokoj miØe vFkok O;olk; fØ;k lq# dsY;kl rh efgyk m|kstd gks;- 
 

 “A Women Enterprise Means An Enterprise Owned & Controlled By Women With A 
Minimum Financial Interest of  51 Percent of The Capital And Giving At least 51 Percent of 

The Employment In The Enterprise To Women ."                                                           dsanz ljdkj  

efgyk m|kstdrsps izdkj [kkyhy izek.ks  

    1 m|ksx {ks=kP;k vk/kkjs             v- y?kqm|ksx {ks=krhy efgyk m|kstd  
                               c- eksBîk m|ksx {ks=krhy efgyk m|kstd 

    2 Hkwizns”kkP;k vk/kkjs                v- “kgjh {ks=krhy efgyk m|kstd 
                               c- xzkeh.k {ks=krhy efgyk m|kstd 

    3 izf”k{k.kkP;k vk/kkjs               v- izf”kf{kr efgyk m|kstd 
                               c- vizf”kf{kr efgyk m|kstd 
 
 

      4A     4C   

1- Aspiration 
2- Ability 

3- Attitude 

4- Adaptability 

1- Communication 
2- Creativity 

3- Collabaration 

4- Character 
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                                   v- fulxZr% efgyk m|kstd 
     4 la/khP;k vk/kkjs                 c-;ksxk;ksxkus >kysY;k efgyk m|kstd 
                                   d-vfuok;Zrsrwu efgyk m|kstd 
                                   v-lfØ; efgyk m|kstd  
     5 lgHkkxkP;k vk/kkjs              c-ukeek= efgyk m|kstd 
                                   d-csukeh efgyk m|kstd 
 
     ;”kLoh m|kstd gks.;klkBh fL=;kadMs dkgh mitr xq.k vlrkr- R;keqGs efgykauh vkiY;krhy lqIr xq.kkauk 
gs#u tkLrhr tkLr fL=;akuh O;olk;kdMs oGk;yk gos- fL=;akuk mitrp osGsps fu;kstu] O;ogkj] vkfFkZd 
vankti=d] laokndkS”kY;] lkeatL; v”kk m|kstdkyk ykx.kkÚ;k xq.kkaph f”knksjh vlrs-R;kizek.ks ,d ;”kLoh m|kstd 
gks.;klkBh vk.k[kh dkgh xq.k fdaok dkS”kY;s frP;kdMs vlkohr- rh iq<hyizek.ks- 
                                                  1-lpksVh                                                                                                               

                                                  2-osGsps dkVsdksj fu;kstu  

                                                  3-fg”ksch O;kolkf;d o`Rrh 

                                                  4-dYidrk                                               

                                                  5-d’V                                                                                               

                                                  6-xzkgdkfHkeq[krk  

                                                  7-xq.koRrspk /;kl                                                                  

                                                 8- vk”kkoknh fopkj   

                                                  9-ladqfpri.kkpk R;kx 

                                                 10-ufou ladYiuspk m|ksxok<hlkBh iz;Ru 

                                                 11-tkxfrd Hkku  

                                                 12-m|ksx izfØ;spk iw.kZ rif”ky ekfgr vl.ks  

                                                 13-ljdkjh fu;e ekfgrh d#u R;kuqlkj   
                                                    O;olk; dj.ks   
                                                14- iS”kkP;k vkod tkod ;koj y{k Bso.ks  
                                                15-uQk ok rksVk gksoks u Mxexrk ifjfLFkrh  -                                                     

gkrkG.ks                                      
1-lpksVh  
         vktdky dks.kR;kgh {ks+=kr T;kP;kdMs lpksVh o izkekf.kdi.kk vkgs R;kykp lokZr tkLr egRRo vkgs 
vkf.k vls yksd izxrh gh Qkj >ikVîkus djrkr- ,dnk lpksVh foljykr dh] vkiksvkip izfr’Bk deh gksrs- vki.k 
O;olk; djrkuk ;”kLoh gks.;klkBh tj xzkgdkP;k ilarhl 100 VDds  fo”oklik= jkfgyks fdaok xksifu;rk ckGxwu 
fu;e ikGY;kl vki.k ;”kLoh gksÅ “kdrks- lpksVh gs nq/kkjh vL= vkgs- vki.k fnysyk “kCn ukgh ikGyk rj] 
R;kyk vkiY;kcny vfo”okl okVsy R;klkBh O;olk;kr lpksVh ikG.ks egRRokps vkgs- 
 

                                                                                     

Ekfgyk m|kstdrslkBh                    
vko”;d xq.k 
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2- osGsps dkVsdksj fu;kstu  
;”kkph O;k[;k osxosxGîk yksdklakBh osxosxGh vkgs- ,[kknîk f”k{kdkyk vkiys fon;kFkhZ pkaxys xq.k feGohr 

vkgs gs ikgk.;klkBh rj ,[kknîk O;kolkf;dkyk O;olk;krhy Li/ksZr vxzslj jgk.;kr ;”k fnlsy-;klkBh osGsps 
dkVsdksj fu;kstu dsY;kl ;”k vkiksvkip vkiY;k lehi ;srs- ;k txkr fo/kkR;kus lokZauk lkj[kkp osG fnysyk vkgs- 
vls vlwugh dkght.k ;”kLoh rj dkgh vi;”kh gksrkr- rj ;kps dkj.k ,dp vlw “kdsy vkf.k rs Eg.kts osGsps 
fu;kstu gks;- 
3- fg”ksch O;kolkf;d o`Rrh  

loZlk/kkj.k ejkBh ek.kwl gk izkekf.kd o lpksVhus dke dj.kkjk vlrks ijarw la/khlk/kwi.kk rlsp fg”ksch 
O;ogkji.kkpk vHkko ejkBh ek.klke/;s fnlwu ;srks- R;keqGs ;”kLoh m|kstd gks.;klkBh dkVdlj o`Rrh o fg”kschi.kk 
gk efgyk m|kstdkdMs vlyk ikfgts- 
4- dYidrk  

dqBY;kgh m|ksx O;olk;kr ;”kkph uohu ifjek.ks fuekZ.k djk;ph vlrhy rj ftn~n o fu/kkZj gs xq.k 
ykxrkr i.k R;klkscrp dYiuk”kDrhyk lkrR;kus [krik.kh ns.ks frrdsp vko”;d vkgs- ltZu”khy fdaok ukfoU;iw.kZ 
gk dYidrspk ewyk/kkj vkgs gs tjh [kjs vlys rjh dsoG vlk fopkj Eg.kts dYidrk uOgs rj ltZuf”ky fdaok 
ukfoU;iw.kZ fopkj eukr ;s.ks vkf.k rks izR;{k okLrokr mrj.ks ;klkBh izR;sd VII;kojph dYidrk vko”;d vlrs- 
tqU;k mRiknuke/;s dkGkuq#i cny d#u ufou mRiknu cuo.;kph dYidrk efgyk m|kstdrsdMs vlyh ikfgts- 
5- d’V  

fofo/k {ks=krhy ukeoar o ;”kLoh O;Drhauk ikgrks rsaOgk R;kph izfln~/kh] iSlk o ;”kkcny ,d xks’V tk.kors 
rh Eg.kts R;klkBh ?ksrysys vFkd ifjJe] vH;kl o fpdkVh gks;- R;keqGs ,d ;”kLoh efgyk m|kstd Ogk;ps 
>kY;kl vkiY;kdMs vFkd ifjJe ?ks.;kph fpdkVh vlyh ikfgts- 
6- xzkgdkfHkeq[krk  

tsaOgk O;olk; djko;kpk vlsy rsaOgk R;k O;olk;kps Lo:Ik dk; vkgs ;kpk fopkj djkok- R;klkBh 
RkTKkapk lYyk ?ksÅu vki.k ts mRiknu cuo.kkj vkgkr rs xzkgdakP;k ilarhl mrjsy dk; \ ;kpk fopkj efgyk 
m|kstdkus dsyk ikfgts- xzkgdkaP;k xjtk vksG[kwu mRiknu o lsok ;kaph fuoM djkoh- xzkgdkaph o cktkjisBkaph 
foHkkx.kh dsY;keqGs mRiknu ifjfLFkrh vuqdqy ok izfrdwy cuw “kdrs- 
7- xq.koRrspk /;kl  

oLrwpk ntkZ] vaxHkwr oSf”k’Vîs] dBh.ki.kk] oLrwrhy ?kVd o R;ko:u Bj.kkjk ntkZ] jax] :Ik] po gh loZ 
vkiY;k mRiknukph xq.koRrk vkgs- rsaOgk O;olk;kr mrj.;kiwohZ ;kps izf”k{k.k ?ksÅup efgykauh O;olk;kr ;kos- 
rqeP;k mRiknukP;k xq.koRrsojp ;”k voyacwu vl.kkj vkgs- gs efgykauh y{kkr Bsoys ikfgts- 
8- vk”kkoknh fopkj   

,dknk O;olk; dj.;kpk rqEgh tsaOgk fu.kZ; ?;ky rsaOgk lrr gs eyk tesy dk \ gs dke ekÖ;k gkrwu 
gks[Zy dh ukgh vlk fopkj u djrk usgeh ldkjkRed fopkj d:u ftn~nhus iq<ps ikÅy Vkdk- eh ;ksX; izf”k{k.k 
?ksÅu esgur d:up [kk=hus ;”kLoh gksbZu v”kk vkRefo”oklkus egRokdka{kk ckGxwu okVpky dsY;kl rqEgh uDdhp 
;”kLoh gksÅ “kdky- 
9- ladqfpri.kkpk R;kx  

mfn’ViwrhZlkBh dk;Zjr vlrkuk lgdk;kZ”kh Li/kZk dj.;k,soth Lor%”kh Li/kkZ dsY;kl Lor%e/khy oSxq.; 
fdaok derjrk dk; vkgsr gs izR;sd VII;koj fnlwu ;srkr- gh oSXkq.;s fdaok derjrk nwj lk:u vk.k[kh uoh 
dkS”kY;s vkRelkr dsY;kl o vki.k ,d L=h vkgksr gs fol:u u yktrk loZ tckcnkjh [kachji.ks isyykr rj ,d 
;”kLoh m|kstd cuw “kdky- 
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10- uohu ladYiuspk m|ksxok<hlkBh iz;Ru  
m|ksx O;olk; tquk vlyk rjh dkGkuqlkj R;kr ;ksX; rks cny dsyk ikfgts- uouohu dYiuakpk ok 

“kD;rkapk fopkj dsyk ikfgts- dks.krsgh dke pkaxY;k in~/krhus deh osGsr o tkLr ntsZnkj dls gksÅ “kdsy ;kckcr 
iz;ksxf”ky jkgk;yk gos- ex rks O;olk; rkaf=d {ks=krhy vlks dh] dkgh lsok iqjo.;kckcr ¼lfOgZl baMLV~h ½ vlks- 
rls ,dkns dke uO;kus djko;kps vlsy] rj brj dks.kh enr djsy vlk fopkj u djrk Lor% R;k dkekr iq<kdkj 
?ksÅu rs dke dsys ikfgts- 
11- tkxfrd Hkku ­ 

O;olk;kr ;”kLoh gks.;klkBh Hkfo’;kpk os/k ?ks.;kph {kerk vkiY;kdMs vlk;yk goh- txkr gksr vlysY;k 
cnykapk O;olk;koj o cktkjisBsoj dk; ifj.kke gksbZy] ;kpk os/k ?;kok ykxrks- vkn”kZ m|kstd gk Hkfo’;kpk os/k 
?ksÅup vkiY;k O;olk;ke/;s R;kyk vuql:u cny ?kMowu vk.krks o R;k R;k osGh vkiY;k O;olk;ke/khy 
yofpdi.kk nk[korks- Eg.kwup m|kstd efgysyk tkxfrd Hkku vlys ikfgts- 
12- m|ksx izfØ;spk iw.kZ rif”ky ekfgr vl.ks  
  dks.kR;kgh O;olk;kr ekdsZVph tk.k] cktkjisBspk vH;kl] xzkgdkaph ekx.kh ;kps losZ{k.k fdaok R;kpk 
vH;kl dj.ks Qkj egRokps vkgs- ns”kkrhy brj ifjfLFkrh]vkfFkZd ifjfLFkrh îk lkÚ;kpk vkiY;k O;olk;koj gks.kkjk 
cjkokbZV ifj.kke ;kph tk.k vkiY;kyk vlk;yk goh-;klkBh O;kolkf;d izf”k{k.k ?ksrY;kl R;kpk Qk;nk gksÅ 
“kdrks- 
13- ljdkjh fu;e ekfgrh d#u R;kuqlkj O;olk; dj.ks  

Ukfou O;olk; lq: djko;kpk vlsy rj ljdkjh fu;ekuqlkj dks.kdks.kR;k izfØ;k djkO;k ykxrkr ;kph 
vkiY;kyk ekfgrh vlk;yk goh- rlsp ljdkjP;k dks.kdks.kR;k ;kstuk vkgsr gs tk.kwu ?ksÅu vkiY;k O;olk;k”kh 
fuxfMr dks.kR;k ;kstuk vlY;kl R;kpk ykHk vkiY;kyk mBork vkyk ikfgts- 
14- iS”kkP;k vkod tkodoj y{k Bso.ks  

O;olk;klkBh iSlk gk [kwi egRRokps lk/ku vkgs- izR;sd m|kstdkus iS”kkyk egRo fnysp ikfgts-vki.k 
O;olk; ;”kLoh djr vkgksr dh ukgh gs vkiY;kyk izkWfQV o:u letrs-iSlk deok;pk vlsy rj izR;sd xks’Vhoj 
y{k Bsok;yk gos-tsaOgk eky ?ksrkuk deh nj vlrks o mRiknu fodrkuk ekdsZVe/;s ekykyk Hkko vlY;kf”kok; u 
fod.ks ;kps dkS”kY; m|kstdkdMs vlys ikfgts- 
15- uQk ok rksVk gksoks u Mxexrk ifjfLFkrh gkrkG.ks  

izf”k{k.k ?ksÅu o ;ksX; iz;Ru d:ugh /ka|kr d/khd/kh vi;”k ;sÅ “kdrs- rsaOgk ijkHkokus fdaok vi;”kkus 
[kpwu u tkrk >kysY;k pqdkaps fo”ys’k.k d:u R;k pqdk lq/kkj.;kpk iz;Ru dsyk ikfgts-vMp.kh] ladVs vMFkGk u 
letrk rh vkOgkus la/kh letwu ts R;krwu /khjkus okV dk<rkr o fpdkVhus dk;Zjr jgkrkr rsp ;”kLoh m|kstd 
gksÅ “kdrkr-izR;sd O;olk;kr tks[khe vlrs- ;ke/;s lQy gks.ks fdaok vlQy gks.ks vkiY;k gkrkr ulrs-rsaOgk 
izR;sd xks’Vhr ykHk gksbZy gs rRRo O;olk; jks[kw “kdrks-rsaOgk ;sbZy R;k ifjfLFkrhyk lkeksjs tk.ks ghp [kjh ;”kLohrk 
vkgs-   
 

lekjksi  
          O;olk;kP;k fofo/k {ks=ke/;s efgykapk lgHkkx ok<ysyk vkgs-ojhy loZ dkS”kY;s fuf”pr efgyk 
m|kstdkuk ;”kLoh gks.;klkBh mi;ksxkr ;srhy- vktP;k m|ksx{ks=kr okoj.kkÚ;k izR;sd L=hus rhu P izkeq[;kus y{kkr 
Bsokosr-   
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                                              P 
                                                   

                  Patience                         Perfection 

                             Perseverance 

       fpdkVh] la;e] nh?kksZ|ksx vkf.k ifjiw.kZrsdMs tk.;kpk frpk /;kl dks.kR;kgh vMp.khoj lgtxR;k ekr d: 
“kdrks-vkiys /;s;] ftn~n] d’V] vkf.k vH;klwo`Rrh ;k xks’VhaP;k lkscrhus m|ksx lq: dsyk rj ;”k gs rqepsp 
vlsy- 

lanHkZ   

1- ekudj ns”kikaMs fye;s m|kstdrsph ewyrRos]Ckh-dkWe Hkkx-1]QMds izdk”ku dksYgkiwj 2005 
2. Women & Rural Entrepreneurship – Dr. D. D. Sharma /Dr. S. K. Varshney 

3. https://en.wikipedia.org/wiki/female_entrepreneurs 
4.https://www.wfglobal.org/blog/women-entrepreneurship-in-india 
5.https://www.sumhr.com 

           
         -                                                        
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Ekfgyk m|ksxtdrslkBh jk’Vªh; ;kstuk ,d –‘Vh{ksi 

izk- Jh- [kkspxs ch- ,l~-  
fnudjjko ds-f”kans f”k{k.k”kkL= egkfo|ky;]xMfgaXyt 

Lkkjka”k 
       Hkkjrkr izR;sd L=hpk ntkZ feGowu R;kapk Lrj ok<kok ;klkBh “kklukus 1 rs 10 iapokf’kZd ;kstusr L=h ckcrhr 
fopkj dsyk vkgs-;klkBh vkrki;Zar 27 ;kstuk tkfgj dsY;k vkgsr-tls efgyk O;kolkf;drk o efgyk m|kstdrke/;s 
Qslcqd] fV~ohVj] bZ &esy] okWVl~vi] b- }kjs ekfgrh iwjfo.;kps dk;Z dsys vkgs-VªsM lacaf/kr m|kstdrk lgk¸; vf.k fodkl 
efgyklkBh ;kstuk ;ke/;s ekfgrhps izf”k{k.k o leqins”ku] izdYikP;k 30 VDds vuqnku o 70 VDds dtZ nsrs-efgyk fodkl 
fu/kh ;ke/;s fL=;kauk da=kBklkBh] gkrekx] fo.kdke] gLrm|ksx b- lkBh dtZ iwjoBk djrs-rj lgdk;Z ;kstusrwu dqdqVikyu] 
nqX/kO;olk;] Ik”kwikyu] QyksRiknu ;klkBh dtZ iwjoBk dsyk tkrks-lqo.kZ ta;rh xzke jkstxkkj ;kstusrwu fL=;kaph ik=rk o 
dkS”kY;koj v/kkfjr Loa;lsok xVkaP;k ekQZr Loa; jkstxkjkph la/kh miyC/k d:u fnyh tkrs-iariz/kku jkstxkj ;kstusrwu njjkst 
10 yk[k f”kf{kr csjkstxkjkauk jkstxkjkP;k la/kh miyC/k d:u nsrs-f”kok; izR;{k “ksrhlkBh enr u djrk “ksrhiwjd O;olk; 
izk/kkU; fnys tkrs-Lkw{eir vkf.k efgykaps l{kehdj.k ;ke/kwu xzkeh.k Hkkxkrhy xjhckaP;k vkfFkZd etcwrhlkBh enr dj.;kph 
{kerk iznZf”kr dsyh vkgs- efgyk fodkl ekxZn”kZu ;kstusrwu efgykaP;k l{kehdj.klkBh rj jk’Vªh; lferhrwu vka/kz izns”kkrhy 
nq’dkGizo.k fL=;kalkBh jklus miØe dk;ZØe r;kj dsys-bafnjk efgyk ;kstusrwu fL=;kaP;k vkfFkZd o lkekftd mUurhlkBh 
izf”k{k.k fnys tkrs-rj jk’Vªh; efgyk dks’k ;kstusP;k ek/;ekrwu xjhc L=h P;k ixkjok<hlkBh] laiRrh fuekZ.k dj.;klkBh o 
cprhyk pkyuk ns.;klkBh ;k dks’kkph fufeZrh dsyh vkgs-,dw.kp “kklukus 27 ;kstuk tkfgj d:u vkfFkZd] lkekftd  o 
nqcZy fL=;kaP;k fodklklkBh o fL=;kauk pkaxys LFkku izkIr gks.;lkBh iz;Ru dsys vkgsr-   
 

“kklukP;k iapokf’kZd ;kstusr ;k 27 ;kstuk [kkyhy izek.ks vkgsr- 
1-,dkfRed xzkeh.k fodkl dk;ZØe 2-[ksMh o xkos vkS|ksfxdj.k lferh 3-Lo;ajkstxkjklkBh xzkeh.k ;qodkauk izf”k{k.k  
4-iariz/kku jkstxkj ;kstuk 5-O;oLFkkiukRed fodkl dk;ZØe 6-bafnjk efgyk ;kstuk  7-jk’Vªh; efgyk dks’k  8-
bafnjk efgyk dsanz  9-,l vk; Mh ch vk; efgyk m|e fu/kh 10-fodkl fu/kh 11-efgyk lferh ;kstuk 12-L=h 
“kDrh ;kstuk 13- “ksrh o xzkeh.k fodklkP;k dk;ZØeklkBh jk’Vhª; cWadk 14-jktho xka/kh efgyk fodkl ifj;kstuk  
15-Lkw{e vkf.k lewg fodkl dk;ZØe 16-,u , ch , vk; Mh ds ,Q MCY;w ,l bZ MCY;w cWad izdYi  17-
v”kkldh; laLFkk ir ;kstuk 18-fiz;n”kZuh izdYi xzkeh.k efgykaps l{kehdj.k vkf.k e/; jkT;kP;k iBkjkojhy 
miftfodk  19-m|kstdrk fodkl dk;ZØe 20 efgyk fodkl la?kVuk 21-v”ksrh fodkl ;kstuke/;s xzkeh.k efgykauk 
enr 22-O;olk; lacaf/kr m|kstdrk lgdk;Z vkf.k fodkl 23- dkedjh fL=;kaps la?kVu v”kk 27 ;kstuk “kklukus 
tkfgj dsY;k vkgsr- 
 

izLrkouk 
izkphu dkGkiklwu L=hpk fopkj dsyk rj R;kauk lektkr lUeku feGkyk gksrk dk \ ;klkBh vkiY;kyk 

dky[kaMkuqlkj fopkj djkok ykxsy-oSfnd dkGr L=h;kaP;k ntkZP;k n`’Vhus lqo.kZdkG ekuyk tkrks-;kosGh 
vkRefodkl] f”k{k.k] fookg] laiRrh ;k ckcrhr L=h;kauk iq:’kkaP;k cjkscjhus eku feGr gksrk-  

mRrj oSfnd dkGkr  b- l- iwoZ 600 rs b-l-iwoZ 300 i;Zarpk dkG ;kosGh fL=;kaps loZ vf/kdkj 
fgldkowu ?ksrys-ckyfookg] lkekftd f”k{k.k] /kkfeZd laLdkjkr canh] ;keqGs f”k{k.kkpk Lrj ?kljY;keqGs fL=;kapk eku 
deh >kyk-fdacgquk L=h;kauk “kqnz letw ykxys-Le`rhdkG gk jkek;.k egkHkkjrkpk dkG gks;-L=h;kaph fLFkrh vf/kdp 
fgu o fcdV cuyh-L=h gh iq:’kkP;k vf/ku >kyh] x`gdk;Z] iRuh/keZ lkaHkkG.ks ,o<sp dk;Z e;kZfnr jkfgY;keqGs ;k 
dkGkrgh L=h Pkh voLFkk osxGh >kyh- 
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e/;;qx gk dkG 11 O;k “krd rs 18 O;k “krdki;Zarpk-;k dkGkr eksgean fcudklhs] eksgaen x>uhus 
Hkkjrkoj vkØe.k dsY;keqGs Hkkjrkrhy lektkr xksa/kGkph fLFkrh fuekZ.k >kyh-;keqGs ;kaP;kiklwu fL=;kapk cpko 
dj.;lkBh fganwuh fL=;kaoj lkekftd] /kkfeZd ca/ku ?kkryh-R;keqGs fL=;kapk ntkZ [kkykoyk- 

fczVh”k jktoV  19 O;k “krdkr fczVh”k Hkkjrkr vkys- R;kauh O;kikjkyk lq:okr dsyh-;kposGh f[kzf”pu 
fe”kujh ;kauh L=h f”k{k.kklkBh lu 1824 e/;s eqcbZ ;sFks ifgyh “kkGk] 1842 iw.ks ;sFks egkRek tksfrjko Qqys ;kauh 
fL=;klkBh “kkGk] 1852 e/;s lokZalkBh “kkGk] o 1855 e/;s eqyhlkBh jk=”kkGk lq: dsyh-;kpk ifj.kke Eg.kwu 
1901 e/;s 6 VDds fL=;k lk{kj >kY;k rj 1991 e/;s ;kaps izek.k 39-42 brds >kys-f”k{k.kkeqGs L=h lk{kjrsP;k 
izek.kkr ok< >kY;keqGs fL=;kapk Lrj mapkoyk xsyk- 

[kjsp vls okVrs dh] laLd`r laqHkkf’krkizek.ks ;= uk;kZLrq iwtrs r= jers nsor% vkt vki.k ikgrks dh- 
fL=;kaP;k f”k{k.kkeqGs vkt L=h iq:’kkP;k cjkscjhus dk;Z djr vkgsr ex rs f”kikbZ inkiklwu rs ,[kk|k cWd eWustj 
i;Zar fdaok vusd m|ksxkr vkt Hkjkjh ?ksrysY;k vkgsr-i.k rjh ns[khy dkgh xzkeh.k Hkkxkr]ekxklysYkk Hkkx-fdaok 
“kgjh Hkkxkr vlks vtwugh vf/kdkf/kd L=h vkiY;k ik;koj mHkh jkfgysyh fnlwu ;sr ukgh-;klkBh “kklukus L=h 
Lor%P;k ik;koj mHkh]l{ke cukoh]lektkr ;ksX; LFkku feGkos ;klkBh dkgh ;kstuk tkfgj dsY;k vkgsr t”kk bafnjk 
efgyk fodkl ;kstuk]bafnjk efgyk dsanz],dkRed xzkeh.k fodkl dk;ZØe]efgyk m|e fu/kh] L=h “kDrh ;kstuk] efgyk 
lferh ;kstuk]v”kk toGtoG 27 ;kstukapk fopkj “kklukus d:u fL=;kauk ;ksX; ntkZ feGowu R;kaph mUurh 
gks.;klkBh ;kstuk tkfgj dsY;k vkgsr- 
 

1- efgyk O;olkf;d efgyk m|kstdrk % 
efgyk m|kstdrsyk izksRLkgu ns.;klkBh ljdkjus mpysyh ikoys   

fL=;kaps l{kehdj.k dj.ks] R;kaph ;ksX;rk nk[kfo.;klkBh la/kh feGowu ns.ks] l/;k ljdkjph izeq[k fpark 
vkgs- vkf.k R;klkBh Hkkjr ljdkj dk; djhr vkgs \ efgyk dke djhr ukghr \ Hkkjrkr lokZr eksB;k gcZy 
dkWLkekWfVd m|ksxkps ekyd vlysY;k “kkguk> gqlsu ;kaP;kdMwu Hkkjrkrhy vusd efgyk O;olk; vkf.k m|ksxtxrsr 
fnolsafnol tksMr vkgsr- baXyh”k foaXyh”k lkj[;kk fp=iVke/kwu Jhnsohus nk[kowu fnys vkgs dh] efgyk lq)k eksB;k 
m|kstd cuw “kdrkr-;kauk xjt vkgs R;k lokZaph ;ksX; izsj.kk] izf”k{k.k vkf.k izpkj-m|kstdrk vkf.k R;kl iznku 
dj.;lkBh vla[; la/kh efgykauk ;ksX;fjR;k lqf”kf{kr ekfgrh vkf.k ekxZn”kZu ;kacÌy ljdkus dkgh ikoys mpyyh 
vkgsr- 
1- VsªM lacaf/kr m|kstdrk lgk¸; vkf.k fodkl efgyklkBh ;kstuk % ;k ;kstuse/;s VsªM lacaf/kr ekfgrhps izf”k{k.k o 
leqins”ku dsys tkrs- R;kpcjkscj ljdkjh vuqnku ,dw.k izdYi [kpkZP;k 30 %  i;Zarns[khy iqjforkr-T;k dtZ 
ns.kkÚ;k laLFkkdMwu ewY;kadu dsys tkrs-ts moZjhr 70 %  vkfFkZd enrhlkBh vtZnkj efgykauk dtZ Eg.kwu nsrkr- 
tkLrhr tkLr ;k ;kstusrwu xjhc] f”kf{kr] vf”kf{kr efgykauk m|ksx dj.;kl l: dj.;kl eny gksrs- 
2- Efgyk fodkl fu/kh % xzkeh.k Hkkxkrhy fL=;kauk  lgti.ks vkiyh m|kstdrk l: dj.;klkBh lhMhchus gk fu/kh 
fnyk tkrks-fL=;kauh da=kV dj.ks] fo.kdke dj.ks] Hkjrdke mRiknus] CykWd] isaVhsx] gkrekx] gLrf”kYi] ckacw mRiknus 
;klkj[;k {ks=krwu vkiys miØe l: dj.;lkBh efgykauk dtZ fnys tkrs- 
3- lgdk;Z ;kstuk % ljdkj dMwu iw.kZ vkfFkZd lgdk;kZlg nqX/k O;olk;] dqdqM ikyu]i”kwikyu]QyksRiknu]b- v”kk 
“ksrhoj vk/kkfjr m|ksxkuk enr dj.;lkBh efgyk lgdkjh ;kstukaph fufeZrh dj.;kr vkyh vkgs- 
4- ljdkjh ;kstuk % lqo.kZ t;arh xzke jkstxkj ;kstuk o lqo.kZ t;arh “kgjh jkstxkj ;kstuk ;k ljdkj}kjs Lkq: 
dsyssY;k nksu egRokP;k ;kstuk vkgsr-;kpk mÌs”k efgykauk vkj{k.k nsÅu R;kapk m|ksx l: dj.;lk cG ns.ks vlk 
vkgs- 
5- lqo.kZ t;arh xzke jkstxkj ;kstuk ¼,l th ,l ok;½ % gh ns”kkrhy xzkeh.k vkf.k “kgjh Hkkxkrhy xjhc 
ukxjhdkauk dk;eLo:ih mRiUu iqjfo.;lkBh Hkkjr ljdkj}kjs lq: dj.;kr vkysyk ,d iq<kdkj vkgs-gh ;kstuk  
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1 ,fizy 1999 jksth lq: dj.;kr vkyh vkgs- ,l~ th ,l~ ok; ¼lqo.kZ t;arh xzke jkstxkj ;kstuk½ gs Loa;lsok 
xVkaP;k ekQZr xzkeLFkkauk Loa; jkstxkjkph la/kh feGowu ns.ks gk vkgs-R;kaP;k tkLrhr tkLr laHkkO; {kers izek.ks iks’kd 
vlysY;k yksdkaP;k ;ksX;rk vkf.k dkS”kY;koj vk/kkfjr fØ;kdyki DyLVjph LFkkiuk dsyh vkgs- ;kaP;klkBh fu/kh ,u~ 
th vks] cWd] fofRRk; laLFkkuh miyC/k d:u nsrs-  
 

;kstusps dk; Z % yk[kks xkodÚ;kauk Loa; jkstxkj ns.;klkBh ¼,l~th,l~ok;½ pk dkghlk mÌs”k gksrk- ljdkjh lcflMh 
vkf.k xqaro.kwdhP;k cWadke/kwu feGkysY;k dtkZlg LFkkiu dsysY;k lsYQ gsYi xzqi ¼,l~th,p½e/;s nkfjnz js’ksP;k [kkyh 
jkg.kkÚ;k xjhc dqVqackuk ,df=r dsys gksrs-;k Loa; lgk;Rk xVkapk eq[; mÌs”k nkfjnz js’ksP;k [kkyhy ;k xjhc 
dqVqackuk ,df=r dj.ks vkf.k la;qDr iz;RukP;k ek/;ekrwu mRiUu fufeZrhoj y{k dsafnzr dj.ks ;k ;kstusökjs R;kaP;k 
dkS”kY;kaps o {kerkaP;k vk/kkjs ,df=r dsysY;k xVkaps xV fdaok xVkaph LFkkiuk dj.;kph f”kQkjl dj.k;kr vkyh- 
;k izR;sd DyLVjus yksdkaP;k ;ksX;rk o dkS”kY;s] lalk/ku vkf.k cktkjisBsph miyC/krk ;kP;k v/kkjkoj fuoMysY;k 
fof”k’V —rhoj dke dsys- 

Lok;Rr xVkauk ,uthvks] lhchvks] O;Drh cWadk vkf.k Lo% enr izkeksfVax laLFkk}kjs vuqnkfurps ikBcG 
vkf.k izf”k{k.k fnys tkrs- ljdkjh ftYgk ikrGhojhy fodkl laLFkk ¼chvk,Mh, ½ vkf.k lacaf/kr jkT; ljdkj nsf[ky 
izf”k{k.k vkf.k vkfFkZd enr iqjforkr-gk dk;ZØe xzkeh.k Hkkxkr lw{evarZxr izdYi LFkkiu dj.;koj dsafnzr vkgs- 
lnL;kph HkwHkkx vkf.k “kkjhfjd {kersoj vk/kkjhr Loa;xVkph LFkkiu osxosxGh vlw “kdrs-rh fufeZrhP;k rhu VI;kr 
tkrs- 

xV fufeZrh ?kwetko vkf.k dkS”kY;k}kjs HkkaMoy mHkkj.kh r;sp dkS”kY; fufeZrh vkfFkZd fØ;kdyki mpy.ks 
,lth,p lglk xzkfelHkkus  fnysY;k xjhch js[kk ¼chih,y½ ;knhrhy O;Drh fuoMwu r;kj dsY;k tkrkr-Loenr 
xVkauk fofo/k CykWde/;s foHkkxys xsys vkgsr- vkf.k ;k izR;sd CykWdyk ,l th eq[; —rhoj y{k dsafnzr dsys tkrs- 
,lth,lok; izkeq[;kus LFkkfud ljdkjh laLFkk]cWadk vkf.k iapk;r jktlaLFkk VI;kP;k lgk;kus ljdkjh ekydhP;k 
MhvkMh, ekQZr pkyoyh tkrs- 

vkiY;k ekykkps foiuu dsys fdaok esGkos iznZ”kZu b- ps vk;kstu d:u xzkeLFkkauk enr djrs-Lkqo.kZ t;arh 
jkstxkj ;kstuk ¼,lth,lok; ½ ps uko cnywu jk’Vªh; xzkeh.k vkftohdk fe”ku vls dj.;kr vkys-;k ;kstusökjs 
lkoZf=d vf/kd dsafnzr vkf.k nkfjnz fueZwyuklkBh osG vlsy 2014 e/;s Hkkjrkrhy yksdkauk lqo.kZ t;arh “kkfgj 
jkstxkj ;kstuk dsanz iqjL—r ;kstuk  1 fMlsacj iklwu ykxw >kyh- gh ;kstuk “kgjh csjkstxkj vkf.k csjkstxkjkauk 
nkfjnz js’ks[kkyhy “kgjh o xzkeh.k thou”kSyhP;k LFkkiusl izksRlkfgr d:u ykHknk;d jkstxkj ns.;kpk iz;Ru djrs- 
,lth,lvkjok; ;kstuk dsanz o jkT;ke/;s 75-25 xq.kksRrjkus [kpZ Hkkx/kkjd rRRokoj jkcfoyh tkrs-;kstuslkBh deh 
okVi dsoG 2 yk[k “kgjh o xjhc dkS”kY; fodkl vrZxr vkf.k 50000 Loa;jkstxkj vrZaxr ,lth,lvkjok; P;k 
vrZaxr ykHk gksr vkgs- “kgjh xjhckP;k dkS”kY; fodklkrZaxr 2004-05 e/;s “kgjh xjhckaPkh la[;k 81 n”ky{k gksrh- 
2022 Ik;Zar 500 n”ky{k yksdkauk dkS”kY; izf”kf{kr dsys xsys vkgs- 

 

6-Loenr xV ¼,l,pth½ 
,d xzkeh.k vk/kkjhr vkgs-vkfFkZd e/;LFk lferh lglk 10-20 LFkkfud efgyk@iq:’k cuysyk ,d feJhr 

xV lglk izk/kkU;—r ukgh-cjsp Loa;lsok xV Hkkjrkr vkgsr-y{;  xSj ljdkjh laLFkk ¼,uthvks½ us Loa; lgk; 
xVkaph lq:okr dsyh vkgs-ts lk/kkj.ki.ks O;kid nkfjnz fojks/kh vtsaMk vkgs-  

Loa; enr xVkauk efgykaps l”kDrhdj.k] xjhc yksdkae/;s usr`Ro {kerk fodflr dj.ks] “kkGsrhy uko uksan.kh 
ok<fo.ks] iks’k.k lq/kkj.ks vkf.k tUe fu;a=.k okij.ks ;klg /;s;klkBh midj.ks Eg.kwu ikfgys tkrs-izkFkfed mfÌ’V 
Eg.kwu uOgs rj vkfFkZd e/;LFkh lkekU;i.ks ;k brj mfÌ’Vkauk izos”k fcanw Eg.kwu vf/kd ikfgys tkrs-gs R;kaP;k 
fodklkl xzke jkt/kkuhps L=ks= Eg.kwu rlsp QsMjs”kuP;k ek/;ekrwu LFkkfud HkkaMoy ,df=r dj.;kP;k R;kaP;k 
iz;Rukauk vMFkGk fuekZ.k d: “kdrs- tls ,sfrgkfld –‘V;k fØfMV ;qfu;Uluh iw.kZ dssys-,l,pth ökjs foRriwjoBk 
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ykHk ,dk xVkizek.ks vkfFkZd –‘V;k [kjkc O;Drhyk rkdn feGrs- ;kf”kok; Loenr xVkaP;k ek/;ekrwu foRriqjoBkoj 
dtZnkj o dtZnkjkauk ygku vkdkjkP;k O;fDrxr [kkR;kis{kk ,dkgwu ,d ,l,pth [kkrs gkrkG.;kph xjt vlrs 
rj ,l,pthpk ,d Hkkx Eg.kwu dtZnkjkauh dkxnh dke iw.kZ dj.;lkBh ¼vkf.k “kk[ksr vkf.k brj fBdk.kh½ [kpZ 
deh dsyk vkgs-  
7- iariz/kku jkstxkj ;kstuk % ih,evkjok; gh ;kstuk 1993 iklwu ykxw dsyh tkr vkgs- gh ;kstuk  8 O;k 
;kstusP;k dkyko/khr njjkst 10 yk[k f”kf{kr csjkstxkj ;qodkauk jkstxkjkP;k la/kh miyC/k d:u ns.;kP;k vkf.k 
iznku dj.;kl r;kj dj.;kr vkyh vkgs- R;kP;k veayctko.khP;k “ksoVP;k 5 o’kkZr vls okVys dh] ih,evkj 
;kstusP;k dkgh fof”k’V ckche/;s lq/kkj.kk vko”;d vkgs- mnk- o;kse;kZnk] ik=rk] “kS{kf.kd ik=rk dkgh izdj.kke/;s 
;kstusP;k O;kIrhoj foLrkj dj.;kP;k ekxkZus ;sr gksrh- R;kpizek.ks dkgh O;ogk;Z—rhP;k ckcrhr izR;sd izdj.kkr 
,dw.k vkfFkZd enr viwjh vlY;kps vk<Gwu vkys- 
       cny Eg.kwup ljdkus ;k ;kstusrhy dkgh ckch lq/kkj.;kpk fu.kZ; ?ksryk vkgs- vuqlqfpr tkrh tekrh 
vkf.k efgykalkBh 35 o’kkZis{kk tkLr o;kse;kZnk o 35 o’kkZis{kk deh ;k ;kstusP;k varZxr ik=rslkBh “kS{kf.kd ik=rk 
eWVªhd ¼mrh.kZ fdaok vi;”kh½ iklwu vkBoh ikl mrh.kZ dj.;kr vkyh vkgs- R;kpizek.ks izdYi [kpkZph e;kZnk 1 

yk[k rs 2 yk[k :Ik;s- ih,evkjok; vkrk loZ vkfFkZd –‘V;k O;ogk;Z —rh lekfo’V djsy ;ke/;s “ksrh vkf.k 
lacaf/kr miØekapk lekos”k vkgs- ijarq izR;{k “ksrh O;olk;kpk lekos”k ukgh- tls dh] ihd dk<.ks] [kr [kjsnh 
dj.ks- ih,evkjok; ;kstusP;k iWjkfeVZle/khy cnykps ri”khy [kkyhy izek.ks- 
       izdYikP;k [kpkZP;k ojhy e;kZnsr lq/kkfjr vkfFkZd iWjkfeVj :- 1 yk[k rs 2 yk[kki;Zar 1/4/1999 iklwu 
izHkkoh- 
 ih,evkjok; e/;s dqVqackph okf’kZd mRiUu :- izR;sd ykHkkFkhZlkBh 40000 : R;kP;k@frP;k iRuhlg vkf.k 
ojP;k o;kph e;kZnk 40 o’kkZi;Zar f”kFkhy dj.;kr ;sbZy-2 yk[kkis{kk tkLr m|ksx {ks=kl enr feG.;klkBh ik= 
Bjrhy- :- 30000 Ik;ZarP;k izdYiklkBh dks.krsgh vuq”kafxd vuqnku fnys tk.kkj ukgh 1 yk[k lewgkrhy 
foRriqjoBk : 5 yk[kki;Zar ik= vlsy- T;kph deky : 15000 : idYi [kpkZP;k 20% jdesoj lcflMh vkf.k 
ekftZu ns.;kdfjrk ekftZu [kpZ izdYikP;k [kpkZP;k 5% rs 12 %  i;Zar cnyw “kdrks- 

8- [kktxh laLFkk % efgykauk Lor%ps m|ksx l: Bso.;klkBh xzkeh.k o “kgjh ikrGhoj dkgh ,u~ th vks] Loenr 
laLFkk] [kktxh laLFkk] Loa;lsoh laLFkk dk;Zjr vkgsr- 

1- lw{eir vkf.k efgykaps l{kehdj.k – Microw Credit and Womens Empowerment 
ifjp; 1990 P;k n”kdkiwohZ xzkeh.k L=h;klkBh ir ;kstuk toGtoG ux.; gksrh-fL=;kaP;k dtkZph 

ladYiuk fL=;kP;k tUekoj v/kkfjr gksrh-vls vH;klko:u y{kkr ;srs-T;keqGs fL=;kauk HksnHkko vkf.k fL=;kauk 
feG.kkjk la?k’kZ vkf.k fØMhVoj izos”k feGrks-rFkkfi xzkeh.k {ks=krhy fo”ks’kr% T;k efgykauk xzkeh.k HkkxkP;k [kÚ;k 
xjtk iwjfo.;kr ,d y{k.kh; varj vkgs-xjhc yksdkacnny dkgh xSjlet vkgs dh] R;kauk deh vVhoj O;ktkP;k 
vuqnkfur njkus dtkZph vko”;drk vkgs-R;kauk f”k{k.k] dkS”kY;] cpr dj.;kph {kerk] ØsfMV ;ksX;rsph vo”;drk 
ulrs- vkf.k R;keqGs cWad l{ke ulrkr- vls vlys rjh] vusd ¼,lth,l½ Loa; enr xV P;k vuqHkokrwu fnlwu 
;srs dh]xzkeh.k xjhc ØsfMV foRrlaLFkkaps okLrO; izHkkoh O;oLFkkid vkgsr-ØsMhV lcflMh ,soth dks.kR;kgh vkfFkZd 
?kMkeksMh osGsoj vkf.k iqjslk ØsMhV miyC/k dj.ks vko”;d vkgs-nkfjnz fuewZyu dk;ZØekP;k vaeyckto.kheqGs 
xjhckauk enr dj.;kl “kklukP;k mik; ;kstukuh iz;Ru dsys vlys rjh R;koj Qkjls ;”k vkys ukgh-R;kiSdh 
cgqrsd gs y{; vkgs dh] dtZ forj.kkP;k O;ogk;Z izfØ;slkBh mPp O;ogkjkpk [kpZ vkf.k i;Zos{k.k vkf.k ns[kjs[khpk 
vHkko ;kapk lekos”k vkgs-cWaadakuk cÚ;kpnk uqdlku HkjikbZph vko”;drk vlrs vkf.k R;keqGs mPp Lrjh; ukWu 
ijQkWfeax ekyeRrk ,uih, ok<rs-dkj.k xzkeh.k Hkkxkrhy xjhckaP;k irfo’k;d xjtkeqGs izdYi dtZ ?ks.;kP;k      
–‘Vhdksukrwu voyac djrk ;sr ukgh-dkj.k la?kVhr {ks=kr R;kpizek.ks ,l,pth,l P;k ek/;ekrwu vukSipkfjd 
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iriwjoBk dj.;kph xjt fuekZ.k >kyh vkgs-,uthvks P;k lgk;kus xzkeh.k Hkkxkrhy xjhckauk vkfFkZd vkf.k vkfFkZd 
etcwrhlkBh Lor%ph enr dj.;kph {kerk iznZf”kr dsyh vkgs-fofo/k izdj.kke/;s fnlwu ;srs dh] fØMsVph miyC/krk 
vkf.k efgyk lcyhdj.kk ;ke/;s ldkjkRed lglac/k vkgs fodkl]cWadk] Hkfedk] ygku m|ksx fodlk cWaad] cWad vkWQ 
bafM;k ¼lhMhch½ izkscks/kuh vkf.k fodklkREkd miØekeqGs y?kq m|ksx {ks=krhy ok<] jkstxkj fufeZrh vkf.k xzkeh.k 
xjhckaP;k mUurhlkBh izksRlkgu fny tkrs-lw{e iriwjoBk ;kstuk /kksj.k  cnykP;k vkf.k fØfMVP;k –‘Vhus ,d izeq[k 
tksj ns.;kr vkyh vkgs- lw{e dtZ ;kstuk ¼,e,lh 1998½ ekpZ 1994 lkyh dk;kZfUor dj.;kr vkyh- 

9- efgyk fodkl ekxZn”kZd & MUN  
gs efgykaps vkfFkZd l{kehdj.kklkBh fu/kh fM>kbZu dj.;kr vkys vkgs- vko”;d ik;kHkwr lqfo/kkph 

fufeZrhr d:u R;kauk izf”k{k.k vkf.k jkstxkjkph la/kh ns.;kr vkyh vkgs- lq/kkfjr fu/kh mRiknu vkf.k rkaf=d 
lq/kkj.kk ;k xks’Vhpk lekos”k vkgs- ekpZ 1997 Ik;Zar 113 Loa;lsoh laLFkkuk 14 gtkj efgykauk ns.;kr vkysyh enr 
499.6 yk[k 

1992 e/;s ukckMZus Loa;enr xVkauk tksM.;klkBh ,d ik;yV izkstsDV ykWap dsyk gksrk- Hkkjrh; fj>oZ cWaasd 
vkjchvk;] O;kikjh cWdk] izknsf”kd fodkl cWadk] vkf.k lgdkjh cWadk ;kauk tksM.;klkBh dk;ZØekr lfØ; Hkkx 
?ks.;kl Hkkx ikMyk- vkjchvk; P;k ekxZn”kZd rRRokuqlkj cWadk Loenr xVkP;k ukokoj cpr [kkrs m?kM.;l vkf.k 
lqj{kk xjtkP;k foJkarhPkh ijokuxh ns.;lkBh  ns.;kr vkyh gksrh- v”kkizdkjs vkSipkfjd ir O;oLFkk fuekZ.k >kyh- 
;kstuke/;s lgHkkxh vlysY;k ,tUlh] ukckMZ cWad] ,uthvks vkf.k ,l,pth lnL;- 
eq[; gsrw [kkyhy izek.ks &  
v- Loenr xVkauk iwjoBk dj.ks-  
c- jk’Vªh;—r vkf.k xzkeh.k fodklklkBh jk’Vªh; cWad ¼ukckMZ½ vkf.k R;kaps vkWijs”ku dkxnh dke d:u nksUgha 
cWadklg rlsp Loenr xVkauk O;ogkj “kqYd deh dj.ks- 
d- xjhc xzkeh.k efgyke/khy NksV;k cpr dj.;kph lo; yko.ks- 
M- cWadk Loa;lsoh laLFkk vkf.k xzkeh.k xjhc ;kaP;krhy ijLij fo”okl vkf.k fo”okl fuekZ.k dj.;klkBh- 
b- Loenr xVkP;k lnL; vkf.k nqok lk/k.;kP;k ,tUlht ;kaP;kr ln`< laca/k fuekZ. Dj.ks 
Q- Loa;lsoh laLFkkekQZr cWad}kjs lrr ns[kjs[k- 
 

10-jk’Vªh; lsok lferh ¼jkl½ 
ik”oZHkweh & 1981 e/;s fr:irh ;sFks jkl ph LFkkiuk >kyh- vk/kzaizns”kkrhy nq’dkGizo.k jk;kylhek ftYg;krhy 
xjhckaP;k fodklklkBh vkj,l,l ps miØe vkf.k dk;ZØe r;kj dj.;kr vkys gksrs-vuqlqfpr tkrh o 
ekxkloxhZ;kaph ekydh vlysY;k ;k izns”kkrhy yksdLka[;k tkLr vkgs-dkgh izkslsflax ;qfuV~l oxGrk ;k {ks=kps 
dks.krsgh eksBs m|ksx ukghr-gs ewyHkwr lqfo/kkaP;k ckcrhr jkT;krhy brj Hkkxkis{kkgh ekxs tkrs-yksdLka[ksrhy tyn 
ok<heqGs jk;ylhek foHkkxkr nkfjnz] csjkstxkj vkf.k Ik;kZoj.kkph gkuh gksr vkgs- nkfjnzzjs’ks[kkyhy dkgh dk;ZØe 
fu’QG Bjys- dkj.k ekuoh fodklk,soth fl)hoj rs vf/kd gksrs-;kO;frfjDr xzkeh.k]xjhc gk fu;kstukP;k 
Lrjkiklwu vaeyctko.khP;k Lrjkoj vkf.k R;kaP;k mUurhlkBh okijY;k tk.kkÚ;k dk;ZØekP;k ewY;kadukr xqarysys 
ukghr- 
mfÌ’Vs & vkj,l,l pk eq[; gsrw v”kk /kksj.kkapk voyaac dj.ks gs gksrs T;keqGs fodkl izfØ;sr xjhckapk lekos”k 
gksbZy jkl] [kkyhy xk’Vhoj fo”okl Bsorks-  

1- fu;kstukP;k ns[kjs[khiklwu fodkl izfØ;se/;s xjhckapk lgHkkx 
2- xjhc] Lor%P;k izk/;kU; vksG[k- 
3- xjhckaP;k Loa;iw.kZ fodklklkBh efgykaps lcyhdj.k  
4- vkRefu/kkZfjr ok<hlkBh vko”;d iwoZ fLFkrh Eg.kwu leqnk; ik;Hkwr lqfo/kkaph rjrwn- 
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5- LFkkfud Kku vkf.k LFkkfud lalk/kukpk okij d:u “ksrh vkf.k lacaf/kr dk;kZpk fodkl dj.ks v/kqfud 
ra=kaO;frfjDr nkfjnzz vkf.k csjkstxkjhps izek.k deh dj.ks  

11 bafnjk efgyk ;kstuk  {Indra Mahila yojana} 

       ;k ;kstusuqlkj leL;kxzLr] fiMhr] dBhu ifjfLFke/;s nkfnz; js’ks[kkyh jkg.kkÚ;k fL=;kaP;klkBh vkfFkZd 
lkekftd fodklkBh izf”k{k.k fnys tkrs-R;keqGs jkstxkj feGw “kdrhy- gs izf”k{k.k v”kk laLFksP;k ek/;ekrwu fnys tkrs 
T;kP;k laLFks}kjk Mhxzh izek.ki= “kkldh; v”kkldh; lsosr ekU; gksbZy-izf”k{k.kklkBh ykx.kkjk iw.kZ [kpZ] izf”k{k.k 
“kqYd]jkg.;kP;k O;oLFksps “kqYd tso.k o f”k’;o`Rrhpk lekos”k vlsy-v”kk fL=;kaph fuoM ftYgkikrGhojhy xBhr 
lferh}kjk dsys tkrs- gh ;kstuk ftYgk ikrGhoj jkcfoyh tkrs- izR;sd ftYg;kP;k vko”;drsuqlkj fopkj d:u 
uSfrd o vkfFkZd /;s; fuf”pr djrks-ftYgk ;kstuk lferhP;k ek/;ekrwu vankti=d izlkfjr dsys tkrs-izf”k{k.kkpk 
[kpZ ljGlsok iznku LkaLFksr gksrks- 

mÌs”k & 

1- fL=;kauk Loa; jkstxkjklkBh izsfjr dj.ks- 
2- fiMhr fL=;kauk iquZLFkkfir dj.ks- 
3- ladVxzLr fL=;kauk enr dj.ks- 
4- fL=;kauk vkREkfuHkZj dj.ks- 
5- fL=;kaph vkfFkZd] lkekftd o “kS{kf.kd   

ikrGh ok<fo.ks- 

6- leL;kxzLr fiMhr] fujk/kkj fL=;kauk 
vkREkfuHkZj cuowu lektkP;k eq[; izokgkr 
vk.kwu iwuZLFkkiu dj.ks- 

7- ;kstuspk izlkj] izpkj o gokyhdj.k dj.ks-  

y{; lewg  
1- cykRdkjkuh fiMhr faa aL=;k eqyh- 
2- okbZV O;kikjkiklwu okpysY;k fL=;k T;k 

nkfjnz js’ks[kkyh thou txrkr-  
3- vWflM gYyk >kysY;k fL=;kauk- 
4- rqjaxkrwu lqVysY;k fL=;k- 

5- ifjrDR;k]?kVLQksVhr fL=;k T;k nkfjnz 
js’ks[kkyh thou txrkr- 

6- “kkldh; fdaok v”kkldh; vkfJr x`g] 
ckfydkx`g] vuqj{k.k x`g] b- x`gke/;s vkfJr 
leL;kxzLr eqyh] fL=;k- 

7- gqaMk fiMhr] vXuhfiMhr fL=;k- 

ik=rk % O;klkf;d izf”k{k.kkP;k n`’Vhus [kkyhy fL=;k ik= Bjrkr- 
1- fgrxzkgh yf{kr lewgkuqlkj fiMhr <ictim/k 
2- y{k lewgkuqlkj fuosnd ;kaP;k dqVqackrhy izeq[k nkfjnz js’ks[kkyh thou txrks-  
3- ekufldrsus fof{kIr ulysY;k-  
4- LkkekU; L=hps o; 45 is{kk deh vlkos ifjrDR;k] ?kVLQksVhr] fo/kok ,llh] ,lVh ekxkoxhZ; fLFkrhrhy 
fL=;kaps o; 50 vlkos- 
5- Ikzf”k{k.k ikB;Øekuqlkj dehr deh “kS{kf.kd ik=rk vlkoh – 
6- deh f”kdysY;k lk{kj fL=;kalkBh R;kaP;k ;ksX;rsuqlkj izf”k{k.k fnys tkbZy- 

 

lferh % 
1- dysDVj fdaok led{k vf/kdkjh v/;{k- 
2- iksyhl vf/k{kd] lnL;- 
3- izkpk;Z ikWfyVsfDudy vk;- Vh- vk;-] lnL;-- 

4- egkizca/kd ftYgk m|ksx fdaok O;kikj] lnL;- 
5- eq[; fpfdRlk fdaok LokLFk vf/kdkjh f”kohy 
ltZu]lnL;- 
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izf”k{k.k laLFksph fuoM  
ykHk ?ks.kkÚ;k izR;sd ftYg;kus 1 ,fizy rs 30 ,fizy e/;s ckrehi=kr tkfgjkr nsÅu fuosnus ekxokoh- 

fuosnus ekxo.;kpk dkyko/kh nksu efgus vlkok- feGkysY;k fuosnukP;k ppsZuarj ,d efg.;kP;k vkr fuoM 
lferhph cSBd ?ksÅu ykHkkFkhZ laLFksph fuoM ckjdkbZus fuf”pr djsy- izR;sd ykHkkFkhZph foLr`r ß profile Þ ph 
fuf”pr djsy-fuf”pr dsYksY;k ekudkuqlkj fuoM ykHkkFkhZP;k laca/kkr izi=kr izek.ki= lacaf/kr ftYgk efgyk 
Lk”kDrhdj.k vf/kdkjkP;k vankti=dkP;kosGh izLrwr djhy- 
 fuoM ykHkkFkhZP;k izf”k{k.k fo’k;kuqlkj Bjoysyh “kqYd fdaok vU; “kqYd tls gksLVsy] Hkkstu b- ekfgrh 
laLFksrwu feGowu izkIr djkps fooj.klq)k lknj dsyk tkbZy-R;keqGs o’kkZr gks.kkjk [kpkZe/;s vankt ;sow “kdrks- 

12 jk’Vªh; efgyk dks’k 

,d ifjp; %& fL=;klkBh jk’Vªh; ØsfMV QaM ok jk’Vªh;  efgyk dks’k ¼RMK½ ph LFkkiuk  1993 e/;s Hkkjr 
ljdkjP;k ekuo lalk/ku ea=ky;}kjk fdaok ckyfodkl}kjs ,d Lora= jftLVj lkslk;VhP;k lhek :- 
310]000]000 gksrh-;kpk mÌs”k cWafdax LksDVjyk foLFkkfir dj.ks ukgh rj xjhc vkf.k cWafdax {ks=ke/;s varjkyk 
deh dj.ks vkgs- 
mÌs”k   

1- xjhc fL=;kauk ixkjok<hP;k dk;kZlkBh fdaok laiRrh fuekZ.k dj.;klkBh ;k ¼izo/kku½ dk;kZyk pkyuk ns.ks- 
2- ,d viw.kZ vukSipkfjd iz.kkyhyk ekurkr ek.kls th xzkgd mUe[k vlsy ljG vkf.k dehr deh izfØ;k 

vlsy]iS”kkph viwfrZ yxsp vkf.k iqUgkiqUgk djr vlsy]T;ki;Zar iksgp.;klkBh ykp”khy vlsy th 
dtkZcjkscj deh [kpkZph fdaok cprhyk pkyuk ns.kkjh vkf.k dehr deh nso?kso dj.kkjh vlsy- 

3- fL=xVkr deh [kpkZph fdaok cpr vkf.k dtZ ;kaP;kr izHkkoiw.kZ i)r nk[kfo.ks vkf.k iqujko`fRr dj.ks 
4- lewg vo/kkj.kk fdaok dtZ ?ks.;kÚ;kps l”kDrhdj.k] lkekftd] vkfFkZd ifjorZu fdaok fodklkP;k Lo:ikr 

okij dj.ks- 
5- dks’kkP;k mÌs”kkauk pkyuk ns.;klkBh Hkkjr ljdkj]jkT; ljdkj]dsanz”kkf’kr iz”kklu]dtZ ns.kkÚ;k laLFkk 

vkS|ksfxd o O;olkf;d la?kVuk]fculjdkjh la?kVuk vFkok brjkcjkscj laca/k Bso.ks vFkok laca/k nk[ko.ks- 
6- xjhc fL=;kaP;k y?kq for {ks=krhy ljdkjh vFkok fculjdkjh {ks=kf”kok; ojhy ,tUlhP;k ek/;ekrwu 

vuqHko fdaok lwpukapk izlkj dj.ks- 
7- dks’kkP;k  mÌs”kkyk izksRlkgu feGfo.;lkBh lgk¸;d iSlk] nku] dtZ b- izkIr dj.ks- 

 

“kklukus T;k dkgh ;kstuk ekaMY;k vkgsr R;k xjtw xjhc yksdkai;Zar iksgPkY;k xsY;k rjp xzkeh.k Hkkxkrhy 
efgyk m|kstd cu.;klkBh enr  gksbZy- 

lanHkZ lwph 

1- MkW-HkxkGs “kSytk]lksuo.k jatuk ¼2016½ fyaxHkko]“kkGk vkf.k lekt]iz”kkar ifCyds”ku]tGxko 
2- teaching.in women–enterpreneurship    
3-wwwforum@eth.netWebsite%http%//www.workingwomensforum.org 
4-Indra.gov.in 
5 https%//www.gdrc.org 
6 www.rasshgo.org 
7- www.iasabhyan.in 
8 www.indiafilings.com 
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L=h vkf.k fyaxHksn % ,d fparu 
 

       Ák-MkW-pOgk.k lqjs”k ek:rh  
       bfrgkl foHkkx izeq[k 

       dyk] okf.kT; o foKku  
       egkfo|ky;] xMfgaXyt          

 
ÁkLrkfod & vkt izxrhiFkkoj vl.kkÚ;k vk/kqfud dkGkrgh L=h vkf.k fyaxHksn ;kaps vrwV ukrs fuekZ.k >kysys fnlwu 
;srs- L=h;kaP;k lanHkkZr fopkj djrk Hkkjrh; jkT;?kVusP;k 14 O;k vuqPNsnkuqlkj L=h&iq:’k lekurk ekU; dsysyh 
vlwu fL=;kauk ,d Lora= O;Drh Eg.kwu tx.;kpk] vkiyk fodkl dj.;kpk vf/kdkj ns.;kr vkyk vkgs-i.k] 
fyaxHksnkeqGs L=hph nq̧ ;e voLFkk vkgs r”khp vlwu ekuoh gDdkaph ik;eYYkh gksrkuk fnlrs-lektkrhy fyaxHksnkl 
fL=P;k tUEkkiklwup lq:okr gksrs-vkt loZp {ks=kr L=h iq:”kkaP;k [kka|kyk [kkank ykowu dke djrs vkgs-frus 
lkekftd]jktdh;]vkfFkZd {ks=kr vuU;lk/kkj.k LFkku fuekZ.k dsys vkgs-?kj o uksdjh lkaHkkGwu rh vkiY;k 
tckcnkÚ;k ikj ikMr vkgs- vls vlys rjh lektkr vlekurk vlwu fyaxHksn dsyk tkrks gs ekU; djkos ykxrs- 
izR;sd L=h]eqyxh]iRuh vkbZ]lwu]lklw v”kk osxosxGÓk Hkwfedk ikj ikMr vlrs- rh Lor%ps vfLRkRo fol:u 
dqVqacklkBh vkiys vk;q’; [kpZ djrs- i.k fryk tUEkr%p ckbZi.kkps laLdkj d#u ckbZ cuoys tkrs-frP;kcn~ny 
vllekursph fdaok fyaxHksnkph dGr&uGdr okD;slq/nk mn~xkjyh tkrkr-\mnk- ck;dklkj[ka cksyw udksl] dk;] rs 
Li’V cksy \ ck;dkalkj[k dk; fHkrksl \ ckbZp okx.ka FkksM iq#’kh okVra \ iGwu tk;yk eh dk; ckbZ ukgh;s- 
;ko#u lektkpk L=hdMs ikg.;kpk nq̧ ;e n`f’Vdksu Li’V gksrks-L=h ;k “kCnkr ikfo=] ekaxY;] izse] ftOgkGk] ek;k 
R;kx vkf.k okRlY; lkekoyssys vlrs- L=h Eg.kts ,d izsj.kkL=ksr vlwu thoukyk vkdkj ns.kkjh o thou lQy 
dj.kkjh ,d egku “kDrh vlrs i.k frykp fyaXkHksnkyk cGh iMkoa ykxr vkgs- o’kkZuqo’ksZ lhrk&lkfo=hP;k dFkk 
lkaxwu vktgh fL=;kaP;k leksj vkn”kZ izfrek mH;k dsY;k tkrkr-i.k vktph L=h tqU;k laaLÑrhus yknysY;k vkn”kZ 
izfrek ukdk:u ?kqleV.kkjh vkiyh Hkkouk O;DRk djrkuk lfr&lkfo=hyk mn~ns”kwu Eg.krs dh]^fu?kwu xsyhl Lor% 
ikfo«;kps /kMs vu~ izsekP;k dlksVÓk vkeP;koj yknwu]rw >kyhl ukf;dk iqjk.kdFksus QksQkoysY;k oVo`{kkph]i.k 
vkeps dk; \ vkEgh ikpksGk >kyks ;k tqukV oVo`{kkapk-;k erych lR;okukus dsyh vkgs gksGh vkeP;k vk;q’;kph] 
R;kaps ok<w |k;ps vukBk;h r.k dh laiok;P;k ;k thou ej.kkP;k osnuk] rs ,dnk lkaxwu tk*] ;krwu vktP;k L=hph 
gks.kkjh ?kqleV Li’V fnlwu ;srs] izLrqr “kks/kfuca/kke/;s lektkrhy izfrfuf/kd {ks=ke/;s gks.kkjk fyaxHksn lknj 
dj.;kpk iz;Ru dsyk vkgs- 

 

lkekftd {ks=krhy fyaxHksn %& 
Lor%pk tksMhnkj fuoM.;kps Lokra«; L=hyk ulwu irhP;kp thouin~/krhpk vk/kkj ?ksÅu thou txkos 

ykxrs- fo|eku lektO;oLFkse/;s ,[kknk iq:’k ifgY;k fu/kukaurj nqlÚ;k fdaok frlÚ;k L=h”kh fookg d: “kdrk-s 
i.k nqlÚ;k cktwyk ifgY;k irhP;k e`R;wuarj nqlÚ;k fdaok frlÚ;k iq#’kk”kh fookg dj.;kps Lokra«; L=hyk ek= fnlr 
ukgh- fo/kok >kysY;k L=hyk vusd ca/kus vlrkr-i.k iRuh esysY;k irhyk dks.krhgh ca/kus ulrkr-gqaMkcGh ukokP;k 
izFksyk vusd fL=;k cGh iMysY;k fnlrkr-i.k iq#’k cGh iMysys igko;kl feGr ukgh- lektke/;s v”kh vusd 
fBdk.ks vlrkr dh]ftFks iq#’kkauk eqDri.ks lapkj dj.;kps Lokra«; vlrs]i.k fL=;kauk ek= ulrs-cgqrka”kh ?kjkrhy 
eqykauk ?kjkckgsj iM.;kps o ijr ?kjh ;s.;kps ca/ku ulrs i.k]eqyhoj ek= rs ca/ku vlrs-,d rj eqyxh tUEkkl 
;sÅ fnyh tkr ukgh vkf.k tUEkkl vkyhp rj ca/ku;qDr lkpscn~/ki.kkaP;k fopkjkapk ekjk frP;koj dsyk tkrks- 
vusd fBdk.kh rlsp /kkfeZd fBdk.kh iq#’kkauk izos”k fnyk tkrks-i.k fL=;kauk izos”k fuf’kn~/k ekuyk tkrks-gk lqn~/kk ,d 
izdkjpk fyaxHksnp vkgs-lektkrhy cgqrka”kh ?kjkr?kjkr eqykaP;k bPNk&vkdka{kk iw.kZ dsY;k tkrkr-i.k eqyhaP;k bPNk 
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vkdka{kk iw.kZ dsY;k tkr ukghr- lektkrhy vU;k;]vR;kpkj]fgalkpkj o cykRdkj ;kapk fopkj dsY;kl rqyusus 
iq:’kkais{kk L=hykp cGh iMkos ykxrs- 

 

tUEkklaca/kh fyaxHksn & 
tUEkkiwohZp eqyhapk [kwUk dj.ks gh jkuVh o jk{klh izo`RRkh Hkkjrh; letkr #tysyh vlwu gh ckc fuf”prp 

fyaxHksn dj.kkjh o fuanuh; vkgs- dkj.k 21 O;k “krdkr f”kdysY;k o iq<kjysY;k dqVqackrp L=h&Hkqz.k gR;saps izek.k 
lokZf/kd vlysys igko;kl feGrs-L=h&Hkqz.kgR;k d: udk rj ^^eqyhP;k tUEkkps Lokxr djk** vl Eg.k.;kph osGp 
dk ;koh \ ftP;k fBdk.kh ekr`”kDrhpk vfo’dkj vkgs- okRlY;kps ve`r vkgs- fufeZrhph {kerk vkgs- nsoh lkeF;kZps 
izfrfcac vkgs ftP;k&ân~;kr izse vkgs frp vkiY;kyk vkt udks”kh >kysyh vkgs-ek;k ikfgTks] izse ikfgts] okRlY; 
ikfgts] Lusg ikfgts] lsok ikfgts] i.k gs lxGs ns.kkjh vkbZ udks] cgh.k udks] ofgUkh udks] vkTTkh udks Eg.kwu 
xHkkZrp frpk va”k ?kkyo.;kpk fopkj d#u MkWDVjkadMs tk;pa] lksuksxzkQh d#u ?;k;ph vkf.k dk;nÓkus ca/ku 
vlrkuklqn~/kk xHkZikr djk;pk gs n`’VpØ fyaxHksnkpk mPpkad xkB.kkjs vlwu ekuoh gDdkaph Ikk;eYYkh dj.kkjs vkgs- 
vkt foKkukph izxrh ekuokl “kki dh ojnku gk iz”u iMrks dkj.k ftFks&ftFks lksuksxzkQh lasVlZ vf/kd vkgsr ftFks 
fRkFks L=hHkzq.kgR;spa izek.k vf/kd vkgs- laiw.kZ ns”kkpk fopkj dsyk rj xzkeh.k&”kgjh] xjhc&Jhear] fodflr&vfodflr 
v”kk loZ Hksnkauk vksykaMwu loZp fBdk.kh eqyhauk vkbZP;k xHkkZrp tk.khoiwoZd xk;c dsys tkrs-T;k iq.ks “kgjkr L=h 
f”k{k.kkpk izlkj Qqys nkaiR;kauh dsyk]eg’khZ dosZuh Lora= efgyk fo|kihBkph LFkkiuk d:u bfrgkl ?kMfoyk]R;kp 
iqjksxkeh egkjk’Vªkrhy iq.ks “kgjkr meyw ikg.kkÚ;k dGÓkauk xHkkZrp rksMwu Vkd.;kpk ?k`.kkLin izdkj eksBÓk izek.kkr 
fnlwu ;srks- ns”kkP;k loksZPPk ekuY;k tk.kkÚ;k jk’Vªirh inkoj izfrHkkrkbZ ikVhy vk#< gksr vlrkukp vksfjlk 
jkT;krhy uk;x< “kgjkrhy ,dk uflZx gkseP;k ikBhekxs vl.kkÚ;k ;k fofgjhr uotkr vHkZdkaps e`rnsg lkiMys- 
R;kr cgqrka”kh e`rnsg efgykaps gksrs-Eg.ktsp ,dhdMs nsorsleku vkf.k nqljhdMs fryk ek.kwl Eg.kwu txrk ;s.kkj 
ukgh ;kpk nakfHkdi.kk nk[kok;pk fdaok ,dk cktwyk fryk deh@nq̧ ;e izrhps ekuwu frps vfLRkRo >qxk:u nÓk;ps 
vkf.k nqlÚ;k cktwyk frP;k ySafxd laca/kkapk gO;kl ckGxk;pk v”kk fofp= ekufldrsr vktpk lekt vMdysyk 
fnlrks- 

 

“kS{kf.kd {ks=krhy fyaxHksn & 
vkt f”k{k.kklkj[;k egRRokP;k o ifo= {ks=ke/;sgh eksBÓk izek.kkr fyaxHksn igko;kl feGrks- f”k{k.kkiklwu 

dq.khgh oafpr jkg.kkj ukgh v”kh ?kks’k.kk dj.kkÚ;k ;k ns”kkr 59 VDds eqfLye efgyk d/khp “kkGsr xsysY;k ukghr- 
rj QDr 10 VDds eqfLye efgykuhp “kkys; f”k{k.k ?ksrysys vkgs- dks.kR;kgh ns”kkP;k lektkph xfrekurk gh 
yksdkaP;k “kS{kf.kd ikRkGhoj voyacwu vlrs- i.k Hkkjrkr fayaxHksnkeqGs rh lekurk fnlr ukgh-dkj.k iq:’k lk{kjrsps 
izek.k 82-18 VDds rj L=h lk{kjrsps izek.k 65-46 VDds vkgs-:<h vkf.k ijaijsP;k ukok[kkyh L=hoj gks.kkÚ;k ;k 
vU;k;kyk vkGk ?kky.;klkBh L=hyk f”k{k.k nsÅu Lokoyach dsys ikfgts-i.k vkt HksnHkko d:u eqyhauk 12 oh rs 
inohi;Zapsp f”k{k.k fnys tkrs- ekÖ;k egkfo|ky;kr lokZRk tkLRk eqyhaps fookg gs ch- ,- Hkkx ,d e/;s vlrkukp 
gksrkr- dkj.k vkbZoMhyp Lor%P;k ik;koj mHks d:u Lokoyach dj.;kl mRlqd ulrkr-Eg.kwu ,[kkns pkaxys LFkG 
vkys dh] dks.kRkkgh fopkj u djrk ikyd frps yXu mjdwu Vkdrkr- i.k nqlÚ;k cktwyk ek= eqykaP;k f”k{k.kkph 
O;oLFkk ftn~nhus o tksekus djrkr- f”k{k.kklaca/kh eqykaP;k loZ vis{kk iw.kZ dsY;k tkrkr-i.k eqyhP;k vis{kkauk Mkoysys 
tkrs-eqyxk gk oa”kkpk fnok vlwu eqyxh gh nqlÚ;kps /ku vkgs- gk udkjkREkd o mnkflu n`f’Vdksu ikydkaPkk 
vlysyk fnlrks- R;keqGsp T;k fL=;k f”k{k.kkiklwu oafpr vkgsr- R;kaph la[;k lk{kj fL=;akP;k rqyusr tkLRk vkgs- 
fL=;k f”k{k.k ?ksr vkgsr vla tjh o:u okVr vlys rjh okLRkokr L=h lk{kjrspa izek.k [kwip deh vkgs-mnk-
lsUlFk vkWQ bafM;k 2001 uqlkj 7 rs 15 o;ksxVkrhy L=h fuj{kjrspa izek.k iq<hyizek.ks vkgs- 
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L=h fuj{kjrsps izek.k n”kZfo.kkjk rDrk  
Ok;ksxV ,dw.k fL=;k fuj{kj fL=;k VDdsokjh 
7 9-24-632 2]27]414 24]59 
8 10]45]813 128996 12-33 
9 9]81]373 96]407 07-7 
10 12]67]068 96]867 7-64 
11 9]82]138 43]222 4-40 
12 12]08]92 86]850 7-18 
13 9]59]012 54]884 5-72 
14 9]74]345 68]937 7-07 
15 9]05]377 81]462 9 

 
Okjhy rDR;ko:u <kscGekukus L=h fuj{kjrk Li’V gksr vlyh rjh xzkeh.k Hkkxkrhy L=h lk{kjrsps izek.k 

[kwip deh o vleku Lo:ikps fnlwu ;srs- 
 

jktdh; {ks=krhy fyaxHksn  
 jktdkj.k {ks= gs L=h&iq:’k vlekurk nk[ko.kkjs] fyaxHksn dj.kkjs o ekuoh gDdkaph ik;eYYkh dj.kkjs 
lokZr eksBs {ks= vkgs- dkj.k jktdkj.kkrhy fL=;kaps izek.k iq:’kkaP;k rqyusr [kwip deh vlwu lkekftd fo’kerk 
n”kZfo.kkjs vkgs- 2011 e/;s egkjk’Vª ljdkjus LFkkfud LojkT; laLFkkae/;s efgykauk 50 VDds vkj{k.k ns.kkjs fo/ks;d 
eatwj dsY;keqGs LFkkfud LojkT; laLFkkae/khy fL=;kapk lgHkkx fuf”prp ok<yk vkgs- vgenuxj ftYgÓkrhy 
vkfnoklh ljiap lkS- lqf”kykckbZ edklwjs ;kauh ;quLdksps egkjk’Vªkrhy ifgyh lax.khÑr xzkeiapk;r Eg.kwu ikfjrksf’kd 
feGowu fnys-  
xMfpjksyh ftYgÓkrhy lkS- mfeZyk xkselkG o HkkX;Jh ikVhy ;kauh mRÑ’B dkekpk vkn”kZ ?kkywu QDr iq:’kp dkagh 
d: “kdrkr gk fln~/kkar [kksMwu dk<yk- i.k [kjk iz”u vkgs rks ns”kikrGhojpk- dkj.k yksdlHkk o jkT;lHksrhy 
L=h lnL;ka”kkaph la[;k ikfgY;kl ;k ns”kkr fdrh eksBk fyaxHksn dsyk tkrks gs Li’V gks.;kl enr gksrs- ;k lanHkkZr 
1952 iklwu rs 2009 Ik;Zar yksdlHkk o jkT;lHksrhy L=hlnL; izek.k n”kZfo.kjk rDrk cjkp cksydk vkgs- 

lalnsrhy L=hlnL; n”kZfo.kkjk rDrk 
Ok’kZ 1952 1957 1962 1967 1971 1977 1980 1984 1989 1991 1996 1998 2004 2009 

yksdlHkk 22 27 34 31 22 19+ 28 44 27 39 40 43 45 59 

jkT;lHkk 16 18 18 22 17 25 24 28 24 38 22 22 22 19 

 
ns”kkP;k jktdkj.kkr ÁfrHkkrkbZ ikVhy] lksfu;k xka/kh]fejk dqekj]lq’kek Lojkt]f”kyk fn{khr]olaq/kjkjkts] 

t;yfyrk] ek;korh] eerk cWuthZ] ;k lkj[;k “ksdMks fL=;kauh vkiyh xq.koRrk fln~/k dsysyh vkgs-rjh vkt 
ns”kikrGhoj fL=;kauk 50 VDds tkxk Eg.ktsp leku tkxk fnysY;k fnlr ukghr-Eg.ktsp fyaxHksn >kysyk fnlrks- 
dkj.k iq:’kkaP;k rqyusr fL=;kapk jktdkj.kkr lgHkkx [kwip ux.; vkgs- f”kok; gtkjks xkoP;k ljiap efgyk 
vlY;k rjh okLro dkjHkkj frpk irhp ikgrkuk fnlrks- gh ekuoh gDdkaph ik;eYYkhp vkgs-,d rj efgykauk 
jktdkj.kkr iq<s ;sÅ fnys tkr ukgh- iq<s vk.kys rj fuoMwu fnys tkr ukgh- fuoMwu vk.kys rj izR;{k dkjHkkj 
d: fnyk tkr ukgh- vkf.k izR;{k dkjHkkj dsykp rj irhpk gLr{ksi ekU; djkok ykxrks-vkt fL=;k iq:’kkaP;k 
[kkanÓkyk [kkank ykowu jkT;dkjHkkjkr mRRkqax Hkjkjh ?ksr vkgsr- gs iq:’kh vgadkjkr cl.kkjs ukgh-loZp iq:’k L=hP;k 
jktdkj.kkrhy lgHkkxkps rksaM Hk:u dkSrqd djr vlys rjh vareZukrwu R;kapk ikfBack vkgs vls [kk=hus lkaxrk ;sr 
ukgh- 
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dfjvj {ks=krhy fyaxHksn & 
 dkgh {ks=kapk viokn oxGrk cgqrka”kh uksdjh fdaok dfjvjP;k {ks=krhy fyaxHksn eukyk FkDd dj.kkjk vkgs- 
vktP;k ?kMhyk vusd {ks=krhy mPPk inkoj dke dj.kkÚ;k L=hph ik=rk vlwugh frph lsok T;s’Brk ukdkjyh tkrs- 
L=hph xq.koRRkk vlwugh ;ksX; rh n[ky ?ksryh tkr ukgh-inksUUkrh fnyh tkr ukgh-myV L=hps fofo/k in~/krhus “kks’k.k 
dsys tkrs-mnkgj.kp nÓk;ps >kys rj feyVjhe/;s lsok T;s"Brsuqlkj mPPkinkoj vlwulqn~/kk R;kauk ekukph okx.kwd 
feGr ukgh-rj gyD;k ntkZph dkes djkoh ykxrkr- dkekP;k fBdk.kh L=hP;k ySfxax “kks”k.kkps izek.k fnolsfanol 
ok<rp vkgsr- vkt jksth ekÖ;k egkfo|ky;kr L=h &iq:’k izk/;kidkaps izek.k 10%2 vls vkgs- loZ lk/kkj.ki.ks 
v”khp voLFkk loZp egkfo|ky;kaph fnlwu ;srs gs ,d izdkjs fyaxHksnkpsp izfrd vkgs- f”k{k.k {ks=] iksyhl] vkehZ] 
fofo/k daiU;k]fofo/k egkeaMGs]m|ksx/akns]lkslk;VÓk]irlaLFkk]fofo/k dk;kZy;s]dkj[kkus]lqrfxj.;k]iz”kkldh; lsok vkf.k 
cWadhx {ks= ;k lkj[;k vusd dfjvjP;k {ks=kpk vH;kl dsY;kl iq:’kkaP;k rqyusr fL=;kaps izek.k vfr”k; vYi 
vlY;kps ikgko;kl feGRks-dsoG L=h vkgs Eg.kwu fryk Mkoyys tkrs-fuoM >kyh rj frph inksUUkrh dsyh tkr ukgh-
inksUUkirh >kyh rj lgdk;Z dsys tkr ukgh- vkf.k R;kgh voLFksr L=h dk;Z{ke jkfgY;kl osxosxGÓk ekxkZuh frps 
“kks’k.k dj.;kpk iz;Ru dsyk tkrks- 
 

vkfFkZd {ks=krhy fyaxHksn &  
 vkfFkZd {ks=krhy fyaxHksnkpk bfrgkl Qkjp tquk vkgs-dkj.k iq:’kiz/kku laLÑrhe/;s vkfFkZd O;ogkjkr 
L=hyk usgehp nq¸;e LFkku fnys xsys vkgs- [kjsrj vFkZ o lektO;oLFksr L=hyk nq̧ ;e LFkku vlY;keqGsp rh 
vkti;Zar la/khoafpr]vFkZoafpr]lRRkkoafpr vkf.k izfr’Bkoafpr jkfgysyh vkgs-efgyk leL;kaps ewG vkfFkZd vlY;kus o 
rs R;kaP;k gkrkr ulY;kus L=hyk vkfFkZd lqcRRkk ;sÅ “kdyh ukgh-Eg.ktsp JekP;k cktkjisBsr efgykaph dkes fuÑ’B 
ntkZph vlwu R;kauk O;ogkjkps fu.kZ; ?ks.;kps Lokra«; ulrs-,drj fryk ?kjxqrh dkekrwu loM feGr ukgh]vkiY;k 
{kerkapk fodkl dj.;kph fdaok vkoMhps {ks= fuoMwu dke dj.;kph la/kh feGr ukgh vkf.k la/kh feGkyhp rj 
feGsy rh uksdjh d:u feG.kkjk vkfFkZd ekscnyk ek= irhP;k Lok/khu djkok ykxrks-dkj.k iq:’kiz/kku 
lektO;LFkse/;s Lokra«;kps] izxrhps o [kpkZps loZ ekXkZ iq:’kkaP;k rkC;kr vlrkr-,dk losZ{k.kkuqlkj lqekjs 16 VDds 
uksdjh dj.kkÚ;k fL=;kauk ?kjkckgsj iMrkuk irhdMwu iSls ?;kos ykxrkr-vFkkZr iq:’kkaph ekufldrkp v”kh vlrs 
dh] L=hus ?kjh jkgwu dqVqackpk lkaHkkG djkok vkf.k vxnhp xjt Hkklyh rjp frus ?kjkckgsj iMwu dke djkos- 
R;keqGsp Hkkjrh; efgyk iq:’kkacjkscj deh izfr’Bsph deh osrukoj loZ dkes djrkr]i.k R;kaP;k dkekaph uksan o 
ekscnyk ;kph dqBsp uksan vk<Gr ukgh-dkekP;k osrukoj frpk gDd ulwu rs irhP;k gkrkr nÓkos ykxrs-ifj.kkeh 
v”kk Lo:ikP;k fyaxHksnkeqGsp vkt Hkkjrh; fL=;k vkfFkZdn`’VÓk Lokoyach ulysY;k fnlrkr- 
 

mik;;kstuk %fL=;kaP;k gDdkaph ti.kwd gks.;klkBh fyaxHksn gks.kkj ukgh ;klkBh iq<hy mik; egRRokps B: “kdrhy- 
1½ vfu’B :<h o ijaijkapk uk”k dj.ks- 
2½ lektkrhy ekuorsph ekufldrk r;kj dj.ks- 
3½ L=h&iq:’k lekurk ;k rRRokpk Lohdkj dj.ks- 
4½ Hkzw.k gR;k izfrca/kd dk;nÓkps dkVsdksji.ks ikyu 

dj.ks- 
5½ dk;|kps mYYka?ku dj.kkÚ;kauk dMd f”k{kk ns.ks 
6½ fyaxHksnkfo:n~/k tutkx`rh dj.ks- 

7½dqBY;kp ikRkGhoj fyaxHksn gks.kkj ukgh ;kph n{krk 
?ks.ks- 
8½”kkldh;] fue”kkldh; ikrGhoj tutkx`rh o iz;Ru 
dj.ks- 
9½lHkk] dk;ZØe] ppkZl=s vkf.k fofo/k Li/kkZaps 
vk;kstu dj.ks- 
10½;k{ks=kr pakxys dke dj.kkÚ;kapk lUeku d:u 
brjkauk izsjhr dj.ks- 
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lekjksi  
fyaxHksnkeqGs gks.kkjh L=h gDdkaph ik;eYYkh gk 21 O;k “krdkrhy lektkleksjpk ,d egRRokpk iz”u vkgs- 

fyaxHksn gks.kkj ukgh ;kph n{krk ?ksr ekuoh gDdkaph ti.kwd dj.ks gh ckc dqVqac] lekt o ns”kklkBh fuf”prp 
xjtsps vkgs- Hkkjrh; iq:’k ekrsP;k pj.kkoj HkfDrHkkokus yksVkax.k ?kkyrks-i.k ekrsps pj.k lksMwu ckgsj vkyk dh] 
ck;dksyk pksi.;kl izo`RRk gksrks- Eg.ktsp L=h gh lekursP;k rRRokus okx.;k,soth rks fryk vkiY;k rkC;kr Bso.;kpk 
iz;Ru djrks- gh izo`RRkh ?kkrd vlwu rh cnyko;klp goh-lektkus ckbZ ;k ladYiuspk R;kx d:u ek.kwli.kkph 
ladYiuk Lohdkjk;yk goh-eqykizek.ksp eqyhauklqn~/kk Lokra«; ns.kkjs vkbZoMhy vki.k Ogk;yk gos-efgykauk 
lokZaxh.kn`’VÓk leku la/kh nsÅu Lokoyach cuowu iq:’kka,o<sp egRRokps LFkku dqVqac O;oLFksr nÓk;yk gos- 
 L=h dsoG “kjhj ukgh rj rh lqn~/kk ,d ek.kwl vlwu lektkpk ,d vfoHkkT; ?kVd vkgs gs ekU; 
djk;yk gos-fyaxHksnkpk fopkj gn~nikj dj.;kpk iz;Ru dsyk rjp lekurspk tUEk gksbZy vkf.k R;k lekurse/kwup 
ekuoh gDdkaph ti.kwd gksbZy-“ksoVh tksi;Zar lektph ekufldrk cnyr ukgh]fryk lekula/kh ns.;klkBh iq:’k ,d 
ikÅy ekxs ;s.kkj ukgh] vkf.k vkysY;k la/khpk Lohdkj d:u L=h ,d ikÅy lkeF;kZus iq<s Vkd.kkj ukgh- rksi;Zar 
[kÚ;k vFkkZus L=h&iq:’k lekurk vkf.k R;koj vk/kfjr uo lekt fuekZ.k gks.kkj ukgh- 
 

lanHkZ & 
 

1½ e`.kkfyuh tksxGsdj] L=h eqDrhP;k mn~xkrk] iq.ks 1998 

2½ ”k-ok-nkaMsdj] Hkkjrkrhy Fkksj fL=;k] iq.ks 1963 
3½ egkREkk Qqys vkf.k L=heqDrh vkanksyus & eqacbZ 1981 

4½ izcks/ku izdk”ku T;ksrh] bpydajth & es 2009 

5½ izcks/ku izdk”ku T;ksrh] bpydajth & twu 2009 

6½ izcks/ku izdk”ku T;ksrh] bpydajth & ekpZ 2010 
7½ izcks/ku izdk”ku T;ksrh] bpydajth & fnikoyh vad 2010 
8½ lsUll vkWQ bafM;k 2001 
9½ fodkl lefiZar efld] ^;kstuk* twu 2010 
10½ fodkl lefiZr efld ^;kstuk* tqyS 2010 
11½ egkjk’Vª vkjksX; if=dk] uksOgsacj 2011 
12½ fofo/k {ks=krhy fuoMd efgykaP;k eqyk[krh 2011 
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Ekfgyk cpr xV&L=h m|ef’kyrk fodlukph izfØ;k 
 

MkW-fMlys egknso lnkf’ko  
lgk¸;d iz/;kid] 

f’k{k.k’kkL= egkfo|ky; ck’khZ- 
ft%lksykiwj  

 
lkjka’k%& 
 Lokra™;iwoZ dkGkr efgykaps l{kehdj.k dj.;klkBh N=irh ‘kkgw egkjkt] egkRek T;ksfrck Qqys]lkfo=hckbZ 
Qqys v’kk ekU;ojkauh eqyhauk f’k{k.kklkBh ‘kkGk lq# d#u efgykaps l{kehdj.k dj.;kpk izR;Ru dsyk vkgs-R;kuarj 
Lokra™;ksRrj dkGkr efgykaP;k fodklklkBh tk.khoiwoZd iz;Ru dj.;kr vkysys vlys] rjh visf{kr ;’k izkIr >kysys 
ukgh-dkj.k] loZ ;’kki;’k vkfFkZd leL;kapk Lo#ikoj voyacwu vlrs] loZ leL;kaps ewG vkfFkZd vlrs-lektkr 
vkfFkZd lqcRrk vkyh rj lektkr LFkku izkIr gksrs-lektkr vkfFkZd Lok;Rrrk]{kerk]ifjiw.kZrk vlsy rj O;Drh 
Lokoyach gksÅ ‘kdrs]O;Drhpk vkRefo’okl ok<rks-vkRecy of̀/naxr gksrs vkf.k R;keqGsp orZekukcjkscj txrkukp 
O;Drh Hkfo”;kpkgh lk/kd&ck/kd fopkj dj.;kl izoR̀r gskrs vkf.k R;krwup ^Lo* izxrhpk]dqVaqckpk izxrhpk vkf.k 
R;kpcjkscj ns’kkP;k izxrhpk ekXkZ vkiksvki [kqyk gksrks- 
 ijkoyachRokrwu lqVk;pa vlsy]vkRefo’okl vkf.k vkRecy ok<ok;pa vlsy rj izFke vkfFkZdn”̀VÓkk l{ke 
gks.ka xjtsp vkgs-efgykauk l{ke dj.;klkBh rj R;kph [kwi vko’;drk vkgs-dkj.k lektkr efgyk ?kVd misf{kr vkgs- 
R;kP;k xq.kkaph]d”Vkaph dnj gksr ukgh-rh vk;q”;Hkj eqyxh]iRuh]vkbZ ;k Lo#ikr thou daBhr vlrs-rh vgksjk= 
dkckMd”V djrs]ygkueksBÓkkaph dkGth dj.;kr vk;q”; ?kkyfors-ijarq efgyk ;k ?kVdkpk dks.kh eku Bsor ukgh-;kps 
ewG dkj.k vkfFkZd vkgs-Eg.kwu efgykauk vkfFkZdǹ”VÓkk Lokoyach cuowu l{ke dj.;klkBh efgykaP;k Lo;algk¸;rk cpr 
xVkph dYiuk iq<s vkyh vkf.k Lo;algk¸;rk xVkph fufeZrh >kyh- 

izLrqr la’kks/kuklkBh o.kZukRed la’kks/ku in~/krh]loZs{k.k in~/krh okijyh vkgs-lksykiwj ftYg;krhy ck’khZ 
rkyqD;krhy xzkeh.k Hkkxkrhy efgyk Lo;algk¸;rk cpr xVkrhy efgyakP;k m|e’khyrk fodlu izfØ;slaca/khpk 
nf̀”Vdksu]efgykae/;s vkRefo’okl] vkRefuHkZjrk ok<fo.;klaca/kh vH;kl dj.;kr vkyk vkgs-eqyk[kr vuwlqph o 
erkoyhpk okij d#u ekfgrh ladyhr dj.;kr vkyh-ladyhr ekfgrhps fo’ys”k.k o vFkZfuoZpu d#u eq[; fu”d”kZ 
ekaM.;kr vkys- 
eq[; ‘kCn %&efgyk cpr xV] m|e’khyrk fodlu- 
 

 izLrkouk%& 
 Lokra™;iwoZ dkGkr efgykaps l{kehdj.k dj.;klkBh N=irh ‘kkgw egkjkt]egkRek T;ksfrck Qqys] 
lkfo=hckbZ Qqys v’kk ekU;ojkauh eqyhauk f’k{k.kklkBh ‘kkGk lq# d#u efgykaps l{kehdj.k dj.;kpk izR;Ru 
dsyk vkgs- R;kuarj Lokra™;ksRrj dkGkr efgykaP;k fodklklkBh tk.khoiwoZd iz;Ru dj.;kr vkysys vlys] 
rjh visf{kr ;’k izkIr >kysys ukgh-dkj.k] loZ ;’kki;’k vkfFkZd leL;kapk Lo#ikoj voyacwu vlrs]loZ 
leL;kaps ewG vkfFkZd vlrs- lektkr vkfFkZd lqcRrk vkyh rj lektkr LFkku izkIr gksrs- lektkr vkfFkZd 
Lok;Rrrk]{kerk]ifjiw.kZrk vlsy rj O;Drh Lokoyach gksÅ ‘kdrs]O;Drhpk vkRefo’okl ok<rks- vkRecy 
of̀/naxr gksrs vkf.k R;keqGsp orZekukcjkscj txrkukp O;Drh Hkfo”;kpkgh lk/kd&ck/kd fopkj dj.;kl 
izoR̀r gskrs vkf.k R;krwup ^Lo* izxrhpk]dqVaqckpk izxrhpk vkf.k R;kpcjkscj ns’kkP;k izxrhpk ekXkZ vkiksvki 
[kqyk gksrks- 
 ijkoyachRokrwu lqVk;pa vlsy]vkRefo’okl vkf.k vkRecy ok<ok;pa vlsy rj izFke vkfFkZdn”̀V;k 
l{ke gks.ka xjtsp vkgs- efgykauk l{ke dj.;klkBh rj R;kph [kwi vko’;drk vkgs-dkj.k lektkr efgyk 
?kVd misf{kr vkgs-R;kP;k xq.kkaph] d”Vkaph dnj gksr ukgh-rh vk;q”;Hkj eqyxh]iRuh]vkbZ ;k Lo#ikr thou 
daBhr vlrs-rh vgksjk= dkckMd”V djrs] ygkueksBÓkkaph dkGth dj.;kr vk;q”; ?kkyfors-ijarq efgyk ;k 
?kVdkpk dks.kh eku Bsor ukgh-;kps ewG dkj.k vkfFkZd vkgs-Eg.kwu efgykauk vkfFkZdn”̀VÓkk Lokoyach cuowu 
l{ke dj.;klkBh efgykaP;k Lo;algk¸;rk cpr xVkph dYiuk iq<s vkyh vkf.k Lo;algk¸;rk xVkph fufeZrh 
>kyh- 
 efgykaP;k leL;kackcr vusd ppkZl=s o esGkos vk;ksftr dsys tkrkr-;krwu vls y{kkr ;srs dh] 
efgyk lcyhdj.kkps fofo/k iSyw vlys rjh Lo;algk¸;rk lewg fdaok cprxV pGoGh gk vkfFkZd iSyw Qkj 
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egRRokpk vkgs- efgyk Lo;algk¸;rk cprxV LFkkiuk d#u efgykaps lcyhdj.k R;k}kjs gksÅ ‘kdrs gs vusd 
mnkgj.kk}kjs fln~/k djrk ;srs- 
 egkjk”VªkP;k xzkeh.k Hkkxkr efgykaP;k lØh; lgHkkxkeqGs xkoksxkoh Lo;algk¸;rk cpr xVkaph pGoG 
tksekus ok<r vkgs-cprxVkeqGs cpr ladyukP;k dkekyk pkyuk feGwu irfufeZrh}kjs jkstxkj fuekZ.k gksÅu 
xzkeh.k vFkZO;oLFkk etcwr gksr vkgs- Lo;algk¸;rk cpr xVkeqGs xzkeh.k m|e’khyrk fodklklkscr efgykapk 
vkRefo’okl]vkRefuHkZjrk ok<r vkgs-lektkrhy e/;eoxhZ; nqcZy ?kVdkauk vk’kspk fdj.k Eg.kwu 
Lo;algk¸;rk xVkdMs ikfgys tkrs- 
 Lo;algk¸;rk cpr xVkps ewG gs ckaxykns’kkr vlwu ckaxykns’kkrhy fprxkao fo|kihBkrhy vFkZ’kkL= 
f’kdfo.kkjs txizfln~/k ckaxykns’k xzkeh.k cWadsps iz.ksrs o ‘kkarrk ukscy vWokMZps ekudjh MkW-egaen ;quwl ;kauh 
Lo;algk¸;rk xVkph ¼1976½ izFke lq#okr d#u fprxkao fo|kihB ifjljkrhy xjhc dqVqfac;kaP;k vkfFkZd 
iz’ukaps fueZwyu dj.;kpk fu.kZ; R;kauh dsyk-vktferhl Lo;algk¸;rk xVkph dYiuk ckaxykns’k o 
Hkkjrkizek.ksp yWfVu] vesfjdk]vfÝdk o vkf’k;kbZ ns’kkr gh pGoG osxkus QksQkor vkgs-Hkkjrke/;s feuh 
lgdkj Eg.kwu cprxV pGoG QksQkor vkgs- 
 Ekfgykae/khy vaxHkwr vl.kkÚ;k {kerkauk vkdkj ns.;klkBh o Lo;algk¸;rsrwu cprxV i;kZ;kus xzkeh.k 
efgykae/khy m|e’khyrk vf/kd etcwr gks.;klkBh gs la’kks/ku mi;qDr Bjsy ;k gsrwu lnj fo”k;kph fuoM 
dsyh vkgs- 
 

 leL;k fo/kku %&Ekfgyk cpr xV&L=h m|ef’kyrk fodlukph izfØ;k 
 

 Lak’kks/kukph mfn~n”Vs %& 
1½ efgyk Lo;algk¸;rk cpr xVkph xzkeh.k m|e’khyrk o efgykaP;k lcyhdj.kklkBhP;k mi;qDrrspk 

vH;kl dj.ks- 
2½ fL=;kaP;k jkg.khekukojhy cnyklanHkkZr efgyk Lo;algk¸;rk cpr xVkP;k ifj.kkekapk vH;kl dj.ks- 
3½ Lo;algk¸;rk cpr xVkP;k ek/;ekrwu fL=;kae/;s cprhph o dkVdljkaph lo; vH;kl.ks- 
4½ xzkeh.k m|e’khyrk o Lo;algk¸;rk cpr xVkrhy lgHkkxkeqGs efgykaP;k vkfFkZd o lkekftd 

ntkZr >kysY;k ifjorZukpk vH;kl dj.ks- 
5½ Lo;algk¸;rk cpr xVkP;k fodklkr ;s.kkÚ;k leL;k o vMFkGs lksMfo.;klkBh mi;qDr mik;;kstuk 

lqpfo.ks- 
 

 vH;klkph xf̀grds%& 
1½ efgyk Lo;algk¸;rk cpr xVkrhy lgHkkeqGs lgHkkxh fL=;kaP;k jkg.khekukpk ntkZ mapkoyk vkgs- 
2½ Lo;algk¸;rk cpr xVkrhy lgHkkxkeqGs efgykaP;k m|e’khyrslaca/kh ldkjkRed nf̀”Vdksu fuekZ.k gksr 

vkgs- 
3½ Lo;algk¸;rk cpr xVkP;k ek/;ekrwu lgHkkxh fL=;kae/;s cprhph o dkVdljhph lo; ok<rs vkgs- 
4½ Lo;algk¸;rk cpr xVkrhy lgHkkxkeqGs efgykaP;k vkfFkZd o lkekftd ntkZ mapkoyk vkgs- 
5½ Lo;algk¸;rk lewgxVkP;k dk;kZP;k fodklkr lgHkkxh fL=;kauk vusd vMp.khyk lkeksjs tkos ykxrs- 

 

 la’kks/kukph dk;Zin~/krh % 
A) la’kks/ku in~/krh%& izLrqr la’kks/kuklkBh la’kks/kdkus o.kZukRed la’kks/ku in~/krhpk okij dsyk vkgs- 

o.kZukRed la’kks/ku in~/krhe/khy losZ{k.k in~/krh&lkekftd losZ{k.k in~/krh okijyh vkgs- 
B) uequk fuoM%&efgyk cpr xVkrhy lgHkkxkeqGs m|e’khyrse/;s gks.kkjh ok< o R;kfo”k;h 

izfrlkndkaP;k erkapk vH;kl djko;kpk vlY;kus izLrqr la’kks/kuklkBh la’kks/kdkus vlaHkkO;rsoj 
vk/kkfjr lgsrwd uequk fuoM in~/krhpk okij d#u uequk fuoM dsyh gksrh- 

 Lak’kks/kukdfjrk la’kks/kdkus ck’khZ rkyqD;krhy xzkeh.k Hkkxkr pkyr vlysY;k 10 cpr xVkaph fuoM 
dsyh o izR;sd cpr xVkrwu 6 cprxV lgHkkxh efgykaph vH;klkdfjrk izfrlknd Eg.kwu fuoM 
dj.;kr vkyh- 
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C) la’kks/kukph lk/kus%&izLrqr la’kks/kukr la/kks/kdkus erkoyh o xV eqyk[kr ;k lk/kukapk okij dsyk 
vlwu gh lk/kus lkekftd ‘kkL=s] f’k{k.k’kkL=krhy rTKkadMwu riklwu vf/kdkf/kd funksZ”k vlY;kph 
[kk=h d#up vafrer% okij.;kr vkyh gksrh- erkoyh ;k lk/kukps Lo#i infu’p;u Js.kh laekarj 
vls gksrs-R;ke/;s ,dw.k 21 fo/kkukapk lekos’k vlwu Ekfgyk cpr xV&L=h m|ef’kyrk fodlukph 
izfØ;k ;kckcrph ers] nf̀”Vdksu tk.kwu ?ks.ks gk erkoyhpk mn~ns’k gksrk- 

la’kks/kdkus izfrlkndkadMwu izR;{k HksVh}kjs eqyk[kr vuqlwphP;k lgk¸;kus ekfgrh ladyhr dsyh- 
;k eqyk[kr vuqlwphr izkeq[;kus izfrlkndkaph oS;fDrd o dkSVaqfcd ekfgrh cjkscjp R;kaP;k vkfFkZd] 
lkekftd fLFkrh] cpr xVkckcrps iz’u o xVkP;k lgHkkxkeqGs xzkeh.k Hkkxkrhy m|e’khyrse/;s 
gks.kkÚ;k ifjorZukP;k vuq”kaxkus iz’ukapk lekos’k dj.;kr vkyk gksrk- 

nq̧ ;e L=ksrkae/;s orZekui=krhy ys[k] vf/k—r lkaf[;dh vkdMsokjh o ‘kkldh; nLrk,sotkapk 
vk/kkj ?ks.;kr vkyk vkgs- 

D) ekfgrhps fo’ys”k.k o vFkZfuoZpu% ekfgrh ladyukps dke iw.kZ >kY;kuarj rF;kaps oxhZdj.k dj.;kr 
vkys o vko’;d R;k lkj.;k r;kj d#u R;k lkj.;kaps fo’ys”k.k dj.;kr vkys- izLrqr 
la’kks/kuklkBh ladyhr la[;k’kkL=h; ekfgrhps fo’ys”k.k djrkuk osG o Je ;kapk fopkj d#u 
la’kks/kdkus izLrqr erkoyh o xV eqyk[krhe/khy izfrlknkps okjaokfjrk lkj.khn~okjs la[;kRed 
ekfgrhe/;s #ikarj izFke dsys-R;kuarj R;k ladfyr ekfgrhps fo’ys”k.k o vFkZfuoZpu dj.;kdjhrk 
^’ksdMsokjh* ;k la[;k’kkL=h; lk/kukpk okij d#u fu”d”kZ ekaM.;kr vkys vkgsr- 
 

 fu”d”kZ% Ekfgyk cpr xV&L=h m|ef’kyrk fodlukph izfØ;k ;klaca/kh efgyk Lo;algk¸;rk cpr 
xVkrhy m|e’khyrslaca/khr izfrlknd efgykauh xV eqyk[krh vkf.k erkoyh ;k lk/kuka}kjs ukasnfoysY;k 
fofo/k izfrlknkao:u@ekfgrhP;k fo’ys”k.k o vFkZfuoZpukrwu la’kks/kdkl izkIr izfrlknkaiSdh izkfrfuf/kd 
Lo#ikr egRRoiw.kZ okV.kkjs fu”d”kZ iq<hyizek.ks vkgsr- 
 

 la’kks/kukps izeq[k fu”d”kZ %& 
1½ cpr xVkrhy lgHkkxh efgykae/;s cgqrka’kh efgykaps f’k{k.k gs izkFkfed f’k{k.kki;Zar >kysys fnlwu 

;srs- vls vl.;kps dkj.k Eg.kts izR;sd [ksMÓkkae/;s vktP;k fLFkrhyk izkFkfed f’k{k.kki;ZarP;k lks;h 
miyC/k vkgsr- R;kpk ykHk xzkeh.k efgykauk gksrks- 

2½ cpr xVkrhy lgHkkxh efgykaps vkfFkZd o lkekftd ǹ”VÓkk oxZokjh dsY;kl e/;e o dfu”B ntkZph 
vkfFkZd ifjfLFkrh vlysY;k o e/;e lkekftd Lrj vlysY;k efgykapk lgHkkx eksBÓkk izek.kkr 
fnlwu ;srks ;k myV mPp lkekftd o vkfFkZd ntkZ vlysY;k fL=;kapk lgHkkx cpr xVkr deh 
izek.kkr fnlwu ;srks- 

3½ dqVhj] y?kqm|ksxkae/kwu gkretqjh fdaok ‘ksretwj] Eg.kwu dke dj.kkÚ;k fL=;kapk cpr xVkr eksBÓkk 
izek.kkr lgHkkx fnlwu ;srks- 

4½ cpr xVkP;k lgdk;kZrwu pkyfoY;k tk.kkÚ;k NksVÓkk m|ksxkrwu m|e’khyrk fodlukpk ldkjkRed 
nf̀”Vdksu feGkyk vls tkLrhr tkLr izfrlkndkauh Li”V dsys- 

5½ cpr xVkrhy lgHkkxkeqGs cgqrka’kh efgyk izfrlkndkae/;s cprhph lo; eksBÓkk izek.kkr izkIr >kyh 
vkgs vls fnlwu vkys o lgHkkxh efgykauk cprhps egRRo dGw ykxys vkgs- vusd izfrlkndkauh 
cprhP;k lo;heqGs o izkeq[;kus T;k efgyk vkfFkZdn”̀VÓkk dedqor vkgsr rlsp vkfFkZd n”̀VÓkk 
dedqor dqVaqckr jkgrkr R;k vfr’k; vfHkekukus lkaxrkr dh] R;k R;kaP;k dqVaqckr vkfFkZdn”̀VÓkk 
l{ke dj.;klkBh gkrHkkj ykorkr- 

6½ cpr xVke/khy lgHkkxkeqGs dqVaqckph vkfFkZd fLFkrh uDdhp lq/kkjrs o R;keqGs lektke/;s R;k 
dqVaqckyk ekukps LFkku izkIr gksrs vls cgqrka’kh mRrj nkR;kauh Eg.kts lgHkkxh cpr xVkrhy efgykauh 
er O;Dr dsys vkgs- 

7½ cpr xVkrhy cgqrka’kh lgHkkxh efgykauh vk/kqfud O;olk;kps Kku u feG.;kph [kar O;Dr dsyh 
vkgs-cgqrka’kh efgykauh R;kauk tks O;olk; djko;kpk vkgs]R;k O;olk;kps vk/kqfud Kku feGkos o 
R;kauh r;kj dsysY;k ekykyk fuf’pr Lo#ikph foØh O;oLFkk dj.;kph xjt vkgs vls er O;Dr 
dsys vkgs- 
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 Lkkjka’k %&Ikzkeq[;kus xzkeh.k Hkkxkrhy fL=;kapk efgyk cpr xVkrhy lgHkkxkeqGs cpr ladyukP;k 
dkekyk izsj.kk izkIr >kyh vlwu irfufeZrh }kjs uouohu jkstxkjkph fufeZrh gksr vkgs o R;keqGs xzkeh.k 
ifjljkrhy nkfjnzÓkkps fueZwyu dj.;kr cpr xVkps lgk¸; izkIr gksr vkgs ek= efgykae/;s vkRefo’okl] 
vkRefuHkZjrk ok<fo.kk&;k ;k izfØ;sr m|e’khyrk fodlukpk eksBÓkk izek.kkoj ldkjkRed ifj.kke fnlwu 
;srks-;k izfØ;sr ;s.kkÚ;k vMp.kh lksMfo.;kr ‘kklukus cpr xVkauk l<G gkrkus enr dj.ks xjtsps vkgs-
rlsp cpr xVk}kjs fufeZr mRiknukaP;k foØh O;oLFksckcr ns[khy ‘kklukus y{k ns.ks xjtsps vkgs- 
izkeq[;kus ts mRiknu dk;kZy;hu dkeklkBh vko’;d vlrkr rh cpr xVkdMwu ?;kohr vlk fu.kZ; 
?ks.ks ;ksX; gks; vls okVrs- 
 

 lanHkZ lwph%& 
 

1½ eqyk.kh ,e-;w¼2006½ &efgyk Lo;algk¸;rk cpr xV] Mk;eaM ifCyds’kUl]iq.ks&30- 
2½ ikVhy Hkkjrh ¼19989½&fL=;kapk lRrsrhy lgHkkx lcyhdj.kkP;k izfØ;srhy egRRokpk VIik] izcks/ku 

izdk’ku]lektoknh izcksf/kuh] bpydjath]15 dksYgkiwj- 
3½ ck.k[skGs izxrh ¼2007½&cpr xV vkRelUekukph ikÅyokV]yksdjkT; ekfld ekfgrh o tulaidZ 

egklapkyuky; egkjk”Vª] eqacbZ &o”kZ vad 10- 
4½ xksÚgs uhye ¼2005½&cpr xV&lk{kkRdkj L=h ‘kDrhpk vuqHko ekfld&;qfud fQlpZ izdk’ku] 08] 

vfer dkWEIysDl&474]lnkf’ko isB]iq.ks- 
5½ iz/kku x- iz- ¼2003½ &vkOgkuk’kh la?k”kZ vkf.k ifjorZukph fn’kk izdk’kd&ek- HkkbZ oS|] ver̀ 

egksRlo xkSjo lferh iq.ks 
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�ÖÏÖ´Öß�Ö ×Ã¡ÖµÖÖÓ“Öß ˆªÖê�Ö¿Öß»ÖŸÖÖ „  ÃÖ´ÖÃµÖÖ †Ö×�Ö ÃÖÓ³ÖÖ¾µÖŸÖÖ 
›üÖò.¤êü¿Ö¯ÖÖÓ›êü ¸üÖ•ÖÁÖß ˆ´Öê¿Ö  

ÃÖÆüµÖÖê�Öß †×¬Ö¾µÖÖ�µÖÖŸÖÖ  
ÁÖß ´Ö.ŸÖÖ.¿ÖÖ.†¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,�úÖê»ÆüÖ¯Öæ̧ ü 

 
¯ÖÏÃŸÖÖ¾Ö­ÖÖ „- 
 21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖ ×Ã¡ÖµÖÖÓ­Öß »Ö�Ö�ÖßµÖ ¯ÖÏ�ÖŸÖß �êú»µÖÖ“Öê ×¤üÃÖæ­Ö µÖêŸÖê. ÃÖ¾ÖÔ“Ö �Öê¡ÖÖŸÖ Ã¡Öß­Ö ê �êú»Öê»Öß ˆ®ÖŸÖß Æüß †³ÖæŸÖ¯Öæ¾ÖÔ †ÖÆêü. 
×¾Ö¿ÖêÂÖŸÖ„ †»Öß�ú›üß»Ö ŸÖß­Ö ¤ü¿Ö�úÖŸÖ ×Ã¡ÖµÖÖÓ­Öß �úÖò̧ ü¯ÖÖȩ̂ êü™ü •Ö�ÖŸÖÖ´Ö¬µÖê ×´Öôû¾Ö»Öê»Öê µÖ¿Ö ÃÖ±ú»ÖŸÖê“µÖÖ ¥ü×Â™ü­Öê †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
³ÖÖ¸üŸÖßµÖ ×Ã¡ÖµÖÖÓ“ÖÖ •ÖÖê ˆªÖê�Ö ¾Ö�ÖÔ †ÖÆêü ŸµÖÖÓ“µÖÖ ­Ö¾Öß­Ö ˆªÖê�ÖÖÓ“Öß ÃÖã¹ý¾ÖÖŸÖ ŸÖÃÖê“Ö ŸµÖÖ Ó“Öê µÖ¿ÖÃ¾Öß¯Ö�Öê ÃÖÓ“Ö»Ö­Ö �êú»µÖÖ“Öß †­Öê�ú ˆ¤üÖÆü¸ü�Öê 
†ÖÆêüŸÖ.  
 ¯ÖÏÃŸÖæŸÖ ¿ÖÖê¬Ö×­Ö²ÖÓ¬ÖÖ´Ö¬µÖê ×Ã¡ÖµÖÖÓ“µÖÖ ŸµÖÖ ˆªÖê�Ö¿Öß»Ö ÆüÖê�µÖÖŸÖß»Ö µÖê�ÖÖ-µÖÖ ÃÖ´ÖÃµÖÖ †Ö×�Ö ¯ÖÏÖê•ÖêŒ™ËüÃÖ ×¾ÖÂÖµÖß “Ö“ÖÖÔ �ú¸ü�µÖÖŸÖ 
†Ö»Öß †ÖÆêü.  

¿ÖÖê¬Ö×­Ö²ÖÓ¬ÖÖ“Öê ­ÖÖ¾Ö „- "�ÖÏÖ´Öß�Ö ÛÃ¡ÖµÖÖÓ“µÖÖ ˆªÖê•Ö�úŸÖêŸÖß»Ö ÃÖ´ÖÃµÖÖ †Ö×�Ö ÃÖÓ³ÖÖ¾µÖŸÖÖ." 
 

ˆ§êü¿Ö „- 
1) ³ÖÖ¸üŸÖÖŸÖß»Ö �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö Ã¡Öß ˆªÖê•Ö�úŸÖêŸÖß»Ö ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê.  
2) Ã¡Öß ˆªÖê�Ö•Ö�êúŸÖß»Ö ˆ•¾Ö»Ö ³Ö×¾ÖÂµÖÖ×¾ÖÂÖµÖß “Ö“ÖÖÔ �ú¸ü�Öê.  
3) �ÖÏÖ´Öß�Ö Ã¡Öß ¿ÖŒŸÖß †Ö×�Ö ˆªÖê•Ö�úŸÖê“ÖÖ ¯Ö¸üÃ¯Ö¸ü ÃÖÓ²ÖÓ¬Ö Ã¯ÖÂ™ü �ú ü̧�Öê.  

×¾ÖÂÖµÖ ×¾Ö¾Öê“Ö­Ö „- 
 ³ÖÖ¸üŸÖÖŸÖ �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö Ã¡Öß ¿ÖŒŸÖß“ÖÖ †×¾ÖÂ�úÖ¸ü †±úÖ™ü †ÖÆêü. �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö ¾µÖ¾ÖÃÖÖµÖ ¯ÖÆüÖŸÖÖ ŸµÖÖ ¯ÖÏŸµÖê�ú ¾µÖ¾ÖÃÖÖµÖ 
�Öê¡ÖÖŸÖ Ã¡Öß“ÖÖ ÃÖÆü³ÖÖ�Ö �úÖÆüß ¾ÖêôûÖ ¯ÖÏŸµÖ�Ö �úÖÆüß ¾ÖêôûÖ †¯ÖÏŸµÖ�Ö Ã¾Ö¹ý¯ÖÖŸÖ †ÃÖ»Öê»ÖÖ ×¤üÃÖæ­Ö µÖêŸÖÖê. µÖÖ“Öê •¾Ö»ÖÓŸÖ ˆ¤üÖÆü¸ü�Ö ´Æü�Ö•Öê ¿ÖêŸÖß 
ˆªÖê�Ö.  
 ¿ÖêŸÖß ˆªÖê�ÖÖŸÖ ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“Öß �úÖ´Öê Ã¡Öß †ŸµÖÓŸÖ �ãú¿Ö»ÖŸÖê­Öê �ú¸üŸÖÖ­ÖÖ ×¤üÃÖŸÖê. ¯Öȩ̂ ü�Öß ¯ÖÖÃÖæ­Ö ²ÖÖ•ÖÖ¸ü¯ÖêšêüŸÖ ¬ÖÖ­µÖ ×¾Ö�Îúß»ÖÖ 
­Öê�µÖÖ¯ÖµÖÔÓŸÖ Ã¡Öß ¿ÖŒŸÖß“ÖÖ †×¾ÖÂ�úÖ¸ü ¯ÖÆüÖµÖ»ÖÖ ×´ÖôûŸÖÖê.  
 ×¾Ö™ü³Ö™Ëü™ü¶ÖÓ́ Ö¬µÖê †Ö¾Ö¿µÖ�ú †ÃÖ�ÖÖ-µÖÖ ¯ÖÏ×�ÎúµÖế Ö¬µÖê Ã¡Öß ¿ÖŒŸÖß ¾ÖÖ¾Ö¸üŸÖê,¯Ö¿Öã̄ ÖÖ»Ö­ÖÖ´Ö¬µÖê ¤ãü�¬Ö ¾µÖ¾ÖÃÖÖµÖ Ã¡Öß ÃÖÆü•ÖŸÖê­Öê 
ÃÖÆü³ÖÖ�Öß †ÃÖ»µÖÖ“Öê ×¤üÃÖæ­Ö µÖêŸÖê.�ãÓú³ÖÖ¸ü �úÖ´ÖÖŸÖ Ã¡Öß �úÖµÖÔ̧ üŸÖ †ÃÖ»Öê»Öß ×¤üÃÖŸÖê.²ÖÖÓ²Öǣ ÖÖÃÖæ­Ö ˆ¯ÖµÖÖê�ÖÖ“µÖÖ ×¾Ö�Ö»µÖÖ •ÖÖ�ÖÖ-µÖÖ ÃÖ¾ÖÔ ¾ÖÃŸÖǽ Ö¬µÖê 
Ã¡Öß“ÖÖ ÆüÖŸÖ ÃÖÆü•Ö¯Ö�Öê ÃÖ�Ö´Ö ÆüÖêŸÖÖ­ÖÖ ×¤üÃÖŸÖÖê.´Öëœüß¯ÖÖ»Ö­ÖÖ, �ãúŒ�ãú™ü¯ÖÖ»Ö­Ö ´Ö¬µÖê Æüß Ã¡Öß ´ÖÖ�ÖÖÃÖ ­ÖÖÆüß.  
 µÖÖ×¿Ö¾ÖÖµÖ ×¿Ö¾Ö�Ö�úÖ´Ö, ×¾Ö�Ö�úÖ´Ö, �ãú™ãÓü²ÖÖŸÖß»Ö ÃÖ¾ÖÔ •Ö²ÖÖ²Ö¤üÖ-µÖÖ ¯ÖÖ ü̧ ¯ÖÖ›üŸÖ Æüß Ã¡Öß †£ÖÔ¾µÖ¾ÖÃ£Öế Ö¬µÖê ‘Ö¼ü ¯ÖÖµÖ ü̧Öê¾Öæ­Ö ˆ³Öß 
†ÃÖ»Öê»Öß ×¤üÃÖŸÖê. ×ŸÖ“µÖÖ�ú›êü †­Öê�ú �Öã�Ö¾Öî×¿ÖÂ™ü¶ÖÓ“ÖÖ ÃÖ´Öã““ÖµÖ †ÖÆêü, •ÖÖê ˆªÖê�Ö•Ö�úŸÖê»ÖÖ µÖ¿ÖÃ¾Öß �ú¸üŸÖÖê- 

1) ÃÖ•ÖÔ­Ö¿Öß»ÖŸÖÖ 
2) ÃÖÖî¤ÓüµÖÔ¥üÂ™üß 
3) ×•Ö§ü ¾Ö ×“Ö�úÖ™üß 
4) ÃÖÓµÖ´Ö ¾Ö ÃÖÆü­Ö¿Öß»ÖŸÖÖ 
5) ¯ÖÏ“ÖÓ›ü ´ÖêÆü­ÖŸÖ 
6) ´Ö­ÖÖê¬ÖîµÖÔ 
7) �úÖ™ü�úÃÖ¸ü 
8) ×­Ö�ÖÔµÖ�Ö´ÖŸÖÖ 

 ¾Ö¸üß»Ö �Öã�Ö¾Öî×¿ÖÂ™ü¶ÖÓ“µÖÖ •ÖÖê›üß»ÖÖ †Ö�Ö�Öß ‹�ú ´ÖÆüŸ¾ÖÖ“ÖÖ �Öã�Ö •ÖÖê ˆªÖê�Ö�úŸÖêÃÖÖšüß †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸÖÖê ´Æü�Ö•Öê ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö. 
Ã¡Öß Æüß ˆ¢Ö´Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú †ÖÆêü.  
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              †Ö×£ÖÔ�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö                         ¾Öêôêû“Öê ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö 

 

                �ÖéÆü ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö            Ã¡Öß ˆ¢Ö´Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö�ú        �úÖµÖÔ ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö 

 

               ´Ö­ÖãÂµÖ²Öôû ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö         ¯ÖÖ�Öß ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö  

´Ö×Æü»ÖÖ ˆªÖê�Ö•Ö�úŸÖêŸÖß»Ö ÃÖ´ÖÃµÖÖ „- ˆªÖê•Ö�úŸÖế Ö¬µÖê Ã¡Öß“µÖÖ µÖ¿ÖÃ¾ÖßŸÖê“Öê Æêü“Ö ŸÖ¸ü �Ö´Ö�ú †ÖÆêü. ¯Ö Ó̧üŸÖã µÖÖ ÃÖ¾ÖÔ ¯ÖÏ¾ÖÖÃÖÖŸÖ ˆ•¾Ö»Ö 
³Ö×¾ÖÂµÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖ †­Öê�ú †›ü£ÖóµÖÖÓ“ÖÖ ÃÖÖ´Ö­ÖÖ �ú¸üÖ¾ÖÖ »ÖÖ�ÖŸÖ †ÃÖ»µÖÖ“Öê »Ö�ÖÖŸÖ µÖ êŸÖê.  

1) �ú““µÖÖ ´ÖÖ»ÖÖ“Öß �ú´ÖŸÖ ü̧ŸÖÖ- ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖ»ÖÖ ²Ö¸êü“Ö¤üÖ �ú““µÖÖ ´ÖÖ»ÖÖ“Öß �ú´ÖŸÖ¸üŸÖÖ ³ÖÖÃÖŸÖê. �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ †Ö¾Ö¿µÖ�ú ŸµÖÖ 
†ÖµÖÖŸÖß»ÖÖ ´ÖµÖÖÔ¤üÖ ¯Ö›üŸÖÖ­ÖÖ ×¤üÃÖæ­Ö µÖêŸÖê.  

2) †Ö×£ÖÔ�ú “Ö�Ö“Ö�Ö- �úÖê�ÖŸµÖÖÆüß ˆªÖê�ÖÖÃÖÖšüß ÆüÖŸÖÖŸÖ �ÖêôûŸÖê ³ÖÖÓ›ü¾Ö»Ö †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ¯Ö¸ÓüŸÖæ �ÖÏÖ´Öß�Ö ¯Ö×¸ü¾ÖÖ¸üÖ´Ö¬µÖê ¿ÖÆü¸üß 
³ÖÖ�ÖÖ“µÖÖ ŸÖã»Ö­ÖêŸÖ †ÃÖ�ÖÖ¸üß ¯Öî¿ÖÖ“Öß �ú´ÖŸÖ¸üŸÖÖ ŸÖÃÖê“Ö ²ÖÖÆêüºþ­Ö ¯Ö�Ö ¯Öî¿ÖÖ“Öß ³ÖÖÓ›ü¾Ö»ÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖŸÖÖ ÆüÖê�µÖÖÃÖ ´ÖµÖÖÔ¤üÖ ¯Ö›üŸÖÖ­ÖÖ 
×¤üÃÖæ­Ö µÖêŸÖê.  

3) ²ÖÖ•ÖÖ¸ü¯Öêšêü“Öß †›ü“Ö�Ö- �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖ»ÖÖ ²ÖÖ•ÖÖ¸ü¯Öêšêü �ú¸üßŸÖÖ †­Öê�ú †›ü“Ö�Öà­ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ�ÖŸÖê. 
ˆ¤üÖ.²ÖÖ•ÖÖ¸ü¯Öêšêü¯ÖµÖÔŸÖ“Öê †×¬Ö�ú †ÓŸÖ¸ü,²ÖÖ•ÖÖ¸ü¯Öêšêü¯ÖµÖÔÓŸÖ •ÖÖ�µÖÖÃÖÖšüß ¾ÖÖÆüŸÖæ�ú �Ö“ÖÔ,¾ÖÖÆüŸÖã�úß“µÖÖ ÃÖÖ¬Ö­ÖÖÓß †ÃÖã×¾Ö¬ÖÖ,¯Öã¹ýÂÖß 
¾Ö“ÖÔÃ¾ÖÖ´Öãôêû ²ÖÖ•ÖÖ¸ü¯Öêšêü“ÖÖ †­Öã³Ö¾Ö ‘Öê�µÖÖÃÖÓ¤ü³ÖÖÔŸÖ ×Ã¡ÖµÖÖ Ã¾ÖŸÖ„“Öê Ã£ÖÖ­Ö ×­Ö´ÖÖÔ�Ö �úºþ ¿Ö�úŸÖ ­ÖÖÆüßŸÖ.  

4) •Öß¾Ö‘Öê�Öß Ã¯Ö¬ÖÖÔ- Ã¡Öß ÃÖ²Ö»Öß�ú¸ü�ÖÖÃÖÖšüß ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ ü̧ †­Öê�ú µÖÖê•Ö­ÖÖ ¸üÖ²Ö¾ÖŸÖ †ÖÆêü. ŸµÖÖ´Öãôêû ¯ÖÏ“ÖÓ›ü ¯ÖḮ ÖÖ�ÖÖŸÖ Ã¯Ö¬ÖÖÔ ¾ÖÖœüŸÖ 
†ÖÆêü. µÖÖ´Ö¬µÖê Æüß ¯Öã¹ýÂÖÖÓ“µÖÖ ²Ö¸üÖê²Ö¸üß­Öê �úÖ¸ü³ÖÖ¸ü “ÖÖ»Ö¾Ö�µÖÖ»ÖÖ Ã¡Öß»ÖÖ ´ÖµÖÖÔ¤üÖ ¯Ö›üŸÖÖŸÖ. 

5) ¯Öã¹ýÂÖß ¾Ö“ÖÔÃ¾Ö- ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•Ö ÆüÖ ×¯ÖŸÖéÃÖ¢ÖÖ�ú †ÖÆêü.ŸµÖÖ´Öãôêû Ã¡Öß»ÖÖ ×�úŸÖßÆüß ¬Ö›üÖ›üß­Öê ‹�ÖÖ¤üÖ ˆªÖê�Ö ÃÖã¹ý �ú¸üŸÖÖ­ÖÖ •Ö´Ö 
²ÖÃÖ¾ÖŸÖÖ­ÖÖ µÖÖ ¯Öã¹ýÂÖß †»ÖÓ�úÖ¸üÖ»ÖÖ ²Öôûß ¯Ö›üÖ¾Öê »ÖÖ�ÖŸÖê,¯ÖÏ“ÖÓ›ü ÃÖÓ‘ÖÂÖÔ ¾Ö ŸÖÖ�ÖŸÖ�ÖÖ¾ÖÖÓ“ÖÖ ÃÖÖ´Ö­ÖÖ �ú¸üÖ¾ÖÖ »ÖÖ�ÖŸÖÖê.  

6) •Ö²ÖÖ²Ö¤üÖ¸üß —Öê»Ö�µÖÖ“Öß ÃÖ´Ö£ÖÔŸÖêŸÖß»Ö �ú´ÖŸÖ¸üŸÖÖ ¯Öã¹ýÂÖß ¾Ö“ÖÔÃ¾ÖÖ�ÖÖ»Öß“Ö ³ÖÖ¸üŸÖßµÖ Ã¡Öß“Öß •Ö›ü�Ö‘Ö›ü�Ö ÆüÖêŸÖê ŸÖÃÖê“Ö ×¾Ö¿ÖêÂÖŸÖ„ 
�ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ ×Ã¡ÖµÖÖÓ“µÖÖ ×¿Ö�Ö�ÖÖ“Öê †ŸµÖ»¯Ö ¯ÖḮ ÖÖ�Ö †Ö×�Ö †Ö×£ÖÔ�ú ¯Ö¸üÖ¾Ö»ÖÓ×²ÖŸ¾Ö Æêü †Ö•ÖÆüß ×™ü�æú­Ö †ÖÆêü.µÖÖ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö 
ˆªÖê•Ö�úŸÖê“µÖÖ ²ÖÖ²ÖŸÖßŸÖ Æüß •Ö²ÖÖ²Ö¤üÖ ü̧ß —Öê»Ö�µÖÖ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ Æüß Ã¡Öß Æüß ¯Öã¹ýÂÖÖÓ‡ŸÖ�úß ÃÖÖ´Ö£µÖÔ¾ÖÖ­Ö ²Ö­Ö�µÖÖ“µÖÖ ´ÖÖ­Ö×ÃÖ�úŸÖêŸÖ 
­ÖÃÖŸÖê ¯Ö×¸ü�ÖÖ´Öß ˆªÖê�Ö•Ö�úŸÖế Ö¬µÖê †›ü£ÖôûÖ µÖêŸÖÖê.  

 

ˆ•¾Ö»Ö ³Ö×¾ÖÂµÖ „- ¾Ö¸üß»Ö ÃÖ¾ÖÔ †›ü“Ö�Öß »Ö�ÖÖŸÖ ‘ÖêŸÖÖ Ã¡Öß ˆªÖê•Ö�úŸÖê“µÖÖ ˆ•¾Ö»Ö ³Ö×¾ÖÂµÖÖÃÖÖšüß �úÖÆüß šüÖêÃÖ ¯ÖÖ¾Ö»Öê ˆ“Ö»Ö�Öê �Ö¸ü•Öê“Öê †ÖÆêü.  

 ²ÖÖÆêü¸üß»Ö ¤êü¿ÖÖ“µÖÖ ˆªÖê•Ö�úŸÖê“µÖÖ µÖ¿ÖÃ¾ÖßŸÖê“Öß ŸÖÓ¡Öê ÃÖÆü•Ö¯Ö�Öê †ÖŸ´ÖÃÖÖŸÖ �ú¸üŸÖÖ µÖêŸÖß»Ö µÖÖ ¥ü×Â™ü­Öê ´Ö×Æü»ÖÖ ÃÖ²Ö»Öß�ú¸ü�ÖÖ“µÖÖ 
µÖÖê•Ö­ÖÖ ¸üÖ²Ö¾Ö�Öê.  

 ÃÖÆü•Ö¯Ö�Öê »ÖÖ³Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö †¿ÖÖ �ú•ÖÔµÖÖê•Ö­ÖÖ ×­Ö´ÖÖÔ�Ö ÆüÖê�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.  

 ´Ö×Æü»ÖÖÓ�ú›üß»Ö †Ó�Ö³ÖæŸÖ �úÖî¿Ö»µÖê †Ö×�Ö ˆªÖê•Ö�úŸÖê“µÖÖ †­ÖãÂÖÓ�ÖÖ­Öê Soft Skills ÃÖÖšüß“µÖÖ �Ö´ÖŸÖÖ ×­Ö´ÖÖÔ�Ö �ú¸ü�ÖÖ-µÖÖ ¯ÖÏ×¿Ö�Ö�Ö 
µÖÖê•Ö­ÖÖ ¸üÖ²Ö¾Ö�Öê.  

 ´Ö×Æü»ÖÖÓ̄ ÖµÖÔÓŸÖ ˆªÖê•Ö�úŸÖê“µÖÖ µÖÖê•Ö­ÖÖ ¯ÖÖêÆüÖê“Öæ­Ö ŸµÖÖ µÖÖ �Öê¡ÖÖŸÖ ÃÖ�Ö´Ö¯Ö�Öê ˆŸÖ¸üŸÖß»Ö µÖÖÃÖÖšüß –ÖÖ­ÖÃ¡ÖÖêŸÖÖÓ“Öß ×­Ö×´ÖÔŸÖß �ú¸ü�Öê.  

 ¿ÖÖÃÖ­ÖÖ“µÖÖ µÖÖê•Ö­ÖÖ,•µÖÖ“ÖÖ ´Ö×Æü»ÖÖ ˆªÖê�Ö•Ö�úŸÖêÃÖÖšüß ÆüÖŸÖ³ÖÖ¸ü †ÖÆêü.ŸµÖÖ×¾ÖÂÖµÖß ´Ö×Æü»ÖÖÓ́ Ö¬µÖê •ÖÖ�Ö¹ý�úŸÖÖ ×­Ö´ÖÖÔ�Ö �ú¸ü�Öê.  
 

×­ÖÂ�úÂÖÔ „- µÖÖ †Ö×�Ö µÖÖ¯ÖḮ ÖÖ�Öê“Ö †­µÖ µÖÖê•Ö­ÖÖ †Ó́ Ö»ÖÖŸÖ †Ö»µÖÖÃÖ ³ÖÖ¸üŸÖÖŸÖß»Ö ×¾Ö¿ÖêÂÖŸÖ„ �ÖÏÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö ´Ö×Æü»ÖÖ µÖÖ •Ö�ÖÖŸÖß»Ö ¯ÖÏ×ÃÖ¬¤ü 
†¿ÖÖ ×¤ü��Ö•Ö ˆªÖê•Ö�úÖÓ́ Ö¬µÖê †Ö¯Ö»Öê ­ÖÖ¾Ö ˆ•¾Ö»Ö �ú¸üŸÖß»Ö µÖÖŸÖ ¿ÖÓ�úÖ“Ö ­ÖÖÆüß.³ÖÖ¸üŸÖÖ“µÖÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü�Ö ‘Ö¸ü�ÖãŸÖß ˆŸ¯ÖÖ¤ü­Ö �Öê¡ÖÖŸÖ ×Ã¡ÖµÖÖ 
2.4% ¾ÖÖœü �úºþ ¿Ö�úŸÖÖŸÖ Æêü ×ÃÖ¬¤ü —ÖÖ»Öê †ÖÆêü.´Ö×Æü»ÖÖ ˆªÖê•Ö�úŸÖê»ÖÖ ‘Öê‰ú­Ö ³ÖÖ¸üŸÖ �ÎúÖÓŸÖß“µÖÖ ˆÓ²Ö¸üšü¶Ö¾Ö ü̧ †ÖÆêü ´Æü�Ö�Öê ¾ÖÖ¾Ö�Öê ­ÖÖÆüß.  
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 xzkeh.k efgyk m|¨tdkale¨jhy vkOgkus 
ikVhy ,dukFk  

lkgk¸;d izk/;kid] 
deZohj HkkÅjko ikVhy dkWyst]bLykeiwj]  

rk- okGok ft- lkaxyh-  
 

iq#"kkaps ÁkcY; vlysY;k Hkkjrh;�m|¨x {ks=kr vfydMP;k dkGkr egkuxjkae/;s 
efgykapk lgHkkx tk.kow ykxyk vkgs-Áxr jk”Vªkae/;s nqlÚ;k egk;q/nkuarj efgyk m|kstdkaph 
la[;k y{k.kh; izek.kkr ok<yh vkgs-Lokra=;kP;k fLFkR;arjkuarj Hkkjrke/;s >kysY;k f’k{k.k 
izlkjkrwu vkysY;k vkReHkkukeqGs fo’ks”kr% egkuxjka/khy efgykauh osxosxG;k m|ksxake/;s 
Lor%P;k xq.koÙksph Nki ikMyh vkgs-efgyk Lora=i.ks m|ksx O;olk; lkaHkkGw ‘kdrkr]gs fl/n 
dsys vkgs-v’kk efgykaps izek.k deh vlys rjh]utjsr Hkjkoh v’kh gh dkefxjh vkgs ek= 
Hkkjrh; lkekftd ekul fopkjkr ?ksrk]T;k izek.kkr ‘kgjh Hkkxkae/kY;k m|ksx O;olk;ke/;s 
efgykapk lgHkkx tk.korks] R;k izek.kkr viokn oxGrk xzkeh.k HkkxkrY;k efgykaps Lora= 
O;olk;krys ;ksxnku ux.; vkgs-,dhdMs uxjk egkuxjka/;s vkt efgyk ?kjkckgsj iMwu 
iq:”kkaP;k cjkscjhus m|ksx&O;olk; pkyorkuk fnlrkr-pwy vkf.k ewy ;k ikjaifjd ca/krukrwu 
eqDr gksÅu iq:”kkaP;k [kka|kyk [kkank ykowu R;k m|ksx O;olk;kckcr Lora=i.ks fopkj d: 
ykxY;k vkgsr- R;k rqyusr xzkeh.k Hkkxkrhy efgykae/;s Lor%P;k fgaerhoj Lora=i.ks m|ksx 

pkyfo.;kckcrpk vkRefo’okl vkysyk fnlr ukgh-[ksM;k-ikM;krY;k efgykauh Lora=i.ks 
m|ksx pkyfo.;kpk iz;Ru djk;pkp EgVys rj] R;kauk vusd izdkjP;k vkOgkukauk lkeksjs tkos 
ykxrs- izLrqr fuca/kkr xzkeh.k HkkxkrY;k efgyk m|kstdkauk dks.k dks.kR;k izdkjP;k vkOgkukauk 
lkekjs tkos ykxrs ;kpk vk<kok ?ks.;kps fu’phr dsys vkgs- 
 

1 O;kolkf;d izf’k{k.k vkf.k ;ksX; ekxZn’kZukpk vHkko 
 xzkeh.k HkkxkrY;k efgykauh m|ksxklkj[;k {ks=kr dfj;j djk;ps EgVys rj m|ksx lq: 
dlk djk;pk]gk iz’u R;kaP;k leksj mHkk Bkdrks- m|ksx djk;pk Eg.kts useda dk; djk;pa\ 
;kph dqBY;kgh izdkjph v|;kor ekfgrh o f’k{k.k R;kaP;kdMs ulrs-efgykaP;k xjtk vkf.k 

dkS’kY;s fopkjkr ?ksÅu xkok-xkokr m|kstdkaP;k izf’k{k.kkps dk;Zdze jkcfoys ikfgtsr-f’kok; 
m|ksxklkBh lkgk¸;Hkwr Bj.kkÚ;k ‘kkldh; ;kstukackcrps ri’khyokj ekxZn’kZu feGkys rj];k 
efgyka leksjph m|ksxkph ,[kknh okV [kqyh gksÅ ‘kdrs- 
 

2-fu.kZ; izfdz;srhy iq:”kh eDrsnkjh 
 Hkkjrh; lekt ekul vktgh iq:”kiz/kku O;oLFksP;k dpkV;kr vMdysys vkgs-ijaijsus 
L=hyk T;k vusd izdkjP;k ca/kuke/;s t[kMwu Bsoys vkgs R;krwu fryk eqDr gksÅ ns.;kph 
vktgh ;k O;oLFksph bPNk ukgh-viokn oxGrk dqVqackrys lk/ks lk/ks fu.kZ;gh fL=yk fopkjkr 
u ?ksrk] frP;k laerhf’kok; ijLij ?ksrys tkrkr- frp iq:”kh ekufldrk vFkZdkj.kk’kh fuxMhr 
vlysY;k m|ksx {ks=krY;k fu.kZ;kps lokZf/kdkj L=hyk cgky djsy vls okLro ukgh-vktgh 
vafre fu.kZ;kP;k {ks=kr iq:”kkapsp opZLo vkgs vkf.k m|ksxkP;k {ks=kr rj]fu.kZ;kyk [kwip 
egRo vlrs-;k {ks=kryh iq#”kh eDrsnkjh eksM.;kps vkOgku xzkeh.k efgyk m|kstdkaleksj vkgs- 
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3- HkkaMoykpk iz’u  
 dks.krkgh uok m|ksx&O;olk; mHkk dj.;klkBh vkfFkZd HkkaMoykph vko’;drk vlrs 
vkf.k vkfFkZd {ks=krgh iq:”kkapsp opZLo vlrs-iq:”kiz/kku dqVqac O;oLFksrys loZ izdkjps vkfFkZd 
vf/kdkj iq:”kkadMsp vlrkr-loZ izdkjP;k LFkkoj taxe ekyeÙksps vf/kdkj iq:”kkadMsp 
vlrkr- R;kvk/kkjs iq:”k m|kstdkauk cWaadakdMwu T;k izdkjph dtsZ m|ksx mHkkj.khlkBh miyC/k 
gksÅ ‘kdrkr-r’kh rh fL=;kauk miyC/k gksr ukghr-R;keqGs R;k l{ke m|ksx mHkk d: ‘kdr 
ukghr-R;keqGs iqjs’kk foÙk iqjoB;kP;k vkOgkukyk xzkeh.k m|kstd efgykauk lkeksjs tkos ykxrs- 
 

4- viqÚ;k ik;kHkwr lqfo/kkapk vHkko 
 m|ksxkaP;k LFkkiuslkBh vkf.k ok<hlkBh vR;ko’;d vlysY;k oht]jLrs]ik.kh] 
nG.koG.k vkf.k laidkZP;k loZ izdkjP;k v|;kor lks;h lqfo/kk [ksM;kikM;kr miyC/k 
gksrkrp vls ukgh-v’kk lqfo/kk vlrhy rj]izkFkfed VI;kaojP;k vR;ko’;d xjtk iw.kZ gksÅu 
m|ksx mHkkj.ks lksis tkrs-ek= [ksM;kikM;kr v’kk izkFkfed LRkjkojP;k lks;h lqfo/kkapk eksB;k 
izek.kkoj vHkko vlrks-ifj.kkeh uok m|ksx mHkk djrkuk xzkeh.k Hkkxkrhy efgykauk ik;kHkwr 
lqfo/kkaP;k vkOgkukauk lkeksjs tkos ykxrs- 
 

5- L=hdMs c?k.;kpk ikjaifjd ǹf”Vdksu  
 fL=;kauk nq¸;e LFkku ns.kkjk lektkpk ikjaifjd nf̀”Vdksu gk fL=;kaps Lora= fopkj ekU; 
dj.;kryk izeq[k vMlj vkgs-[kjs rj]L=hdMs [kwi eksBh ÅtkZ vlrs-;k ÅtsZpk ;ksX; okij 
>kyk rj]gh uoa [kwi dkgh mHkk d# ‘kdrs-ek= frP;k l{ke gks.;kus vkiys egRo deh 
gks.;kph fHkrh iq#”kh O;oLFksyk vlrs-vktgh [ksM;kikM;kr L=hyk vcyk letys tkrs- 
R;keqGs uok m|ksx O;olk; lq: dj.;klanHkkZryh l{kerk frP;kdMs ulY;kps gsrwr% x`fgr 
/kjys tkrs-ifj.kkeh m|ksx lq: dj.;kckcr fryk vik= ekuys tkrs-;k ikjaifjd nf̀”Vdksukoj 
ekr dj.;kps vkOgku frP;kleksj vkgs- 
 

6- efgykaph ijkoyafcr ekufldrk 
 Hkkjrh; ikjaifjd lektjpuspk fopkj djrk]L=h iwohZiklwup d/khp Loa;iw.kZ uOgrh /keZ 
vkf.k tkr O;oLFksus fryk vusd izdkjP;k ca/kuke/;s t[kMwu Bsoys vkgs- ifj.kkeh vk;q”;kP;k 
izR;sd VI;koj fryk dks.kkoj uk dks.kkoj voyacwu jgkos ykxr vkys vkgs-f’k{k.kkP;k 
izlkjkuarj dkgh izek.kkr rh vkfFkZdǹ”V;k Lokoyach cuY;kps fp= fuekZ.k dsys tkrs] ek= rs 
iw.kZr% [kjs ukgh- ifj.kkeh ;k v’kk lkekftd i;kZo.kkeqGs [ksM;kikM;krhy L=hph Lor%ph 
lq/nk]^vki.k dks.kkoj uk dks.kkoj voyacwu jgko;kps vlrs* v’khp ijkoyach ekufldrk 
vkgs-v’kk ekufldrspk dks”k Hksnwu R;kifydMs tk.;kps vkOgku xzkeh.k Hkkxkr m|ksx mHkk# 
bfPN.kkÚ;k efgykaleksj vkgs- 
 

7- tks[khe Lohdkj.;kP;k {kerspk vHkko 
 vkfFkZdǹ”V;k ijkoyach vlY;kus m|ksx O;olk;klkBh vko’;d vlysY;k tks[khe 
Lohdkj.;kP;k {kerspk vkf.k usrR̀o xq.kkalg ;ksX; fu.kZ; {kerspk vHkko xzkeh.k efgykae/;s 
izd”kkZus tk.korks-m|ksxke/;s vusd osGk pkdksjh lksMwu tks[khe iRd:u fu.kZ; ?;kos ykxrkr- 
ek= [ksM;kikM;krY;k efgykaps m|ksxklkBh vko’;d vlysys vuqHkofo’o e;kZfnr vlY;kus 
R;k v’kk izdkjph tks[khe iRd: bfPNr ukghr-m|ksx O;olk;kr Lor%ps LFkku fuf’pr 
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djko;kps vlsy]rj v’kk efgykaleksj Lor%P;kp ekufldrsoj ekr dj.;kps eksBs vkOgku 
vkgs-  
8- m|ksxiwjd okrkoj.kkpk vHkko 
 [ksM;kikM;krhy efgykauh Lora= m|ksx mHkkjkok vkf.k rks Lora=i.ks pkyokok- v’kk 
izdkjps iks”kd okrkoj.k vktgh xzkeh.k Hkkxkr fnlr ukgh-vlk iz;Ru dj.kkÚ;k efgykauk 
vusd izdkjP;k vMp.khauk lkeksjs tkos ykxrs-izkFkfed VI;kojp R;kaph laiw.kZ mtkZ [kphZ iMrs- 
ifj.kkeh ukmesn gksÅu efgyk v’kk fu.kZ;kiklwu ijkoÙ̀k gksrkr fdaok R;k okVsykp tkr ukghr- 
;k ik’oZHkwehoj xzkeh.k efgykalkBh m|ksxiwjd okrkoj.k fuekZ.k dj.;kps vkOgku vkgs- 
 

9- dkSVqafcd tckcnkÚ;k vkf.k vlgdk;kZph Hkkouk 
 efgykaP;k efgyk Eg.kwu dkgh leL;k vkf.k tckcnkÚ;kgh vlrkr-R;k dks.kR;kgh 
{ks=kr fdrhgh iq<s xsY;k rjh dqVqackP;k tckcnkÚ;k R;kauk VkGrk ;sr ukghr-xzkeh.k HkkxrY;k 
efgykauk rj R;k vftckr VkGrk ;sr ukghr- ifj.kkeh R;kaph cjhp’kh mtkZ dkSVqafcd 
tckcnkÚ;kae/;s [kphZ iMrs- f’kok; m|ksxklkj[;k vkOgkukRed {ks=kr ,[kknh L=h Lor%ps 
Lora= vfLrRo Lor%P;k dkS’kY;kP;k cGkoj fuekZ.k djhr vlsy]rj ikjaifjd ekufldrk 
vlysyk lekt vkf.k dqVqackrhy lnL;kadMwu fryk lgdk;Z feGsy];kph [kk=h feGr ukgh- 
ifj.kkeh frP;k dkekoj ;k vlgdk;kZP;k Hkwfedspk udkjkRed ifj.kke gksrks-v’kk 
udkjkRedrsP;k Hkkousoj ekr dj.;kps vkOgku xzkeh.k efgyk m|kstdkaleksj vkOgku vkgs-  
 

10- Li/ksZr fVdwu jkg.;kP;k la?k”kZ’khy ekufldrspk vHkko 
 m|ksx O;olk;ke/;s izpaM Li/kkZ vlrs-m|ksxkyk oG.k ns.kkjs uos uos izokg uo uO;k 
dYiuk ;sr vlrkr-R;k vafxdk:u R;kaph vaeyctko.kh dj.;kph m|kstdkph ekufldrk 
vlyh ikfgts- vusdnk m|ksxkr eksBs vkfFkZd p< mrkj vlrkr-rs ipowu iqUgk O;olk;kr 
Bke mHkk jkgrk vkys ikfgts-xzkeh.k Hkkxkrhy efgykadMs v’kk Li/ksZr fVdwu jkg.;kpk vuqHko 
ulrks-m|ksxkrhy Li/ksZeqGs ;s.kkÚ;k rk.k r.kkokps O;oLFkkiugh R;kauk djrk vkys ikfgts ek= 
v’kk O;kid iVkojP;k Li/ksZr fVdwu jkg.;kps vkOgku R;kaP;kleksj vlrs- 
 

11- ‘kkldh; ikrGhojhy iz;Rukapk vHkko 
 xzkeh.k Hkkxkrhy efgykauh Lora=i.ks m|ksx mHkk:u R;kvk/kkjs Lor%P;k ik;kaoj mHkk 
jkgos vkf.k brjkaukgh mHkk jkgk;yk enr djkoh]v’kk izdkjP;k ‘kkldh; ;kstukapk vHkko 
vkgs- T;k dkgh rqViqaT;k ;kstuk vfLrRokr vkgsr-R;k ;kstuk ik= xjtoarki;Zar iksgkspr 
ukghr vkf.k R;kaph ;ksX; rh vaeyctko.kh gksr ukgh-ifj.kkeh v’kk ;kstukaP;k vHkkokeqGs 
xzkeh.k Hkkxkr m|ksxiwjd okrkoj.k fuekZ.k gks.;kr vMp.kh fuekZ.k gksrkr- ifj.kkeh v‘kk 
m|ksxkaP;k mHkkj.khr Hkfo”;dkyhu lqjf{krrk ulY;kus efgyk Lora=i.ks vFkok lkeqnkf;d 
ikrGhoj m|ksx mHkkjk;yk /ktr ukghr-xzkeh.k HkkxkrY;k efgyk m|kstdkaP;k ckcrhryh 
‘kkldh; Lrjkojph mnkflurk gsgh vkOgku [ksM;krY;k uO;kus m|ksx mHkk# ikg.kkÚ;k 
efgykaleksj vkgs- 
 

12- ekfgrh ra=Kkukps viwjs Kku vkf.k vdq’ky deZpkjh oxZ 
 m|ksx O;olk;kP;k ok<hlkBh vkt ekfgrh ra=Kkukpk eksB;k izek.kkoj mi;ksx dsyk 
tkrks- fdacgquk ra=Kku gs m|ksxfo’okpk vfoHkkT; Hkkx cuys vkgs-^ra=Kkukf’kok; m|ksxtxr* 
vlk fopkjgh vktP;k dkGkkr vki.k d: ‘kdr ukgh- ek= vkt vki.k tx toG vkys 
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vlY;kP;k fdrhgh xIik ekjr vlyks]rjh xzkeh.k Hkxkkr iw.kZ {kersus ra=Kku vktgh 
iksgkspysys ukgh-ikjaifjd Kkukoj folacwu vktP;k Li/ksZr fVdrk ;sr ukgh- vkf.k ftFks [ksM;kr  
fdeku ra=Kku iksgkspysys vkgs frFks dq’ky vkf.k izf’k{khr deZpkjh oxkZph derjrk vlrs- 
ifj.kkeh v’kk deZpkjhoxkZP;k derjrseqGs xzkeh.k HkkxkrY;k efgykapk m|ksx ckgsjP;k Li/ksZr 
fVdw ‘kdr ulY;kP;k vkOgkukpk lkeuk xzkeh.k efgyk m|kstdkauk djkok ykxrks-  
 

13- dPP;k ekykph VapkbZ vkf.k l{ke forj.k O;oLFkspk vHkko 
 ,[kknk m|ksx l{kei.ks pkyoko;kpk vlsy] rj xjtsizek.ks ckgsjP;k Li/ksZr fVdw ‘kdsy 
v’kk mRikfnr oLrqaph fufeZrh >kyh ikfgts-R;klkBh vko’;drsuqlkj dPpk eky miyC/k 
>kyk ikfgts- m|ksx fo’okrY;k Li/ksZpk fopkj djrk xzkeh.k Hkkxkr v’kk dPP;k ekykph 
eqcyd miyC/krk dj.ks] gh dBh.k xks”V vlrs-f’kok; mRikfnr ekykP;k forj.k vkf.k 
fodzhph O;oLFkk >kyh] rjp lacaf/kr m|ksx uQk nsÅ ‘kdrks-oLrqP;k mRiknukr xqaroysyk iSlk 
forj.kkvHkkoh xqarwu jkfgyk]rj R;k m|ksxkph HkjHkjkV gksÅ ‘kdr ukgh-dPP;k ekykP;k 
miyC/krslg mRikfnr oLrwP;k forj.kkP;k O;oLFkkiukps vkOgku xzkeh.k m|kstd efgykaleksj 
vlrs-  
 

14- LFkkfud uSlfxZd lalk/kus vkf.k m|ksxkaP;k leUo;kpk vHkko 
 dks.kR;kgh m|ksxkP;k fodklklklkBh lacaf/kr m|ksx T;k HkkSxksfyd izns’kkr mHkk dsyk 
tk.kkj vkgs] R;k izns’kkrhy miyC/k uSlfxZd lalk/kuka’kh R;kph lkaxM vlsy]rj R;k m|ksxkP;k 
fodklkyk pkyuk feGw ‘kdrs- fulxkZps uqdlku u djrk]v’kk izdkjpk leUo; lk/k.;kps 
vkOgku xzkeh.k efgyk m|kstdkaleksj vkgs- 
 

15- m|kstdh; izsj.kkapk vHkko 
 xzkeh.k HkkxkrY;k ek.klkaps vk;q”; eqGkrp pkdksjhcn~/k vlrs- R;keqGs Qkjls p< 
mrkj vFkok myFkk ikyFkh R;kaP;k vk;q”;kr ulrkr- pkdksjhckgsjps vk;q”; tx.;kr v’kk 
yksdkauk Qkjlk jl ulrks- R;keqGs viokn oxGrk [kwi deh yksd pkdksjh cnywu tks[khe 
iRd:u m|ksxklkj[;k vkOgkukRed {ks=kdMs oGrkr- R;krgh efgykaph la[;k [kwip deh 
vkf.k vioknkRed vlrs- ifj.kkeh v’kk pkdksjh cnywu tks[khe iRd:u m|ksxtxrkr 
;’kLoh >kysY;k efgykadMwu izsj.kk ?ksÅu uO;k efgykauh m|ksx {ks=kdMs oGkos EgVys] rj 
eqGkrp v’kk izsj.kkapk vHkko xzkeh.k Hkkxkr vlY;kus efgyk uO;kus m|ksx lq: dj.;kP;k 
vkOgkukyk lkeksÚ;k tk;yk /ktr ukghr] gs gh ,d vkOgkup vkgs- 

ojhy loZ vkOgkukapk ,df=r fopkj dsyk vlrk] m|ksx {ks=kdMs oGw bfPN.kkÚ;k 
xzkeh.k HkkxkrY;k efgykauk dks.kR;k izdkjP;k ifjfLFkrhyk lkeksjs tkos ykxrs]R;k ifjfLFkrhpk 
vankt ;k;yk enr gksrs- vktferhyk ojhy  izdkjph vkOgkus xzkeh.k efgyk m|kstdkaleksj 
vkgsr]gh oLrqfLFkrh vkgs- ;k lkÚ;k vkOgkukapk lokZafx.k vH;kl d:u R;kaP;koj ekr 
dj.;kph {kerk efgyk m|kstdkauh nk[kfoyh]rj Hkfo”;kr xzkeh.k HkkxkrY;k m|ksxfo’okyk 
HkjHkjkVhps fnol ;srhy] vlk vk’kkokn ckGxk;yk gjdr ulkoh- 
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´Ö×Æü»ÖÖ Ã¾ÖÃÖÓ̧ ü�Ö�Ö �úÖµÖªÖ“µÖÖ †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß“ÖÖ †³µÖÖÃÖ 
 

›üÖò. ¯ÖÖ™üß»Ö ¯Ö ü̧´ÖêÀ¾Ö ü̧ †³ÖÓ�Ö ü̧Ö¾Ö 
ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú 

×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,²ÖÖ¿Öá. 
 

 ¯ÖÏÖÃŸÖÖ×¾Ö�ú 
³ÖÖ¸üŸÖ ÆüÖ ²ÖÆãüÃÖÖÓÃ�éú×ŸÖ�ú ¾Ö ×¾Ö×¾Ö¬Ö ¬Ö´ÖÖÔ­Öê ­Ö™ü»Öê»ÖÖ ¤êü¿Ö †ÖÆêü.µÖÖ ¤êü¿ÖÖŸÖ ×¾Ö×¾Ö¬Ö ¬Ö´ÖÖÔ“Öê »ÖÖê�ú �Öã�µÖÖ �ÖÖêØ¾Ö¤üÖ­Öê 

¸üÖÆüŸÖÖŸÖ.³ÖÖ¸üŸÖÖ“Öß ÃÖÓÃ�éúŸÖß ‹�ú †Ö¤ü¿ÖÔ ÃÖÓÃ�éúŸÖß †ÖÆêü.³ÖÖ¸üŸÖ ¤êü¿ÖÖ»ÖÖ †Ö¤ü¿ÖÔ Ã¡Öß ¾Ö�ÖÖÔ“Öß ¯Ö Ó̧ü¯Ö¸üÖ †ÖÆêü ´Æü�Öæ­Ö“Ö 
³ÖÖ¸üŸÖÖ»ÖÖ ³ÖÖ¸üŸÖ´ÖÖŸÖÖ ´Æü�Öæ­Ö ÃÖÓ²ÖÖê¬Ö»Öê •ÖÖŸÖê. ŸÖÃÖê“Ö ³ÖÖ¸üŸÖ ¤êü¿ÖÖ»ÖÖ ÃÖÖ¬Öã-ÃÖÓŸÖÖ“Öß ¾Ö ¸üÖ´ÖÖµÖ�Ö,´ÖÆüÖ³ÖÖ¸üŸÖÖÃÖÖ¸ü�µÖÖ 
¯Öã̧ üÖ�ÖÖ“Öß ¯Ö Ó̧ü¯Ö¸üÖ †ÖÆêü.´Æü�Öæ­Ö“Ö ³ÖÖ¸üŸÖ ¤êü¿ÖÖ�ú›êü ÃÖÓ̄ Öæ�ÖÔ •Ö�ÖÖ“Öê »Ö�Ö »ÖÖ�Öæ­Ö †ÖÆêü.ÛÃ¡ÖµÖÖÓ­Öß •Ö¸üß ¯Öã¹ýÂÖÖÓ“µÖÖ ²Ö¸üÖê²Ö¸üß­Öê 
Ã£ÖÖ­Ö ×´Öôû×¾Ö»Öê †ÃÖ»Öê ŸÖ¸üß Ã¡Öß“Öß †¾ÖÆêü»Ö­ÖÖ —ÖÖ»Öê»Öß †Ö¯Ö�ÖÖ»ÖÖ ×¤üÃÖæ­Ö µÖêŸÖ †ÖÆêü.ŸÖÃÖê“Ö †Ö•ÖÆüß Ã¡ÖßµÖÖÓ“Öß 
”êû›ü”ûÖ›ü, ×¯Öôû¾Ö�Öã�ú, ²Ö¤ü­ÖÖ´Öß, ¤ãüµµÖ´Ö Ã£ÖÖ­Ö ×¤ü»Öê •ÖÖŸÖê. �úÖ´ÖÖ“µÖÖ ×šü�úÖ�Öß“Ö ­Ö¾ÆêüŸÖ¸ü ÃÖ´ÖÖ•ÖÖŸÖÆüß  µÖÖ �ÖÖêÂ™üß ‘Ö›üŸÖ 
†ÖÆêüŸÖ.¤êü¿Ö ×�úŸÖßÆüß ¯Öãœêü �Öê»ÖÖ ŸÖ¸üß µÖÖ �ÖÖêÂ™üß ¤êü¿ÖÖ“µÖÖ †¬ÖÖê�ÖŸÖß»ÖÖ �úÖ¸ü�Öß³ÖæŸÖ šü¸üŸÖß»Ö �úß �úÖµÖ µÖÖ“Öß ×³ÖŸÖß ¾ÖÖ™üŸÖ 
†ÖÆêü.Æêü �ãúšêüŸÖ¸üß £ÖÖÓ²Ö»Öê ¯ÖÖ×Æü•Öê.µÖÖÃÖÖšüß †­Öê�ú †ÖÓ¤üÖê»Ö­Öê —ÖÖ»Öß.ÛÃ¡ÖµÖÖÓ­ÖßÆüß Ã¾ÖŸÖ:“µÖÖ ¸ü�Ö�ÖÖÃÖÖšüß �Óú²Ö¸ü �úÃÖ»Öß †ÖÆêü. 
ŸÖ¸üßÆüß �úÖÆüß ­Ö¸üÖ¬Ö´Ö �úôûŸÖ-­Ö�úôûŸÖ,•ÖÖ�Öæ­Ö-²Öã•Öã­Ö Ø�ú¾ÖÖ ¾µÖÃÖ­ÖÖ“µÖÖ †ÖÆüÖ¸üß •ÖÖ¾Öæ­Ö †Ö¯Ö»µÖÖ ³Ö×�Ö­Öß“µÖÖ †²ÖÎã¾Ö¸ü 
™ü¯Ö»Öê»Öê ×¤üÃÖæ­Ö µÖêŸÖÖŸÖ.µÖÖŸÖæ­Ö“Ö ¾Öê�Ö¾Öê�Öôûê ¯ÖÏ�úÖ¸ü ‘Ö›üŸÖ †ÖÆêü.ÃÖ´ÖÖ•ÖÖŸÖ Ã¡Öß •ÖÖŸÖß»ÖÖ ¯Öã¹ýÂÖÖÓ“µÖÖ ²Ö¸üÖê²Ö¸üß­Öê �úÖ´Ö �ú¸üÖ¾Öê 
»ÖÖ�ÖŸÖê ¾Ö µÖÖÃÖÖšüß ‘Ö¸üÖ“µÖÖ ²ÖÖÆêü¸ü ¯Ö›üÖ¾Öê »ÖÖ�ÖŸÖê ¯Ö¸ÓüŸÖã µÖÖ“ÖÖ“Ö ±úÖµÖ¤üÖ �Îãú¸ü ²Öã¬¤üß“Öß ¯Öã¹ýÂÖ ´ÖÓ›üôûß ‘ÖêŸÖÖ­ÖÖ †Ö¯Ö�ÖÖ»ÖÖ 
×¤üÃÖŸÖ †ÖÆêüŸÖ.´Ö�Ö Æêü ÃÖ¾ÖÔ ‘Ö›üŸÖ †ÃÖŸÖÖ­ÖÖ ÛÃ¡ÖµÖÖÓ­Öß ²ÖÖÆêü¸ü ¯Ö›üÖµÖ“Öê“Ö ÃÖÖê›æü­Ö ªÖµÖ“Öê �úÖ? ŸÖ¸ü ­ÖŒ�úß“Ö ­ÖÖÆüß �úÖ¸ü�Ö 
†­Öê�ú �úÖµÖ¤êü ÛÃ¡ÖµÖÖÓ“µÖÖ ¸ü�Ö�ÖÖ£ÖÔ ŸÖµÖÖ¸ü �êú»Öê †ÖÆêüŸÖ ŸµÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ¾Ö ˆ¯ÖµÖÖê�Ö ¯ÖÏŸµÖê�ú ÛÃ¡ÖµÖÖÓ­Öß �êú»ÖÖ ¯ÖÖ×Æü•Öê ŸµÖÖ 
†�ÖÖê¤ü¸ü ŸµÖÖ“Öß ¯ÖÏŸµÖê�ú ³Ö×�Ö­Öß»ÖÖ ´ÖÖ×ÆüŸÖß †ÃÖ�Öê �Ö¸ü•Öê“Öê †ÖÆêü.´Æü�Öæ­Ö“Ö ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­Ö ÃÖÓ¿ÖÖê¬Ö�úÖ­Öê ÆüÖŸÖß ‘ÖêŸÖ»Öê †ÖÆêü. 

 

 ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ˆ×§üÂ™êü 
1. ´Ö×Æü»ÖÖ »Öï×�Ö�ú ”ûôû ¯ÖÏ×ŸÖ²ÖÓ¬Ö ÃÖ×´ÖŸÖß“µÖÖ ¸ü“Ö­Öê“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
2. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ´Öã»Öà­ÖÖ µÖê�ÖÖ·µÖÖ †›ü“Ö�Öà“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê. 
3. �úÖ´ÖÖ“µÖÖ ×šü�úÖ�Öß ´Ö×Æü»ÖÖÓ“Öê »Öï×�Ö�ú ”ûôûÖ¯ÖÖÃÖæ­Ö ÃÖÓ̧ ü�Ö�Ö ¯ÖÏ×ŸÖ²ÖÓ¬Ö, ´Ö­ÖÖ‡Ô †Ö×�Ö ×­Ö¾ÖÖ¸ü�Ö †×¬Ö×­ÖµÖ´Ö,  

2013 “µÖÖ �úÖµÖÔ¿ÖÖôêû“Öê †ÖµÖÖê•Ö­Ö �ú¸ü�Öê. 
4. ´Ö×Æü»ÖÖ Ã¾ÖÃÖÓ̧ ü�Ö�Ö �úÖµÖ¤êü×¾ÖÂÖµÖ�ú ´ÖÖ×ÆüŸÖß¯ÖãÛÃŸÖ�úê«üÖ¸êü ´Öã»Öà­ÖÖ •ÖÖ�Öß¾Ö•ÖÖ�ÖéŸÖß �ú¹ý­Ö ¤êü�Öê. 

 

 ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö ü̧•Ö ¾Ö ´ÖÆü¢¾Ö 
1. ´Öã»Öà­ÖÖ »ÖÖ•Ö ¾ÖÖ™ü�ÖÖ ȩ̂ü ´Öã»ÖÖÓ�ú›æü­Ö Ø�ú¾ÖÖ ¯Öã¹ýÂÖ ¾Ö�ÖÖÔ�ú›æü­Ö �êú»Öê •ÖÖ�ÖÖ ȩ̂ü �éúŸµÖÖ»ÖÖ †ÖôûÖ ‘ÖÖ»Ö�µÖÖÃÖÖšüß ÃÖ¤ü¸ü 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö¸ü•Ö †ÖÆêü. 
2. ´Öã»ÖÖÓ­Öß Ø�ú¾ÖÖ ¯Öã¹ýÂÖÖÓ­Öß Ã¡Öß •ÖÖŸÖß�ú›êü ¯ÖÖÆæü­Ö �êú»Öê»Öê ÆüÖ¾Ö³ÖÖ¾Ö, �Öã�Ö¾Ö­Öê, †Û¿»Ö»Ö “ÖÖôêû, †Û¿»Ö»Ö ¯ÖÖÆü�Öê 

†¿ÖÖ¯ÖÏ�úÖ¸ü“µÖÖ �ÖÖêÂ™üß £ÖÖÓ²Ö×¾Ö�µÖÖÃÖÖšüß ¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
3. ´Öã»Öà�ú›êü ¯ÖÖÆæü­Ö †Û¿»Ö»Ö “ÖÖôêû �ú¸ü�Öê. †Û¿»Ö»Ö ÃÖÓ³ÖÖÂÖ�Ö �ú¸ü�Öê. µÖÖ»ÖÖ †ÖôûÖ ‘ÖÖ»Ö�Öê. 
4. ´Öã»Öà“µÖÖ •Ö¾Öôæû­Ö •ÖÖŸÖÖŸÖ ×ŸÖ“µÖÖ ¿Ö¸üß¸üÖÃÖ ­Ö�úôûŸÖ Ã¯Ö¿ÖÔ �ú¸ü�Öê. ´Öã»Öà“ÖÖ ¾ÖÖ‡Ô™ü ÆêüŸÖæ­Öê ¯ÖÖšü»ÖÖ�Ö �ú¸ü�Öê. µÖÖ¾Ö ü̧ 

¯ÖÏ×ŸÖ²ÖÓ¬Ö »ÖÖ¤ü�Öê. 
5. ´Öã»Öß“µÖÖ ­ÖÖ¾ÖÖ­Öê ×ŸÖ“µÖÖ “ÖÖ×¸ü¡µÖÖ»ÖÖ ¬ÖŒ�úÖ »ÖÖ�Öê»Ö †¿Öß ×“Ö×÷ü ×»ÖÆæü­Ö ¤êü�Öê Ø�ú¾ÖÖ ¯ÖÏµÖŸ­Ö �ú¸ü�Öê. ŸÖÃÖê“Ö ¿ÖÖôêûŸÖß»Ö 

±ú»Ö�úÖ¾Ö¸ü, ÃÖÖ¾ÖÔ•Ö×­Ö�ú ×šü�úÖ�Öß Ø�ú¾ÖÖ ¸üÃŸµÖÖ¾Ö¸ü ´Öã»Öß“µÖÖ ­ÖÖ¾ÖÖ¯Öãœêü ¾ÖÖ‡Ô™ü ×»Ö×Æü�Öê.†¿ÖÖ �ÖÖêÂ™üß ×­Ö¤ü¿ÖÔ­ÖÖÃÖ 
†Ö»µÖÖÃÖ ´Öã»Öà“µÖÖ ÃÖÓ̧ ü�Ö�ÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. 
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6. ´Öã»Öà­ÖÖ †Û¿»Ö»Ö ×“Ö¡Ö¯Ö™ü, ±úÖê™üÖê, ÃÖÖ×ÆüŸµÖ, ¯ÖãÃŸÖ�êú ¤üÖ�Ö×¾Ö�Öê Ø�ú¾ÖÖ ¯ÖÖÆü�µÖÖÃÖ ³ÖÖ�Ö ¯ÖÖšü×¾Ö�Öê, ±úÖê­Ö«üÖ ȩ̂ü ´ÖêÃÖê•Ö 
�ú¸ü�Öê ‡. ´Öã»Öà­ÖÖ ¯ÖÖÆæü­Ö †Û¿»Ö»Ö �ÖÖ�Öê ´Æü�Ö�Öê, Ø�ú¾ÖÖ ´ÖÖê²ÖÖ‡Ô»Ö¾Ö¸ü »ÖÖ¾Ö�Öê µÖÖÃÖÖ¸ü�Öê �éúŸµÖ ‡ŸµÖÖ¤üß ¯ÖÏ�úÖ¸üÖŸÖæ­Ö 
´Öã»Öà“Öê Ã¾Ö ÃÖÓ̧ ü�Ö�Ö �ú¸ü�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­Ö �Ö¸ü•Öê“Öê †ÖÆêü. 
 

 ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ¾µÖÖ¯ŸÖß ¾Ö ´ÖµÖÖÔ¤üÖ 
1. ¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­Ö ²ÖÖ¿Öá ŸÖÖ»ÖãŒµÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
2. ¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖŸÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÖÆêü. 
3. ¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­Ö ´Ö×Æü»ÖÖ »Öï×�Ö�ú ¯ÖÏ×ŸÖ²ÖÓ¬Ö �úÖµÖªÖ“µÖÖ †Ó́ Ö»Ö²Ö•ÖÖ�Öß¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 
4. ¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­Ö ¿Öî�Ö×�Ö�ú ¾ÖÂÖÔ 2016-17 µÖÖ¾ÖÂÖÖÔ̄ Öã̧ üŸÖê ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 

 

 ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �úÖµÖÔ̄ Ö¬¤üŸÖß 
¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö­Ö ¯Ö¬¤üŸÖßŸÖß»Ö ÃÖ¾Öì�Ö�Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ †ÖÆêü. ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ²ÖÖ¿Öá 

¿ÖÆü¸üÖŸÖß»Ö ²Öß.‹›ü.¾Ö ²Öß.¯Öß.‹›ü.´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ ‹�æú�Ö 200 ×¾ÖªÖ£µÖÖÕ“ÖÖ ­Ö´Öã­ÖÖ ´Æü�Öæ­Ö ×¾Ö“ÖÖ¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. 
¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ¯ÖÏ×ŸÖÃÖÖ¤ü�ú ×¾ÖªÖ£µÖÖÕ�ú›æü­Ö ÃÖÓ¿ÖÖê¬Ö�ú ×­ÖÙ´ÖŸÖ ¯ÖÏ¿­ÖÖ¾Ö»Öß µÖÖ ÃÖÖ¬Ö­ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ. ¯ÖÏÃŸÖæŸÖ 
ÃÖÓ¿ÖÖê¬Ö­ÖÖ«üÖ ȩ̂ü ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖßê“Öê ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×­Ö¾ÖÔ“Ö­Ö �ú¸ü�µÖÖÃÖÖšüß �úÖêÂ™ü�ú, ¿Öê�ú›êü¾ÖÖ¸üß ¾Ö †Ö»Öê�Ö µÖÖ ÃÖÓÖÛ�µÖ�úßµÖ 
¯Ö×¸ü´ÖÖ�ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ.  

 

 ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �úÖµÖÔ¾ÖÖÆüß 
¯ÖÏÃŸÖæŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�ú ×­ÖÙ´ÖŸÖ ¯ÖÏ¿­ÖÖ¾Ö»Öß«üÖ ȩ̂ü ²ÖÖ¿Öá ¿ÖÆü¸üÖŸÖß»Ö ²Öß.‹›ü.¾Ö ²Öß.¯Öß.‹›ü. 

´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×ŸÖÃÖÖ¤ü�ú ‹�æú�Ö 200 ×¾ÖªÖ£µÖÖÕ�ú›æü­Ö ´ÖÖ×ÆüŸÖß“Öê ÃÖÓ�ú»Ö­Ö �ú¸ü�µÖÖŸÖ †Ö»Öê. ÃÖ¤ü¸ü ¯ÖÏ¿­ÖÖ¾Ö»ÖßŸÖ 
ˆ×§üÂ™üÖ­ÖãÃÖÖ¸ü 20 ¯ÖÏ¿­ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖ. ŸµÖÖ­ÖãÃÖÖ¸ü ´ÖÖ×ÆüŸÖß“Öê ÃÖÓ�ú»Ö­Ö �ú¹ý­Ö �úÖêÂ™ü�úÖ«üÖ¸êü ×¾Ö¿»ÖêÂÖ�Ö ¾Ö †£ÖÔ×­Ö¾ÖÔ“Ö­Ö 
�ú¸ü�µÖÖŸÖ †Ö»Öê.µÖÖ¾Ö¹ý­Ö ×­ÖÂ�úÂÖÔ ´ÖÖÓ›ü�µÖÖŸÖ †Ö»Öê. ŸµÖÖ­ÖÓŸÖ¸ü ´Ö×Æü»ÖÖÓ“µÖÖ †›ü“Ö�Öß ÃÖ´Ö•Öæ­Ö ‘Öê‰ú­Ö �úÖµÖÔ¿ÖÖôêû“Öê †ÖµÖÖê•Ö­Ö 
�ú¸ü�µÖÖŸÖ †Ö»Öê.ÃÖ¤ü¸ü �úÖµÖÔ¿ÖÖôêûŸÖ ´Ö×Æü»ÖÖ Ã¾Ö ÃÖÓ̧ ü�Ö�ÖÖÃÖÖšüß †ÃÖ�ÖÖ·µÖÖ ×¾Ö×¾Ö¬Ö �úÖµÖªÖ“ÖÖ ¾Ö ŸÖ¸üŸÖã¤üß“ÖÖ ˆÆüÖ¯ÖÖêÆü 
�ú¸ü�µÖÖŸÖ †Ö»ÖÖ.ŸµÖÖ­ÖÓŸÖ¸ü ˆ¯ÖÖµÖµÖÖê•Ö­ÖÖ ÃÖæ“Ö×¾Ö�µÖÖŸÖ †Ö»µÖÖ. 
 

 �úÖµÖ¤êü¿Öß ü̧ ´ÖÖ�ÖÔ 
ÃÖã̄ ÖÏ×ÃÖ¬¤ü ×¾Ö¿ÖÖ�ÖÖ �êúÃÖ ´Ö¬µÖê ´ÖÖ.ÃÖ¾ÖÖÔê““Ö ­µÖÖµÖÖ»ÖµÖÖ­Öê �êúÃÖ “ÖÖ ×­Ö�úÖ»Ö ¤êüŸÖ †ÃÖÖŸÖÖ­ÖÖ ´Ö×Æü»ÖÖÓ¾Ö¸ü ÆüÖê�ÖÖ·µÖÖ 

†ŸµÖÖ“ÖÖ¸üÖ×¾ÖÂÖµÖß ´ÖÖ�ÖÔ¤ü¿ÖÔ�ú ŸÖ¢¾Öê ­Ö´Öã¤ü �êú»Öß ÆüÖêŸÖß.ŸµÖÖ´Ö¬µÖê ÃÖ¾ÖÔ ¿ÖÖÃÖ�úßµÖ �úÖµÖÖÔ»ÖµÖ, ×¾ÖªÖ»ÖµÖ, ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, 
×­Ö´Ö¿ÖÖÃÖ�úßµÖ �úÖµÖÖÔ»ÖµÖ ‡. ×šü�úÖ�Öß ´Ö×Æü»ÖÖ †ŸµÖÖ“ÖÖ¸ü ×­Ö¾ÖÖ¸ü�Ö ÃÖ×´ÖŸµÖÖ Ã£ÖÖ¯Ö­Ö �ú¸üÖ¾µÖÖŸÖ †ÃÖê ÃÖÖÓ×�ÖŸÖ»Öê ¯Ö¸ÓüŸÖã 
¤ãü¤ìüî¾ÖÖ­Öê †Ö•ÖÆüß ŸµÖÖ“Öß ¯ÖæŸÖÔŸÖÖ —ÖÖ»Öê»Öß ×¤üÃÖæ­Ö µÖêŸÖ ­ÖÖÆüß.¯Ö�Ö †ÃÖÖê †ÖŸÖÖŸÖ¸üß 27 ±êú²ÖÎã¾ÖÖ¸üß 2017 ¸üÖê•Öß µÖÖ“Öß 
†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß �ú¸ü�µÖÖ“Öê ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ´Ö×Æü»ÖÖ †ÖµÖÖê�ÖÖ­Öê �ú›ü�ú ¿Ö²¤üÖŸÖ ²Ö•ÖÖ¾Ö»Öß †ÖÆêü.ŸµÖÖ“Öß ¯ÖæŸÖÔŸÖÖ ÃÖ¾ÖÔ¡Ö ÆüÖêŸÖ 
†ÖÆêü.  

•µÖÖ ¬ÖÖ›üÃÖß ´Öã»Öß †Ö¯Ö»µÖÖ ÆüŒ�úÖ¯ÖÏŸÖß •ÖÖ�ÖéŸÖ †ÃÖŸÖß»Ö ŸµÖÖÓ­Öß ¾ÖÖ‡Ô™ü �éúŸµÖ �ú¸ü�ÖÖ·µÖÖ ¾µÖÛŒŸÖ“µÖÖ ×¾Ö¹ý¬¤ü 
�ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê �úÖµÖ¤êü¿Öß¸ü ŸÖÖêÓ›üß Ø�ú¾ÖÖ »Öê�Öß ŸÖ�ÎúÖ¸ü ¤êüŸÖÖ µÖêŸÖê. 

 �éúŸµÖ �ú¸ü�ÖÖ·µÖÖ ´Öã»ÖÖ×¾Ö¹ý¬¤ü ¯ÖÖê»ÖßÃÖ Ã™êü¿Ö­Ö´Ö¬µÖê Ã¾ÖŸÖ: ŸÖÖêÓ›üß Ø�ú¾ÖÖ »Öê�Öß ŸÖ�ÎúÖ¸ü ¤êüŸÖÖ µÖêŸÖê. 

 Ã¾ÖŸÖ:»ÖÖ ŸÖ�ÎúÖ¸ü ¤êü�µÖÖÃÖ ×³ÖŸÖß ¾ÖÖ™üŸÖ †ÃÖê»Ö ŸÖ¸ü ŸÖã́ Ö“µÖÖ �ãú™ãÓü²ÖÖŸÖß»Ö ÃÖ¤üÃµÖÖ´ÖÖ±ÔúŸÖ ¯ÖÖê»ÖßÃÖ Ã™êü¿Ö­Ö»ÖÖ ŸÖ�ÎúÖ¸ü 
�ú¸üŸÖÖ µÖêŸÖê. 

 ¯ÖÖê×»ÖÃÖÖÓ­Öß ŸÖ�ÎúÖ¸ü ­ÖÖÆüß ‘ÖêŸÖ»Öß ŸÖ¸ü ­µÖÖµÖÖ»ÖµÖÖŸÖ •ÖÖ¾Öæ­Ö ¯ÖÏÖµÖ¾Æêü™ü �êúÃÖ �ú¸üŸÖÖ µÖêŸÖê. 
 ŸÖã́ Æüß ”êû›ü-”ûÖ›ü ×¾Ö¹ý¬¤ü ¸üÖÛÂ™ÒüµÖ ´Ö×Æü»ÖÖ †ÖµÖÖê�ÖÖ�ú›êü †Ö­Ö»ÖÖ‡Ô­Ö ŸÖ�ÎúÖ¸ü �ú¹ý ¿Ö�úŸÖÖ.http//www.ncw.nic.in  

 

 �úÖµÖªÖ´Ö¬Öß»Ö ŸÖã ü̧ŸÖã¤üß 

 �ú»Ö´Ö 209 ¯ÖḮ ÖÖ�Öê •ÖÖê �úÖê�Öß ÃÖÖ¾ÖÔ•Ö×­Ö�ú ×šü�úÖ�Öß ”êû›ü”ûÖ›üß“Öê �éúŸµÖ �ú¸üŸÖ †ÃÖê»Ö ŸÖ¸ü �ú¸üŸÖ †ÖÆêü †ÃÖê 
×ÃÖ¬¤ü —ÖÖ»µÖÖÃÖ ŸµÖÖ»ÖÖ ŸÖß­Ö ´Ö×Æü­µÖÖÓ̄ ÖµÖÔŸÖ ×¿Ö�ÖÖ“Öß ŸÖ¸üŸÖã¤ü †ÖÆêü. 
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 �ú»Ö´Ö 292 •Öß ¾µÖŒŸÖß ´Ö×Æü»ÖÖÓ­ÖÖ Ø�ú¾ÖÖ ´Öã»Öà­ÖÖ †Û¿»Ö»Ö ×“Ö¡Ö, ±úÖê™üÖê, ÃÖÖ×ÆüŸµÖ ¤üÖ�Ö¾Ö»Öê Ø�ú¾ÖÖ ¯ÖÖÆü�µÖÖÃÖ 
³ÖÖ�Ö ¯ÖÖ›ü»µÖÖÃÖ †ÃÖê ×ÃÖ¬¤ü —ÖÖ»µÖÖÃÖ ¯Ö×Æü»µÖÖÓ¤üÖ †¯Ö¸üÖ¬Ö �êú»µÖÖ­ÖÓŸÖ¸ü 2 ¾ÖÂÖÖÔ“Öß ×¿Ö�ÖÖ ¾Ö 2000 ¹ý¯ÖµÖê ¤Óü›ü. 

 �ú»Ö´Ö 298 (†) (²Ö) ¯ÖḮ ÖÖ�Öê †Û¿»Ö»Ö �ÖÖ�Öê, ‡¿ÖÖ ȩ̂ü, ¿Ö²¤ü¯ÖÏµÖÖê�Ö, �ú×¾ÖŸÖÖ †ÃÖê �éúŸµÖ ×ÃÖ¬¤ü  
—ÖÖ»µÖÖÃÖ ŸÖß­Ö ´Ö×Æü­Öê ×¿Ö�ÖÖ ÆüÖêŸÖê. 

 �ú»Ö´Ö 354 ¾Ö 499 (†) (²Ö)(�ú)¯ÖḮ ÖÖ�Öê ¾µÖŒŸÖß¾Ö¸ü �úÖµÖ¤êü¿Öß¸ü �úÖµÖÔ¾ÖÖÆüß �ú¸üŸÖÖ µÖêŸÖê. 

 499 (†)(²Ö)(�ú)¯ÖḮ ÖÖ�Öê ²Ö¤ü­ÖÖ´Öß —ÖÖ»µÖÖÃÖ ŸµÖÖ ¾µÖŒŸÖß¾Ö¸ü �úÖµÖ¤êü¿Öß¸ü �úÖµÖÔ¾ÖÖÆüß �ú¸üŸÖÖ µÖêŸÖê. 

 �ú»Ö´Ö 509 ¯ÖḮ ÖÖ�Öê •ÖÖê �úÖê�Öß ‘ÖÖ�Ö ȩ̂ü›êü “ÖÖôêû �ú¹ý­Ö ÛÃ¡Ö“µÖÖ ¯ÖÖ×¾Ö¡µÖÖ»ÖÖ ¬ÖÖê�úÖ ¯ÖÖêÆü“Öê»Ö †ÃÖê �úÖÆüß �éúŸµÖ 
�ú¸êü»Ö ŸµÖÖ ¾µÖŒŸÖß»ÖÖ ‹�úÖ ¾ÖÂÖÖÔ •ÖÖÃŸÖ ×¿Ö�ÖÖ ¾Ö ¤Óü›ü ÆüÖê‡Ô»Ö. 
 

 ×­ÖÂ�úÂÖÔ 
1. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ´Ö×Æü»ÖÖ »Öï×�Ö�ú ”ûôû ¯ÖÏ×ŸÖ²ÖÓ¬Ö ÃÖ×´ÖŸÖß ÃÖ×�ÎúµÖ †ÃÖÖ¾Öß †ÃÖê 100 ™üŒ�êú ´Ö×Æü»ÖÖÓ­Öß ­Ö´Öæ¤ü 

�êú»Öê. 
2. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ´Ö×Æü»ÖÖ »Öï×�Ö�ú ”ûôû ¯ÖÏ×ŸÖ²ÖÓ¬Ö ÃÖ×´ÖŸÖßŸÖ ¯Öã¹ýÂÖÖÓ“ÖÖÆüß ÃÖ´ÖÖ¾Öê¿Ö †ÃÖÖ¾ÖÖ †ÃÖê 100 ™üŒ�êú 

´Ö×Æü»ÖÖÓ­Öß ­Ö´Öæ¤ü �êú»Öê. 
3. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ´Ö×Æü»ÖÖ �úÖµÖê¤ü×¾ÖÂÖµÖ�ú ×¿Ö×²Ö¸üÖÓ“Öê †ÖµÖÖê•Ö­Ö �ú¸üÖ¾Öê †ÃÖê 78 ´Ö×Æü»ÖÖÓ­Öß ÃÖã“Ö×¾Ö»Öê. 
4. ´Ö×Æü»ÖÖÓÃÖÖšüß †Ö¸üÖê�µÖ×¾ÖÂÖµÖ�ú ×¿Ö×²Ö¸üÖ“Öê †ÖµÖÖê•Ö­Ö �ú¸üÖ¾Öê †ÃÖê 71 ™üŒ�êú ´Ö×Æü»ÖÖÓ­Öß ÃÖã“Ö×¾Ö»Öê. 
5. ´Ö×Æü»ÖÖÓÃÖÖšüß •µÖã›üÖê-�ú¸üÖ™êü ¯ÖÏ×¿Ö�Ö�ÖÖ“Öê †ÖµÖÖê•Ö­Ö �ú¸üÖ¾Öê †ÃÖê 66 ™üŒ�êú ´Ö×Æü»ÖÖÓ­Öß ÃÖã“Ö×¾Ö»Öê. 
6. ´Ö×Æü»ÖÖÓ“µÖÖ ŸÖ�ÎúÖ¸üß ­ÖÖêÓ¤ü×¾Ö�µÖÖÃÖÖšüß ×¾Ö¿ÖêÂÖ ŸÖ�ÎúÖ¸ü¯Öê™üß“Öß ŸÖ¸üŸÖæ¤ü ¯ÖÏŸµÖê�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ †ÃÖÖ¾Öß †ÃÖê 74 

™üŒ�êú ´Ö×Æü»ÖÖÓ­Öß ÃÖã“Ö×¾Ö»Öê. 
7. ´Ö×Æü»ÖÖ Ã¾ÖÃÖÓ̧ ü�Ö�ÖÖÃÖÖšüß �úÖµÖÔ¿ÖÖôêû“Öê †ÖµÖÖê•Ö­Ö �ú¸üÖ¾Öê. 

 ×¿Ö±úÖ ü̧¿Öß 
1. ÃÖ¤ü¸üß»Ö ŸÖ�ÎúÖ¸ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ‘Ö›ü»ÖÖ †ÃÖê»Ö ŸÖ¸ü ¯ÖÏÖ“ÖÖµÖÔ ¾Ö ŸµÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö »Öï×�Ö�ú ”ûôû 

¯ÖÏ×ŸÖ²ÖÓ¬Ö �ú×´Ö™üß µÖÖÓ­ÖÖ ÃÖÖÓ�ÖÖ¾Öê. 
2. ÃÖ¤ü¸üß»Ö ¯ÖÏ�úÖ¸ü“Öß �ú»¯Ö­ÖÖ ­Ö »ÖÖ•ÖŸÖÖ †Ö¯Ö»µÖÖ †Ö‡Ô-¾Ö×›ü»ÖÖÓ­ÖÖ, ²Ö×Æü�Ö,³ÖÖ‰ú,­ÖÖŸÖ»Ö�Ö, ×´Ö¡Ö-´Öî¡Öß�Ö µÖÖÓ­ÖÖ 

ªÖ¾Öß. 
3. ÃÖ¤ü¸ü ‘Ö™ü­ÖÖÓ“Öß ŸÖ�ÎúÖ¸ü »Öê�Öß Ø�ú¾ÖÖ ŸÖÖêÓ›üß ¯ÖÖê×»ÖÃÖ Ã™êü¿Ö­Ö»ÖÖ �ú¸üÖ¾Öß. 
4. ÃÖ¾ÖÖÔŸÖ ´ÖÆü¢¾ÖÖ“Öê ¾Ö¸üß»Ö �úÖê�ÖŸµÖÖÆüß ´ÖÖ�ÖÖÔ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸üÖ¾ÖµÖÖ“Öß †Ö¯Ö»µÖÖ»ÖÖ ×³ÖŸÖß Ø�ú¾ÖÖ »ÖÖ•Ö ¾ÖÖ™üŸÖ 

†ÃÖê»Ö ŸÖ¸ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ´Ö×Æü»ÖÖ »Öï×�Ö�ú ”ûôû ¯ÖÏ×ŸÖ²ÖÓ¬Ö ÃÖ×´ÖŸÖß¿Öß ÃÖÓ̄ Ö�Ôú ÃÖÖ¬ÖÖ¾ÖÖ. 
5. �ú×´Ö™üß­Öê ´Öã»Öß“Öê ­ÖÖ¾Ö �ÖÖê̄ Ö­ÖßµÖ šêü¾ÖÖ¾Öê. 
6. Æüß �ú×´Ö™üß­Öê †Ö¯Ö�ÖÖ ²Ö¸üÖê²Ö¸ü ¿Öê¾Ö™ü¯ÖµÖÕŸÖ ¸üÆüÖ¾Öê. 
7. ¾Öêôû †Ö»µÖÖÃÖ ´Öã»ÖÖÓ“µÖÖ �ãú™ãÓü²ÖÖ“µÖÖ ÃÖ¤üÃµÖÖÓ̄ ÖµÖÔŸÖ ŸµÖÖÓ­Öß �êú»Öê»µÖÖ �éúŸµÖÖ“Öß ´ÖÖ×ÆüŸÖß Ø�ú¾ÖÖ ŸÖÖ×�ú¤ü ×¤ü»Öß 

•ÖÖ¾Öß. 
8. ‹¾Öœü¶Ö ¾Ö¸ü •Ö¸ü ”êû›ü”ûÖ›ü £ÖÖÓ²ÖŸÖ ­ÖÃÖê»Ö ŸÖ¸ü ¯ÖÖê×»ÖÃÖÖÓ“µÖÖ ´Ö¤üŸÖß­Öê ÃÖÓ²ÖÓ×¬ÖŸÖ ¾µÖÛŒŸÖ¾Ö¸ü �úÖ¸ü¾ÖÖ‡Ô �êú»Öß 

•ÖÖ¾Öß. 

 ÃÖÓ¤ü³ÖÔ 
1. �úÖ´ÖÖ“µÖÖ ×šü�úÖ�Öß ´Ö×Æü»ÖÖÓ“Öê »Öï×�Ö�ú ”ûôûÖ¯ÖÖÃÖæ­Ö ÃÖÓ̧ ü�Ö�Ö ¯ÖÏ×ŸÖ²ÖÓ¬Ö,´Ö­ÖÖ‡Ô †Ö×�Ö ×­Ö¾ÖÖ ü̧�Ö †×¬Ö×­ÖµÖ´Ö,2013 
2. ×­Ö³ÖÔµÖÖ Æêü»¯Ö»ÖÖ‡Ô­Ö 
3. ¤üÖÓ›êü�ú ü̧ ¾ÖÖ. ­ÖÖ. 2004 ¿Öî�Ö×�Ö�ú ´Öæ»µÖ´ÖÖ¯Ö­Ö ¾Ö ÃÖÓ�µÖÖ¿ÖÖÃ¡Ö ¯Öã�Öê: ÁÖß ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö­Ö. 
4. ÃÖÖê­Ö¾Ö�Öê ¾Æüß. ¾ÖÖµÖ.,ˆ¯ÖÖ›êü •Öß.‹´Ö. Ã¡Öß ³ÖÏã�Ö ÆüŸµÖÖ ‹�ú ÃÖÖ´ÖÖ×•Ö�ú ÃÖ´ÖÃµÖÖ, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
5. ÃÖÖê­Ö¾Ö�Öê ¾Æüß. ¾ÖÖµÖ.,³ÖÖ»Öȩ̂ üÖ¾Ö ÃÖã̧ êü¿Ö. ´Ö×Æü»ÖÖ †Ö×�Ö ´ÖÖ­Ö¾Öß ÆüŒ�ú, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
6. ³ÖÖ Ó̧ü²Öê ‡Ó¤ãü´ÖŸÖß Ã¡Öß ´ÖÖ­ÖÃÖ¿ÖÖÃ¡Ö, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
7. ³ÖÖ»Öȩ̂ üÖ¾Ö ÃÖã̧ êü¿Ö, »ÖÖê�ÖÖ ü̧�ú ü̧ ¯ÖÏ×¾Ö�Ö,´ÖÖ­Ö¾Öß ÆüŒ�ú-ÃÖªÛÃ£ÖŸÖß †Ö×�Ö †Ö¾ÆüÖ­Öê, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
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cpr xVkan~okjs efgyk lcyhdj.k 
 

                        izk-lkS-ikVhy ‘kksHkk laxzke  
 lgk¸;d izk/;kfidk 

 vk>kn dkWyst vkWQ ,T;qds’ku]lkrkjk 
 

lkjka‘k 
izR;sd osGh u’khc enr djsy v’kk xSjletkr u jkgrk fL=;kauh Lor%P;k lcyhdj.kklkBh 

la/kh ‘kks/k.ks xjtsps vkgs- cprxV gk ,d lkekftd]vkfFkZd miØe vkgs- Rkh efgyk lcyhdj.k 
l’kDrhdj.kkph ,d Økarhdkjh pGoG vkgs- Ekfgykauk vkfFkZdn”̀Vîkk lcy cuo.;klkBh]Lofodkl 
vkf.k lkekftd fodklklkBh]vFkZdkj.kkph lkaxM vkf.k tckcnkjhph tk.kho]laokndkS’kY;]osGsps 
fu;kstu dkS’kY; ;klkBh izksRlkgu feGr vkgs- cpr xVkaeqGsp lektke/;s Økafr >kysyh fnlrs cpr 
xVkaP;k ek/;ekrwu fofo/k lkekftd iz’Uk]fo”k; ;kckcr ppkZ gksRks- dkgh rRRokaph tksiklukgh gksRks- 
efgyk cprxVkP;k Lo:ikr feGkysY;k ;k la/khpk Qk;nk d:u ?ksÅu efgykauh vkiyk fodkl 
lk/kyk ikfgts-   

 

      cprxV Eg.kts Bjkfod dkGkus cpr tek dj.;kP;k fufeRrkus ,d= ;s.kkjk xV- 
cprxV gk ,d lkekftd vkf.k vkfFkZd miØe vkgs-gh izfØ;k la?kfVri.ks ,desdkauk letwu 
?ksÅu gksr vlY;kus ;kyk Lo;alkgkî; xV vlsgh Eg.krkr- 

l/;k cprxV ukokph laLFkkRed pGoG egkjk”Vªkr tksekus ok<w ykxyh vkgs- xVkyk 
fof’k”V uko Bsoys tkrs-mnk- vfLerk cprxV]tkx`rh cprxV bR;knh-  
    
cpr xVkps Lo:i% 

cprxVke/;s efgyk iq:”k lgHkkxh gksÅ ‘kdrkr];kiSdh 80rs 90 VDds fL=;k vkgsr- 
rlsp cgqrka’kh la[;k gh xzkeh.k]vYiHkw/kkjd]etwj]nfyr]efgyk LOk;aLQwrhZus lgHkkxh gksrkr- 
izR;sd osGh u’khc enr djsy v’kk xSjletkr u jkgrk fL=;kauh Lor%P;k lcyhdj.kklkBh 
la/kh ‘kks/k.ks xjtsps vkgs-cprxV gh QDr dkxnkojhy ‘kkldh; ;kstuk ulwu efgyk 
lcyhdj.k]l’kDrhdj.kkph ,d Økarhdkjh pGoG vkgs-efgyk cprxVkaph LFkkiuk gk 
efgykaP;k l{kehdj.kkP;k okVpkyhrhy egRROkkpk VIik vkgs-  

 

cpr xVkps fu;e% 
 

1-cpr xVkrhy lnL; la[;k gh 20 fdaok R;kis{kk deh vlkoh-  
2-xVkrhy izR;sd lnL; Bjkfod dkyko/khus ,d= ;sÅu cpr Eg.kwu Bjkfod jDde 

tek djrks- 
3-tek dsysyh gh jDde xVkrhy lnL;kaukp dtZ Eg.kwu feGrs-  
4-dtZ lHkklnkus gIR;kgIR;kus cpr xVkyk ijr dj.ks visf{kr vlrs- 
5-ykssd’kkgh rRRokoj vk/kkjhr cprxVkph jpuk vlrs- R;keqGs xVkrhy izR;sd 

lnL;kyk leku vf/kdkj vlrks-  
 

efgyk cpr xV % ,d la/kh 
1- Ekfgykauk vkfFkZdǹ”Vîkk lcy cuo.;klkBh- 
2- jkstxkj vkf.k vkRelUeku feGo.;klkBh- 
3- la?kHkkouspk fodkl-  
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4- Lofodkl vkf.k lkekftd fodklklkBh- 
5- Yk?kq mn~îkksxkauk pkyuk ns.;klkBh- 
6- laokndkS’kY;] osGsps fu;kstu dkS’kY;- 
7- usrR̀o xq.kkapk fodkl-  
8- vFkZdkj.kkph lkaxM vkf.k tckcnkjhph tk.kho-  
9- macÚ;kckgsj iMwu eksdGk ‘okl ?ks.;klkBh- 
10-Lora=i.ks fu.kZ; ?ks.;kph {kerk- 
11- Lkkekftd miØekr lfØ; lgHkkx- 
12-deh HkkaMoy xqaro.kwd- 

 

ojhy lkj[ks vusd Qk;ns y{kkr ?ksrk efgyk cprxV ,d la/kh Eg.kwu cpr xVkadMs 
ikfgys tkrs- xVkP;k ek/;ekrwu ,[kknh L=h dekÅ ‘kdrs- xkokxkokarhy cprxV gs efgykauk 
vkfFkZdǹ”Vîkk lcy cufo.;klkBh enr djrkr- cprxVkaeqGs efgykaP;k lcyhdj.kkP;k ǹ”Vhus 
dkgh cny ?kMwu vkys vkgsr- R;ke/;s lkekftd vkf.k dkSaVqfcd O;ogkjkr R;kapk lgHkkx 
ok<yk vlwu LOkr%ph ers R;k vf/kd Bkei.ks ekaMw YkkxY;k vkgsr-R;kpizek.ks fdR;sd fL=;kauk 
vkRelUeku feGkyk vkgs- cprxVkaeqGsp lektke/;s Økafr >kysyh fnlrs]efgykae/;s dekyhpk 
vkRefo’okl fuekZ.k >kyk- cprxV Eg.kts dsoG iS’kkph cpr dj.ks uOgs] rj R;kaP;k gkrkauk 
dke feGowu ns.ks vkf.k LofeGdrhrhy vkRelUeku feGowu ns.ks- cprxVkP;k LFkkiukaeqGs 
cprhP;k lo;hcjkscj Lo;ajkstxkj dj.;kph izsj.kk efgykauk feGkyh vkgs-pwy vkf.k ewy 
brdsp fo’o vl.kkÚ;k efgyk vkt cprxVkP;k efgyk cprxVkeqGs fdR;sd efgykauk 
vkRelUeku feGkyk vkgs-cprxVkaeqGs efgykae/;s la?kVu’kDrh]LOkfodkl o lkekftd 
fodklkph tk.kho fuekZ.k >kyh-efgykae/;s cprxVkP;k ek/;ekrwu dekyhpk vkRefo’okl 
fuekZ.k >kyk-  

pwy vkf.k ewy brdsp fo’o vl.kkÚ;k efgyk vkt cprxVkP;k ek/;ekrwu cká 
txkP;k laidkZr vkY;k vkgsr-  cprxV Eg.kts dsoG iS’kkaph cpr dj.ks ,o<sp cprxVkps 
mfn~n”V ulwu R;kaP;k gkrkauk dke feGowu ns.ks vkf.k LofeGdrhrhy vkRelUeku feGowu ns.ks 
gs vkgs-cpr xVkaP;k LFkkiukaeqGs cprhP;k lo;hcjkscjp Lo;ajkstxkj dj.;kph izsj.kk efgykauk 
feGkyh vkgs- vkt efgykauh vusd m|ksx] O;olk; cprxVkP;k ek/;ekrwu mHkkjys vkgsr o 
R;kauh R;kauh r;kj dsYksY;k mRiknukyk cktkjisB feGkoh Eg.kwu ‘kklugh iz;Ru’khy vkgs- 
efgykae/;s vl.kkjs laokndkS’kY;] osGsps fu;kstu]vFkZdkj.kph lkaxM]tckcnkjhph tk.kho] 
tks[khe LOkhdkj.;kph oR̀rh] ifjfLFkrh gkrkG.;kph dyk]R;ke/;s ;’kLoh gks.;kph {kerk] 
usrR̀o xq.k]dkekrhy uhVli.kk] pks[k O;ogkj ;k mitr m|kstdh; xq.kkapk okij d:u 
cprxVkrhy efgyk m|ksx {ks=kr vkiys drZ̀Ro fln~/k ‘kdrkr( ijarq vkEgh xf̀g.kh m|ksftdk 
cu.ks dls ‘kD;]dk; ‘kD; vkgs] vlk gk iz;Ru dj.;kvk/khp Hkhrhpk xksGk vkiY;k iksVkr 
mHkk jkgrks vkf.k ;k Hkhrhusp cÚ;kp’kk efgykaP;k vkdka{kk lq:okr dj.;kvk/khp pqjMY;k 
tkrkr- 

R;kpcjkscj vkfFkZd O;ogkjkiyhdMs tkÅu dkgh cpr xVkauh nk:canh dj.;kiklwu 
LFkkfud fuoM.kwdk y<o.;ki;Zar ikÅys mpyyh vkgsr-;k lokZrwu cpr xVkadMs vkfFkZd 
vkf.k lkekftd ifjorZukps egRRokps lk/ku Eg.kwu ikfgys tkrs-  

;k xVkan~okjs vktdky ‘kkldh; dk;kZy;kr migkjxg̀ pkyfo.ks]vax.kokMhr vkgkj 
iqjfo.ks bR;knh lsokgh iqjo.;kr ;srkr- 
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cpr xVkP;k vk/kkjkeqGs xVkrhy efgykaP;k oS;fDrd m|ksxkaukgh izksRlkgu feGr vkgs-  
efgyk cpr xVkaph LFkkiuk gk efgykaP;k l{kehdj.kkP;k okVpkyhrhy egRROkkpk VIik vkgs- 
R;keqGs dsoG cpr dj.ks o dtZ okV.ks ,o<îkkiqjrhp cprxVkaP;k dk;kZph O;kIrh ukgh] 
R;keqGs cprxVkaP;k ek/;ekrwu fofo/k lkekftd iz’Uk] fo”k; ;kckcr ppkZ gks.ks vko’;d 
vkgs o R;klkBh cprxVkaP;k ek/;ekrwu dkgh rRRokaph tksiklukgh efgykauh dsyh ikfgts-mnk- 
cprxVkpk O;ogkj izkekf.kdi.ks o yksd’kkgh rRRokoj vk/kkfjr pkyo.ks- xVke/;s loZ 
efgykauh lfØ; lgHkkx ?ks.ks- dks.kR;kgh cprxVkaP;k l{kersps y{k.k Eg.kts R;kaph fu;ferrk- 
lHkklnkaph ‘kaHkj VDds mifLFkrh o cSBdhP;k dkedktkrhy lfØ; lgHkkx gs xVkP;k 
dk;Z{kersP;k ǹ”Vhus vko’;d vlrs- lkeqnkf;d ikrGhoj ppkZ o yksd’kkgh in~/krhus ?ksrysys 
fu.kZ; ;keqGs cprxVkP;k dk;kZyk cG izkIr gksÅ ‘kdsy- uf’kckykgh la/khph xjt vlrs- 
v’kh la/kh ek.klkP;k vk;q”;kr v/kwue/kwu Mksdkors- efgyk cprxVkP;k Lo:ikr feGkysY;k 
;k la/khpk Qk;nk d:u ?ksÅu efgykauh vkiyk fodkl lk/kyk ikfgts-  
 

lanHkZ xzaFk  
 

1- >siko.kkjk xzkeh.k egkjk”Vª %iUukyky lqjk.kk vkf.k ukuklkgsc fyxkMs %¼fMlsacj 2008½ t;arh 
vkWQlsV lksykiwj-  

2- LoIu m|kstdkaps %t;izdk’k >saMs %¼uksOgsacj 2008½ Mk;eaM ifCyds’ku iq.ks-  
3- eyk ;’kLoh Ogk;p;a %Mh- vkj-fQjds ¼1997½- 
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�ÖÎÖ´Öß�Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖ“µÖÖ ÃÖ´ÖÃµÖÖ ¾Ö ˆ¯ÖÖµÖ 
 

¯ÖÎÖ“ÖÖµÖÔ ›üÖò. ¯ÖÖ™üß»Ö ×¿Ö¾ÖÖ•Öß ²ÖÖ¯Öæ  
¾ÖÃÖÓŸÖ¸üÖ¾Ö ­ÖÖ‡Ô�ú ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, 

 �úôÓ²ÖÖ, �úÖê»ÆüÖ¯Öæ̧ ü.  
 

¯ÖÎÖÃŸÖÖ×¾Ö�ú  
 ¯ÖÎŸµÖê�ú ¤üê¿ÖÖ“Öß †£ÖÔ¾µÖ¾ÖÃ£ÖÖ Æüß ŸµÖÖ ¤üê¿ÖÖ“ÖÖ †ÖÙ£Ö�ú �ú�ÖÖ †ÃÖŸÖÖê.•µÖÖ ¯ÖÎ́ ÖÖ�ÖÖŸÖ †£ÖÔ¾µÖ¾ÖÃ£ÖÖ ´Ö•Ö²ÖæŸÖ †ÃÖŸÖê ŸµÖÖ ¯ÖÎ́ ÖÖ�ÖÖŸÖ 
ŸÖÖê ¤üê¿Ö †ÖÙ£Ö�ú¥üÂ™ü¶Ö ´Ö•Ö²ÖæŸÖ †ÃÖŸÖÖê.³ÖÖ¸üŸÖ ÆüÖ �ÖÓ›ü¯ÖÎÖµÖ ¤üê¿Ö †ÖÆüê.µÖÖ �ÖÓ›ü¯ÖÎÖµÖ ¤üê¿ÖÖ“Öß »ÖÖê�úÃÖÓ�µÖÖ •Ö�ÖÖŸÖ ¤åüÃÖ·µÖÖ �Îú´ÖÖÓ�úÖ“Öß †ÖÆüê. 
125 �úÖê™üß »ÖÖê�úÃÖÓ�µÖê“µÖÖ ¤üê¿ÖÖŸÖ •Ö¾Öô¯ÖÖÃÖ 50 ™üŒ�êú Ã¡ÖßµÖÖ †ÖÆüêŸÖ.µÖÖ´Ö¬µÖê �úŸÖá »ÖÖê�úÃÖÓ�µÖê“ÖÖ ×¾Ö“ÖÖ¸ü ÆüÖ ´ÖÖêšü¶Ö ¯ÖÎ́ ÖÖ�ÖÖŸÖ �êú»ÖÖ 
•ÖÖŸÖÖê.³ÖÖ¸üŸÖ ÆüÖ ¿ÖêŸÖß¯ÖÎ¬ÖÖ­Ö ¾Ö �ÖÎÖ´Öß�Ö ×¾Ö³ÖÖ�ÖÖŸÖ •ÖÖÃŸÖ ×¾Ö³ÖÖ�Ö»Öê»ÖÖ ¤üê¿Ö †ÖÆüê.²ÖÆãüÃÖÓ�µÖ »ÖÖê�úÃÖÓ�µÖÖ Æüß �ÖÎÖ´Öß�Ö ×¾Ö³ÖÖ�ÖÖŸÖ ×¾Ö³ÖÖ�Ö»Öß 
•ÖÖŸÖê.�ÖÎÖ´Öß�Ö ×¾Ö³ÖÖ�ÖÖŸÖ ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“Öê ¯ÖÎ́ ÖÖ�Ö ¾ÖÖœüŸÖ “ÖÖ»Ö»Öê»Öê †ÖÆüê.´Ö×Æü»ÖÖ ˆªÖê•Ö�ú �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ ˆªÖê�Ö / ¾µÖ¾ÖÃÖÖµÖ �ú¸üßŸÖ 
†ÃÖŸÖÖ­ÖÖ ŸµÖÖÓ­ÖÖ ³Öê›üÃÖÖ¾Ö�ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ ¾Ö ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•Ö­ÖÖ �ú¸ü�µÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖ­Öê ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­Ö ÆüÖŸÖß ‘ÖêŸÖ»Öê»Öê †ÖÆüê.  
 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ  
 ˆªÖê•Ö�úŸÖÖ Æüê �ÖãÓŸÖ¾Ö�Öæ�ú ¾Ö ˆŸ¯ÖÖ¤ü­ÖÖ“µÖÖ ÃÖÓ¬Öß¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆüê. ˆªÖê•Ö�úŸÖÖ Æüß ¾µÖŒŸÖß�ÖŸÖ ²ÖÖ²Ö †ÖÆüê. ˆªÖê•Ö�úŸÖÖ Æüß 
¾µÖŒŸÖß“Öß ´Ö­ÖÖê¾Öé¢Öß †ÃÖæ­Ö ŸÖß ¾ÖŸÖÔ�Öã�úßŸÖ †ÃÖŸÖê.ˆªÖê•Ö�úŸÖÖ Æüß ´ÖÖ­Ö¾Öß •Öß¾Ö­ÖÖ“Öß ¯ÖÎȩ̂ ü�ÖÖ †ÖÆüê. ˆªÖê•Ö�úŸÖÖ Ã¾ÖµÖÓ̄ Öæ�ÖÔŸÖÖ ¾Ö 
†ÖŸ´Ö×­Ö³ÖÔ̧ üŸÖê“ÖÖ ´ÖÖ�ÖÔ ¤üÖ�Ö×¾ÖŸÖê. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“ÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™ß�úÖê­Ö ×­Ö´ÖÖÔ�Ö ÆüÖê�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê.  
 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö¸ü•Ö  
 ²ÖÖ•ÖÖ¸ü¯ÖêšüêŸÖ ×™ü�úÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü �ú´Öß ¾ÖêôÖŸÖ, ´ÖÖ±ú�ú Ø�ú´ÖŸÖßŸÖ “ÖÖÓ�Ö»µÖÖ ¤ü•ÖÖÔ“Öê ˆŸ¯ÖÖ¤ü­Ö ¾Ö ÃÖê¾ÖÖ ¤üê�µÖÖ“Öê †Ö¾ÆüÖ­Ö 
Ã¾Öß�úÖ¸üÖ¾ÖµÖÖÃÖ ¯ÖÖ×Æü»Öê.³ÖÖ¸üŸÖßµÖ ˆªÖê�ÖÖÓ“Öß 1991 ŸÖê 2000 ´Ö¬Öß»Ö ´ÖÖ­Ö×ÃÖ�úŸÖÖ †Ö×�Ö †Ö•Ö“Öß ´ÖÖ­Ö×ÃÖ�úŸÖÖ µÖÖŸÖ ¯ÖÎ“ÖÓ›ü ±ú¸ü�ú †ÖÆüê. 
ˆªÖê•Ö�úÖÃÖÖšüß “ÖÖÓ�Ö»Öê ´Ö­ÖãÂµÖ²Öô †Ö¾Ö¿µÖ�ú †ÖÆüê. ¾µÖÖ¯ÖÖ¸ü �úÖî¿Ö»µÖÖ“Öß •ÖÖ�Öß¾Ö ×­Ö´ÖÖÔ�Ö ÆüÖêŸÖ †ÃÖŸÖê.  
 

ÃÖÓ¿ÖÖê¬Ö­Ö ÃÖ´ÖÃµÖê“Öê ¿Ö²¤üÖÓ�ú­Ö  
 ''�ãúÓ³Öß �úÖÃÖÖ¸üß ÃÖÆü�úÖ¸üß �úÖ¸ü�ÖÖ­ÖÖ ×»Ö.�ãú×›ü¡Öê, ŸÖÖ.�ú¸ü¾Öß¸ü µÖÖ ¯ÖÓ“Ö�ÎúÖê¿ÖßŸÖß»Ö '�ãú×›ü¡Öê ²Öß™ü' †ÓŸÖ�ÖÔŸÖ �úÖµÖÔ̧ üŸÖ †ÃÖ�ÖÖ·µÖÖ 
�ÖÎÖ´Öß�Ö ˆªÖê•Ö�ú ´Ö×Æü»ÖÖÓ“µÖÖ ÃÖ´ÖÃµÖÖ ¾Ö ˆ¯ÖÖµÖµÖÖê•Ö­ÖÖ.'' 
 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ˆ×§Â™üê : ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ˆ×§Â™ê ¯Öãœüß»Ö¯ÖÎ́ ÖÖ�Öê šü¸ü×¾Ö�µÖÖŸÖ †Ö»Öß.  
1) �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ �ÖÎÖ´Öß�Ö ˆªÖê•Ö�ú ´Ö×Æü»ÖÖ �úÖê�Ö�úÖê�ÖŸÖê ˆªÖê�Ö �ú¸üŸÖÖŸÖ ŸµÖÖ“ÖÖ †ÖœüÖ¾ÖÖ ‘Öê�Öê.  
2) �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö �ÖÎÖ´Öß�Ö ˆªÖê•Ö�ú ´Ö×Æü»ÖÖÓ­ÖÖ �úÖê�Ö�úÖê�ÖŸµÖÖ ÃÖ´ÖÃµÖÖ ³Öê›üÃÖÖ¾ÖŸÖÖŸÖ ŸµÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü�Öê.  
3) �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖß»Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“µÖÖ ÃÖ´ÖÃµÖê¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•Ö­ÖÖ ÃÖã“Ö×¾Ö�Öê.  
4) ˆªÖê•Ö�úŸÖêÃÖÖšüß ×­Ö�ÖÔµÖ�Ö´ÖŸÖê“ÖÖ ¾ÖÖ¯Ö¸ü �úÃÖÖ �ú¸üÖ¾ÖÖ µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú ü̧�Öê.  
5) ¾µÖ¾ÖÃÖÖµÖ / ˆªÖê�Ö ×­ÖµÖÖê•Ö­Ö �ú¸ü�µÖÖÃÖ ´Ö¤üŸÖ �ú¸ü�Öê.  

 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �ÖéÆüßŸÖ�êú ‐ �ÖÎÖ´Öß�Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ­ÖÖ ˆªÖê�Ö¬ÖÓ¤üÖ “ÖÖ»Ö×¾ÖŸÖ †ÃÖŸÖÖ­ÖÖ ×¾Ö×¾Ö¬Ö ¯ÖÖŸÖóµÖÖÓ¾Ö¸ü ÃÖ´ÖÃµÖÖ µÖêŸÖÖŸÖ.  
 

ÃÖÓ¿ÖÖê¬Ö­Ö ¯Ö¨ŸÖß ‐ ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ÃÖ¾Öì�Ö�Ö ¯Ö¨ŸÖß“ÖÖ †¾Ö»ÖÓ²Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ.  
 

­Ö´Öã­ÖÖ ×­Ö¾Ö›ü ¾Ö •Ö­ÖÃÖÓ�µÖÖ : 
 ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß '�ãú×›ü¡Öê' ²Öß™ü †ÓŸÖ�ÖÔŸÖ �ãú×›ü¡Öê, �úÖê̄ ÖÖ›ìü, †Ö›æü¸ü, ³ÖÖ´Ö™üê, �úôÓ²Öê, ¾ÖÖ�ú¸üê, Ø“Ö“Ö¾Ö›êü µÖÖ �ÖÖ¾ÖÖŸÖß»Ö ¯ÖÎŸµÖê�ú 
�ÖÖ¾ÖÖŸÖß»Ö 3 ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. ‹�ú¡Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“Öß ÃÖÓ�µÖÖ 21 ‡ŸÖ�úß ÆüÖêŸÖß. 100 ™üŒ�êú ­Ö´Öã­ÖÖ ×­Ö¾Ö›ü 
�ú¸ü�µÖÖŸÖ †Ö»Öß.  
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ÃÖÖ¬Ö­Öê ‐ ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ¯ÖÎ¿­ÖÖ¾Ö»Öß ¾Ö ´Öã»ÖÖ�ÖŸÖß µÖÖ ÃÖÖ¬Ö­ÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ.  
 

�úÖµÖÔ̄ Ö¨ŸÖß : 
 ¯ÖÎÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö­Ö ÃÖ¾Öì�Ö�Ö ¯Ö¨ŸÖß­Öê ¸üÖ²Ö×¾Ö�µÖÖŸÖ †Ö»Öê. ŸµÖÖ´Ö¬µÖê �ãú×›ü¡Öê ²Öß™ü †ÓŸÖ�ÖÔŸÖ ¯ÖÎŸµÖê�ú �ÖÖ¾ÖÖŸÖß»Ö 3 ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“µÖÖ 
´Öã»ÖÖ�ÖŸÖß ‘ÖêŸÖ»µÖÖ ¾Ö ¯ÖÎ¿­ÖÖ¾Ö»Öß ³Öºþ­Ö ‘Öê�µÖÖŸÖ †Ö»µÖÖ.¯ÖÎ¿­ÖÖ¾Ö»Öß´Ö¬µÖê ˆªÖê�Ö¬ÖÓªÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ¯ÖÎ¿­Ö ×¾Ö“ÖÖ¸ü�µÖÖŸÖ †Ö»Öê ÆüÖêŸÖê. 
ˆªÖê�Ö¬ÖÓªÖ´Ö¬µÖê ×�ú¸üÖ�ÖÖ´ÖÖ»Ö ¤åü�úÖ­Ö, ¤åü¬Ö ¾Ö ²Öê�ú¸üß ¾µÖ¾ÖÃÖÖµÖ, ³ÖÖ•Öß¯ÖÖ»ÖÖ ×¾Ö�Îúß, —Öȩ̂ üÖòŒÃÖË ‡. ÃÖÖ¸ü�µÖÖ ˆªÖê�ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖ. ´Ö×Æü»ÖÖ 
ˆªÖê•Ö�úÖÓ“µÖÖ ×¾Ö¿¾ÖÃÖ­ÖßµÖ ´ÖÖ×ÆüŸÖß ×´Öô×¾Ö�µÖÖÃÖÖšüß ´Öã»ÖÖ�ÖŸÖß ¾Ö ¯ÖÎ¿­ÖÖ¾Ö»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�µÖÖŸÖ †Ö»ÖÖ.  
 

ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öê ×­ÖÂ�úÂÖÔ ‐ ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ×­ÖÂ�úÂÖÔ ¯Öãœüß»Ö¯ÖÎ́ ÖÖ�Öê †ÖÆüêŸÖ.  
1) ³ÖÖÓ›ü¾Ö»ÖÖ“Öß �ú´ÖŸÖ¸üŸÖÖ.  
2) ÃÖÖšü¾Ö�Öã�úß“Öß ÃÖ´ÖÃµÖÖ. 
3) ‘ÖÖ‰ú�ú ¾µÖÖ¯ÖÖ·µÖÖ�ú›æü­Ö ˆ¬ÖÖ¸üß“Öß ÃÖ¾Ö»ÖŸÖ ­ÖÖÆüß.  
4) ¾ÖÃŸÖæ“µÖÖ –ÖÖ­ÖÖ×¾ÖÂÖµÖß ÃÖ´ÖÃµÖÖ.  
5) �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ ×¾Ö�Îúß²ÖÖ²ÖŸÖ Ã¯Ö¬ÖÖÔ.  
6) �ãú¿Ö»Ö �úÖ´Ö�ÖÖ¸üÖÓ“Öß ÃÖ´ÖÃµÖÖ.  
7) ÃÖ¸ü�úÖ ü̧“Öß ×¾Ö×¾Ö¬Ö ¯ÖÎ�úÖ¸ü“Öß ²ÖÓ¬Ö­Öê / ¯Ö¸ü¾ÖÖ­Ö�Öß.  
8) ¾ÖÖÆüŸÖã�úß“Öß ÃÖ´ÖÃµÖÖ.  

9) ­ÖÖ¿Ö¾ÖÓŸÖ ´ÖÖ»ÖÖ“Öß ÃÖ´ÖÃµÖÖ  
10) ÃÖ¸ü�úÖ ü̧“Öê ¬ÖÖȩ̂ ü�Ö.  
11) ¯ÖÎ×ÃÖ¨ß“ÖÖ †³ÖÖ¾Ö.  
12) �úÖµÖ¤üê¿Öß¸ü ²ÖÖ²Öà“Öê †–ÖÖ­Ö.  
13) ¾Öêôê“Öê ×­ÖµÖÖê•Ö­Ö.  
14) ÃÖÓ‘Ö™ü­ÖÖÓ“ÖÖ †³ÖÖ¾Ö. 
15) ´ÖÖ�ÖÔ¤ü¿ÖÔ­ÖÖ“ÖÖ †³ÖÖ¾Ö.  

 
×¿Ö±úÖ¸ü¿Öß ‐ ÃÖÓ¿ÖÖê¬Ö�úÖ­Öê ¯Öãœüß»Ö¯ÖÎ́ ÖÖ�Öê ×¿Ö±úÖ¸ü¿Öß �êú»Öê»µÖÖ †ÖÆüêŸÖ.  

1) ÃÖ¸ü�úÖ ü̧­Öê ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ­ÖÖ †­Öã¤üÖ­Ö Ã¾Öºþ¯ÖÖŸÖ ³ÖÖÓ›ü¾Ö»Ö ¯Öã̧ ü¾ÖšüÖ �ú¸üÖ¾ÖÖ.  
2) �ÖÎÖ´Öß�Ö ³ÖÖ�ÖÖŸÖ ÃÖÆü�úÖ¸üß ŸÖ¢¾ÖÖ¾Ö¸ü �Öã¤üÖ´Öê (Godown) ˆ³Öß �ú¸ü�µÖÖŸÖ µÖÖ¾ÖßŸÖ.  
3) ˆ¬ÖÖ¸üß¾Ö¸ü (Credit) ´ÖÖ»Ö ×´Öô�µÖÖÃÖÖšüß ¯ÖŸÖ ¬ÖÖȩ̂ ü�Ö (Credit Policy) •ÖÖÆüß¸ü �ú¸üÖ¾Öê.  
4) ×¾Ö×¾Ö¬Ö ¾ÖÃŸÖæÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ×¾ÖÂÖµÖß ¾Ö ÃÖÓ²ÖÓ×¬ÖŸÖ ¤åü¹ýÃŸÖß ¾Ö ˆ¯ÖÖµÖ µÖÖÃÖÖšüß ¾µÖÖ¯ÖÖ¸üß ±úÖȩ̂ ü ´Ö Ã£ÖÖ¯Ö­Ö �úºþ­Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“Öê 

¯ÖÎ²ÖÖê¬Ö­Ö �ú¸ü�µÖÖŸÖ µÖÖ¾Öê.  
5) �Öôê�úÖ¯Öæ Ã¯Ö¬ÖÖÔ †Ö™üÖêŒµÖÖŸÖ µÖê�µÖÖÃÖÖšüß ¾µÖÖ¯ÖÖ¸üÖ×¾ÖÂÖµÖß“Öß “ÖÖÓ�Ö»Öß †Ö“ÖÖ¸üÃÖÓ×ÆüŸÖÖ ŸÖµÖÖ¸ü �ú ü̧�µÖÖŸÖ µÖÖ¾Öß.  
6) ÃÖ¸ü�úÖ ü̧“µÖÖ ×¾Ö×¾Ö¬Ö ¯Ö¸ü¾ÖÖ­ÖÖ ¾Ö ŸµÖÖÓ“Öê ­ÖãŸÖ­Öß�ú¸ü�Ö µÖÖ²ÖÖ²ÖŸÖ ‹�ú ×�Ö›ü�úß µÖÖê•Ö­ÖÖ ¸üÖ²Ö¾ÖÖ¾Öß.  
7) ×¿Ö�Ö�ÖÖ“Öß †™ü ×¿Ö£Öß»Ö �ú¸üÖ¾Öß.  
8) �úÖî¿Ö»µÖ ¯ÖÎÖ¯ŸÖßÃÖÖšüß ¯ÖÎ×¿Ö�Ö�Ö ¤üê�ÖêŸÖ µÖÖ¾Öê.  
9) �úÖµÖ¤üê¿Öß¸ü ÃÖ»»ÖÖ ¤üê�µÖÖŸÖ µÖÖ¾ÖÖ.  
10) ˆªÖê�ÖÖÓ“Öß ×­ÖÛ¿“ÖŸÖ ¾Öêô šü¸ü×¾Ö�µÖÖŸÖ µÖÖ¾Öß.  
11) ŸÖ–Ö ¾µÖŒŸÖß“Öê ´ÖÖ�ÖÔ¤ü¿ÖÔ­Ö ×´ÖôÖ¾Öê.  

 

ÃÖ´ÖÖ¸üÖê̄ Ö ‐ ¾Ö¸üß»Ö¯ÖÎ́ ÖÖ�Öê �ÖÎÖ´Öß�Ö ´Ö×Æü»ÖÖ ˆªÖê•Ö�úÖÓ“µÖÖ ÃÖ´ÖÃµÖÖ ¾Ö ŸµÖÖ¾Ö¸ü ˆ¯ÖÖµÖµÖÖê•Ö­ÖÖ µÖÖ²ÖÖ²ÖŸÖ ‰úÆüÖ¯ÖÖêÆü �ú¸ü�µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆüê.  
 

ÃÖÓ¤ü³ÖÔ „ ‐ 
 

1) ´ÖÖ­Ö�ú¸ü, ¤üê¿Ö¯ÖÖÓ›êü ×»Ö´ÖµÖê (2004), ²Öß.�úÖò́ Ö. ³ÖÖ�Ö-2, ˆªÖê•Ö�úÖ“Öß ´Öæ»ÖŸÖ¢¾Öê, ±ú›ü�êú ¯ÖÎ�úÖ¿Ö­Ö, �úÖê»ÆüÖ¯Öæ̧ ü.  
2) •ÖÖê¿Öß, ÃÖß.•Öê., •ÖÖê¿Öß. ‹.ÃÖß. (2003), ¾µÖ¾ÖÃÖÖµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö, ±ú›ü�êú ¯ÖÎ�úÖ¿Ö­Ö, �úÖê»ÆüÖ¯Öæ̧ ü.  
3) Ø³ÖŸÖÖ›êü, ×¾Ö.¸üÖ. (2000), ¿Öî�Ö×�Ö�ú ÃÖÓ¿ÖÖê¬Ö­Ö, ­ÖæŸÖ­Ö ¯ÖÎ�úÖ¿Ö­Ö, ¯Öã�Öê.  
4) ¯ÖÖ™üß»Ö, »ÖŸÖÖ; ¯ÖÖ™üß»Ö ÃÖ×¾ÖŸÖÖ (2004), ¾µÖŒŸÖß´Ö¢¾Ö ×¾Ö�úÖÃÖÖ“Öß ÃÖæ¡Öê, ¯ÖÎ�Ö¾Ö ¯ÖÎ�úÖ¿Ö­Ö, ‡“Ö»Ö�ú ü̧Ó•Öß.  
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uohu O;olk; lq: dj.kkÚ;k xzkeh.k 
efgYkakleksjhy vkOgk.ks 

lkS-ikVhy ‘kf’kdyk ,dukFk  
usljh rk-xMfgaXyt 

ft-dksYgkiwj  
 
izLRkkouk% 
        L=h f’k{k.kkps egRRo gtkjks o”kkZaiklwu vkEgkyk iVysys vkgs-fL=;k loZ izdkjps 
dk;Zdze d: ‘kdrkr gs bfrgkl vkEgkyk lkaxrks-czg~eokfnuh Kkulk/kuk djhr jkt?kjk.;krhy 
fL=;kauk ;qn~/kkps f’k{k.k fnys tkrs- vls R;k mRre lkjF; djhr fo”iyk gh lSU;krhy 
vf/kdkjh gksrh-lkrokgt jk.kh u;fudk f[kzLr iwoZ nqlÚ;k ‘krdkr mRre ‘kkld Eg.kwu 
ukok:ikyk vkyh-iq:”kkaP;k izek.ksp fL=;k loZp vH;klkP;k ‘kk[kkar ikjaxr gksR;k- bloh 
lukP;k frlÚ;k ‘krdkP;k vxksnj Lora=i.ks O;olk; dj.kkÚ;k] f’k{k.k ?ks.kkÚ;k fL=;k fnlwu 
;srkr- ijarq R;kuarjP;k dkGkr fL=;kaps ek.kwli.k tkpd ca/kuk[kkyh >kdys xsys-R;kaph ‘kDrh 
yksir xsyh-lektkrhy R;kaps LFkku nq̧ ;e >kys-L=h gh ,d ^oLrw* ok ^nklh* vkgs v’kh 
Hkkouk lektkr ǹ<gksr xsyh-R;krwu vkiY;krhy ‘kDrhauk R;k foljY;k ozroSdY;kr R;k 
vMdY;k-  
       jkTkk jkeeksgu jWk;] egkRek T;ksfrjko Qqys ;kauh eqyhauk f’kdfo.ks egRrokps vkgs- 
;kdMs yksdakps y{k os/kys-xksikG x.ks’k vkxjdj]MkW-ckcklkgsc vkacsMdj]egf”kZ /kksaMks ds’ko dosZ 
bR;knh lektlq/kkjdkauh gk fopkj iq<s usyk-f’k{k.kkrwu ek.klkyk fo/kk;d O;fDreRRo ;srs- 
lekursph chts jksoyh tkrkr-fL=;kgh ;k izokgkr lkehy gksrkr ;k nksgksaP;k leUo;krwu 
jk”Vªkyk ifjiw.kZ O;fDreRRo ykHkrs-  
       1975 gs o”ksZ ;wuksus ^efgyk o”kZ* Eg.kwu tkghj dsys-R;k fufeRRkkus tkxfrd ikrGhoj 
fL=;kaP;k iz’ukapk lkdY;kus vH;kl >kyk-ts ns’k fodlu’khy ns’k vkgsr rsFkhy fL=;kaph 
ifjfLFkrh vfr’k; fud̀”V ntkZph vlY;kps y{kkr vkys- R;krwup 1985 lkyh vkfQzdsrhy 
uSjksch ;sFks ;quksus vkarjjk”Vªh; efgyk ifj”kn ?ksryh-;k ifj”knsrwup loZ txkrhy efgykauh 
‘ksoVP;k L=hi;Zar fodkl iksgkspok;pk vlk fu.kZ; ?ksryk-frFkwup L=h fodklkP;k tk.khosph 
igkV >kyh- R;kr Hkkjrh; HkfXkuhapk lgHkkx gksrk-  
 

fL=;kaph l|kfLFkrh% 
      vkt vusd {ks=kr efgyk ;’kkP;k f’k[kjkoj fojkteku >kysY;k vkgsr vls ,dgh 
{ks= ukgh tsFks efgYkkauh vkiys uko dksjys ukgh izR;sd {ks=kr R;kauh vkiyk osXkGk Blk 
meVfoyk vkgs- dyk]dzhMk]jktdkj.k]lektdkj.k]laj{k.k]i;ZVu]iz’kklu]ra=Kku]la’kks/ku ;klg 
O;kikj m|ksx ;k {ks=krgh osxGh vksG[k fuekZ.k dj.;kr vusd efgyk ;’kLoh BjY;k vkgsr- 
R;k iq:”kkaP;k cjkscjhus uOgs rj R;kgh iq<s tkÅu dkefxjh djrkuk fnlr vkgsr- 
      txkrhy ,dw.k dkekr fL=;kapk lgHkkx iq:”kkais{kk tkLr vkgs vls ikg.khrwu y{kkr 
vkys- xqtjkr jkT;krhy byRcsu HkV~V ;k d”Vdjh fL=;kauk la?kfVr d:u R;kaP;k fodklklkBh 
fofo/k izdkjs dke djhr-R;kauk ‘kklukus Hkkjrkrhy d”Vdjh fL=;kaph ikg.kh dj.;kph fouarh 
dsyh- R;k HkkjrHkj fgaMY;k-jkukr]dkj[kkU;kr]?kjkr]‘ksrkr dke dj.kkÚ;k efgykauk djkO;k 
ykx.kkÚ;k dkekph ikg.kh dsyh-ikg.khr vls vk<Gys dh fL=;kauk feG.kkjh feGdr ?kjkrhy 
HkY;kalkBh]eqykaP;k f’k{k.kklkBh okijrkr-R;keqGs efgykapk fo/kk;d o O;kolkf;d nf̀”Vdksu 
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leksj vkyk-R;krwu ‘kklukus fL=;kauk O;olk; f’k{k.kklkBh izf’k++{k.k o vkfFkZd lgdk;Z 
dj.;kps Bjfoys R;krwup cprxVkph ladYiuk iq<s vkyh-rh xzkeh.k Hkkxkr foLrkjyh 
vktferhl vankts ,- ih- ,y~ vkf.k ch- ih- ,y~ feGwu lkr rs lkMslkr yk[k cpr xV 
jkT;kr dk;Zjr vkgsr- ;krwu efgyk Lokoyach o l{ke cuY;kps fp= leksj ;sr vkgs-  
      ns’kkP;k yksdla[;sP;k toGikl fuE;kus vl.kkjh gh la[;k-euq”;cGkP;k ǹ”Vhus v/kkZ 
Hkkjr nqyZ{kwu ns’kkps Hkys gksbZy dk;\ gk iz’u l/;kP;k [kktxhdj.k]mnkjhdj.k]tkxfrdj.k 
;k /kksj.kkr fopkjkr ?ksrY;kl d/khp oj ;sÅ ‘kd.kkj ukgh-  
       vkt vusd m|ksx {ks=krgh efgyk usrR̀o djr vkgsr-R;kauh ;k {ks=krgh vkiY;k 
dkekpk n[ky ?ks.;ktksxk Blk meVoyk vkgs-vusd NksVs eksBs m|ksx R;k Lor%P;k ik;koj 
LodrZ̀Rokus lkaHkkGr vkgsr- vusd daiU;kaP;k lh-bZ-vks-inh efgyk fojkteku gksrkuk fnlr 
vkgsr-gs ,dhdMs fp= vlys rjh vtwugh xzkeh.k efgYkkaP;k fodklkrhy vMp.kh laiysY;k 
ukghr-  
 

efgykaleksjhy eq[; vkOgk.ks % xzkeh.k L=h;kap tx vkf.k O;olk;kp tx ;ke/;s vtwugh 
,d njh fuekZ.k >kY;kps fp= vkiY;kleksj vkgs-gs fp= nwj dj.;klkBh xzkeh.k Hkkxkrhy 
fL=;kuak vktgh >qatkos ykxr vkgs- 
 

xzkeh.k Hkkxkrhy efgykaps la?kVu% HkkjrkP;k xzkeh.k Hkkxke/;s vtwugh yksdkaph ekufldrk 
ijaijkxr ‘ksrh] xqjsikyu ;kifydMs tk;yk r;kj ukgh-;kyk eq[; dkj.k Eg.kts xzkeh.k 
Hkkxkrhy d”Vdjh efgykaps u gks.kkjs la?kVu gs vkgs-xzkeh.k Hkkxkrhy efgykapk fnudze 
ikfgY;kl R;kauk ,d dke ikj ikMY;kl nqlÚ;k dkekph lkaxM r;kj vlrs-R;k ;k fuR;kP;k 
dk;Zdzekr brD;k vMdwu iMrkr dh R;kauk ,df=r ;k;yk ,[kk|k l.kkph rsgh ?kjkrhy loZ 
jkcrk vkVksiwu R;kaP;k lksbZP;k osGsr ,d= ;sÅ ‘kdrs-R;keqGs xzkeh.k Hkkxkrhy efgykaps 
la?kVu djus ftdhjhps dke gksrs- ‘kgjhHkkxkrgh dkgh Bjkfod efgyk ,d= ;srkr-R;k n”̀Vhus 
fopkj djrkr ijarq cgwla[; efgyk ;k izokgkP;k ckgsjp vlrkr-  
 

O;olk;kP;k ;ksX; izf’k{k.kkpk vHkko% efgY;kaP;k la?kVukrhy =qVh] R;kauk feG.kkjk osG o 
pkdksjhcn~/k dke ;keqGs R;kauk dkgh uohu dkS’kY; f’kd.;klkBh osG feGr ukgh- R;keqGs 
lektkP;k xjtk vkfFkZd L=ksr]‘kklukP;k ;kstuk ;k loZlkekU; efgykai;Zar ikspr ukghr- 
R;keqGs ;ksX; izf’k{k.k R;kaP;ki;Zar iksgpr ukgh ifj.kkeh O;olk;kP;k txkiklwu R;k nwj 
tkrkr-  
 

L=hlqyHkdakph derjrk% O;kolkf;d dkS’kY;s efgYkkaP;k vaxh lkofZ=d :ikr ckuo.;klkBh 
O;olk;kP;k txkrhy rTK L=h lqyHkdakph derjrk fnlwu ;srs-R;keqGs ‘kklukP;k rlsp brj 
O;olk;kaph lk/kh rksaMvksG[k gh vusd fL=;kauk gksr ukgh- 
 

O;olk;kckcr udkjkRed n”̀Vhdksu% dks.krkgh O;olk; djrkuk O;o;k;kckcrpk n”̀Vhdksu 
ldkjkRed vl.ks xjtsps vlrs ijarq vktgh L=h;k vkf.k O;olk; ;k ckchapk fopkj djrk 
L=h;kauh ,[kkn|k O;olk;kph tckcnkjh lkaHkkG.ks gh nqjkikLr xks”V vlY;kph dkgh 
dqVaqcke/;s ekaMys tkrs-R;k dqVqackph tM.k?kM.k tj pkdksjhcn~/k vlsy rj rs dqVqac fdrhgh 
f’kf{kr vlys rjh dqVqackph udkjkRed ekufldrk gh fL=;kaP;k O;kolkf;drsP;k vkM ;s.kkjh 
cktw vkgs-R;keqGs v’kk dqVwackrhy L=h;k drZcxkj vlwugh R;kauk dqVwackus fnysys dkep djkos 
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ykxrs- v’kk dqVwackrhy L=hyk Qkj rj uksdjh dj i.k R;kiq<s v’kk O;olkf;drsyk ijokuxh 
nsr ukghr R;keqGs vusd fL=;kauk ;k udkjkRed n”̀Vhdksukyk lkeksjs tkos ykxrs-R;akps 
[kPphdj.k gksrs- 
 

r;kj ekykyk cktkjisB feG.;kps vkOgku%efgykauk ,[kknk uohu O;olk; lq: djk;pk 
vlsy rj ^gDdkph cktkjisB* v’kh lqjf{krrk fryk goh vlrs-rh cktkjisB fryk miyC/k 
vlsy rj efgyk vkiyh xq.koRrk fln~/k djrkr-  
      fuyhek feJk ;kaP;k mnkgj.kkrwu rj vusd xks”Vh f’kd.;klkj[;k vkgsr- tGxko 
ftYg;krhy ikjksGk rkyqD;krhy cgknjiwj gs lqekjs rhu gtkj yksdoLrhps xko ;k xkokr 
fuyhek feJk ;kauh xko Lo;aiw.kZ dj.;kpk fu.kZ; eukoj ?ksryk vkf.k xzkeh.k xks/kMhyk 
Xykscy ntkZ izkIr d:u fnyk- vkt ;k xkokr cuysY;k xks/kMhyk cktkjkr lqekjs lkMsrhu rs 
pkj gtkj :i;s feGrkr- vaxHkwr dkS’kY; o ikjaifjd gLrdyspk lqanj feyki R;kauh 
lk/kysyk vkgs- R;keqGsp R;k xzkgdakP;k ilafryk mrjY;k vkgsr- ;k xks/kM;kauk tkxfrd 
cktkjisBsr vesfjdk] bXyaM] vWkLVsªfy;k vknh ns’kkarwugh izpaM ekx.kh vkgs- R;keqGs cktkisBsph 
xjt vksG[k.ks ntsZnkj eky cuo.ks R;kizdkjps /kkMl nk[ko.ks ;k xks”Vh ;k fBdk.kh ?kMysY;k 
vkgsr R;keqGsp O;olk;kr ;’k feGkys- fuyhek feJk ;kaP;k /kMiMhrwu vktwcktwP;k 200 
[ksM;krwu 1800 cpr xV dk;Zjr >kys- okrkoj.k fufeZrh >kyh-cktkjisB fuf’pr >kY;keqGs 
efgykgh fgjhjhus Hkkx ?ksow ykxY;k- O;olk;kyk cGdVh feGkyh- 

ojhy mnkgj.kko:u  ,d xks”V y{kkr ;sr tj ekykyk cktkjisB o efgykauk 
O;olk;kps ;ksX; usrR̀o feGkys rj vkOgku laiwu tkbZy-  
 

O;koklkf;d ǹ”Vhdksukpk vHkko% Hkkjrke/;s xzkeh.k lektjpuk ikfgyh rj vusd dqVaqcke/;s 
fL=;kacÌy nq̧ ;e ǹ”Vhdksu fnlwu ;srks ?kj lkaHkkB.ks] eqykackGkapk lkaHkkG dj.ks ,o<sp dke 
izk/kkU;kus ns.;kdMs dy vlrks-iq<kjysY;k dkgh e/;eoxhZ; dqVaqcke/;s uksdjhyk izk/kkU; fnys 
tkrs- ;ke/;s ,dw.kp lektkpk ǹ”Vhdksu gk O;kolkf;d d/khp ulrks- ;kpk ifj.kke fL=;kaP;k 
ekufldrsoj gksÅu R;k O;kolkf;d txkiklwu nwj tkrkr-gk vkiyk izkar uOgs vlk 
f’kDdkeksrZc djrkr-R;keqGs vkiyk vkfFkZd ik;k R;k fuekZ.k d: ‘kdr ukghr-dkgh lektkr 
O;olk;kyk nq̧ ;e LFkku fnys tkrs R;keqGs efgykauk vkoM vlwugh R;k ;k {ks=kr mr: 
‘kdr ukghr-  
 

vkOgkuakpk lkeuk dlk djrk ;sbZy% xzkeh.k Hkkxkrhy miyC/k lk/kulkexzh o lks;hlqfo/kk 
fopkj d:u xjtsuqlkj vusd m|ksx]O;olk; mHkkjrk ;srkr-cktkjisBsph xjt vksG[kwu 
oLrwfufeZrh dsY;kl ?kjclY;k iSls defo.;kps lk/ku feGw ‘kdrs- 
       eh ,dk eWkye/;s xsys vlrk xk;hP;k ‘ks.kkiklwu cufoysyh ‘ks.kdwVs fodr BsoY;kps 
ikfgys ;krwu ,d xks”V fln~/k gskrs dh];ksX; ekdsZfVax dkS’kY; okijY;kl dks.krhgh xks”V lgt 
fodrk ;srs-  
      xzkeh.k Hkkxkrhy cpr xVkrhy efgyka’kh ppkZ djrkuk izd”kkZus tk.kosyyh xks”V bFks 
uewn djkoh okVrs ;k efgykauk cpr xVkP;k ek/;ekrwu dkghrjh djk;ps vlrs-R;kaP;ke/;s rh 
mehZ fnlwu ;srs-mRiknu fufeZRkhps ra= f’kdwu mRiknu dj.;kph R;kaph r;kjh vlrs ;krwup R;k 
m|ksftdk Eg.kwu iq<s ;srhy vlk fo’okl okVrks-  
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       dkgh efgyk ;kek/;ekarwu loZ leL;kaoj ekr djhr NksVs NksVs m|ksx lq: d:u 
vkiyh Lor%ph cktkjisB fuekZ.k dsyh vkgs-ekykP;k ntkZckcr R;k vkxzgh vkgsr-gh 
O;olk;kP;k ǹ”Vhus ldkjkRed ckc vkgs-;krwup vfr’k; NksV;k Lo:ikr lq: >kysY;k 
m|ksxkauh d”V]lpksVh o izkekf.kdi.kk ;k tksjkoj izxrh dsY;kph vusd mnkgj.ks vkgsr fyTtr 
ikiM ;k m|ksxkps ;klkBh mnkgj.k ?ksrk ;sbZy-  
       e/;arjh ,dk okpukr vkysY;k ys[kkr vkfnoklh Hkkxkrhy ,d vf’kf{kr vkth 
ikjaifjd vkfnoklh nkfx.ks o brj dykdqljhP;k oLrwaps LVWky ijns’kkr ekaMr gksR;k-izn’kZu o 
fodzhrwu R;kauk vkfnoklh Hkkxkrhy efgykauk jkstxkj o iSlk feGowu fnyk gksrk-;krwu vusd 
vkfnoklh dqVqacs th lkodkjkaP;k dtkZP;k vksÖ;k[kkyh gksrh R;kaph ;krwu lqVdk >kyh-efgyk 
Lokoyach >kY;k- R;kauk vkfFkZd Lokra™; feGwu ?kjkrhy fu.kZ;kr ekukps LFkku ns.;kr ;sÅ 
ykxys-;krwu dqVwackrhy eqykauk pkaxys f’k+{k.k ns.;kpk R;kauk f’k{kr dj.;kpk dy ok<w 
ykxyk-vkt R;k Hkkxkrhy ,dw.kp fp= cnyr vlY;kps ǹ’; fnlwu ;srs-  
 

lekjksi% m|kstdrk Eg.kts dkyksfpr fopkjkpa]dYiusp laiRrhe/;s :ikarj dj.ka-       
Hkkjrklkj[;k cgqLrjh;]osxkus ok<R;k cktkj isBsP;k xjtk vksG[kwu R;klkBh uouoh mRiknua 
vkf.k lsokaPkk iqjoBk dj.ka]R;klkBhP;k rhoz Li/ksZe/;s vkiya osxGsi.k fl/n d:u rs dk;e 
jk[kr uouos xzkgd feGo.ka gs lkjp vkOgkukRed vlys rjh vo?kM ukgh- 
 

;’kLoh m|ksxklkBh VhIl% 

 rqEgh ts mRiknu vxj lsok fodw bfPNrk rs cktkjkr dk fodya tkbZy ;kckcr fopkj 
dj.ks mnk-;k mRiknukeqGs@lsoseqGs osG okpsy ba/ku okpsy] mRiknDrk ok<sy 

 rs mRiknu fodr ?ks.;kph fudM cktkjkr fuekZ.k >kyh vkgs dk gs ikgkos ykxsy- 

 osxosxGh vkf.k ijLijiwjd dkS’kY;s vlysY;k O;dRkhaph ,dla?k Vhe r;kj dj.ks-  

 m|kstdrspk izokl vR;ar p<mrkjkpk] dl ikg.kkjk] /kS;kZpk vlrks] lkrR;kpk vlrks 
;k izdkjP;k ekufld dlksVhyk mrjkos ykxsy- 
 

Hkkjrklkj[;k fo’kky cktkjissBsr tky R;k fn’ksyk la/kh fnlsy vlk vktpk dkG 
vkgs- ik.kh] isVªksy ;klkj[;k uSlfxZd lalk/kukapk okij dehr deh d:u QGs Hkkthikyk 
;koj izfdz;k d’kh djrk ;sbZy lkekftd xjtk]uofufeZrh]uO;k lsok mRiukaph xjt vkf.k 
O;olk;kph la/kh ;kckcr ldkjkRed n”̀Vhdksu Bsowu O;olk;kP;k la/kh ‘kks/kY;k ikfgts-rjp 
fL=;kauk O;olk;kP;k txkr vkOgkus ;sÅugh ;’k feGsy- 
 

lanHkZ% 
1- MWk- ‘kdqaryk dkGs]gksbZu eh Lo;afLkn/kk]2010             
2- fot; ukgVk ]yksdjkT; lIVsacj]2011       
3- Lo-tokgjyky nMkZ ]fniksRlo]2015           
4- MWk- ‘kqHkk fpVuhl ]rstfLouh] 10 ,fizy 2016    
5- vHk; dakrk] ‘kjn ukojs] izKk n;k iokj] lqjasnz tksa/kGs]okVl: ]15 es 2017        
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Hkkjrh; L=h m|kstd lcyhdj.kke/;s efgyk cpr xV e;kZfnr iap’khyuxj lkaxyhpk 
L=h vkf.k lektkoj gks.kkÚ;k ifj.kkekapk vH;kl 

 
lkS-ikVhy lferk xkSre                                                        MkW-QqjMs jfojkt] 
lgk¸;d f”kf{kdk                                                         ,e-,-,e~-,M-ih-,p-Mh- 
'kkafrfudsru fo|keafnj] lkaxyh-                                      f’k{k.k’kkL= egkfon;ky;] ck’khZ-                                   
                                                                                                              
Lkkjka”k 

efgykaps lcyhdj.k gh fofo/k iSyw vl.kkjh izxrh”khy izfØ;k vkgs-vk/kqfud ra=KkukeqGs lqf”kf{krkaP;k jkstxkjkP;k 
la/kh deh gksr vlrkuk T;kaP;kik”kh iSlk]f”k{k.k]vuqHko ;kiSdh dkghp ukgh v”kk osGh efgykaP;k lcyhdj.kkpk iz”u vk 
oklwu mHkk jkfgyk-  

fL=;kauk mRiknukaph lk/kus] jkstxkjkaP;k la/kh miyC/k ulY;kus R;kauk nfjnzh voLFksr thou daBkos ykxrs-v”kk osGh 
lcyhdj.k tyn xrhus gks.;kph xjt vlrs-efgykaps lcyhdj.k Eg.kts fL=;kae/;s loZ n`"Vhus vkRefo”okl fuekZ.k dj.ks] 
R;kauk vkRefuHkZj dj.ks gks;-  
       L=h us Lor%ph fu.kZ; {kerk ok<owu Lor%yk Lokoyach cuoys ikfgts- Lor%e/khy dyk dkS”kY;s nk[kowu]{kerk 
ok<owu R;kapk mi;ksx Lor% cjkscj dqVqac]lekt ;k lokZalkBh dsyk ikfgts-Lor%ps] lektkps iz”u ;ksX; rs fu.kZ; ?ksÅu 
lksMo.;kr iq<kdkj ?ksryk ikfgts- R;k laca/khph enr fryk feGork ;k;yk goh-rj rh L=h lcyk vls Eg.krk ;sbZy- 

lkaxyh ftYg;krhy fejt rkyqD;krhy iap”khyuxj ;sFkhy in~feuh cpr xVkP;k fofo/k efgyka”kh ppkZ d:u] 
eqyk[krh ?ksÅu] iz”ukoyh nsÅu R;kaps cpr xVkcnn~yps er tk.kwu ?ksrys-  

cpr xVkeqGs gtkjks efgykaP;k thoukyk ,d uohu ekxZ feGkyk vkgs-fL=;kauk vkfFkZd Lokra™; feGwu R;kauk 
LokfHkekukus] vkRefo”oklkus txrk vkys vkgs- 

gtkjks efgyk vkt Lo;ajkstxkj]x`gm|ksx]'ksrh]dqdqVikyu]'ksGhikyu]xk;h o EgSlikyu v”kk osxosxGÓk ek/;ekrwu 
Lor%P;k ik;koj mH;k vkgsr-Lor%yk grcy] ijkoyach eku.kkÚ;k efgykauk R;kaP;krhy {kerkaph tk.kho d:u ns.;klkBh cpr 
xV ,d izHkkoh Ekk/;e cuys vkgs-efgyk m|kstd >kyh] lekt lq/kkj.kk >kyh- vkfFkZd ifjorZu >kys- 

 

Key Words : lcyhdj.k] izxrh’khy] cpr xV] vkfFkZd Lokra«;] m|kstd] 
 

1- izLrkouk % L=h gh lektkrhy egRokpk ?kVd vkgs-ek= vusdnk fL=;kauk lektkr nq̧ ;e LFkku feGwu mis{kkp 
lgu djkoh ykxyh vkgs] ;kph lk{k laiw.kZ txHkjkrYkk bfrgkl nsrks-lekt dqVqac vkf.k O;Drhps vkfLrRo gs 
L=hiq:"kkaP;k lgdk;Z]mRdV izse Hkkouk vkf.k R;kx ;koj voyacwu vlrs-L=hf”kok; iq:"k vkf.k lekt vl.ksp 'kD; 
ukgh-lektkps lkrR; vkf.k vkfLrRo gs fL=;kaP;k mRdV R;kxkojp voyacwu vkgs-vls letwu iq:"kkaPkk vf/kdkj 
vkf.k opZLo lgu dj.;kph ijaijk gtkjks o"kkaZiklwu vktrkxk;r pkyw vkgs- 

vktgh] lektkr fL=;kaps LFkku vki.k tj m?kMîk MksGîkauh ikfgys rj vki.kkl rs nq̧ ;e fnlrs-R;kaps 
eq[; dkj.k Eg.kts iSlk]tks vkfFkZd n`"Vîk lcy rks Jhear]R;kyk ekukps LFkku][kjs Eg.kts rs fudksi lektkpsp uOgs 
rj fudksi eukpsgh y{k.k ukgh-;ksX; lektjpusr d"Vdjh fon~oku]lTtukauk eku feGk;yk gok-Eg.ktsp i;kZ;kus 
fL=;kaukgh gk eku feGk;yk gok dkj.k R;kaP;kr gs loZ xq.k vlrkr-?kjklkBh vgksjk= d"V dj.ks]lokZauk [kkÅfiÅ 
?kky.ks-R;kaph dkGth ?ks.ks]lsok dj.ks îk xks"Vh R;k fuR;usekus djr vlrkr- R;keqGs fL=;kadMs ikg.;kph ,d 
ldkjkRed o`Rrh vki.k laiw.kZ lektkr fuekZ.k djk;yk goh-gh tk.kho fuekZ.k >kY;keqGs Lo;algk¸; xV cka/k.kh gh 
fL=;kaP;k lanHkkZr lq# >kysyh pGoG egRRokph Bjrs-ojoj ikgrk gs xV dsoG vkfFkZd iz”ukph lksMo.kwd 
dj.;klkBh vkgsr vls okVrs-rls ikgrk rs cjkscjgh vkgs- i.k dsoG rso<sp ,d dk;Z ;k xVkps ulwwwu efgykauk] 
vkfFkZd] lkekftd] ekufldn`"Vîk l{ke dj.ks gs vkgs- 
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ekrk] Hkfxuh] iRuh] izs;lh Eg.kwu mRd`"B Hkwfedk ctko.;kÚ;k L+=hyk iq#"kkus d/khgh ekukus txw fnys ukgh- 
fL=;kauk mRiknukps lk/ku fdaok jkstxkjkP;k la/kh miyC/k ulY;kus R;kauk nfjnzh voLFksr thou daBkos ykxrs-v”kk 
ifjfLFkrhr iS”kkph xjt ykxY;kl R;kauk lkodkjkdMwu T;knk O;ktkP;k njkus dtZ ?;kos ykxrs-lkodkjkus 
vkdkjysY;k pØok< O;kt in~/krhus >kysys O;ktgh ns.ks R;kauk 'kD; gksr ukgh-ifj.kkeh R;kauk lkodkjkP;k 
fiGo.kwdhl rksaM nîkos ykxrs o vk;q";Hkj nfjnzh voLFksr thou daBkos ykxrs- R;kaP;kdMs rkj.k ns.;klkBh dks.krhgh 
ekyeRrk ulrs-R;keqGs R;kauk ljdkjh fdaok [kktxh vkSipkfjd cWadkdMwugh dtZ ?ksrk ;sr ukgh-v”kk ifjfLFkrhr iSlk 
feGo.;kps ekxZ 'kks/kkos ykxrkr- vMY;k uMY;k xksjxjhc fL=;k]ijaijsP;k pkSdVhpk macjBk d/khgh u vksykaM.kkÚ;k] 
;kf”kok; 'kkGk lksMwu ?kjh clysY;k eqyh]fuo`rhuarj osG dlk ?kkyok;pk ;k fparsr vl.kkÚ;k izkS< fL=;kauk vkt ,d 
uoh vk”kk feGkyh vkgs-  

cpr xVkeqGs efgyk vkfFkZd n`"Vîk Lor%P;k ik;koj mH;k jkfgY;k vkgsr- gtkjks efgykaP;k thoukyk ,d 
uohu ekxZ feGkyk vkgs- jk"Vªh; —f"k vkf.k xzkeh.k fodkl ¼ukckMZ½ cWad gh xzkeh.k Hkkxkr cpr xVkauk Lo;alsoh 
laLFkakP;k ek/;ekrwu enr djrs-cpr xVkauk ukckMZdMwu vkfFkZd lgk¸; o izf”k{k.k feGrs-rlsp cpr xVkP;k 
ek/;ekrwu efgykauh mRikfnr dsysY;k ekykyk cktkjisB feGowu fnyh tkrs- ;kiklwu dkSVqafcd Qk;ns gksrkr- efgykauk 
vkfFkZd Lokra«; izkIr gksrs- lkekftd jkg.kheku lq/kkjrs- 

1- vk/kqfud ra=KkukeqGs lqf”kf{krkaP;k jkstxkjkP;k la/kh deh gksr vlrkuk R;kaP;kik”kh iSlk] f”k{k.k] vuqHko 
;kiSdh dkghp ukgh- v”kk efgykauk jkstxkj feGkok ;k gsrwus cpr xVkph LFkkiuk djrkr-  

2- cpr xVke/;s efgyk Lo;ajkstxkj] x`gm|ksx] 'ksrh] v”kk osxosxGîk ek/;ekrwu Lokoyach curkr-  
3- Lor%yk grcy ijkoyach let.kkÚ;k efgykauk R;kaP;krhy {kerkaph tk.kho d#u ns.ks-  
4- xksj xjhc fL=;k] u f”kdysY;k eqyh vkf.k fuo`Rr >kysY;k efgykauk jkstxkjkph geh feGrs-  

 

2- leL;k fo/kku % Hkkjrh; L=h m|kstd lcyhdj.kke/;s cpr xVkpk L=h vkf.k lektkoj gks.kkÚ;k ifj.kkekapk 
vH;kl  
 

3- fØz;kRed O;k[;k % 
    m|kstd   %m|kstd gk m|ksxko:u vkysyk 'kCn];kpk vkfFkZd O;ogkjk”kh laca/k vlrks-m|ksx dj.kkjk m|kstd- 
    lcyhdj.k % vkfFkZd] lkekftd] ekufld bR;knh loZp ckcrhr l{ke gks.;klkBh dsysY;k izfØ;k- 
    cpr xV % ngk&ckjk t.khauh ,d= ;sÅu fof”k"V Lo#ikps mfn~n"V Lor% jkstxkjkP;k ek/;ekrwu lk/;                               
dj.ks- 

 

4- mfn~n"Vs % 
1- iap'khyuxj lkaxyh ;sFkhy fL=;kaP;k dqVqackpk lkekftd o vkfFkZd ifjfLFkrhpk vk<kok ?ks.ks o  vH;kl dj.ks-  
2- cpr xVkP;k lnL;kph cpr xVkcn~nyph vl.kkjh ers vH;kl.ks-  
3- cpr xVkpk lektkoj gks.kkÚ;k ifj.kkekapk vH;kl dj.ks- 
4- cpr xVke/;s dke djrkuk ;s.kkÚ;k leL;kapk vH;kl dj.ks- 
5- cpr xVklkBh dke djrkuk vko”;d vl.kkÚ;k lqpukapk vH;kl dj.ks- 
6- cpr xVkr dke dj.kkÚ;k fL=;kaP;k ekufldrspk vH;kl dj.ks- 
7- cpr xVkr dke dsY;kuarj dk; Qjd iMrks ;kpk vH;kl dj.ks- 
 

5- vH;kl in~/krh vkf.k ekfgrh ladyu %  
Ikf”pe Hkkjrkrhy egkjk"Vªkr olysyh lkaxyh gh ukVîia<jh vkgs-vR;ar xtctysyh cktkjisB vkgs-lkaxyh 

ftYgîkr vusd izdkjph uxnh fids ?ksryh tkrkr-lkaxyhyk gGnhps fid tkLr vlY;kus lkaxyhyk lksU;kph yadk 
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Eg.krkr- rklxkoph nzk{ks izfln~/k vkgsr-—".kkdkBkoj olysyh lkaxyh gs gGn vkf.k lk[kjsps ekgsj ?kj vkgs- 
x.kirh gs lkaxyhps vkjk/; nSor]okj.kk vkf.k —".kk laxe vlysys gfjiwj] izrkiflag m|ku] vkejkbZ gh izs{k.kh; 
LFkGs lkaxyhr vkgsr-ek/kouxj gs lkaxyhps eWpsLVj gksrs-R;keqGs 'kstkjP;k] [ksMsxkokrwu lkaxyhr dkeklkBh] 
O;kikjklkBh ;s.kkÚ;kaph la[;k Qkj vkgs-  
 dkj[kkuk ifjljkr dkj[kkU;ke/;s dke dj.kkÚ;k etwjkaph vusd ?kjs vkgsr-ek/kouxj ifjljkr gkrekxkoj 
dke dj.kkÚ;k dkexkjkaphgh ?kjs gksrh-izrkiflag m|kukr dke dj.kkÚ;k dkexkjkaph la[;kgh tkLr gksrh-ek= dkGkP;k 
vks?kkr ;krhy vusd xks"Vh ukgh”kk gksr vkgsr Eg.kwu R;kaP;k lalkjkyk mrjrh dGk ykxyh-izR;sdkyk vkfFkZd n`"Vîk 
Lor%P;k ik;koj mHks jgk.;klkBh cpr xVkph ladYiuk lq# >kyh-  
 cpr xV gk lkekftd vkfFkZd mUurhpk miØe vkgs-xVkyk fof”k"V uko Bsorkr-cpr xV Eg.kts Bjkfod 
dkGkus cpr tek dj.;kP;k fufeRrkus ,d= ;s.kkjk xV-  
 lkaxyh ftYgkrhy dkgh cpr xVkP;k vkdMsokjhpk vkf.k lHkklnkapk vH;kl cWadkae/;s tkÅu] izR;{k cpr 
xVkauk HksVh fnY;kuarj rlsp baVjusVo#u ekfgrh feGfoY;kuarj y{kkr vkys dh] gtkjks L=h iq#"k ;k cpr xVkP;k 
ek/;ekrwu vkfFkZd n`"Vîk Lor%P;k ik;koj mHkh jkg.kkjh vusd dqVqacs r;kj >kyh vkgsr-  
 vH;klklkBh O;kIrh QDr iap”khyuxj vlY;kus rsFks vusd fBdk.kh tkÅu ppkZ dsyh] eqyk[krh ?ksrY;k] 
fujh{k.ks dsyh-izR;{k cpr xVkP;k dkekP;k fBdk.kh tkÅu R;kauh dsysys dke izR;{kkr ikfgys]QksVks dk<ys]'kqVhax dsys-  
6- fujh{k.ks %  
 cpr xVkrhy L=h&iq#"k lnL; rlsp izR;{k dke dj.kkÚ;k efgykauk HksVY;kuarj vls y{kkr vkys dh] R;kauk 

cpr xV Eg.kts dk; \ rks dlk LFkkiu djk;pk \ ;kph O;ofLFkr ekfgrh vkgs-  
 10 rs 20 efgykapk xV r;kj >kyk dh R;kph uko uksan.kh d#u ,d Lora= xV r;kj djrkr-;ke/;s ,d 

xVusrk Bjforkr- xVusrk gk lqf”kf{kr vlrks- R;kyk xVkP;k usr`Rokps izf”k{k.k fnys tkrs-  
 xVkpk nSuafnu tek[kpZ]ys[kk izf”k{k.k]O;oLFkkiu]laHkk"k.k]dkS”kY;]ekuoh laca/k]lekt'kkL= o nwjn`"Vhus fopkj 

d#u ;ksX; fu.kZ; ?ks.;kps R;kyk izf”k{k.k fnysys vlrs- 
 vxnhp vf”kf{kr efgyk vlrhy rj R;kauk izkS< f”k{k.k oxZ pkyowu lqf”kf{kr d#u ?ksrys tkrs-R;keqGs 

O;fDreRRo fodkl gksrks o rs vf/kd l{kei.ks tckcnkjh ikj ikMrkr] ;kpk xVkyk ykHk gksrks-  
 efgyk lcyhdj.k tyn xrhus gks.;klkBh 'kkldh; laLFkkauh eqyHkwr f”k{k.k vkf.k izf”k{k.kkph lks; dsysyh 

vkgs-  
 xjhc vkf.k vf”kf{kr dqVqackrhy efgykauk cpr xVkP;k dk;kZph o R;keqGs izkIr gks.kkÚ;k vkfFkZd] lkekftd] 

ekufld]jktdh; bR;knhckcrph tk.kho d#u fnyh vkgs-cpr xVkckcr tkx#drk fuekZ.k dsyh vkgs- 
miyC/k fofo/k ;kstukaph ekfgrh xzkeh.k Hkkxkrhy fL=;kauk d#u fnyh tkr vkgs-  

 'kklukus efgyk m|kstdkaP;k vkfFkZd o lkekftd mUurhlkBh lfØ; lgHkkx ?ksryk vkgs-izksRlkgu ns.;klkBh 
o Li/kkZ ok<fo.;klkBh 'kklukus mR—"V dk;Z dj.kkÚ;k xVkauk c{khls Bsoysyh vkgsr-  

 

7- ppkZ o fu"iRrh % 
1 cpr xV vkY;keqGs efgykauk cWad O;ogkjkps Kku 

feGkys- 
2- iqjslk iSlk f”kYYkd jkgw ykxyk- 
3- la?kVu dkS”kY; ok<ys- 
4- lektkr dls jgkos letys- 
5- lektkrhy ntkZ lq/kkjyk- 
6- lkekftd iz”ukaph tk.k vkyh- 

7-dkSVqafcd Qk;ns >kys-  
8-jkg.kheku lq/kkjY;keqGs iq<hy fi<hyk Qk;nk 

>kyk-   
9- dks.kR;kgh fu.kZ;kr lgHkkxh gksrk ;sÅ ykxys-  
10- /kanîkr xjtsP;k oLrw vkY;k- 
11- vkjksX;kps egRRo letys- 
12- Lor%P;k gDdkph tk.kho >kyh-  
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13- Lor%P;k {kerk ok<fork vkY;k- 
14- laHkk"k.k dkS”kY; ok<ys-  
15- O;fDreRRokr lq/kkj.kk >kyh- 

16-lekftd izfr"Bk izkIr >kyh-  
17-'kklukP;k fofo/k ;kstukaph ekfgrh feGrs vkf.k 

R;kpk Qk;nk gksrks- 
 

18- O;ofLFkr vkf.k lqjGhr dk;Zjr vlysY;k cpr xVkr ,d o"kkZuarj izfr lHkkln 1000 #i;s vkf.k tkLrhr 
tkLr 25000 #i;kai;Zar [ksGrs HkkaMoy ¼dW”k ØsMhV½ O;olk;klkBh miYkC/k gksrs-  
19- 'kgjh Hkkxkrhy cpr xVkyk lqo.kZ t;arh 'kgjh jkstxkj ;kstusraxZr O;olk;klkBh dkgh Bkjkfod jDde gh 
vuqnku Lo#ikr fnyh tkrs-O;olk;kph moZfjr jDde gh jk"Vªh;d`r cWadsrwu dtZ Lo#ikr fnyh tkrs-bR;knh xks"Vhapk 
Qk;nk vlyk rjh dkgh ckcrhr vMp.kh ;sÅ 'kdrkr R;k v”kk vkgsr-  

1- foRrh; vMp.k-  
2- xVkarhy erHksn-  
3- xVizeq[kkaph orZo.kwd-  
4- fookgca/kukr vMdY;kus iqjslk osG u feG.ks- 
5- o`n~/kkidkGkeqGs-  
6- vusd ckcrhr enr djrkuk 'kkldh; laLFkkdMwu xSjlks; gksrs- 
7- loZp Lrjkoj tkx#drk fuekZ.k >kyh ukgh- 

 

8- lwpuk % 
1- cpr xVkfo"k;hph ekfgrh o egRRo lkax.kkjk ,[kknk /kMk 'kklukus ek/;fed o mPp  ek/;fed Lrjkoj 

vH;klØekyk ?ks.;kph veayctko.kh djkoh-           
2- efgyk lcyhdj.k tyn xrhus gks.;klkBh 'kkldh; laLFkkauh eqyHkwr f”k{k.k vkf.k izf”k{k.kkph lks; cpr 

xVkP;k usR;kyk o lnL;kyk tyn xrhus djkoh-  
3- cpr xVkr fofo/k izdkjps O;olk; vkf.k m|ksx efgyk lq# djrkr-dkgh O;olk;kr ;”k ;srs rj dkgh 

O;olk;kr vMp.kh ;srkr]T;k O;olk;kauk leL;k ;srkr] R;kaP;koj  y{k Bsoqu R;k efgykalkBh brj ;”kLoh 
xVkrhy efgykaP;kdMwu Rojhr ekxZn”kZu feGkos Eg.kts R;kapk vkRefo”okl [kp.kkj ukgh]eukscy ok<sy- 

4- vls eukscy ok<fo.;klkBh xV izf”k{kdkyk vkf.k R;krhy dkgh lnL;kauk O;kolkf;d dkS”kY;s vkf.k 
izf”k{k.k fnys tkrs-  

5- O;kolkf;d dkS”kY;ke/;s vko”;d vl.kkÚ;k mnk- ekdsZVpk losZ] xzkgdkaph vkoM]dPP;k ekykph ?kkÅd] 
gksylsy cktkjisB] mRiknukps izf”k{k.k vkf.k ekykpk ntkZ bR;knh xks"Vhaps izf'k{k.k o dkS”kY; nîkos- 

6- O;olk;kP;k ok<hlkBh lnL;kauh tkLrhr tkLr iz;Ru dsys ikfgtsr- iwohZps xzkgd fVdoqu uohu xzkgd 
'kks/kys ikfgtsr] rlsp R;kaP;k'kh pkaxys laca/k Bsowu R;kauk pkaxY;k lks;h ns.ks vko”;d vkgs-  

7- O;olk;kP;k ;”kLohrslkBh 'kklukP;k ;kstuk vkf.k loyrh ;kph ekfgrh ?;koh-cpr xVkrhy lnL;kauk 
R;kapk O;olk; ok<fo.;kP;k n`"Vhus loZRkksijh iz;Ru djkosr-  

8- lsok] la?kVu ;krwu mUurh gs 'kkGsrhy iqLrdkaP;k /kMîkae/;s vlkos-  
9- Lo;alsoh la?kVuk gh v”kh ,d 'kDrh vkgs- dh rh fL=;kaps gDd nk[kowu nsÅ 'kdrs-  
10- tkLrhr tkLr ;kstuk fL=;kalkBh ljdkjus jkcfo.ks vko”;d vkgs-R;klkBh tkfgjkr o laidZ vko”;d 

vkgs- R;keqGs fculjdkjh ¼[kktxh½ laLFkkauh iq<kdkj ?ksÅu enr djkoh-  
11- fL=;kaP;k gDdklkBh fL=;kaps lk{kjrsps izek.k ok<fo.ks xjtsps vkgs-  
12- tckcnkjhe/;s Qsjcny ca/kudkjd vlkok- R;keqGs fL=;kaP;k gDdkps lao/kZu gks.;kl enr gksbZy- 
13- dks.kR;kgh Lo;alsoh laLFkkauh fOnrh; Lrjkojhy izfrfuf/kRo Lohdkj.;kph tckcnkjh ?;koh- 
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14- vls fun”kZukl vkys vkgs dh] o"kkZuqo"ksZ dkgh fL=;k Lor%ps opZLo xktor vkgsr o R;kp fL=;k iqUgk 
iqUgk fuoMwu ;s.;kph in~/kr th #< >kyh vkgs rh cnykoh- 

15- izfrfu/khus vkiY;k laiw.kZ la?kkyk ekxZn”kZu djkos]O;oLFkkiu djkos]tek [kpkZpk rkGscan Bsokok o brj 
dkxni=s tru d#u Bsokohr-  

16- fcu ljdkjh laLFkkauh Lo;alsoh la?kVukae/;s gLr{ksi d# u;s]vlk lYyk nîkok-  
17- lektkrhy cÚ;kp fL=;kauk ekfgrhns[khy ukgh dh]vkiys gDd dk; vkgsr-dk;ns”khj gDdkaph tk.kho 

gks.;klkBh ekxZn”kZu oxZ lq# dj.ks xjtsps vkgs-  
18- loZp Lo;alsoh la?kVuke/;s ,dp O;Drh izfrfuf/kRo vkf.k lgk¸;d ntkZps dke djr vlrks-;ke/;s 

Qsjcnykph ekfgrh brjkai;Zar iksgpo.;klkBh enr gksbZy-  
 

8- fu"d"kZ %  
L=h m|kstd lcyhdj.kke/;s cpr xVkpk fL=;kaoj vkf.k lektkoj gks.kkÚ;k ifj.kkekpk vH;kl dsyk 

vlrk vls fun”kZukl vkys dh]xsY;k dkgh o"kkZr cprxV gh egkjk"Vªkr pkaxyh ladYiuk #tyh vkgs-xzkeh.k Hkkxkr 
R;kpk izpkj&izlkj eksBîk izek.kkoj >kyk vkgs-cpr xVkeqGs dkVdlj d#u nj efgU;kyk Bjkfod jdesph cpr 
djk;ph lo; ykxrs-lokZauh feGwu xV pkyoY;keqGs xkokr ,dtqVhph Hkkouk fuekZ.k >kyh vkgs-efgykauk vkfFkZd 
Lokra«; izkIr >kys-lkekftd vkf.k vkfFkZd ntkZ o/kkjyk-  

lokZr egRRokps xzkeh.k Hkkxkrhy efgyk Lokoyach gksÅ ykxY;k-R;k LokfHkekukus vkf.k vkRefo”oklkus txr 
vkgsr-uouO;k xks"Vh f”kdw ykxY;k vkgsr-ljdkjP;k fofo/k ;kstuk R;kauk letw ykxY;k vkgsr-R;kph R;k Lor% 
vaeyctko.kh d#u R;k Lor%pk vkf.k lektkpk fodkl djr vkgsr-lkaxyhrhy Jh-y{eh efgyk cWad] 'kkafrfudsru 
'kk[ksP;k [kkR;ko#u gks.kkjh myk<ky ikgwu cpr xVkP;k Økarhdkjh pGoGhph dYiuk ;srs-  

cpr xVkeqGs efgyk]iq#"k]xzkeh.k 'kgjh Hkkxkpk vkf.k i;kZ;kus jkT;krhy lkÚ;k lektkPkkp fodkl >kysyk 
vkgs-     

 

9.lanHkZ%  
 

1-ikVhy izlaUudqekj] ?kkGh jRuekyk ¼1993½ xzkeh.k L=h f”k{k.k] xMfgaXyt] xzkeh.k f”k{k.k o la”kks/ku dsanz-  
2-fuackGdj fot; ¼1993½] lcyk&L=h vH;kl Lo#i vkf.k fn”kk] xkjxksVh] th-ds-bfULVVîqV] ekSuh fo|kihB- 
3- dqyd.khZ fot; ¼2000½] okpuxkFkk] jktdqekjuxj] pSrU; izdk”ku- 
4- nslkbZ jfoanz] olk fodklkpk] jktxqIruxj] pSrU; izdk”ku- 
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Hkkjrh; efgykvksa dh dk;Z{kerk of̀/n esa le; O;oLFkkiu dh mi;ksfxrk 
      

       Ikzk-MkW-QqjMs jfojkt  
lgk- izk/;kid] 

f’k{k.k’kkL= egkfon;ky;] ck’khZ 

 
izkLrkfod% 

orZeku Hkkjr esa efgyk f’k{kk dks ysdj dkQh fopkj foe’kZ gksrk gSA Hkkjr ds fodkl 
esa efgykvksa dk ;ksxnku vuU;lk/kkj.k gS ;g ckr gj ,d tkurk gS ysfdu ekurs ugha ;gh 
rks jksuk gSA lk{kjrk vfHk;ku esa efgykvkssa dh f’k{kk dks ysdj dkQh cgl gkssrh gSA ysfdu 
fu”d”kZ ds :Ik esa ns[kk tk, rks dksbZ fo’ks”k dk;Z gksrk utj ugha vkrkA vke rkSj ij ns[kk 
tk, rks efgykvksa dh f’k{kk ls ysdj vkt Hkh xzkeh.k {ks=ksa esa Hkkjh ek=k esa HksnHkko ns[kus dks 
feyrk gSA fefM;k esa vk, fnu efgyk vlqjf{krrk dks ysdj dbZ ekeys lkeus vkrs ns[k dksbZ 
fdlku viuh cPPkh dks ‘kgj i<us Hkstuk ilan ugha djrkA dqyfeykdj ns[kk tk, rks vkt 
Hkh efgykvksa dh f’k{kk ds lanHkZ esa mnklhurk utj vkrh gSA /khjs /khjs ‘kgjksa esa dqN gn rd 
cnyko utj vk jgsa gSA efgyk f’k{kk esa lcls cMh leL;k mldh ‘kknh vkSj ngst ds ckjs esa 
gks jgh gSA gkykafd ngsst izFkk ds fojks/k esa dkQh dzkafrdkjh dne mBk, tk jgs gSaA lkFk gh 
lkFk dPph mez esaa yMdh dh ‘kknh dj nsuk mlds izfr vU;k; gh gSA vr% mls tYn gh 
pwYgk pkSdk djus dh ftEesnkjh lkSih tkrh gSA mlds ckn ?kj ds cMs cw<ksa dk vknj lEeku 
cPpksa dk Hkj.k iks”k.k ,oa mudh i<kbZ fy[kkbZ esaa /;ku nsukA cl ;gh mldk thou cu tkrk 
gSA mlsds liuksa dks jkSank tkrk gSA orZeku Hkkjr dh rLohj ;fn cnyuh gS rks ukjh f’k{kk vkSj 
mldh lqj{kk dks ysdj Bksl dne mBkus dh t:jr gSA 
 

Hkkjrh; efgykvksa}kjk laLdf̀r dh j{kk% 
ns’k dh  xfjek gksrh gS ml ns’k dh laLd̀frA gekjs Hkkjr ns’k dh laLdf̀r dh j{kk dh 

izeq[k ftEEksnkjh efgykvksa ij gh gksrh gSA vFkkZr efgyk,Wa vius dqy dh ijaijkvksa dk lEeku 
cuk, j[kus dk dk;Z djrh gSaA fdlh Hkh /keZ dh efgyk vius ifjokj esa ‘kkafr cuk, j[kus ds 
fy, ges’kk dfVc/n  jgrh gSA vfrfFk;ksa dk lEeku gks ifjokj dh ,drk vkSj v[kaMrk dh 
lqj{kk gks ;g lkjh ftEesnkjh efgykvksa ij gksrh gSA iwtk ikB ls ysdj nku /keZ vkfn esa 
efgykvksa dk ;ksxnku vuU;lk/kkj.k gksrk gSA 
 

efgykvkas esa le; O;oLFkkiu% 
thou esa lcls egRoiw.kZ ckr le; dk mfpr fu;kstu djuk gh gSA D;ksafd le; gh 

,d ,slh ckr gS tks thou ds vkjaHk ls ysdj var rd fugk;r vljnkj gksrh gSA efgykvksa 
ds fy, rks le; dk mfpr O;oLFkkiu muds jkstejkZ ftanxh dk vge fgLlk gSA lqcg ls 
ysdj ‘kke rd dk;Z dk fu;kstu djuk iMrk gSA le; fu;kstu u gksus ls ruko c<rk gSA 
lkFk gh lkFk dk;Z dh izkFkfedrk,Wa Hkh fuf’Pkr djasA vU;Fkk vge dk;Z ihNs NwV tkrk gS 
vkSj lkekU; dk;Z esa gh le; O;FkZ [kpZ gks tkrk gSA 
 

dkedkth efgykvksa esa le; fu;kstu% 
‘kgjksa esa vktdy efgyk,Wa ukSdjh djrh gSaA ifjokj dh t:jrksa dks iwjk djus esa viuk 

vkfFkZd ;ksxnku nsrh gSaA muds fy, rks le; dk fu;kstu dju csgn t:jh gksrk gSA ifjokj 
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dh ftEesnkfj;ksa dks utjvankt ugha fd;k tk ldrkA gks ldrk gS] ifjokj ds cw<s yksx chekj 
gks rks] mudh ns[kHkky djuk lkFk gh muds LokLF; dks ysdj mfpr fu;kstu djuk eryc 
mudh laiw.kZ O;oLFkk djukA cPpksa dh f’k{kk ls tqMh t:jrksa dks iwjk djuk bu lc ckrksa dks 
ysdj efgykvksa dks lrdZ jguk iMrk gSA 

Xkzkeh.k ifjos’k esaa rks efgykvksa dh ftEesnkfj;kWa vkSj Hkh c< tkrh gSaA D;ksafd nsgkrksa esa 
eku lEeku dk ncko dqN vf/kd gksrk gSA ?kj dh ftEesnkfj;ksa ds lkFk lkFk [ksrh dk dkseksa esa 
Hkh gkFk cVkuk iMrk gSA dqN efgykvksa dh vkfFkZd fLFkfr cgqr detksj gksrh gSa mUgas rks nwljksa 
ds [ksrksa esa etnwjh djus ds fy, tkuk iMrk gSA ?kj dh lkjh ftEesnkfj;ksa dks fuHkkrs gq, 
jkstxkj dh Hkh fpark djuh iMrh gSA ifjokj dh vkenuh ds ckjs eas mls ges’kk lkspuk iMrk 
gSA ,slh fLFkfr esa le; fu;kstu u gks rks mldh ijs’kkuh vkSj c< tkrh gSA lqcg tYnh mBus 
ds fy, jkr tYnh lksuk iMrk gSA fnuHkj etnwjh djus ij FkdkoV rks t:j eglwl gksrh gSA 
thou dh yMkbZ esa ges’kk rS;kj jguk pkfg,A thou ls gkj ugha ekuuh pkfg,A thou dks ,d 
pqukSrh eku yksA dne ds lkFk dne feykrs pyks eafty fey gh tk,xhA eu ds thrs thr 
gS] eu ds gkjs gkjA vr% mfpr le; fu;kstu ds rgr ;s efgyk,Waa vius ifjokj dk cks> 
[kq’kh ls mBkrh gSaA lp ekuksa rks lQyrk dqath gS] le; fu;kstuA 
 

le; O;oLFkkiu vkSj dk;Z{kerk of̀/n% 
le; O;oLFkkiu vkSkj dk;Z{kerk o`f/n eas mPpre lglaca/k gksrk gSA le; fu;kstu dh 

vxyh vkSkj vljnkj dMh gS le; O;oLFkkiuA le; O;oLFkkiu eas le; dks ysdj fofHkUu 
vaxksa ls lkspk tkrk gSA tSls le; dh cpr] le; dk lgh cVokjk] le; dh ikcanh] le; 
ij tkxuk le; ij lksuk] le; ds lkFk pyuk] le; essa jgrs dk;Z dk fuiVkjk djukA dk;Z 
dh vgfe;r ds eqrkfcd le; dk fu;kstu djuk csgn t:jh gksrk gSA le; O;FkZ u xok,Wa 
;g le; O;oLFkkiu dh igyh ‘krZ gksrh gSA efgykvksa esa dk;Z O;oLFkkiu ds fy, le; dk 
lgh O;oLFkkiu csgn t:jh gksrk gSA mUgaas vPNh rjg ekywe gksrks gS fd ;g dk;Z brus le; 
esa iwjk djuk gSA mlds ckn vU; dk;Z Hkh gksrs gSaA vktdy le; O;oLFkkiu esa euksjatu dk 
lgh fu;kstu djuk Hkh csgn t:jh gSA vU;Fkk le; O;oLFkkiu esa vO;oLFkk vk tkrh gSA 
mfpr le; O;oLFkkiu ds }kjh dk;Z{kerk esa dkQh o`f/n dh tk ldrh gSA  
 

lekjksi% 
orZeku Hkkjr esa efgykvksa dh j{kk dk eqn~nk lcls vge gSA bl ckr dks ysdj 

lafo/kku esa Hkh dqN lq/kkj dh t:jr dks ysdj dkQh ppkZ gks jgh gSA efgykvksa dks Lora=rk 
ds lkFk lkFk mUgsa mfpr lEeku nsuk pkfg,A mudh f’k{kk vkSj lqj{kk nksuksa dks ysdj dkuwu 
cukuk pkfg,A mUgsa viuh dk;Z{kerk c<kus gsrq mfpr lg;ksx dh fugk;r t:jr gSA muds 
le; O;oLFkkiu esa iq:”kksa dk ;ksxnku egRRoiw.kZ gSA vr% fu”d”kZ ds :Ik esa ge dg ldrs gSa 
fd] Hkkjrh; ukjh dk lEeku djsaA 
 

lanHkZ% 
1- oekZ] MkW- nhun;ky ¼1966½ Hkkjrh; ukjh] ok.kh izdk’ku] nfj;k xat] fnYyh 
2- voLFkh] ujs’k ¼1998½ efgykvksa dh f’k{kk] vFkoZ izdk’ku]dukV ldZy]ubZ fnYyh  
3- xxZ]MkW jek ¼1998½ efgyk l{kehdj.k vkSj jkstxkj] izHkkr izdk’ku] pafnx< 
4- vk;Z] jef.kdyky ¼2000½ Hkkjr esa efgyk m|ksx] lqcks/k izdk’ku] gtkjh ckx] fnYyh 
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ukjh la?k’kZ vkSj fNUueLrk 
 

MkW-fcMdj lfjrk ckcklkgsc  
                     lgk¸;d izk/;kid&fganh foHkkx 

                               MkW-?kkGh egkfon;ky;]xMfgaxyt-egkjk”Vª 
                

ukjh dh nch gq;h vkokt dks]mlds fopkj dks mtkxj djus dk] ikBdksa ds lkeus ykus dk l”kDr vkSj 
izHkkoh ek|e efgyk miU;kl ys[ku gSA oSfnd dky ls ge ;gh ns[krs gS fd ukjh dh ifjHkk’kk ,d ^nsoh* rFkk 
^nklh* ds :i esa gq;h gSA fdarq bu nsoh rFkk nklh dh ifjHkk’kkvksa ls ukjh eqDr gkssus ds ekxZ ij gSA vr% vkt ge 
ns[krs gS &&ukjh foe”kZ ukjh fonzksg vc ;g igy “kq: gks pqdh gS vkSj dkQh xfreku Hkh gS ,slk dgk tk, rks 
xyr ugha gksxk A oSls ns[kk tk, rks miU;kl esa fo”ks’k :i ls ukjh us 1960 ds ckn viuh ,d vyx igpku 
cuk;h A dgkuh ,oa miU;kl ds n~okjk viuh vkokt lekt lkfgR; vkSj ikBd rd igq¡pk;h A ukjh dk Loj ;gh 
Fkk fd vc og neu&”kks’k.k ugha lgsxh A vr% mlls mHkkjus ds fy, ftrus Hkh ekxZ gS mUgsa ryklsxh]viuk,xh 
vkSj viuh igpku [kqn cuk,xhA 
 bl ifjizs{; esa dqN efgyk miU;kldkjksa dh jpukvksa ds ek/;e ls ukjh psruk dh vkokt ikBd rd vkus 
yxhA vr% f”k{kk vkSj lkfgR; ds ek/;e ls ukjh fodklksUeq[k iFk ij gS vkSj miU;kl bu lHkh ifjfLFkfr;ksa ij 
izdk”k Mkyrs gSA vr% bldk ,d m¡pk uequk gS---izHkk [ksrku n~okjk fyf[kr ^fNUueLrk*! 
 izHkk [ksrku n~okjk fyf[kr ^fNUueLrk* ;g cgqpfpZr ,slk miU;kl gS tks ukjh “kks’k.k rFkk ukjh la?k’kZ dh 
fLFkfr dks iwjh rjg ls mtkxj djrk gSA ukjh dks vcyk cukus dh dksf”k”k dks og ikoksa rys nck nsrh gS]fonzksg 
djrh gS] mB [kMh gksrh gS] [kqn dh igpku cukrh gSA dydRrk ds vxzoky ekjokMh ifjokj dh cgq fiz;k ds “kks’k.k 
dks] mlds la?k’kZ dh leL;k ij ysf[kdk us izdk”k Mkyk gSA ^fNUueLrk* ds feFkd ds vk/kkj ij izHkk [ksrku us fiz;k 
ds “kks’k.k dh fLFkfr ij]bl “kks’k.k ds f[kykQ vkokt mBkus ij]fiz;k esa fLFkr ukjh psruk dh fLFkrh ij izdk”k 
Mkydj bl leL;k dks mHkkjus dk iz;kl fd;k gSA fiz;k dk ifr iw¡ftifr ifjokj ls gS] ekjokMh tkfr ls gSA og 
fiz;k dks dsoy ,d HkksxoLrq ekurk gS]larku fufeZrh dk dsoy ,d midj.k rFkk lk/ku ekurk gSA blls c<dj 
mldh utj esa ukjh dh vkSj dksbZ gSfl;r ughaA vr% fiz;k dk vkfFkZd Lokoyach cuuk] fiz;k n~okjk O;olk; “kq: 
djuk mls mfpr ugha yxrkA fiz;k ds uke ls mldk uke igpkuk tk,] fiz;k ds O;olk; ls mudh cuusokyh 
igpku mls drbZ eatwj ughaA og fiz;k dks lqukrk gS]^^dke djks ij ;g er Hkwyks fd rqe fookfgr gks] ,d cPps 
dh ek¡ gks] vxzoky gkÅl dh cgw gksA**1 fiz;k dk ifr fiz;k ij iq:’kh vga dks gkoh djds O;olk; esa fiz;k dh 
enr djuk rks nwj dh ckr] cfYd mls dksluk] Hkyk&cqjk lqukus esa /kU;rk ekurk gSA fiz;k ,d ukjh gS og ?kj 
l¡Hkkys] cPps l¡Hkkys] ifr dh lsok djs og flQZ bruk pkgrk gSA fiz;k dh enr djuk og iq:’k iz/kku laLd`fr ds 
f[kykQ ekurk gSA blls ;gh Li’V gksrk gS fd ukjh dks dsoy HkksxoLrq ekuk x;k] mldk dksbZ otwn ughaA fdarq 
vfXu dc rd <dh tk ldrh gS] fpuxkjh QwVrs gh Tokykeq[kh cu tkrh gSA f?klh&fiVh ijaijkvksa vkSj :f<;ksa dks 
og csudkc djrh gS vkSj vius vfLrRo ds izfr yMus ij mrk: gks tkrh gSA vr% blh dne dks fiz;k us mBk;kA 
ifr ujsanz fiz;k dks f”kdkxks esa vk;ksftr O;kolkf;d izn”kZuh esa tkus ls jksdrk gSA og fiz;k ds izfr f”kdk;r djrk 
gSA fdarq mlds fojks/k ds ckotwn Hkh og f”kdkxks pyh tkrh gSA vr% fiz;k n~okjk O;olk; ds cgkus f”kdkxks tkuk] 
ujsanz n~okjk f”kdkxks tkus dk fojks/k djuk] blls fiz;k dk ijs”kku gksuk] ifj.kke Lo:i fiz;k ujsanz dh x`gLFkh esa 
ruko fuekZ.k gksuk] fiz;k dks ?kj ls ckgj fudyuk] ujsanz n~okjk vius csVs ij gd trkuk] O;olk; ds 
ifj.kkeLo:i ifr&iRuh ds chp ruko fuekZ.k gksuk ;g lkjh ?kVuk,¡ fiz;k ds “kks’k.k rFkk la?k’kZ dh vksj bZ”kkjk 
djrh gSA  
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 ftl “kks’k.k dk] la?k’kZ dk lkeuk fiz;k dks djuk iMk] ogh lkeuk fiz;k dh lk¡l fryksRrek dks Hkh djuk 
iMkA ujsanz ds firkth vkSj fryksRrek ls voS/k larku&uhuk dk fuekZ.k gksuk] ekjokMh lekt dh “kks’k.k O;oLFkk ds 
dkj.k uhuk vkSj fiz;k esa pssruk dk mHkj mBuk] vr% ukjh ,d fonzksgh ds :i esa ikBdksa ds lkeus izLrqr gksrh gSA  
 vr% ukjh ds “kks’k.k ds ckjs esa] mlds la?k’kZ ds ckjsa esa rFkk mlds lcyhdj.k ds ckjsa esa fopkj djrs gS 
rks vusd fLFkfr;ksa ls xqtjuk iMrk gSA vc tgkWa rd ukjh ds lEeku dk iz”u gS rks ik”pkR; ns”kksa esa Hkh cgqr 
vPNh fLFkfr gS ,slk dguk lkgl dk gksxkA ck;ju dgrs gS] ^^fd L=h ij dHkh fo”okl ugha djuk pkfg, D;ksafd 
og vlR;Hkk’kh gksrh gSA------dkWV Hkh dgrs gS ukjh iq:’k dh /kMdu cu ldrh gSA ml tM taxe dks iq:’k f”kf{kr 
dHkh Hkh u gksus ns] viuh bPNkuqlkj tgk¡ pkgs gkaW addj ys tk,¡A** 2 

 fdarq vkt ;g fLFkfr ugha jgh gSA] dkQh cnyko vk pqdk gSA vc ukjh esa ekuoh; laosnuk,¡ tkx`r gks 
pqdh gSA tSls gh ukjh us f”k{kk ds {ks= esa igy dh gS] og vius vf/kdkj tku pqdh gS] mlesa eqfDr dh Hkkouk 
iui jgh gS vkSj ml fn”kk ls og dne Hkh mBk jgh gS blesa nks jk; ughaA izLrqr miU;kl dh ukf;dk fiz;k bldk 
vPNk mnkgj.k gSA fiz;k esa psruk mHkj mBh] og lsDlh] yaiV ifr dks rykd nsrh gSA vr% fiz;k iq:’k iz/kku 
laLd`fr dh ?kqVu”khyrk ds O;wg dks rksMus dk iz;kl djrh gSA fiz;k dh ckr ;gk¡ ij [kRe ugha gksrhA llqjky esa rks 
fiz;k dk “kks’k.k gksrk gh gS fdarq blls cn~rj “kks’k.k dk lkeuk mls vius ?kj ;kfu ek;ds esa Hkh djuk iMrk gSA 
fiz;k ?kj esa pkSFkh larku vkSj og Hkh yMdh gksus ds dkj.k ifjokjokys mldh mis{kk djrs gSA ek¡ n~okjk rks mldh 
dBksj mis{kk dh tkrh gSA blfy, nkbZ&ek¡ gh fiz;k dk ykyu&ikyu djrh gSA fiz;k fn[kus esa vkSj lsgr ls Hkh lqanj 
FkhA vr% mldk cMk HkkbZ vkSj og Hkh lxk HkkbZ fiz;k ij ckj&ckj cykRdkj djrk gS] viuh gkol dh f”kdkj 
cukrk gSA nb gkol dk f”kdkj cuh fiz;k ijs”kku gksdj ek¡ ls f”kdk;r djrh gSA fdarq ek¡ fiz;k dks le>us dh 
vis{kk ml ijgh fpYykrh gS]^^fQj dHkh cksyh paMky] rks tcku [khap yw¡xh! cMs HkkbZ ij bYtke yxkrh gSA**3 nksuks 
txg ij mls la?k’kZ djuk iMrk gSA bl dVqrk ls mls D;ksa foo”k gksuk iMrk gSA]\ D;k og flQZ L=h gS blfy,\ 
nwljh vksj fp= dqN vyx&lk gSA fiz;k dk ifr fiz;k dks HkksxoLrq rks ekurk gh gS] fdarq ckgj Hkh og vuSfrd 
laca/k LFkkfir djrk gSA ckgj xqyNjsZ mMkusokyk ;g vkneh u ifRu dh bTtr djrk gS vkSj u gh [kqn dh ek¡ dh 
bTtr djrk gSA ,d fnu ujsanz dh ek¡ ukLrk cukrh gS ysfdu og ukLrk ujsanz dks ilan ugha vkrk og tksj ls fiz;k 
ij fpYykrk gS]^^”k`axkj iVkj djks vkSj jafM;ks&lh tkdj vkWfQl esa cSBksA**4 blrjg iq:’kh vga dk lqanj uequk 
ysf[kdk us ikBdksa ds lkeus j[kk gSA vr% gesa vius fopkjksa dh] viuh dfe;k¡ ugh** fn[krhA vk¡[kksa esa iêh c¡/kh 
jgrh gSA ij nwljksa dh dfe;k¡ gesa ,Dljs dh rjg csgn lkQ fn[kus yxrh gSA fdarq vc ;g fLFkfr ugha jgh gSA 
lfn;ksa ls gksrs gq, vU;k; ds izfr og tkx:d gks pqdh gSA og vk, fnu vusd pqukSfr;ksa dk lkeuk dj jgh gSA 
vkSj lQy Hkh gks jgh gSA mlesa Nqih gq;h fpuxkjh vc lqyx jgh gSA ukjh dks ysdj tks ijaijkxr pyh vk;h 
/kkj.kk,¡ Fkh og lekfIr dh vksj py iMh gS vkSj u;h /kkj.kk,¡ txg ys jgh gS vkSj bldk eq[; dkj.k gS f”k{kkA 
bl gfFk;kj ds ek/;e ls og vkfFkZd n`f’Vls l{ke cu jgh gSA vr% dguk xyr ugha gksxk fd] vxj ukjh f”k{kk 
rFkk vkfFkZd n`f’Vls l{ke cusxh rks fdlh ds vkJ; esa jgus dh t:jr ugha iMsxh]mldk vfLrRo tkx tk,xkA 
 gekjs ns”k ds Lora= gq;s fdrus lky chr x;sA vki dgh tkdj ukjh ukSdjh dj jgh gS] O;olk; dj jgh 
gSA vkfFkZd n`’Vh ls laiUu cuus dh dksf”k”k dj jgh gSA vkt ,Slk ,d Hkh {ks= ugha gS fd tgk¡ efgyk ugh gSA 
tgk¡ Hkh og ukSdjh djrh gS] O;olk; djrh gS og ij viuh ,d vyx igspku cukrh gSA viuh izkekf.kdrk ij 
vk¡p ugh vkus nsrh ugh vius dke esa dksbZ dfe;k¡ j[krh gSA ?kj vkSj ukSdjh nksUgks txg og vPNs ls laHkkyrh 
gSA oSls ns[kk tk, tks efgykvksa dks yksdj tks dkBksj ca/ku Fks dqN ek=k es gh D;ksa u gks vkt og f”kfFky gks pqds 
gSA ijarq vkt Hkh bl vk/kqfud ;qx esa rduhfd ds ;qx esa ;g iz”u gSa fd ukjh tks iSlk dekrh gSA D;k ml iSls 
ij mldk iqjk vf/kdkj gksrk gSA D;k og tSlk pkgs oSlk [kpZ dj ikrh gSA dqN viokn ge NksMssxs rks bldk mRrj 
ugh ,Slk gh gksxkA blh rF; fd vksj fyf[kdk izHkk [ksrku us b”kkjk fd;k gSA 
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 fQj Hkh vkt Lokra™; vkSj vfLrRocks/k dh pkg us ukjh us vius euksHkkoksa dks] ifjfLFkfr;ksa dks eqDr :i 
ls] ys[ku ds n~okjk [kqydj lekt ds lkeus izLrqr fd;k gSA f”k{kk ds dkj.k mlesa tkx`fr vk pqdh gS vr% vk;h 
gq;h leL;kvksa dk] pqukSfr;ksa dk lkeuk djus ds fy, rS;kj gSA blrjg L=h dk dk;Z”khy gksuk orZeku lekt dh 
ek¡x gSA vkt dk;Z”khy efgyk,¡ ns”k ds fodkl esa Hkkxhnkj gS bl lR; dks udkjk ugha tk ldrkA vkt esjk ekuuk 
;gh gS fd&ukjh dks gekjs ekxZ esa vk, :f<] izFkk&iajiajk] leL;k,¡ tSlh cka/kkvksa dks ikj djrs gq, viuh eafty] 
dk;Z dh vkjs vxzslj gksuk pkfg, vkSj lQyrk dks gkfly djuk pkfg,A vkSj blh n`f’V ls izFkk [ksrku dk & 
fNUueLrk ;g miU;kl egRoiw.kZ gSA  
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1980 Z§VaÀ`m H$mX§~arVrb CÚmoJOJVmVrb ór {MÌU 
S>m°.^mogbo _mYd _m.  

   Vw.H$¥.H$moboH$a H$bm dm{UÁæm _hm{dÚmbæm Zogar 
   Vm. JS>qh½bO  {Oëhm -H$moëhmnya 

    
àmñVm{dH$  
 Xþgè`m _hm ẁÕmZ§Va H$mhr dfm©V ñdmV§Í`àmßVr Pmbr.ñdmV§Í`àmßVrZ§Va ñdamÁ`mV {dH$mgmg~§Yr am~{dbobr 
AZoH$ YmoaUo, n§Mdm{f©H$ `moOZm {edm` BVa {dH$mgmÀ`m `moOZm,{d{dY {dH$mg _hm_§S>io Am{U Am¡Úmo{JH$aUmbm 
{_imbobr MmbZm `m gdmªMo n[aUm_ åhUyZ ZJao PnmQ>çmZo dmTy>Z Ë`m§Mo énm§Va _hmZJamV Pmbo.H$maImZXmarMo dmT>Vo 
àm~ë`,{ejU àgmamg§X^m©Vrb AS>MUr,OwÝ`m CÚmoJY§Úm§Mr nS>PS>,Am{W©H$ g§H$Q>o, eham§Mo énm§Va _hmZJamV hmoD$ 
bmJë`mZo _hmZJamVrb bmoH$g§»`oMr ^a_gmR> dmT>, amhÊ`mMr AË`§V {~H$Q> Aer g_ñ`m, _hmZJamVrb dmT>Ë`m JXu_wio 
Am¡Úmo{JH$aUmZo Ogo H$maImZXma,CÀMdJu` {Z_m©U Pmbo VgoM _Ü`_dJu` Am{U PmonS>nÅ>rV,MmirV dmñVì` H$aUmao 
H${Zð>, A^mdJ«ñV dJ© {Z_m©U Pmbo.  
   _hmZJamVrb CÚmoJY§Úm§À`m aoQ>çm_wio amoOJma,ZmoH$è`m,ì`dgm` {Z_m©U Pmbo.ñdmV§Í`moÎma H$mimV n§Mdm{f©H$ 
`moOZm, gmd©{ÌH$ {ejU àgma d BVa à~moYZm§Zr {ó`m _moR>çm à_mUmV {eHy$ bmJë`m.n`m©̀ mZo _hmZJamV ZmoH$ar 
ì`dgm`mV g§Yr {_imë`mZo Ë`m§Mo AZoH${dY joÌmV nXmn©U Pmbo.1980 Z§VaÀ`m {dkmZ,V§ÌkmZ d BVa gd©M ~Xboë`m 
n[apñWVrZo _mZdr OrdZ JVr_mZ Pmbo. {ó`m§_Ü`o ñdm[^_mZ, _hËdmH$m§jr d¥Îmr, {OÔ,{MH$mQ>r BË`mXr JwUm§Mr dmT> Pmbr. 
{edm` `m JVr_mZ OrdZm_Ü`o g§gmamgmR>r XmoKm§Zr H$m ©̀aV ahmUo An[ahm ©̀ Pmë`mMo {XgyZ `oVo.`mMmM n[aUm_ 
_hmZJam_Ü`o {ó`m AZoH${dY joÌm_Ü`o {d{dY ñVam§_Yrb H$_r A{YH$ {eH$boë`m {ó`m§Mm dmda dmT>bm.{ó`m§Zm ~XbË`m 
n[apñWVrbm gm_moao Omdo bmJbo. _hmZJar` dmVmdaU, ZmoH$ar, ì`dgm` J¥{hUr BË`mXr ŷ{_H$m ~OmdyZ H$m`©aV AgUmè`m 
{ó`m§Zm gwImgrZVo~amo~aM {d{dY g_ñ`m§Zm gm_moao Omdo bmJbobo nhmd`mg {_iVo.`mMo 1980 Z§VaÀ`m  H$mX§~arV {MÌU 
Ambobo {XgyZ `oVo.àñVwV emoY{Z~§YmV 1980 Z§VaÀ`m  H$mX§~arVrb CÚmoJOJVm{Vb ór {MÌUmMm {dMma Ano{jV Amho. 
 Am¡Úmo{JH$ H«$m§Vr_wio _hmZJamMr {Z{_©Vr Pmbr._hmZJamVrb CÚmoJmgmR>r _mUgm§Mr JaO bmJVo.AZoH$ ^mJmVyZ 
hr _mUgo _hmZJamV amoOJma,CÚmoJ,ì`dgm`,ZmoH$argmR>r `oV AgVmV._moR>çm CÚmoJm~amo~aM AZoH$ N>moQ>o CÚmoJ ì`dgm`Mo 
Omio Ë`mgmo~V _hmZJamV AgVo.ho _hmZJamVrb EH$_oH$mda AmYm[aV MH«$ gVV gwéM AgVo.`mVyZ _hmZJamV g{_l 
g§ñH¥$Vr {Z_m©U Pmbobr nhmd`mg {_iVo. VoWo ^m§S>dbXma, CÚmoJnVr, _mbH$, H$maImZXma,H$m_Jma,ZmoH$aXma,N>moQ>o_moR>o 
ì`mdgm{`H$ BË`mXr AgVmV. `m gdmªMo àíZ, g_ñ`m {^Þ [^Þ ñdénmV {Z_m©U hmoV AgVmV.gaH$mar d CÚmoJnVr 
ì`mdgm{`H$m§À`m VmR>a, bd{MH$ YmoaUm§Mm _hmZJar` _mUgm§da _moR>m n[aUm_ hmoV AgVmo.CÀM dJ© d gm_mÝ` H$m_Jma 
H$ï>H$ar dJm©Mo EHy$U OJUo {^Þ ñdénmV nhmd`mg {_iVo.`m _hmZJamVrb OJÊ`mVrb d¡{dÜ`nyU© OrdZe¡br_wio AZoH$ 
~aodmB©Q>_mZdr AZŵ d g§doXZm {Z_m©U hmoV AgVmV.1980 Z§VaÀ`m ~Xboë`m CÚmoJ OJVmVrb `m g§doXZm 1980 Z§VaÀ`m 
boIH$m§Zr Amnë`m AZŵ d g§nÞVoVyZ,gwú_ AdbmoH$ZmVyZ H$mX§~arMo boIZ Ho$ë`mMo {XgyZ `oVo.PmonS>nÅ>r,H$ï>H$ar, 
A^mdJ«ñV dJm©Vrb {ó`m ZmoH$ar, ì`dgm`, CÚmoJjoÌ, gm_m{OH$ {d{dY g§ñWm, g§KQ>Zm§_Ü`o H$m_ H$aUmè`m {ó`m VgoM 
_Ü`_dJu`, CÀMdJu` J¥{hUr `m g§X^m©Vrb ór {df`H$ Om{UdoÀ`m AZwf§{JH$ H$mhr H$mX§~atMo {MÌU Pmbobo {XgyZ `oVo. 
_hmZJamVrb JVr_mZVo_wio {ó`m§Mr hmoUmar Ymdni, ñnYm©, _hËdmH$m§jr d¥Îmr, {VMo gd©M ~mOy§Zr hmoUmao emofU, AË`mMma 
BË`mXr {VÀ`m _ZmMr Kwg_Q>, Hw$Qw> §~mZo EoZ H$modù`m d`mV Q>mH$bobr O~m~Xmar Vr nobV AgVm {VMo Pmbobo hmb, `mVZm, 
Xþ…I,EH$mH$snU BË`mXr g§e`mZo nN>mS>bonU, {ddmh~mø g§~§Y,IÀMrH$aU,AgmÜ` ì`mYtZr J«ñV {ó`m§Mr Kmb_ob, 
gm_m{OH$ g§ñWm,Midi,g§KQ>Zm§VyZ H$m_ H$aUmè`m {ó`m§Mr Vi_i, Kmb_ob JiMonr BË`mXr _ZmgmaIm OmoS>rXma Z 
{_imë`mZo {Z_m©U Pmbobr gyS>~wÕr,Ë`mVyZ {Z_m©U hmoUmao AZ¡{VH$ g§~§Y, g_mOmVrb KmVH$ éT>r, na§nam§Zm {damoY Ho$ë`mZo 
{d{dY g_ñ`m§Zm gm_moao OmUmè`m {ó`m BË`mXtMo ór{df`H$ {MÌU "Oob~S>©g²' (1982) ^mD$ nmÜ`o, "AYm§Var'(1983) 
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O`d§V Xidr, "_mH}$Q>' (1988) h._mo. _amR>o, "dméi' (1971) _Yw _§Joe H${U©H$, "arQ>m do{bUH$a' (1990) em§Vm 
JmoIbo, " ŷ_r' (2004) Amem ~Jo, "g§X^m©ghrV ñnï>rH$aU' (2006) gw_oY dS>mdmbm ([ag~yS>) BË`mXr H$mX§~arV H$_r 
A{YH$ à_mUmV {M{ÌV Pmë`mMo {XgyZ `oVo.  
 àmÜ`mnH$ Agbobm Zdam (C{H${S>do) {X„rbm _hËdnyU© {_Q>tJbm OmV AgVmZm S>m|{~dbr Vo XmXa aoëdo àdmgmV 
amÌrÀ`m doir S>ã`mVrb Jw§S>{JarÀ`m àg§JmVyZ Xþgè`m§Zm dmM{dVmZm d aoëdoMo S>~o éimdéZ Kgaë`mZo hmVmV Agbobm MmHy$ 
Y¸`mZo Xþgè`m Bg_mÀ`m nmoQ>mV KwgVmo `m AZmdYmZmZo KS>boë`m IyZmÀ`m Amamonm_Ü`o Zdè`mbm Vwé§Jdmg hmoVmo Aem 
Kamda AMmZH$ Amboë`m g§H$Q>m_Ü`o Kambm gmdaUmè`m _Ü`_dJu` órMo (aodm) {MÌU "Oob~S>©g²' _YyZ {M{ÌV Ho$bobo 
{XgyZ `oVo. `mVyZ {VMm g§̀ _, g_§OgnUm, gmo{eH$Vm, g§gmamgmR>rMr YS>nS>, {MdQ> d¥Îmr, Hw$Qw>§~ dËgbVm, _wbr~ÔbMr 
gwa{jVVm, Z¡g{J©H$ ^mdZoMr AmoT>, _ZmMr Kmb_ob ho ór{df`H$ Ame`gyÌ à^mdrnUo _m§S>bobo {XgyZ `oVo. Va `mÀ`mCbQ> 
KaÀ`m bmoH$m§Zr Amnbo b¾ Amnbo _Zm{déÕ bmdyZ {XboZo g§nyU© OJÊ`mMr Mm¡H$Q> ~XbyZ Q>mHy$Z nmo{bQ>rH$nUo dV©Z H$éZ 
gyS>~wÕrZo b¢{JH$ ^mdZm nyVr©gmR>r AZ¡{VH$nUo dmJUmè`m bmoH$m§Zm \$gdyZ OJÊ`mMm ñVa H$m`_ CÀMdJm©H$S>o gaH$dÊ`mMm 
à`ËZ H$aUmè`m órMo (emoUm) {MÌUhr ^mD$ nmÜ ò àñVwV H$mX§~arV H$aVmZm {XgVmV.  

"_mH©o$Q>' `m h._mo. _amR>o `m§À`m H$mX§~arVyZ ~±Ho$V ZmoH$ar H$aUmar (ApídZr Ho$iH$a) CÚmoJjoÌmVrb EpŠPŠ`wQ>rìh 
nXmda H$m_ H$aUmar (VZwOm Ho$iH$a) `m§Mr AZwH«$_o «̂ï>, n¡gm, gwIm{gZVoMm _moh, AË`mMmambm ~ir nSy>Z AmË_hË`m 
H$aUmè`m {ó`m§Mr OrdZ{MÌUo òVmZm {XgVmV.  

Amnbo H$[aAa bmoH$m§Zr A°ào{gEQ> H$amdo Aer BÀN>m AgUmè`m órMo (AnUm©) {MÌU "AYm§Var' `m H$mX§~arVyZ 
O`d§V Xidr H$aVmZm {XgVmV. _Ü`_ dJu`m§V OÝ_mg Ambobr, àmÜ`mnH$mer b½Z Pmbobr, Ë`mÀ`m VwQ>nw§Á`m nJmamV 
g_mYmZ Z _mZZmar Aer hr ór _hmZJamVrb gwIm{gZVoÀ`m Amhmar OmD$Z Amnë`m Am ẁî`mMr YwiYmU H$éZ KoVo. `mVyZ 
O`d§V Xidr _hmZJamVrb {ó`m§Mm AZ¡{VH$ g§~§Ym§Mm ñd¡amMma `m H$mX§~arVyZ {M{ÌV H$aVmZm {XgVmV.  

"dméi' `m _Yw _§Joe H${U©H$ `m§À`m H$mX§~arVyZ _hmZJamVrb ì`dgm{`H$ ñnYmª_Yrb órMo ({_Zmjr) {MÌU 
`oVmZm {XgVo. `mVyZ {VMr _hËdmH$m§jr d¥Îmr, {OÔ, {MH$mQ>r, AZ¡{VH$ g§~§Ymbm ~ir nS>Uo, Amnë`m gm¢X`m©Mm gMmoQ>rZo 
ñdmWm©gmR>r dmna H$aUo, àmßV n[apñWVrV `mo½` {ZU©̀  KoD$Z dmJUo, CÀMd{J©̀  {ó`m§Mm Aæ`mernUm, EoeAmam_r BË`mXrMo 
{MÌU `m H$mX§~arVyZ hmoVmZm {XgyZ `oVo. 

"[aQ>m do{bUH$a' `m em§Vm JmoIbo `m§À`m H$mX§~arVyZ {ddmh Am{U {ddmh~mø g§~§YmVyZ hmoaniUmè`m ór _ZmMo 
{d{dY a§J, N>Q>m d nwéfr Xm§{^H$VoMo ór{df`H$ Ame`m§Zr à^mdrnUo boIZ Pmbobo {XgyZ òVo.  

Amem ~Jo `m§Zr " ŷ_r' `m H$mX§~arVyZ órMr (_¡{Wbr) \$a\$Q> _m§Sy>Z ór OrdZmMo {MÌU Ho$bobo {XgyZ òVo.  
g_mOmVrb A{Zï>, KmVH$ éT>r na§nao{déÕ ~§S> nwH$maUmè`m Zm{`Ho$Mr (d¡̂ dr) H$éU H$hmUr "g§X^m©ghrV 

ñnîQ>rH$aU' `m H$mX§~arVyZ gw_oY dS>mdmbm ([ag~yS>) `m§Zr {M{ÌV Ho$br Amho.`mVyZ {VMr KamVyZ d _hmZJamVyZ Pmbobr 
ggohmobnQ>, _hmZJamVrb nwéf dJm©H$Sy>Z KS>bobm ì`dhmar ^moJ{dbmg, Ë`mVyZ {Vbm Ambobo EH$mH$snU BË`mXr {M{ÌV 
Ho$bobo {XgyZ `oVo. VgoM ~mbd`mV \$gJV hmoD$Z AkmZmZo, AË`mMmamZo {nS>rV hmoD$Z ór-nwéf eara g§~§Ym§{df`rMr 
H$_mbrMr K¥Um d ^rVr {Z_m©U Pmboë`m (H$m§MZ) d g§e`mZo nN>mS>boë`m {ó`m§Mo ({d ŷfmVmB©) hr {MÌU§ `m H$mX§~arV 
ór{df`H$ Ame`m§Zr Pmbobr {XgyZ òVo.  

ESg²À`m nmíd©̂ y_rda ~XbV OmUmar hr AmYw{ZH$ ór AmO Hw$R>ë`m diUmda C^r Amho `mMo gwñnîQ> {MÌU 
"{^Þ' `m H$mX§~arVyZ H${dVm _hmOZ `m§Zr C ô Ho$bo Amho. `mVyZ Ë`m§Zr _hmZJamVrb ES>g² `m _hm^`mZH$ ì`mYrZo J«ñV 
hmoD$Z Ka d g_mOmnmgyZ Xþamdboë`m {ó`m§Mr Kmb_ob,EH$mH$snU VgoM ES>g² `m gm_m{OH$ g§ñWm_YyZ H$m_ H$aVmZm 
Ambobo CXmgnU BË`mXrMo {MÌU d¡{dÜ`mZo Ho$bobo {XgyZ `oVo.EH§$XarV {ó`m§Mo ~XbVo ^md{díd,_hmZJamV 
CXa{Zdm©hmgmR>r ZmoH$ar H$aUmè`m AmYw{ZH$ {ó`m§Mr Kmb_ob Am{U Pmbobr X`Zr` pñWVr, Aer {ó`m§nwT>o C^r R>mH$Umar 
AmìhmZo H${dVm _hmOZ `m§Zr à^mdrnUo _m§S>bobr {XgyZ `oVmV. 
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VgoM AmUIr H$mhr H$mX§~arVyZ ór{df`H$ Cn Ame`gyÌo `oVmZm {XgyZ `oVmV.Ë`m_Ü`o "emoY`mÌm' _YyZ 
A^mdJ«ñV dJm©Vrb (am_r) ór Xþ…ImMm ~mOma Z _m§S>Vm Xþgè`mÀ`m OrdZmV AmZ§X _mZUmar, Xod^moionUm, lÕmiynUm, 
Hw$Qw>§~dËgbVoZr ^maboë`m (lrYaMr AmB©) VgoM gm_m{OH$ MidirVyZ H$m_ H$aUmè`m {ó`m§Mo {MÌU AéU gmYy `m§Zr 
Ho$bobo {XgyZ `oVo. Va "{Pnè`m' `m H$mX§~arVyZ PmonS>nÅ>rVrb bhmZ d`mVM _mobH$aUrMo H$m_ H$aUmar, ^mdmda 
b{S>dminUo ào_ H$aUmè`m (brbm) _wbrMo {MÌU AéU gmYy H$aVmZm {XgVmV. ~m~yamd ~mJyb `m§À`m "H$m|S>r' `m 
H$mX§~arVyZ Midir_Ü`o Im§Úmbm Im§Xm bmdyZ bT>Umar, MidirMm AmYma ~Zboë`m [ó`m§Mr VgoM _wbm§da, gwZoda 
_mV¥ËdmZo _m`m H$aUmè`m Hw$Qw>§~dËgb, gmo{eH$ d n[apñWVrZo H$UIa ~Zboë`m {ó`m§Mr {MÌUo `oVmZm {XgVmV. _hmZJamV 
~mhoarb àm§VmVyZ ào_{ddmh H$éZ KoD$Z, Ad¡Y Y§ÚmVyZ nVrMm IyZ hmoVmM àmßV n[apñWVrVyZ Oo dmQ>çmbm `oB©b Vo 
ñdrH$maUmè`m {ó`m (MoÞå_m) "^a Mm¡H$mVrb AaÊ`éXZ' `m a§JZmW nR>mao `m§À`m H$mX§~arVyZ `m Ame`mZo {M{ÌV Pmboë`m 
{XgyZ `oVmV. "~m°Zgm`' H$mX§~arVyZ H$moaS>çm à{Vð>oÀ`m Amhmar Jobobr, AmË_àm¡T>rnUm, _hÎdmH$m§jr {OÔr d¥ÎmrÀ`m órMo 
(_§Xm{H$Zr) {MÌU Ho$bobo Amho. Va "[a~moQ>' _YyZ _hmZJamV ImZmdirgmaIm ì`dgm` H$éZ _hmZJamV AmYma XoD$Z 
ào_mMm {Oìhmim OnUmè`m órMo (_mbZ) {MÌU Or.Ho$.EoZmnyao `m§Zr Ho$bo Amho. VgoM bmb ~mdQ>m `m g§KQ>ZoMo H$m_ (XogmB© 
~mB©) H$aVmZm g§KQ>ZoVrb H$m_ Am{U Ka `m_Ü`o Pmbobr JiMonr, `w{Z`ZMo H$m_mMo doS>, H$UIanUm,Mm[aÍ` g§nÞVm, 
{VMo gË`emoYH$s {dMma, Hw$Qw> §~mVrb H$bh BË`mXrMo ór {df`H$ {MÌU EoZmnyao `m§Zr Ho$bo Amho. Va Aem àH$maMo na§Vw 
H$m_Jma Midi H$aUmè`m ZoË`mbm AmYma XoUmè`m órMo, I§~ranUo gmW XoUmè`m órOrdZmMo {MÌU "H$m°_«oS>' `m ^mZy H$mio 
`m§À`m H$mX§~arVyZ Ho$bobo {XgyZ `oVo. EH§$XarV `m H$mX§~arVyZ àg§JnaËdo órOrdZmMo à^mdrnUo boIZ Pmbobo {XgyZ `oVo. 

EH§$XarV 1980 Z§Va ór{df`H$ Ame`gyÌm§Zr ẁŠV H$mX§~arMo à^mdrnUo boIZ Pmbobo {XgyZ `oVo. "Oob~S>©g²' 
`m H$mX§~arVyZ _Ü`_dJu` órOrdZmVyZ g§̀ _, g_§OgnUm,gmo{eH$Vm, g§gmamgmR>rMr YS>nS>, {MdQ>d¥Îmr, Hw$Qw>§~dËgbVm, 
Z¡g{J©H$ ^mdZoMr AmoT>, _ZmMr Kmb_ob B. Ame`gyÌo {MÌrV Pmbobr {XgyZ `oVmV. VgoM CÀMdJm©H$S>o OmÊ`mMo AmH$f©U, 
_Zm{déÕ b½Z, gyS>~wÕrZo AZ¡{VH$ g§~§Y àñWm{nV H$aUmè`m ór_ZmMo {MÌU ^mD$ nmÜ`o H$aVmV. "_mH}$Q>' _YyZ h._mo. 
_amR>o _hmZJamVrb n¡gm d gwIm{gZVoVyZ «̂ï>d¥Îmr, AZ¡{VH$Vm {M{ÌV H$aVmV. Va _hmZJamVrb énoar Xþ{Z`obm ^miyZ 
AZ¡{VH$ g§~§YmMm ñd¡amMma _m§S>Umè`m [ó`m§Mo {MÌU "AYm§Var' H$mX§~arVyZ O`dÝV Xidr H$aVmV. "dméi' _YyZ H${U©H$ 
`m§Zr _hmZJamVrb ì`dgm{`H$m§_Yrb ñnY}_Yrb _hÎdmH$m§jr {ó`m§Mo {MÌU H$éZ, Ë`mVyZ Ë`mMr _hÎdmH$m§jr d¥Îmr, {OÔ, 
{MH$mQ>r, AZ¡{VH$ g§~§Y, CÀMdJu` {ó`m§Mm Aæ`mernUm, EofAmam_rnU B. Ame`gyÌo {MÌrV H$aVmV. " ŷ_r' _YyZ 
órOrdZmMr \$a\$Q> Ame`gyÌm§_yYZ Amem ~Jo `m H$mX§~arMo {MÌU H$aVmV.em§Vm JmoIbo `m§Zr "arQ>m do{bUH$a' `m 
H$mX§~arVyZ {ddmh Am{U {ddmh~mø g§~§YmVyZ hmoaniUmè`m ór_ZmMo, nwéfr Xm§{^H$VoMo ór{df`H$ à^mdrnUo {MÌU Ho$bobo 
{XgyZ `oVo. g_mOmVrb A{Zð> éT>r-na§naobm {damoY Ho$ë`m_wio {d{dY g_ñ`obm ~ir Joboë`m ór_ZmMo {MÌU gw_oY 
dS>mdmbm ([ag~wS>) "g§X^m©g{hV ñnï>rH$aU' `m H$mX§~arVyZ H$aVmZm {XgVmV. `m_YyZ {VMr Ka d _hmZJa `m_YyZ 
Pmbobr ggohmobnQ>, `mVyZ Ambobo EH$mH$snU, CXmgnU B. órOrdZ{df`H$ {MÌrV Pmbobr {XgyZ `oVmV. ES>g²À`m 
nmíd©̂ y_rda ~XbV OmUmè`m órMo ^md{díd "{^Þ' `m H$mX§~arVyZ H${dVm _hmOZ gmH$maVmZm {XgVmV. 

VgoM AéU gmYy `m§Zr "emoY`mÌm', "{Pnè`m' `m H$mX§~arVyZ _Ü`_dJu` A^mdJ«ñV dJm©Vrb PmonS>nÅ>rVrb 
órOrdZ aoImQ>bobo {XgyZ òVo. ~m~yamd ~mJyb `m§Mo "H$m|S>r' H$mX§~arVyZ X{bV, PmonS>nÅ>rVrb órMo ^mdOrdZ Ambobo 
{XgyZ `oVo.a§JZmW nR>mao `m§Mohr "^a Mm¡H$mVrb AaÊ`éXZ' `m H$mX§~arVyZ PmonS>nÅ>r d _hmZJar` n[apñWVrer H$UIanUo 
Vm|S> XoUmè`m {ó`m§Mr {MÌUo Ho$bobr {XgyZ `oVmV."[a~moQ>' _YyZ H$m_Jma MidirVyZ `moJXmZ XoUmè`m órOrdZmMo EoZmnyao 
`m§Zr Va H$m_Jma Midi H$aUmè`m ZoË`mbm AmYma XoUmè`m órOrdZmMo "H$m°_«oS>' _YyZ ^mZy H$mio `m§Zr Ho$bobo {XgyZ òVo. 

EH§$XarV H$mX§~arV Ambobr ór hr Am{W©H$ ÑîQ>çm A§eV… H$m AgoZm gj_ Agbobr {XgVo.Vr nwéfm§À`m ~amo~arZo 
H$m_ H$aVmZm {XgVo. Ë`m_wio Vr Hw$R>ohr A~bm Zmhr Va g~bm Amho. na§Vw Vr `m _hmZJar` H$mX§~è`m§V nwwéfrd¥Îmrbm `m Zm 
Ë`m H$maUmZo H$er ~ir Jobr Amho `mMo {MÌU Ame`mÀ`m A§JmZo _hmZJar` H$mX§~arV `oVmZm {XgVo.hr ñdmdb§~r ór 
ñdV…Mm {dMma EH$ AmnUhr _mUyg AmhmoV,Amnë`mhr ^mdZm AmhoV,Amnë`mbmhr {ZU©̀  KoÊ`mMr j_Vm Amho `m 
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A{d^m©dmV AmOMr ór dmdaVmZm {XgVo.ho {VMo dmdaUo H$Yr {VÀ`m A§JbQ>hr Ambo Amho Am{U Ë`mVyZ CX²>ÜdñV Pmbobo 
g§gma Am{U CX²>ÜdñV Pmbobr ór Aem àH$maÀ`m Ame`mZo ór ~m~VMr EH$ ŷ{_H$m H$mX§~è`m§Zr ñnï> Ho$bobr {XgVo. 
Ë`m_wio `m H$mX§~arV Ambobm órdmX hm doJim Aä`mgmMm {df` hmoD$ eHo$b. 
 

gmam§e  
 _hmZJamVrb g_ñ`m d J{V_mZVo_wio `oWrb _mUgmbm JXu AgyZhr EH$mH$snU òVo. `m g_mZ Ame`gyÌm§_YyZ 
"AZmW' _mYd H$m|S>{dbH$a Va "dgo{MZm' _YyZ aKy X§S>dVoZr Ho$bobo {XgVo."V¥îUm' _YyZ "Jo nwéfm§Zm' Am ẁî`mÀ`m eodQ>r 
dmQ>Umam EH$Q>onUm gw_oY dS>mdmbm ([ag~wS>) {M{ÌV H$aVmV. àñVwV H$mX§~arVyZ EH$m doJù`m g§doXZerb Ame`-{df`mVyZ 
"Jo nwéfm§Mr' gm_m{OH$ g_ñ`m _m§S>br Amho._hmZJar` J{V_mZVoVyZ {Z_m©U hmoUmè`m VmU VUmdmVyZ nVr-nËZrÀ`m 
g§~§YmV `oUmam EH$mH$snUm, Agwa{jVVm "AmH$m§V' _YyZ lr.Zm. n|S>go _m§S>VmV.EH$mH$snU ho doJdoJù`m H$mX§~arV g_mZ 
Ame`gyÌ Oar {XgV Agbo Var àË òH$ boIH$m§Zr Amnë`m H$mX§~arVyZ `m {df`mMr H$maU_r_m§gm d¡{dÜ`VoZo KQ>Zm, àg§J, 
g_ñ`m, _m§S>UrVyZ gyMH$VoZo Ho$bobo {XgyZ `oVo. 

1980 Z§VaÀ`m ~Xbboë`m CÚmoJ OJVmVrb g§doXZm boIH$m§Zr {d{dY Ame`gyÌm§_YyZ _hmZJar` H$mX§~arMo 
{MÌU Ho$bobo {XgyZ `oVo.h._mo. _amR>o `m§Zr "gm°âQ>doAa', "H${b`wJ', "Z[a_Z nm°BªQ>Mm g_wÐ' `m H$mX§~arVyZ CÚmoJOJVmMo 
{MÌU Ho$bo Amho."gm°âQ>doAa' `m H$mX§~ar_YyZ CÚmoJ ì`dgm`mVrb Zì`m _°ZoO_|Q> {\$bm°gm°\$s~ÔbMo Ame`gyÌ gmH$méZ 
n¡gm, {hVg§~§Y, ZmVrJmoVr Am{U boXaH$aÝgr `m A{ZVrÀ`m ^modè`m_Ü`o gmnS>boë`m CÚmoJ OJVmMo {MÌU Ho$bo 
Amho."H${b`wJ' `m H$mX§~arVyZ H$m_Jma {dídmVrb AÝ`m`mZo CÚmoJOJVmVrb H$mobmhb, H$m_Jma MidirZo KoVbobo qhgH$ 
diU B. Mo {MÌU Ho$bo Amho."Z[a_Z nm°BªQ>Mm g_wÐ' `m H$mX§~arVyZ CÚmoJOJVmVrb H§$nÝ`m§Mr dñVy In{dÊ`mMr ñnYm©, 
Z\o$~mOrMo YmoaU, Ë`mMm H$m_Jma, d[að>m§da `oUmam VmUVUmd `mVyZ hmoUmao ZmË`mMo {dKQ>Z B. Mo {MÌU Ho$bo 
Amho."Aem§Vnd©' `m g§Ord Im§S>oH$a `m§À`m H$mX§~arVyZ g§JUH$mZo {Z_m©U Pmbobm ~oamoOJmarMm àíZ, amIrd OmJm Am{U 
gdUm©À`m _ZmVrb Ûof, _ËgamMr ^mdZm, H$m_Jma g§KQ>ZmVrb hodoXmdo, Zì`mZo {Z_m©U hmoUmao ZoV¥Ëd, «̂ï>mMma, _mbH$ 
A{YH$mar g§~§Y B. Mo {MÌU hmoVmZm {XgVo."_hm_mJ©' `m a§Jm _amR>o `m§Mo H$mX§~arVyZ H$maImZm àemgZmVrb A§VJ©V 
J¡aì`dhma, ì`dñWmnZmVrb A§VJ©V S>mdnoM, hodoXmdo, gyS>~wÕr, «̂ï> ì`dhma B. Mo {MÌU Ho$bo."H$m°_o«S>' `m ^mZy H$mioÀ`m 
H$mX§~arVyZ H$m_Jma {dídmVrb VmUo~mUo, nÞmg dfm©Vrb Midir_Yrb C^maUr,MT>CVma,H$m_Jma ZoË`m§_Yrb gÎmmg§Kf©, 
gÎmmbmobynVm, H$m_Jma g§KQ>ZoMr Xþ̂ mJUr, H$m_Jma ZoË`m§Mr \$a\$Q>o,JmoXr H$m_Jmam§Mm g§n,JmoXr_Yrb ~m°å~ñ\$moQ>, g§nmVrb 
dmQ>mKmQ>r,MMm© B. Mo {MÌU Ho$bo Amho."[a~moQ>' _YyZ Or.Ho$.EoZmnyao `m§Zr {JaUr H$m_Jmam§Mr CÚmoJm{df`rÀ`m MwH$sÀ`m 
YmoaUm§_wio H$m_Jmam§Mr {Z_m©U Pmbobr {dXmaH$ pñWVr, {JaUr _mbH$m§Mm ñdmW©, emofU, H$m_Jma g§KQ>ZmVrb hodoXmdo, 
ZoË`m§_Yrb Xþhoar YmoaU BË`mXrVyZ 1980 Z§VaÀ`m ~Xbboë`m Am¡Úmo{JH$ YmoaUm§Mr à{MVr `oVmZm {XgVo. _hmZJar` 
dmVmdaUmV ZmoH$ar, ì`dgm`, J¥{hUr B. ^y{_H$m ~OmdyZ H$m`©aV AgUmè`m {ó`m§Zm gwIm{gZVo~amo~a {d{dY g_ñ`m§Zm 
gm_moao Omdo bmJbobo nhmd`mg {_iVo `mMo {MÌU 1980 Z§VaÀ`m _hmZJar` H$mX§~arV Ambobo {XgyZ `oVo. PmonS>nÅ>r, 
H$ï>H$ar, A^mdJ«ñV dJm©Vrb ZmoH$ar ì`dgm`, CÚmoJjoÌ, gm_m{OH$ {d{dY g§ñWm, g§KQ>Zm§_Ü`o H$m_ H$aUmè`m {ó`m 
VgoM _Ü`_dJu`, CÀMdJu` J¥{hUr Ë`m§Mr OrdZe¡br-VmUVUmd BË`mXr Ame`gyÌm§Zr H$mX§~ar AmH$mabm Ambobr {XgyZ 
`oVo. 
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3.Ho$iwñmH$a, _hoe (g§nm.)…_Yw _§Joe H${U©H$, "g¥ï>r Am{U Ñï>r H$moH$U _amR>r gm{hË` n[afX', aËZm{Jar, à.Am. 2010,  
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Hkkjrh; L=h m|kstdrk &,d izokl 
 

izk-ekGh vUuiw.kkZ lat;                       izk-lkGos “kfeZyk “kgkth 
f”k{k.k”kkL= egkfo|ky;]foVk                     f”k{k.k”kkL= egkfo|ky;]foVk 
 
lkjka”k 
 HkkjrkP;k iznh?kZ bfrgklkr fL=;kapk ntkZ osGksosGh cnyr xsyk-Lokra«; izkIrhuarj L=hmUurhph izfdz;k vf/kd O;kid 
cur xsyh-HkkjrkP;k lafo/kkukph Hkwfedk lerkf/kf’Br lekt jpuk fuekZ.k dj.;kph vlY;kus fL=;kapk ntkZ mapko.;kl iks’kd 
okrkoj.k fuekZ.k >kys- ns”kkP;k vkfFkZd ?kVdke/;s L=hpk lekos”k dj.;kr vkyk- 1976 pk leku osru vf/kfu;e] 
efgykalkBh lsok?kj] efgyk eaMGkauk vuqnku] Lo;ajkstxkjklkBh efgykauk vuqnku]30 VDds efgykauk jk[kho tkxk] eqyhaauk 
eksQr f”k{k.k ;kalkj[;k vusd ;kstukarwu L=h m|kstdrspk izokl lq# gksÅu efgyk dY;k.kkP;k n`’Vhus vko”;d rh okVpky 
lq# >kyh-;kpkp ifj.kke Eg.kwu vkt vusd fL=;k Lor%ph vksG[k fuekZ.k d# “kdY;k]L=h m|kstdrsyk fn”kk feGkY;kus 
vkfFkZd mUurhrwu L=hus Lor%pk] Lor%P;k dqVqackpk Ik;kZ;kus lektkpk o ns”kkP;k fodklkrgh vkiys eksykps ;ksxnku fnys 
vkgs- 
 Hkkjrh; lekt o laLÑrhyk ikp gtkj o’kkZis{kk vf/kd vlk iznh?kZ bfrgkl vkgs- ;k HkkjrkP;k iznh?kZ 
bfrgklkr loZ dkG fL=;kapk ntkZ lkj[kkp vl.ks laHkor ukgh- R;ke/;s dkyijRos p< mrkj >kysys fnlwu ;srkr- 
dkykuq#i Hkkjrh; lektkP;k lkekftd] vkfFkZd] jktdh; o ewY;kRed O;oLFksr cny gksr xsys vlwu R;k cnykapk 
HAkjrh; fL=;kaP;k ntkZoj ifj.kke >kysyk fnlwu ;srks-oSfnd dky[kaMkr vkfFkZd {ks=krgh fL=;kauk cjsp vf/kdkj 
gksrs-?kjxqrh mRiknu i/nrh gksrh-dkiM cufo.;kps dke ?kjkrp gksbZ-dkagh fL=;k vkoM Eg.kwu rj dkagh xjt Eg.kwu 
v/;kiukps dk;Z djhr- R;keqGs oSfnd dkGkr fL=;kapk ntkZ cjkp mUur gksrk o vkiys dr`ZRo nk[kfo.;kph iqjslh 
la/kh feGr vlY;kus R;kauk iq#’kkaP;k cjkscjhus leku ntkZps thou txrk ;sr gksrs-e/;;qxhu dky[kaMkrhy fL=;kapk 
ntkZ ek= vrksukr [kkykoyk xsyk- tkrh /kekZaps fucZa/k [kwip dBksj dsys xsys-L=h ?kjdkekf”kok; brj {ks=krhy 
xks’Vhaackcr vMk.khp jkgw ykxyh- loZlkekU; L=hps thou pkj fHkarhP;k vkrp dksaMys xsys- 
 ijaijsus pkj fHkarhP;k vkr Mkacysyh L=h fczVh”k jktoVhr f”k{k.kklkBh izFAe ?kjkckgsj iMyh-gh f”kdysyh 
L=h iq<s gGwgGw iq#’kkaP;k cjkscjhus lkoZtfud thoukr lgHkkxh gksÅ ykxyh- vusd lqf”kf{kr fL=;k uksdjh /kank d# 
ykxY;k-vkS|ksxhdj.kkeqGs fL=;kaukgh m|ksx/ka|kr dke feG.ks “kD; >kys-vFkkZtZu dj.kk&;k L=hpk oSokfgd o dkSVqafcd 
thoukr ntkZ mapkoyk-vusd fL=;k lkekftd o jktdh; dk;kZr Hkkx ?ksÅ ykxY;k-L=hph vDdy pqyhiqjrh gh 
letwr R;keqGs Hkzked Bjyh- la/kh feGkY;kl L=h dks.kR;kgh ckcrhr iq#’kkis{kk deh ukgh gs fln~/k >kys-Lokra«; 
izkIrhuarj L=h&mUurhph izfØ;k vf/kd O;kid o xfreku cuyh-Lora= HkkjrkP;k lafo/kkukph Hkwfedk lerkf/kf’Br 
leku jpuk fuekZ.k dj.;kph vlY;kus fL=;kapk ntkZ mapko.;kl iks’kd okrkoj.k fuekZ.k >kys-ijaijkxr Hkkjrh; 
lektkr iq#’kkus vFkkZtZu djko;kps o L=hus ?kjdke]ckylaxksiu djko;kps vls foHkktu izpfyr gksrs-vkt ek= 
vkS|ksfxdj.k] L=hf”k{k.k izlkj] O;fDroknkpk izHkko] mPp thouekukph vis{kk] ok<rh egkxkbZ bR;knheqGs L=hus 
?kjkckgsj iMwu vFkkZtZu dj.ks Qk;ns”khj okVw ykxys-rlsp Lokra«;kuarj ns”kkpk vkfFkZd fodkl ?kMowu vk.k.;klkBh 
eksBs eksBs m|ksx/kans mHkkjys tkr vkgsr-R;keqGs fL=;kaukgh jkstxkj la/kh miyC/k gksr vkgs-vFkkZtZukeqGs frps 
ijkoyacRo deh gks.;kl enr gksr vkgs-lgf”k{k.kkeqGs L=h fuHkZ; cuwu rh fofo/k {ks=kr iq#’kkP;k cjkscjhus dk;Z 
d# ykxyh vkgs- 
 ;kpkp ifj.kke Eg.kwu fL=;ka NksVs&eksBs m|ksx]ljdkjh&fueljdkjh][kktxh dk;kZy;s]cWadk]nG.koG.k O;oLFkk] 
f”k{k.k laLFAk]euksjatu dsanzs bR;knh {ks=kkr uksdjh djhr vkgsr-mPpf”kf{kr fL=;k mPpinkojgh fojkteku >kY;k 
vkgsr- 
 leku osru vf/kfu;e 1976 uqlkj leku dke dj.kk&;k L=h&iq#’kkl leku osru ns.ks ekydkoj 
dk;ns”khjn`’V;k ca/kudkjd dsys vkgs-dkj[kkuk fu;a=.k vf/kfu;e 1948uqlkj L=h dkexkjklkBh dkekP;k fBdk.kh 
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Lora= izlk/kux`gs]ckydkalkBh ikG.kkx`gs] jk=h 10 rs igkVs 5 oktsi;Zar dkekl u yko.ks bR;knh rjrqnh dsY;k 
vkgsr- 
 

efgyk dY;k.kklkBh jkT;kr dj.;kr vkysys iz;Ru & 
 jkT;krhy ,dw.k yksdla[;sr fL=;kaps izek.k vankts 48 VDds brds vkgs-yksdla[;srhy ,o<k eksBk ?kVd 
misf{kr jkg.ks vFkok fodklkP;k izfØ;siklwu nwj jkg.ks jkT;kP;k fdacgquk ns”kkP;kgh vkfFkZd]lkekftd izxrhP;k 
n`f’Vdksukrwu fgrkog ukgh-vkfFkZdn`’V;k dedqor ?kVdkae/;s rj L=hyk vFkkZtZu dj.;kf”kok; Ik;kZ; mjysyk ukgh-  
dqVqackP;k vkfFkZd izxrhlkBh fL=;kapk gkrHkkj vko”;d Bjyk vkgsp-R;kpcjkscj vFkZO;oLFksP;k lkekftd izfØ;sr] 
mRiknuizfØ;sr o mRiknuO;oLFksr fL=;kapk lgHkkx eksykpk Bjyk vkgs-;k ik”oZHAwehoj fL+=;kauk vR;kpkjkafo#/n y<k 
nsrk ;kok o R;kaP;k lkekftd LFkkukr lq/kkj.kk Ogkoh ;k n`f’Vdksukrwu jkT; Lrjkoj vusd iz;Ru dsys tkr vkgsr-
twu 1993 e/;s LFkkiu dj.;kr vkysyk efgyk o ckydY;k.k foHkkx]efgykalkBh jkT; vk;ksx ;k lafo/kkfud 
laLFksph LFkkiuk gk R;kiSdhp ,d Hkkx gks;- 
 jkT; ikrGhojhy efgyk dY;k.kkP;k iz;Rukapk vk<kok ?ksrk efgyk vkfFkZd fodkl egkeaMGkpk mYys[k 
izFker% dj.ks vko”;d vkgs- 1975e/;s LFkkiu dj.;kr vkysY;k ;k egkeaMGkP;k ek/;ekrwu efgyk dY;k.k 
dk;Zdzekyk pkyuk ns.;kr vkyh vlwu efgykapk vkfFkZd fodkl tyn xrhus ?kMowu vk.k.ks gk ;k egkeaMGkpk 
mn~ns”k vkgs-,dkfRed xzkeh.k fodkl dk;ZdzekarxZr xzkeh.k Hkkxkrhy nkfjnzîjs’ks[kkyhy efgykaP;k 15 rs 20 t.khaP;k 
ik= xVkauk elkys r;kj dj.ks]ikiM r;kj dj.ks]f”ko.kdke ;klkj[;k y?kqm|ksxkalkBh iapohl gtkj #i;kai;Zar 
vkfFkZd lgk¸; fnys tkrs- 
 v”kk vusdfo/k iz;Rukacjkscjp uksdjh dj.kk&;k efgykalkBh lsok?kj]efgyk eaMGkauk vuqnku] 
Lo;ajkstxkjklkBh efgykauk vuqnku]efgyk m|kstdkauk mRrstu] eqyhauk eksQr f”k{k.k]LFkkfud LojkT; laLFkke/;s 
fL=;kauk 30 VDds jk[kho tkxk ;kalkj[;k ;kstuk n~okjs jkT;kr efgyk dY;k.kkP;k n`’Vhus vko”;d rh okVpky pkyw 
vkgs- 
 FkksMD;kr fL=;kaP;k lkekftd ntkZr ok< gksÅu vkS|ksfxd lektkr fL=;kauk f”k{k.kkph la/kh feGkyh] 
uksdjhr izos”k feGkyk] vkfFkZdn`’Vîk R;k Lokoyach cuw ykxY;k-;k vkfFkZd LokoyacukeqGs vkiY;k thoukrhy 
egRRokps] fu.kZ; Lor%p ?ks.;kph {kerk R;kaP;k fBdk.kh vkyh-;k lokZaeqGs fL=;kauk mPp lkekftd ntkZ izkIr gksÅ 
ykxyk vkgs-v”kk drZcxkj fL=;kaph ekfgrh ?;k;ph >kyh rj vusd fL=;k vkiY;k MksG;kaleksj mH;k jkgrhy] Qse 
fyDohM] gWaMokW”kP;k lapkfydk] lqfurk jkeukFkdj T;kauh ifgyk vkWbZycsLM lkc.k cktkjkr vk.kyk- Ik;ZVu {ks=kkrhy 
ukeoar uko Eg.kts oh.kk ikVhy-&dsljh VW~OgYl iz.ksR;k T;kauh fL=;kalkBhgh Lis”ky VwlZ vk;ksftr dsY;k-fdj.k csnh 
T;kauh rq#ax egkfujh{kd in Hkw’kfoys rj dY;k.k&fHkoaMhrhy eqtksj fj{kkokY;kauk oV.khoj vk.k.kkjh j”eh djanhdj] 
u{kyoknh Hkkxkr iksfyl nykps usr`Ro dj.kkjh vLorh nksjts] ,lchvk;P;k izeq[k v#a/krh HkV~Vkpk;Z] fj>oZ cWadsP;k 
MsI;qVh xOguZj m’kk Fkksjkr]byk iVuk;d&bafM;u ,dLizslP;k laiknd rlsp ns”kkP;k izeq[k vkfFkZd lYykxkjP;k 
ifgY;k fo”ks’k egklapkyd v#.kk cgqxq.kk],OgjsLV lj dj.kkjh Ñ’.kk ikVhy]eWxlsl iqjLdkj fotsR;k]cpr xVkP;k 
izeq[k fuyhek feJk]ØhMk {ks=krhy useckt rstfLouh lkoar]ih- Ogh-fla/kw]lkfu;k fetkZ]yfyrk ckcj]v”kk ,dp uOgs 
vusd gtkjks fL=;k ns”kkP;k ekuke/;s rqjk [kksowu mH;k vkgsr-izR;sd {ks=kr L=h vkt pedysyh fnlwu ;srs rh frph 
Lor%ph vkfFkZd mUurh >kY;keqGs-R;keqGs L=hP;k ifjorZu”khy izoklke/;s L=h m|kstdrk gk egRokpk ?kVd Bjyk 
vkgs- 
 

lanHkZ xzaFA lwph & 
 

1- djanhdj lqjs”k]mn;ksUeq[k Hkkjrh; lektkrhy f”k{k.k 
2- lkaxksydj v#.k] f”k{k.kizfdz;k o lekt] lqfopkj izdk”ku eaMG]iq.ks 
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´Ö×Æü»ÖÖ Ã¾Ö-×¾Ö�úÖÃÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖ“µÖÖ ¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�úŸÖê“ÖÖ †³µÖÖÃÖ 
 

                               ›üÖò. ü̧ÖšüÖê›ü »ÖÖ•Ö¾ÖÓŸÖß ‡ÔÀ¾Ö¸ü»ÖÖ»Ö 
                          ‹´Ö.‹,‹´Ö.‹Í›ü.,‹´Ö.×±ú»Ö.,ÃÖê™ü,¯Öß‹“Ö.›üß. 

 
1.¯ÖÏÃŸÖÖ¾Ö­ÖÖ 

³ÖÖ¸üŸÖÖ»ÖÖ Ã¾ÖÖÓŸÖ¡µÖ ×´Öôûæ­Ö •Ö¾Öôû •Ö¾Öôû 100 ¾ÖÂÖÔ ¯Öæ�ÖÔ ÆüÖêŸÖ †Ö»Öß †ÖÆêüŸÖ. ŸÖ¸üßÆüß †•Öæ­ÖÆüß Ã¡Öß ÃÖÓ̧ ü�Ö�Ö- 
†Ö¸ü�Ö�Ö µÖÖ �ÖÖêÂ™üßÓ“ÖÖ ×¾Ö“ÖÖ¸ü ¾Ö “Ö“ÖÖÔ“Ö ÆüÖêŸÖÖ­ÖÖ ×¤üÃÖŸÖ †ÖÆêü.´Æü™ü»ÖÓ •ÖÖŸÖÓ ×�ú, ´Ö×Æü»ÖÖÓ­ÖÖ ÃÖÓ̧ ü�Ö�Ö ¾Ö †Ö¸ü�Ö�Ö ¤üÖê­Æüß 
×¤ü»Öê †ÖÆêü.¯Ö�Ö �ãúšêü? �úÖ¸ü�Ö ŸÖê •Ö¸ü ×´ÖôûÖ»Öê †ÃÖŸÖê ŸÖ¸ü †Ö•Ö ×­Ö³ÖÔµÖÖ ÆüŸµÖÖ�úÖÓ›ü,�úÖê̄ Ö›üá ²Ö»ÖÖŸ�úÖ¸ü µÖÖÃÖÖ¸ü�µÖÖ ‘Ö™ü­ÖÖ 
‘Ö›ü»µÖÖ“Ö ­ÖÃÖŸµÖÖ ŸµÖÖÃÖÖšüß †ÖŸÖÖ ´Ö×Æü»ÖÖÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ¾Öê�ÖóµÖÖ ¥üÛÂ™ü­Öê ×¾Ö“ÖÖ¸ü �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü.´Ö×Æü»ÖÖ �úÖµÖ¤êü 
ŸÖµÖÖ¸ü —ÖÖ»Öê ¯Ö�Ö ŸÖ¸üßÆüß ´Ö×Æü»ÖÖ †²Ö»ÖÖ“Ö ×¤üÃÖŸÖ †ÖÆêü.×ŸÖ»ÖÖ ÃÖ²Ö»ÖÖ �ú¸ü�µÖÃÖÖšüß ¾Öê�ÖóµÖÖ ŸÖ¸üŸÖæ¤üà“Öß †Ö¾Ö¿µÖ�úŸÖÖ 
†ÖÆêü.ŸµÖÖÃÖÖšüß †ÖŸÖÖ ´Ö×Æü»ÖÖÓ­Öß Ã¾Ö-ÃÖÓ̧ ü�Ö�ÖÖ²Ö¸üÖê²Ö¸ü Ã¾Ö-×¾Ö�úÖÃÖÖ“ÖÖ †¾Ö»ÖÓ²Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê.  

�úÖ¸ü�Ö •ÖÖê̄ ÖµÖÔŸÖ ´Ö×Æü»ÖÖ Ã¾ÖŸÖ:»ÖÖ †Öêôû�ÖŸÖ ­ÖÖÆüß ŸÖÖê̄ ÖµÖÕŸÖ ÃÖÓ̧ ü�Ö�Ö,†Ö¸ü�Ö�Ö µÖÖ»ÖÖ ´ÖÆü¢¾Ö ¸üÖÆüŸÖ ­ÖÖÆüß. Ã¾Ö 
×¾Ö�úÖÃÖÖŸÖ ¯ÖÃÖÔ­Ö»Ö ¯ÖÏÖê±úÖ‡Ô»Ö ŸÖµÖÖ¸ü �ú¸ü�Öê, ¤ü¸ü¸üÖê•Ö ¾µÖÖµÖÖ´Ö �ú¸ü�Öê,²Ö¤ü»ÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�Öê, ×¾Ö×¾Ö¬Ö ¾ÖÖª ×¿Ö�ú�Öê, 
ÃÖ´ÖÖ•Ö ´ÖÖ¬µÖ´ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê,¤ü¸ü¸üÖê•Ö µÖÖê�ÖÖ �ú¸ü�Öê, ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú¸ü�µÖÖÃÖ ×¿Ö�ú�Öê, »Öê�Ö­Ö �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ 
�ú¸ü�Öê, Ã¾ÖŸÖ:»ÖÖ ¯ÖÏȩ̂ ü�ÖÖ ¤êü�Öê,Ã¾ÖŸÖ:“µÖÖ ˆ¢Öê•Ö­Ö �Ö´ÖŸÖê“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê, Ã¾ÖŸÖ:“Öß –ÖÖ­Ö¸ü“Ö­ÖÖ ŸÖµÖÖ¸ü �ú¸ü�Öê,“Öã�úÖÓ“ÖÖ Ã¾Öß�úÖ¸ü 
�ú¸ü�Öê,µÖÖê�µÖ ¾Öê¿Ö³ÖæÂÖÖ �ú¸ü�Öê µÖÖÃÖÖ¸ü�µÖÖ �ÖÖêÂ™üà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê µÖÖÃÖ¾ÖÖÕ“Öß ´ÖÖ×ÆüŸÖß ´Ö×Æü»ÖÖÓ­ÖÖ †ÃÖ�Öê †Ö¾Ö¿µÖ�ú 
†ÖÆêü.µÖÖŸÖæ­Ö“Ö ´Ö×Æü»ÖÖÓ“µÖÖ ¾µÖÛŒŸÖ´Ö¢¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ´Æü�Ö•Öê“Ö Ã¾Ö×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö.¾Ö¸üß»Ö Ã¾Ö ×¾Ö�úÖÃÖÖ“µÖÖ ‘Ö™ü�úÖÓ“Öß ´ÖÖ×ÆüŸÖß 
´Ö×Æü»ÖÖÓ­ÖÖ ¾ÆüÖ¾Öß ´Æü�Öæ­Ö ÃÖÓ¿ÖÖê¬Ö×�ú­Öê ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­Ö ÆüÖŸÖß ‘ÖêŸÖ»Öê †ÖÆêü. 
 

2. ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö ü̧•Ö ¾Ö ´ÖÆü¢¾Ö 
        Ã¾Ö-×¾Ö�úÖÃÖ ´Æü�Ö•Öê Ã¾ÖŸÖ:“µÖÖ ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê.�úÖ¸ü�Ö ´Æü�Ö•Öê ¾µÖÛŒŸÖ“Öê ²ÖÖÊ ¾Ö †ÓŸÖ�ÖÔŸÖ Ã¾Ö¹ý¯Ö 
ÆüÖêµÖ.Ã¾Ö ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß Û¾µ�ú“µÖÖ ¾µÖ�Ëú×ŸÖ´ÖŸ¾ÖÖŸÖ ×¾Ö×¾Ö¬Ö �úÖî¿Ö»µÖÓ“ÖÖ ×¾Ö�úÖÃÖ —ÖÖ»ÖÖ ¯ÖÖ×Æü•Öê.´Æü�Öæ­Ö“Ö Ã¾Ö 
×¾Ö�úÖÃÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü †ÃÖ»Öê»µÖÖ ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö¸ü•Ö ¾Ö ´ÖÆü¢¾Ö †ÖÆêü.  
 

Ã¾Ö ×¾Ö�úÖÃÖÖ“Öê ‘Ö™ü�ú 
 

 ¯ÖÃÖÔ­Ö»Ö ¯ÖÏÖê±úÖ‡Ô»Ö ŸÖµÖÖ ü̧ �ú¸ü�Öê‐ Ã¾Ö-×¾Ö�úÖÃÖÖÃÖÖšüß ˆ¯ÖµÖãÛŒŸÖ�ú ´ÖÖ×ÆüŸÖß †Ö×�Ö ¬µÖêµÖ ˆ×§üÂ™üÖÓ“ÖÖ †Ö¸üÖ�Ö›üÖ 
ŸÖµÖÖ¸ü �ú¸ü�µÖÖÃÖÖšüß ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �Ö¸ü•Ö †ÖÆêü. µÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ­ÖÖ ×¾Ö×¾Ö¬Ö ÃÖÓ¬Öß“ÖÖ »ÖÖ³Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö. 

 ²Ö¤ü»ÖÖÓ“ÖÖ Ã¾Öß�úÖ ü̧ �ú ü̧�Öê‐ ­ÖêÆü´Öß ¯ÖÏ¾ÖÖÆüÖŸÖ ¸üÖÆü�µÖÖÃÖÖšüß ²Ö¤ü»ÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �êú»ÖÖ ¯ÖÖ×Æü•Öê.¯ÖÏ�ÖŸÖß“ÖÖ ´Öæôû ¯ÖÖµÖÖ“Ö 
²Ö¤ü»ÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü †ÖÆêü.¯ÖÏ£Ö´Ö †Ö»Öê»µÖÖ ÃÖÓ¬Öß“ÖÖ Ã¾Öß�úÖ¸ü �ú¹ý­Ö ­Ö¾Öß­Ö †Ö»Öê»µÖÖ ÃÖÓ¬Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�µÖÖÃÖÖšüß 
ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öê ´ÖÆü¢¾Ö †ÖÆêü. 

1 ¯ÖÃÖÔ­Ö»Ö ¯ÖÏÖê±úÖ‡Ô»Ö ŸÖµÖÖ¸ü �ú¸ü�Öê. 12 ¤ü¸ü¸üÖê•Ö ¾µÖÖµÖÖ´Ö �ú¸ü�Öê. 

2 ²Ö¤ü»ÖÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�Öê. 13 ×¾Ö×¾Ö¬Ö ¾ÖÖª ×¿Ö�ú�Öê. 

3 ÃÖ´ÖÖ•Ö ´ÖÖ¬µÖ´ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü�Öê. 14 ¤ü¸ü¸üÖê•Ö µÖÖê�ÖÖ �ú¸ü�Öê. 
4 ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú¸ü�µÖÖÃÖ ×¿Ö�ú�Öê. 15 »Öê�Ö­Ö �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ �ú¸ü�Öê. 

5 Ã¾ÖŸÖ:»ÖÖ ¯ÖÏȩ̂ ü�ÖÖ ¤êü�Öê. 16 Ã¾ÖŸÖ:“µÖÌÖ ˆ¢Öê•Ö­Ö �Ö´ÖŸÖê“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê. 

6 Ã¾ÖŸÖ:“Öß –ÖÖ­Ö¸ü“Ö­ÖÖ ŸÖµÖÖ¸ü �ú¸ü�Öê. 17 “Öã�úÖÓ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸ü�Öê. 
7 ´Öã»ÖÖ�ÖŸÖ ŸÖÓ¡Ö ×¿Ö�ú�Öê. 18 ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÛÂ™ü�úÖê­Ö šêü¾Ö�Öê. 

8 ¾Öêôêû“Öê ×­ÖµÖÖê•Ö­Ö ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö �ú¸ü�Öê. 19 ¾ÖÖ‡Ô™ü ÃÖ¾ÖµÖß ™üÖôû�Öê. 

9 ÃÖé•Ö­Ö¿Öß»ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�Öê 20 ‡ŸÖ¸üÖÓ“Öê ¾Ö Ã¾ÖŸÖ:“Öê ‹�ú�Öê 
10 ×­Ö¤üÖÔêÂÖ ³ÖÖÂµÖ �ú¸ü�µÖÖÃÖ ×¿Ö�ú�Öê. 21 ×¾Ö×¾Ö¬Ö ³ÖÖÂÖÖ ×¿Ö�ú�Öê. 

11 µÖÖê�µÖ ¾Öê¿Ö³ÖæÂÖÖ �ú¸ü�Öê. 22 ¯ÖÖîÛÂ™ü�ú ¾Ö ÃÖ�úÃÖ †ÖÆüÖ¸ü ‘Öê�Öê. 
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 ÃÖ´ÖÖ•Ö ´ÖÖ¬µÖ´ÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ �ú ü̧�Öê ‐ ÃÖ¬µÖÖ“Öê µÖã�Ö Æêü ´ÖÖ×ÆüŸÖß ŸÖÓ¡ÖÖ–ÖÖ­ÖÖ“Öê µÖã�Ö †ÖÆêü.ŸµÖÖ´Öãôêû ÃÖÓ̄ Öæ�ÖÔ •Ö�Ö Æêü 
‹�ú´Öê�úÖÓ“µÖÖ •Ö¾Öôû †Ö»Öê †ÖÆêü. ÃÖ´ÖÖ•Ö ´ÖÖ¬µÖ´Ö µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ­Ö ÃÖÓ̄ Öæ�ÖÔ •Ö�ÖÖŸÖß»Ö ´ÖÖ×ÆüŸÖß �ÖÖêôûÖ �ú¸üŸÖÖ µÖêŸÖê 
†Ö×�Ö ŸµÖÖŸÖæ­Ö“Ö Ã¾Ö-×¾Ö�úÖÃÖ ‘Ö›ü¾Öæ­Ö †Ö�ÖŸÖÖ µÖêŸÖÖê. 

 ÃÖÖ¤ü¸üß�ú ü̧�Ö �ú ü̧�µÖÖÃÖ ×¿Ö�ú�Öê ‐ Ã¾ÖŸÖ:×´Öôû×¾Ö»Öê»µÖÖ –ÖÖ­ÖÖ“Öê ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú¸ü�Öê Æêü ‹�ú �úÖî¿Ö»µÖ †ÖÆêü. 
ÃÖÖ¤ü¸üß�ú¸ü�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ­Ö Ã¾ÖŸÖ:“Öê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ´Öæ»µÖ ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß ´Ö¤üŸÖ ÆüÖê‡Ô»Ö.ÃÖÖ¤ü¸üß�ú¸ü�ÖÖÃÖÖšüß 
Ã¾Ö“”û ²ÖÖê»Ö�Öê †Ó�Öß�ú †Ö×�Ö •Ö­Ö ÃÖ´ÖæÆüÖŸÖ ²ÖÖê»Ö�µÖÖ“Öê �úÖî¿Ö»µÖÖ»ÖÖ ´ÖÆü¢¾Ö ×¤ü»Öê ¯ÖÖ×Æêü•Öê. 

 Ã¾ÖŸÖ:»ÖÖ ¯ÖÏê ü̧�ÖÖ ¤êü�Öê ‐ •ÖÖê̄ ÖµÖÕŸÖ †Ö¯Ö�Ö ÃŸÖŸÖ:»ÖÖ ¯ÖÏÖêŸÃÖÖ×ÆüŸÖ �ú¸üŸÖ ­ÖÖÆüß ŸÖÖê̄ ÖµÖÕŸÖ †Ö¯Ö»µÖÖ¾Ö¸ü �úÖê�ÖßÆüß ×¾ÖÀ¾ÖÖÃÖ 
šêü¾Ö�ÖÖ¸ü ­ÖÖÆüß. 

 Ã¾ÖŸÖ:“Öß –ÖÖ­Ö ü̧“Ö­ÖÖ ŸÖµÖÖ ü̧ �ú ü̧�Öê ‐ ¤îü­ÖÓ×¤ü­Ö •Öß¾Ö­ÖÖ´Ö¬µÖê †Ö¯Ö�Ö ‘ÖêŸÖ †ÃÖ»Öê»Öê †­Öã³Ö¾Ö µÖÓ“Öß –ÖÖ­Ö¸ü“Ö­ÖÖ ŸÖµÖÖ ü̧ 
�ú¹ý­Ö ŸµÖÖ“ÖÖ ˆ¯ÖµÖÖê�Ö Ã¾Öß�úÖ¸ü�µÖÖÃÖÖšüß �ú¸üÖ.†Ö×�Ö Ã¾ÖŸÖ: ×´Öôû×¾Ö»Öê»µÖÖ µÖãŒŸÖß¾ÖÖ¤ü �ú¸üÖ.µÖÖ´Öãôêû ³ÖÖ¾Ö×­Ö�ú 
¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö �ú¸üŸÖÖ µÖê‡Ô»Ö.­Ö¾Öß­Ö ¥üÛÂ™ü�úÖê­ÖÖ“ÖÖ Ã¾Öß�úÖ¸ü �ú¸üŸÖÖ µÖê‡Ô»Ö. 

 ´Öã»ÖÖ�ÖŸÖ ŸÖÓ¡Ö ×¿Ö�úÖ ‐ ×¾ÖªÖ£Öá ¤ü¿Öê­ÖÓŸÖ¸ü ­ÖÖȩ̂ üß Ã¾Öß�úÖ¸ü�Ö†µÖÖÃÖÖšüß ´Öã»ÖÖ�ÖŸÖ ¤êü�Öê ÆüÖ ‹�ú ³ÖµÖÖ­Ö�ú †­Öã³Ö¾Ö 
¾ÖÖ™üŸÖÖê.¯Ö Ó̧üŸÖæ •Ö¸ü †Ö¯Ö�Ö µÖÖ ´Öã»ÖÖ�ÖŸÖ ŸÖÓ¡ÖÖ“ÖÖ †³µÖÖÃÖ �êú»ÖÖ ŸÖ¸ü †Ö¯Ö»µÖÖ»ÖÖ ´Öã»ÖÖ�ÖŸÖ ¤êü�µÖÖ“Öß ³ÖßŸÖß 
¾ÖÖ™ü�ÖÖ¸ü ­ÖÖÆüß. 

 ¾Öêôêû“Öê ×­ÖµÖÖê•Ö­Ö ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö‐ †ÖµÖãÂµÖÖ´Ö¬µÖê •Ö¸ü †Ö¯Ö»µÖÖ»ÖÖ µÖ¿ÖÃ¾Öß ¾ÆüÖµÖê“Ö †ÃÖê»Ö ŸÖ¸ü ÃÖã¾µÖ¾ÖÃÖË×£Ö ¾Öêôêû“Öê 
×­ÖµÖÖê•Ö­Ö �ú¸ü�Ö‹ ´ÖÆü¢¾ÖÖ“Öê †ÖÆêü.¾Öêôêû“Öê ×­ÖµÖÖê•Ö­Ö �êú»µÖÖ­Öê †Ö×�Ö �úÖ´Öê“Ö ×­ÖµÖÖê•Ö­Ö �êú»µÖÖ­Öê ¾Öêôû ¾ÖÖµÖÖ •ÖÖ�ÖÖ¸ü 
­ÖÖÆüß. ´Æü�Öæ­Ö“Ö ¾Öêôû ¾µÖ¾ÖÃ£ÖÖ¯Ö­ÖÖ“Öê ŸÖÓ¡Ö †ÖŸ´ÖÃÖÖŸÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. 

 ×­Ö¤üÖÔêÂÖ ³ÖÖÂµÖ �ú ü̧�µÖÖÃÖ ×¿Ö�ú�Öê ‐ ×­Ö¤üÖÔêÂÖ ³ÖÖÂµÖ �êú»µÖÖ­Öê †Ö×�Ö µÖÖê�µÖ »Öêôûß µÖÖê�µÖ ¿Ö²¤üÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»µÖÖ­Öê 
²ÖÖîÛ¬¤ü�ú �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê.µÖÖŸÖæ­Ö“Ö �úÖê�ÖŸµÖÖ ¾Öêôûß �úÖê�ÖŸÖÖ ×­Ö�ÖÔµÖ ‘µÖÖ¾ÖÖ.�úÖê�ÖŸµÖÖ ¯ÖÏÃÖÓ�Öß �úÖµÖ 
²ÖÖê»ÖÖ¾Öê µÖÖ“Öê ŸÖÓ¡Ö †ÖŸ´ÖÃÖÖŸÖ ÆüÖêŸÖê.µÖÖ ÃÖ¾ÖÖÕ“ÖÖ ±úÖµÖ¤üÖ ÃÖÖ¤ü¸üß�ú¸ü�Ö †Ö×�Ö ´Öã»ÖÖ�ÖŸÖß“µÖÖ ¾ÖêôêûÃÖ ÆüÖêŸÖÖê. ŸµÖÖÃÖÖšüß 
ÃÖÓ̄ ÖÏêÂÖ�Ö �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ �êú»ÖÖ ¯ÖÖ×Æü•Öê. 

 ÃÖé•Ö­Ö¿Öß»ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧�Öê ‐ Æüß ‹�ú ¯ÖÏŸµÖê�úÖ´Ö¬µÖê »Ö¯Ö»Öê»Öß �Ö´ÖŸÖÖ †ÖÆêü.ÃÖé•Ö­Ö¿Öß»ÖŸÖế Öãôêû ­Ö¾Ö×­ÖÙ´ÖŸÖß ÆüÖêŸÖê. 
­Ö¾Ö­Ö¾Öß­Ö ˆ¯ÖŒ´ÖÖŸÖ ³ÖÖ�Ö ‘ÖêŸÖ»µÖÖ­Öê ÃÖé•Ö­Ö¿Öß»ÖêŸÖ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. 

 µÖÖê�µÖ ¾Öê¿Ö³ÖæÂÖÖ �ú ü̧�Öê ‐ †Ö¯Ö»µÖÖ ¿Ö¸üßµÖÛÂ™ü»ÖÖ ¿ÖÖê³Öê»Ö †¿Öß ¾ÖêÂÖ³ÖæÂÖÖ �ú¸ü�Öê. ÆüÖê ‹�ú ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖÖ²Ö¸üÖê²Ö¸ü 
Ã¾Öé ×¾Ö�úÖÃÖÖ“ÖÖ ³ÖÖ�Ö †ÖÆêü.µÖÖê�µÖ ¾ÖêÂÖ³ÖæÂÖÖ �êú»µÖÖ­Öê ÃÖ´ÖÖȩ̂ ü“µÖÖ ¾µÖŒŸÖß¾Ö¸ü †Ö¯Ö»µÖÖ ¾µÖÛŒŸÖ´ÖŸ¾ÖÖ²Ö§ü»Ö ¯Ö×Æü»ÖÖ 
¯ÖÏ³ÖÖ¾Ö ÆüÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÛÂ™ü�úÖê�ÖÖŸÖæ­Ö“Ö ¯Ö›üŸÖÖê.—Ö�Ö´Ö�ÖŸÖê �ú¯Ö›êü ‘ÖÖ»Ö�µÖÖ¯Öê�ÖÖ ÃÖÖ¬Öê Ã¾Ö“”û †Ö×�Ö †Ö¯Ö»µÖÖ 
¿Ö¸üß¸üµÖÛÂ™ü»ÖÖ µÖÖê�µÖ ²ÖÃÖŸÖß»Ö †ÃÖê �ú¯Ö›êü ‘ÖÖ»ÖÖ¾ÖêŸÖ. 

 ¯ÖÖêÛÂ™ü�ú †ÖÆüÖ¸ü ¾Ö ÃÖ�úÃÖ †ÖÆüÖ ü̧ ‘Öê�Öê ‐ Ã¾ÖŸÖ:“µÖÖ ×¾Ö“ÖÖ¸üÖ¾Ö¸ü ‘ÖêŸÖ»Öê»µÖÖ †ÖÆüÖ¸üÖ“ÖÖ ¯Ö×¸ü�ÖÖ´Ö ÆüÖêŸÖÖê.¬µÖêµÖÖ¯ÖµÖÕŸÖ 
¯ÖÖêÆüÖê“Ö�µÖÖÃÖÖšüß †ÖÆüÖ¸ü ÃÖê¾Ö­ÖÖ“ÖÖ ˆ¯ÖµÖÖê�Ö ÆüÖêŸÖÖê. 

 ×¾Ö×¾Ö¬Ö ³ÖÖÂÖÖ ×¿Ö�ú�Öê ‐ ÃÖ¬µÖÖ“µÖÖ •ÖÖ�Ö×ŸÖ×�ú�ú¸ü�µÖÖ“µÖÖ µÖã�ÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ³ÖÖÂÖÖ µÖê�Öê �Ö¸ü•Öê“Öê †ÖÆêü.•Öê¾ÆüÖ ŸÖã́ Æüß 
¾Öê�Ö¾Öê�ÖóµÖÖ ³ÖÖÂÖÖ ×¿Ö�úŸÖÖ»Ö ŸÖê¾ÆüÖ ×¾Ö×¾Ö¬Ö ¤êü¿ÖÖÓ“Öê ÃÖÖ´ÖÖ×•Ö�ú ÃÖÓÃ�éúŸÖß“Öê †¬µÖµÖ­Ö �ú¸üŸÖÖ µÖê‡Ô»Ö.µÖÖ´Öãôêû Ã¾ÖŸÖ:“ÖÖ 
×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö. 

 ¤ü ü̧ ü̧Öê•Ö ¾µÖÖµÖÖ´Ö �ú¸üÖ ‐ ˆ•ÖÖÔ Æüß ˆŸ¯ÖÖ¤ü­Ö �Ö´ÖŸÖê“Öß “ÖÖ¾Öß †ÖÆêü.¤ü¸ü¸üÖê•Ö ¾µÖÖµÖÖ´Ö �êú»µÖÖ´Öãôêû ˆ•Öì“ÖÖ ÃŸÖ¸ü 
¾ÖÖœüŸÖÖê. †Ö×�Ö ŸÖê£Ö­Ö“Ö ¬µÖêµÖ ¯ÖÏÖ¯ŸÖß“Öß ÃÖã¹ý¾ÖÖŸÖ ÆüÖêŸÖê. 

 ×¾Ö×¾Ö¬Ö ¾ÖÖª ×¿Ö�úÖ ‐ ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öß ¾ÖÖª ×¿Ö�ú»µÖÖ­Öê ´Öë¤æü“µÖÖ �úÖµÖÖỐ Ö¬µÖê ¾ÖÖœü ÆüÖêŸÖê.¾ÖÖªÖÓ¿Öß �Öêôû�µÖÖ­Öê ´Ö­Ö 
¿ÖÖÓŸÖ ÆüÖêŸÖê. †Ö×�Ö ‡ŸÖ¸üÖÓ¿Öß ÃÖ´Ö­¾ÖµÖ ÃÖÖ¬Ö�µÖÖ“Öß ¯ÖÏȩ̂ ü�ÖÖ ×´ÖôûŸÖê. 

 ¤ü ü̧ ü̧Öê•Ö µÖÖê�ÖÖ �ú ü̧Ö ‐ ¤ü¸ü¸üÖê•Ö µÖÖê�ÖÖ �êú»µÖÖ­Öê ÃÖÓ̄ Öæ�ÖÔ ×¤ü¾ÖÃÖ ˆ•ÖÖÔ ×™ü�æú­Ö ¸üÖÆüŸÖê.¸üŒŸÖÖ×³ÖÃÖ¸ü�Ö “ÖÖÓ�Ö»Öê ÆüÖêŸÖê. 
µÖÖê�ÖÖ ÆüÖ ¯ÖÏ�úÖ¸ü ¾µÖÖµÖÖ´ÖÖ´Ö¬µÖê ÃÖ¾ÖÖÔŸÖ •ÖÖÃŸÖ ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�ú †ÖÆêü.‘Ö¸ü“µÖÖ ‘Ö¸üß ¾Æüß›üß†Öê “ÖÖ ¾ÖÖ¯Ö¸ü �ú¹ý­Ö ÃÖã¬¤üÖ 
†Ö¯Ö�Ö µÖÖê�ÖÖ �ú¹ý ¿Ö�úŸÖÖê. 
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 »Öê�Ö­Ö �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ �ú ü̧Ö ‐ ¯ÖÏŸµÖê�úÖ­Öê †Ö¯Ö»Öê »Öê�Ö­Ö �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ �êú»Öê ¯ÖÖ×Æü•Öê.µÖÖ´Öãôêû †Ö¯Ö�ÖÖÃÖ 
´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö ×¾Ö–ÖÖ­ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �úÃÖÖ �ú¸üÖ¾ÖÖ Æêü ÃÖã¬¤üÖ ×¿Ö�úŸÖÖ µÖê‡Ô»Ö.»Öê�Ö­Ö �úÖî¿Ö»µÖ ÃÖ´ÖÖ•Ö ´ÖÖ¬µÖ´Ö 
‹ÃÖ‹´Ö‹ÃÖ, ‡Ố Öê»Ö, ¿ÖÖÛ²¤ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö µÖÖ«üÖ ȩ̂ü ¤êü�Öß»Ö ×¾Ö�ú×ÃÖŸÖ �ú¸üŸÖÖ µÖêŸÖê. 

 Ã¾ÖŸÖ:“µÖÖ ˆ¢Öê•Ö­Ö �Ö´ÖŸÖê“ÖÖ ¿ÖÖê¬Ö ‘µÖÖ ‐ Ã¾ÖŸÖ“µÖÖ ¯ÖÏȩ̂ ü�Öê“ÖËÖµÖ ¯ÖÖŸÖôûß“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü�µÖÖÃÖÖšüß ˆ¢Öê•Ö­Ö �Ö´ÖŸÖê“ÖÖ 
×¾Ö�úÖÃÖ �ú¸ü�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. Ã¾Ö¯ÖÏȩ̂ ü�Öê­ÖãÃÖÖ¸ü ˆ¢Öê•Ö­Ö �Ö´ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖ †ÃÖŸÖê.•µÖÖ¯ÖḮ ÖÖ�Öê ¯ÖÏȩ̂ ü�ÖÖ †ÃÖê»Ö 
ŸµÖÖ¯ÖḮ ÖÖ�Öê ˆ¢Öê•Ö­Ö �Ö´ÖŸÖÖ †ÃÖŸÖê. 

 “Öã�úÖÓ“ÖÖ Ã¾Öß�úÖ ü̧ �ú ü̧Ö ‐ ¯ÖÏŸµÖê�úÖ�ú›æü­Ö “Öæ�úÖ ÆüÖêŸÖ †ÃÖŸÖÖŸÖ.¯ÖÏŸµÖê�ú•Ö�Ö “Öæ�úÖŸÖæ­Ö“Ö ‡ÃÖ�úŸÖ †ÃÖŸÖÖê. “Öã�úÖ 
�ú¸ü�µÖÖÃÖÖšüß ¯ÖÏêŸÖµÖ�úÖ»ÖÖ Ã¾ÖÖŸÖÓ¡Ö ×¤ü»Öê ¯ÖÖ×Æüê•Öê.£ÖÖò́ ÖÃÖ ‹×›üÃÖ­Ö“µÖÖ ´ÖŸÖÖ­ÖãÃÖÖ¸ü ´Öß ­ÖÖ¯ÖÖÃÖ —ÖÖ»ÖÖê ­ÖÖÆüß ŸÖ ü̧ 
´Ö»ÖÖ ´ÖÖ¬µÖÖ �úÖ´ÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“Ö�µÖÖ“Öê ¤üÆüÖ Æü•ÖÖ¸ü ´ÖÖ�ÖÔ ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê †ÖÆêüŸÖ.  

 ÃÖ�úÖ ü̧ÖŸ´Ö�ú ¥üÛÂ™ü�úÖê­Ö šêü¾Ö�Öê ‐ ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÛÂ™ü�úÖê­ÖÌ ¾µÖŒŸÖß»ÖÖ ­Öî̧ üÖ¿µÖÖŸÖæ­Ö ¤æü¸ü �ú¸üŸÖÖê †Ö×�Ö ÃÖ�úÖ¸üÖŸ´Ö�ú 
×¾Ö“ÖÖ¸ü Æüß ²ÖÖ²Ö ²ÖÖê¬ÖÖŸ´Ö�ú ¾ÖŸÖÔ­ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. ÃÖ�úÖ¸üÖŸ´Ö�ú ×¾Ö“ÖÖ¸ü ­Ö�úÖ¸üÖŸ´Ö�ú ×¾Ö“ÖÖ¸üÖÓ­ÖÖ ¤æü¸ü šêü¾ÖŸÖê. 
Ã¾ÖŸÖ:´Ö¬µÖê †ÖŸ´Ö×¾ÖÀ¾ÖÖÃÖ ×­Ö´ÖÖÔ�Ö �ú¹ý­Ö Ã¾ÖŸÖ:“µÖÖ �Ö´ÖŸÖÖ †Öêôû�Ö�µÖÖÃÖ ´Ö¤üŸÖ �ú¸üŸÖê. 

 ¾ÖÖ‡Ô™ü ÃÖ¾ÖµÖß ²ÖÓ¤ü �ú ü̧Ö ‐ ¾ÖÖ‡Ô™ü ÃÖ¾ÖµÖß ²ÖÓ¤ü �êú»µÖÖ´Öãôêû •Öß¾Ö­Ö¯Ö¬¤üŸÖß Ó̂“ÖÖ¾Ö�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖê‡Ô»Ö. 

 Ã¾ÖŸÖ:“Öß •ÖÖ�Öß¾Ö šêü¾Ö�Öê ‐ Ã¾ÖŸÖ“Öß •ÖÖ�Öß¾Ö šêü¾Ö�Öê Æüß ‹�ú ×­Ö Ó̧üŸÖ¸ü “ÖÖ»Ö�ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü.Ã¾Ö•ÖÖ�Öß¾Öế Öãôêû 
Ã¾ÖŸÖ:“µÖÖ ¾µÖ¾ÖµÖÖÃÖÖµÖÖ´Ö¬µÖê µÖÖê�µÖ ×­Ö�ÖÔµÖ ‘ÖêŸÖÖ µÖêŸÖÖê.†Ö×�Ö ¾ÖîµÖÛŒŸÖ�ú •Öß¾Ö­ÖÖŸÖ ¤êü�Öß»Ö ×­Ö�ÖÔµÖ �Ö´ÖŸÖÖ ×¾Ö�ú×ÃÖŸÖ 
ÆüÖêŸÖê.Ã¾Ö•ÖÖ�Öß¾ÖÃÖÖšüß ¾µÖÛŒŸÖ´ÖŸ¾Ö “ÖÖ“Ö�µÖÖ †Ö×�Ö ²ÖãÛ¬¤ü´ÖÓ£Ö­Ö ˆ¯ÖµÖÖê�Öß ¯Ö›üŸÖê. 

 ‡ŸÖ ü̧ÖÓ“Öê ¾Ö Ã¾ÖŸÖ“Öê ‹ê�úÖ ‐ µÖÖê�µÖ ¿ÖÖÛ²¤ü�ú ÃÖÓ̄ ÖÏêÂÖ�Ö Æüß “ÖÖÓ�Ö»Öê ‹ê�ú�ÖÖ·µÖÖ ¾µÖÛŒŸÖ“Öê »Ö�Ö�Ö †ÖÆêü.•Öê¾ÆüÖ ‡ŸÖ¸ü »ÖÖê�ú 
²ÖÖê»ÖŸÖ †ÃÖŸÖÖŸÖ ŸÖê¾ÆüÖ †Ö¯Ö�Ö ¿ÖÖÓŸÖ ¸üÖÆü�Ö �Ö¸ü•Öê“Öê †ÃÖŸÖê †Ö×�Ö †Ö¯Ö�Ö ŸµÖÖ“µÖÖ ²ÖÖê»Ö�µÖÖ¾Ö¸ü »Ö�Ö �ëú×¦üŸÖ �êú»Öê 
¯ÖÖ×Æü•Öê.•Öê¾ÆüÖ ŸÖã́ Æüß “ÖÖÓ�Ö»Öê ‹ê�úŸÖÖ ŸÖê¾ÆüÖ ÃÖ´ÖÖȩ̂ ü“µÖÖ ¾µÖÛŒŸÖ¿Öß �Öã�Ö¾Ö¢ÖÖ¯Öæ�ÖÔ ÃÖÓ̄ ÖÏêÂÖ�Ö �ú¹ý ¿Ö�úŸÖÖ “ÖÖÓ�Ö»Öê ‹êê�ú�Öê 
Æüß ˆ¢Ö´Ö ²ÖÖê»Ö�µÖÖ“Öß �Öã¹ý×�ú»»Öß †ÖÆêü. 

 

3. ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß ˆ×§üÂ™êü 
1. ´Ö×Æü»ÖÖÓ­ÖÖ Ã¾Ö “Öß †Öêôû�Ö �ú¹ý­Ö ¤êü�Öê. 
2. ´Ö×Æü»ÖÖÓ­ÖÖ Ã¾Ö ×¾Ö�úÖÃÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓ“Öê �Ö¸ü•Ö ¾Ö ´ÖÆü¢¾Ö ¯Ö™ü¾Öæ­Ö ¤êü�Öê. 
3. ´Ö×Æü»ÖÖÓ­ÖÖ Ã¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•Ö­Ö �ú¸ü�Öê. 
4. ´Ö×Æü»ÖÖÓ­ÖÖ“µÖÖ •Öß¾Ö­Ö�úÖî¿Ö»µÖ ×¾Ö�úÃÖ­ÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öê †ÖµÖÖê•Ö­Ö �ú¸ü�Öê. 
5. ´Ö×Æü»ÖÖÓ­ÖÖÃÖÖšüß †ÖµÖÖê×•ÖŸÖ �êú»Öê»µÖÖ ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öê ¯Ö×¸ü�ÖÖ´Ö�úÖ¸ü�úŸÖÖ ŸÖ¯ÖÖÃÖ�Öê. 

 

4.¯Ö× ü̧�ú»¯Ö­ÖÖ 

 ÃÖÓ¿ÖÖê¬Ö­Ö ¯Ö× ü̧�ú»¯Ö­ÖÖ ‐ Ã¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ¸üÖ²Ö×¾Ö»Öê»µÖÖ ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖ´Öãôêû ‹´Ö.‹´Ö. ¯ÖÏ×¿Ö�Ö�ÖÖÚ£Ö´Ö¬µÖê Ã¾Ö-
×¾Ö�úÖÃÖÖ“Öß •ÖÖ�Öß¾Ö ×­Ö´ÖÖÔ�Ö ÆüÖê‡Ô»Ö. 

 ¿Öæ­µÖ ¯Ö× ü̧�ú»¯Ö­ÖÖ ‐ Ã¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ¸üÖ²Ö×¾Ö»Öê»µÖÖ ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖ´Öãôêû ‹´Ö.‹›ü. ¯ÖÏ×¿Ö�Ö�ÖÖÚ£Ö´Ö¬µÖê Ã¾Ö-×¾Ö�úÖÃÖÖ“Öß 
•ÖÖ�Öß¾Ö ×­Ö´ÖÖÔ�Ö ÆüÖê�ÖÖ¸ü ­ÖÖÆüß. 
 

5.ÃÖÓ¿ÖÖê¬Ö­ÖÖ“Öß �úÖµÖÔ̄ Ö¬¤üŸÖß ‐ ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö­ÖÖÃÖÖšüß ÃÖÓ¿ÖÖê×¬Ö�êú­Öê ²ÖÖ¿Öá ¿ÖÆü¸üÖŸÖß»Ö ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß ×­Ö¾Ö›ü 
�êú»Öß. ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß ×­Ö¾Ö›ü �êú»Öß.´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ÃÖ¾ÖÔ“Ö ´Ö×Æü»ÖÖ ´Æü�Ö•Öê“Ö 60 ´Ö×Æü»ÖÖÓ“Öß ×­Ö¾Ö›ü 
�êú»Öß.´ÖÖ×ÆüŸÖß ÃÖÓ�ú×»ÖŸÖ �ú¸ü�µÖÖÃÖÖšüß ¯ÖÏ¿­ÖÖ¾Ö»Öß µÖÖ ÃÖÖ¬Ö­ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ.¯ÖÏ¿­ÖÖ¾Ö»Öß¾Ö¹ý­Ö ÃÖÓ�ú×»ÖŸÖ �êú»Öê»µÖÖ 
´ÖÖ×ÆüŸÖß“µÖÖ †Ö¬ÖÖ ȩ̂ü ×¾Ö¿»ÖêÂÖ�Ö �ú¹ý­Ö ×­ÖÂ�úÂÖÔ �úÖœü�µÖÖŸÖ †Ö»Öê.ŸµÖÖ­ÖÓŸÖ¸ü ´Ö×Æü»ÖÖÓ“µÖÖ Ã¾Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖÓ“Öê 
†ÖµÖÖê•Ö­Ö �úê»Öê.  
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6.ÃÖÓ¿ÖÖê¬Ö­Ö �úÖµÖÔ¾ÖÖÆüß 
 

†. �Îú. ŸÖ¯Ö¿Öß»Ö ˆ¯Ö�Îú´Ö 

†. 
¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ­Öß Ã¾Ö ×¾Ö�úÖÃÖÖ¾Ö¸ü ¯Öß.¯Öß.™üß.ÃÖÖ¤ü¸ü 
�ú¸ü�Öê. 

 ¯Öß¯Öß™üß ÃÖÖ¤ü¸üß�ú¸ü�Ö 

²Ö. ˆ¯Ö�Îú´Ö ×¾Ö�ú×ÃÖŸÖ ÆüÖê�ÖÖ¸êü ‘Ö™ü�ú 

1 ´Öã»ÖÖ�ÖŸÖß“Öß ŸÖµÖÖ¸üß �ú¹ý­Ö ‘Öê�Öê 
¯ÖÃÖÔ­Ö»Ö ¯ÖÏÖê±úÖ‡Ô»Ö ŸÖµÖÖ¸ü �ú¸ü�Öê. 
´Öã»ÖÖ�ÖŸÖ ŸÖÓ¡ÖÖ“ÖÖ Ã¾Öß�úÖ¸ü 
×­Ö¤üÖÔêÂÖ ³ÖÖÂµÖÖ“ÖÖ ×¾Ö�úÖÃÖ 

2 ¸üÖÓ�ÖÖêôûß ¯ÖÏ×¿Ö�Ö�Ö 

Ã¾ÖŸÖ:ÃÖ ¯ÖÏȩ̂ ü�ÖÖ ¤êü�Öê. 
¾Öêôêû“Öê ×­ÖµÖÖê•Ö­Ö ¾Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö 
Ã¾ÖŸÖ:“Öß –ÖÖ­Ö¸ü“Ö­ÖÖ ŸÖµÖÖ¸ü �ú¸ü�Öê. 
ÃÖé•Ö­Ö¿Öß»ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ 

3 ÆüÃŸÖ�ú»ÖÖ ¯ÖÏ×¿Ö�Ö�Ö 
ÃÖé•Ö­Ö¿Öß»ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ 
Ã¾ÖŸÖ:“µÖÖ ˆ¢Öê•Ö­Ö �Ö´ÖŸÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ 
“Öã�úÖÓ“ÖÖ Ã¾Öß�úÖ¸ü 

4 ³ÖÖ¾Ö×­Ö�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö­Ö ˆ¯Ö�Îú´Ö 

ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÛÂ™ü�úÖê­Ö 
­ÖÖ™ü¶ß�ú¸ü�ÖÖ´Öãôêû ¾Öê¿Ö³ÖæÂÖÖ  
‡ŸÖ¸üÖÓ“Öê ¾Ö Ã¾ÖŸÖ:“Öê ‹ê�ú�Öê 
¾ÖÖ‡Ô™ü ÃÖ¾ÖµÖß ™üÖôû�Öê. 
ÃÖÖ¤ü¸üß�ú¸ü�Ö �ú¸ü�µÖÖÃÖ ×¿Ö�ú�Öê. 

5 µÖÖê�ÖÖ ¯ÖÏ×¿Ö�Ö�Ö 
¤ü¸ü¸üÖê•Ö ¾µÖÖµÖÖ´Ö �ú¸ü�Öê. 
¤ü¸ü¸üÖê•Ö µÖÖê�ÖÖ �ú¸ü�Öê. 
¯ÖÖîÛÂ™ü�ú ¾Ö ÃÖ�úÃÖ †ÖÆüÖ¸ü ‘Öê�Öê. 

  

7.×­ÖÂ�úÂÖÔ 
1. Ã¾Ö ×¾Ö�úÖÃÖÖ“µÖÖ ˆ¯Ö�Îú´ÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ�Öß�Ö ×¾Ö�úÖÃÖ —ÖÖ»Öê»ÖÖ ×¤üÃÖæ­Ö †Ö»ÖÖ ´Æü�Öæ­Ö ÃÖÓ¿ÖÖê¬Ö­Ö 

¯Ö×¸ü�ú»¯Ö­Öê“ÖÖ Ã¾Öß�úÖ¸ü �êú»ÖÖ ¾Ö ¿Öæ­µÖ ¯Ö×¸ü�ú»¯Ö­Öê“ÖÖ ŸµÖÖ�Ö �ú¸ü�µÖÖŸÖ †Ö»ÖÖ. 
2. ¯ÖÏ×¿Ö�Ö�ÖÖÚ£Ö´Ö¬µÖê Ã¾Ö ×¾Ö�úÖÃÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ‘Ö™ü�úÖÓ“ÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ²Ö¤ü»Ö —ÖÖ»Öê»ÖÖ ×¤üÃÖæ­Ö †Ö»ÖÖ. 
3. ¯ÖÏ×¿Ö�Ö�ÖÖÙ£Ö´Ö¬Öß»Ö •Öß¾Ö­Ö�úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ —ÖÖ»Öê»ÖÖ ×¤üÃÖæ­Ö †Ö»ÖÖ. 

 

8.ÃÖÓ¤ü³ÖÔ �ÖÏÓ£Ö ÃÖæ“Öß 
 

1- ¤üÖÓ›êü�ú ü̧ ¾ÖÖ. ­ÖÖ. 2004 ¿Öî�Ö×�Ö�ú ´Öæ»µÖ´ÖÖ¯Ö­Ö ¾Ö ÃÖÓ�µÖÖ¿ÖÖÃ¡Ö ¯Öã�Öê: ÁÖß ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö­Ö. 
2- ÃÖÖê­Ö¾Ö�Öê ¾Æüß. ¾ÖÖµÖ.,ˆ¯ÖÖ›êü •Öß.‹´Ö. Ã¡Öß ³ÖÏã�Ö ÆüŸµÖÖ ‹�ú ÃÖÖ´ÖÖ×•Ö�ú ÃÖ´ÖÃµÖÖ, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
3- ÃÖÖê­Ö¾Ö�Öê ¾Æüß. ¾ÖÖµÖ.,³ÖÖ»Öȩ̂ üÖ¾Ö ÃÖã̧ êü¿Ö. ´Ö×Æü»ÖÖ †Ö×�Ö ´ÖÖ­Ö¾Öß ÆüŒ�ú, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
4- ³ÖÖ Ó̧ü²Öê ‡Ó¤ãü´ÖŸÖß Ã¡Öß ´ÖÖ­ÖÃÖ¿ÖÖÃ¡Ö, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
5- ³ÖÖ»Öȩ̂ üÖ¾Ö ÃÖã̧ êü¿Ö, »ÖÖê�ÖÖ ü̧�ú ü̧ ¯ÖÏ×¾Ö�Ö,´ÖÖ­Ö¾Öß ÆüŒ�ú-ÃÖªÛÃ£ÖŸÖß †Ö×�Ö †Ö¾ÆüÖ­Öê, •Öôû�ÖÖ¾Ö, ¯ÖÏ¿ÖÖÓŸÖ ¯ÖÛ²»Ö�êú¿Ö­Ö. 
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efgyk m|kstdrk fodluke/khy vMlj 
MkW- jk;dj ,l~- ,e~- 

,e-,-] ,e~-,M-] ih-,p-Mh- 
fnudjjko ds- f”kans f'k{k.k”kkL= 

egkfon;ky; xMfgaXyt 
 
lkjka”k 

tkxfrdhdj.k] [kktxhdj.k vkf.k mnkjhdj.k ;kaps cjsokbZV ifj.kke >kysyk l|kpk dkG vkgs- vkfFkZd O;ogkj] 
thou”kSyh]lkekftd vfHklj.k]laL—rh]lkfgR;]m|ksx]“ksrh]ra=Kku]O;kikj]f”k{k.k]vkjksX;]Ik;kZoj.k v”kk ekuokP;k thouk”kh Li”kZ 
vl.kkÚ;k loZ {ks=kaoj gks.kkjs ifj.kke vki.kkal fnlr vkgsr-;k ifj.kkekaoj ppkZ vkf.k fuekZ.k >kysY;k iz”ukapk mgkiksggh 
gksrks vkgs-v”kk dkGkrp vku[kh ,dk-fo’k;kyk rkdnhus iq<s vk.k.ks vkf.k us.ks vfuok;Z okVrs-gk fo’k; Eg.ktsp ^efgyk 
m|kstdrk*-txkr vkf.k Hkkjrkrgh vktgh L=h&iq#’k gk ikjaifjd Hksnkph ekufldrk ?kV~V vkgs-L=h ghlqn~/kk Lora= O;fDreRRo 
vl.kkjh] Lor%ph izfrek ?kMfo.;kph {kerk vl.kkjh] dks.kR;kgh fcdV ifjfLFkrhyk /kS;kZus lkeksjs tk.;kph {kerk vl.kkjh 
vkf.k lokZar egRRokps iq#’kkalkj[khp ^ek.kwl* vkgs-txkP;k vkf.k dks.kR;kgh ns”kkrhy yksdla[;spk fopkj dsyk rj toGikl 
v/khZ yksdla[;k efgykaph vkgs- vkiyk Hkkjr ns”kgh ;kyk viokn ukgh- ns”kkpk fodkl ns”kkrhy euq’;cGkoj voyacwu 
vlrks-vkiY;k ns”kkrhy toGikl fuEEkh yksdla[;k efgykaph vkgs- ns”kkrhy fuEEkh yksdla[;k vl.kkÚ;k efgykapk lokZFkkZus 
fodkl >kyk ukgh rj brds euq’;cG fu#i;ksxh gksbZy vkf.k ns”kkP;k fodklkrhy rks ,d eksBk vMlj vlsy-;k Hkwfedsrwu 
L=hf”k{k.k]L=hiq#’k lekurk]ySafxd leHkko]efgyk l{kehdj.k vkf.k efgyk m|kstdrk ;kapk xfreku fodkl vkf.k 
vaeyctko.kh vR;ko”;d o vifjgk;Z vkgs-  

[kÚ;k vFkkZus L=h mn~/kkjdrsZ vl.kkÚ;k egkRek QqY;kauh laekjs 150 o’kkZaiwohZ gs lkafxrys vkgs dh]^^v/khZ yksdla[;k 
vl.kkÚ;k dks.kR;kgh ns”kkrhy iq#’k dks.kR;k n`f’Vdksukrwu efgyka”kh okxrkr vkf.k vki.kkal tUe ns.kkÚ;k L=hyk ^ek.kwl* Eg.kwu 
dls okxforkr ;ko#u rks ns”k fdrh izxr vkgs gs Bjrs-** ,dhdMs oSf”odhdj.kklkBh rhoz vkxzg vkf.k vis{kk ckGxrks vkf.k 
nqljhdMs v/khZ yksdla[;k vl.kkÚ;k efgykaP;k vktP;k ,dw.k l{kersph] Lo;aiw.kZrsph vkf.k laiUUrsph oapuk djrks- efgykaP;k 
,danjhr le`n~/khckcr vki.k mnkflu vkgksr gh oLrwfLFkrh vkgs-efgykaps l”kDrhdj.k vkf.k Lo;aiw.kZrk gs vki.kkaleksj 
vkOgku vkgs- ekuokP;k “kk”or fodklkP;k izoklklkBh iq#’kkP;k cjkscjhus efgykaph Lo;aiw.kZrslkBh ,dw.k okVpky fudMhph 
vkgs- 

‘‘Education is the most powerful weapon which you can use to change the world.”  
--Nelson Mandela. 

usYlu eaMsykaP;k f”k{k.kkP;k Hkwfedsrwup L=h f”k{k.k] L=hiq#’k lekurk] ySafxd leHkko] L=h l”kDrhdj.k vkf.k 
efgyk m|kstdrk fuekZ.k d#u “kk”or fodklkP;k /;s;kdMs okVpky dj.;klkBhp ^efgyk m|kstdrslkBh loZt.k dk;Zjr 
gks.;kph lokZFkkZus vkf.k furkar xjt vkgs-  

efgyk l”kDrhdj.kklkBh vkf.k efgyk m|kstdrslkBh fofo/k ikrGÓkaoj iz;Ru gksr vlys rjh efgykauh Lora= 
O;olk; vFkok m|ksx dj.;ke/;s oS;fDrd] ekul”kkL=h;] ifjfLFkrhtU; o lkekftd&lkaL—frd ?kVd vMlj vkgsr- 
 

toGikl v/khZ yksdla[;k efgykaph vl.kkÚ;k vkiY;k ns”kkrhy efgykaps l{kehdj.k] l”kDrhdj.k vkf.k 
m|kstdrk ;klanHkkZrhy vk<kok ?ksryk rj ijLijfo#n~/k nksu Vksds Li’V fnlrkr-,d Vksd Eg.kts f”k{k.k] m|ksx] 
jktdkj.k] ra=Kku v”kk fofo/k {ks=kae/;s vR;qPp LFkkuh mRRkqax vkf.k dYiukrhr v”kh x#M>si efgykauh ?ksrysyh 
vkgs- rj nqljs Vksd efgyk Eg.kts xkS.k] efgyk Eg.kts oLrw] efgyk Eg.kts vf/kdkjghu xqyke v”kk ikjaifjdrsrwu 
fuekZ.k >kysY;k L=hiq#’kkaP;k LokHkkfodrsrwu L=hps loZ izdkjps “kks’k.k] L=h&iq#’k HksnHkko] vR;kpkj vkf.k ijkdksVhph 
L=hph oapuk v”kk ifjfLFkrhrwu L=h okVpky djhr vkgs- gh oLrwfLFkrh vkgs- 

egkRek T;ksfrck QqY;kauh 150 o’kkZaekxs gs lkafxrys gksrs dh] ^^v/khZ yksdla[;k vl.kkÚ;k dks.kR;kgh ns”kkr 
efgyka”kh iq#’k dks.kR;k n`f’Vdksukrwu okxrkr vkf.k vki.kkal tUe ns.kkÚ;k efgysyk ^ek.kwl* Eg.kwu okxforkr dh 
ukgh ;ko#u R;k ns”kkph izxrh Bjrs-**Lokra«;kuarjgh 70 o’kkZauarj vki.k efgykaP;k loZ izdkjPks Lokra«;]le`n~/kh 
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fdrir vkyh gk [kjsrj ewyHkwr iz”u vkiY;k lokZaleksj vkgs-efgykaP;k thoukr f”k{k.k vkf.k loZ vaxkauh le`n~/kh 
vkY;kf”kok; dqVwac]lekt vkf.k jk’Vª le`n~/khP;k fn”ksus okVpky d# “kd.kkj ukgh gs okLro vkgs- 

ekuoh thoukP;k ,dw.k dk;kZe/;s L=hpk leku egRRokpk vkf.k vko”;d vkgs-oS;fDrd dqVwackpk] lektkpk 
vkf.k ns”kkpk lkekftd fodkl] lkaLÑfrd fodkl]vkfFkZd fodkl vkf.k efgykaps l”kDrhdj.k o m|ksxf”kyrk ;kapk 
ijLijlaca/k vkgs-efgyk l”kDrhdj.k Eg.kts L=hyk vkfFkZd]jktdh;]lkekftd vkf.k iz”kkldh; {ks=kae/;s lgHkkxh 
d#u fu.kZ; izfØ;sr lekosf”kr d#u ?ks.ks-;ke/;s efgykaph {kerko`n~/kh] efgykaps dY;k.k vkf.k lekurk visf{kr 
vkgs- 

ns”kkpk fodkl ns”kkrhy euq’;cGkoj voyacwu vlrks-vkiY;k ns”kkrhy toGikl fuEEkh yksdla[;k efgykaph 
vkgs-ns”kkrhy fuEEkh yksdla[;k vl.kkÚ;k efgykapk lokZFkkZus fodkl >kyk ukgh rj brds euq’;cG fu#i;ksxh gksbZy 
vkf.k ns”kkP;k fodklkrhy rks ,d eksBk vMlj vlsy-;k Hkwfedsrwu L=hf”k{k.k]L=hiq#’k lekurk]ySafxd leHkko] 
efgyk l{kehdj.k vkf.k efgyk m|kstdrk ;kapk xfreku fodkl vkf.k vaeyctko.kh vR;ko”;d o vifjgk;Z vkgs- 
L=h ghlqn~/kk Lora= O;fDreRRo vl.kkjh]Lor%ph izfrek ?kMfo.;kph {kerk vl.kkjh]dks.kR;kgh fcdV ifjfLFkrhyk 
/kS;kZus lkeksjs tk.;kph {kerk vl.kkjh vkf.k lokZar egRRokps iq#’kkalkj[khp ^ek.kwl* vkgs-txkP;k vkf.k dks.kR;kgh 
ns”kkrhy yksdla[;spk fopkj dsyk rj toGikl v/khZ yksdla[;k efgykaph vkgs-vkiyk Hkkjr ns”kgh ;kyk viokn 
ukgh-lu 2011 P;k tux.kusuqlkj Hkkjrkph ,dw.k yksdla[;k 1]210]854]977 brdh vlwu ;kiSdh iq#’kkaph 
yksdla[;k 62]32]70]258 vkf.k efgykaph yksdla[;k 58]75]84]719 brdh vkgs- ,dw.k yksdla[;sP;k 48-
52 VDds yksdla[;k efgykaph vkgs-Lokra«;kiwohZ vkf.k Lokra«;ksRrj dkGke/;s efgykaph fodklkRed okVpky >kyhp 
ukgh vls ukgh]ijarq vusd izdkjP;k vMljkaeqGs vktgh ^L=h* loZ vaxkauh l”kDr]lcG vkf.k Lo;aiw.kZ >kysyh ukgh 
gh oLrwfLFkrh vkgs-  

fL=;kaP;k lcyhdj.kkph ladYiuk czk>hyP;k ikWoyks Qsjs ;k nwjn`’VhP;k f”k{k.krTKkaP;k dYidrsrwu mn;kl 
vkyh- la;qDr jk’Vªla?kkus ¼;quks½ lu 1975 gs o’kZ ^vkarjjk’Vªh; efgyk* o’kZ Eg.kwu ?kksf’kr dsys-lu 1975 rs 
1985 gs n”kd ^efgyk n”kd* Eg.kwu tkghj d#u efgykaP;k l”kDrhdj.kklkBh vusdfo/k miØe vkf.k ;kstukaph 
vaeyctko.kh dsyh-Hkkjrke/;s uksOgsacj 1981 e/;s uoh fnYYkh ;sFks ^L=h m|kstdrk* ;k fo’k;koj jk’Vªh; ifj’kn 
vk;ksftr dsyh-fnukad 8 ekpZ gk fnol ^tkxfrd efgyk fnu* Eg.kwu lktjk dsyk tkrks-fnukad 8 ekpZ 1908 e/;s 
vesfjdse/;s U;w;kWdZ ;sFks efgykauh dkiM dkj[kkU;kr dke dj.kkÚ;k efgykaps o eqykaps dkekps rkl deh djkosr 
vkf.k etqjh ok<okoh ;klkBh la?kfVr y<k mHkkjyk-lu 1910 e/;s fofo/k ns”kkrhy efgyk izfrfu/khaph vkarjjk’Vªh; 
ifj’kn dksiugsxu ;sFks >kyh- ;k ifj’knse/;s teZu dk;ZdrhZ ^Dykjk >svdh* ;kauh lwfpr dsY;kuqlkj 8 ekpZ gk 
fnol ^tkxfrd efgyk fnol* Eg.kwu txHkjkr lktjk dsyk tkrsk- lektlq/kkjd] fofo/k lkekftd laLFkk vkf.k 
“kkldh; laLFkk rlsp “kklugh vusd ;kstukan~okjs efgykaP;k vkfFkZd] “kS{kf.kd] lkekftd Lo;aiw.kZrslkBh iz;Ru”khy 
vkgsr-rFkkfi efgykaps l”kDrhdj.k vkf.k efgykaph m|ksxf”kyrk ;ke/;s izkeq[;kus [kkyhy vMlj vkgsr- 

v- oS;fDrd ?kVd 
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efgyk l”kDrhdj.kklkBh vkf.k efgyk m|kstdrslkBh fofo/k ikrGÓkaoj iz;Ru gksr vlys rjh efgykauh 
Lora= O;olk; vFkok m|ksx dj.;ke/;s oS;fDrd vMlj vkgsr- 

1- O;olk; vxj m|ksx lq# dj.ks] rks fodflr dj.ks ;ke/;s efgysP;k dqVwackph “kS{kf.kd ik”oZHkweh vMlj 
Bjrs- m|ksx fdaok O;olk; dj.;klkBh vko”;d f”k{k.kkpk vHkko fnlwu ;srks- 

2- dqVwacke/;s O;kolkf;d ik”oZHkweh ulsy rj efgysyk uok m|ksx fdaok O;olk; lq# dj.;klkBh vusd 
vMp.khapk lkeuk djkok ykxrks- 

3- vkbZoMhykaph dkSVqafcd ik”oZHkweh uok O;olk;] m|ksx lq# dj.;klkBh iks’kd ulsy rj v”kh dkSVaqfcd 
ik”oZHkweh vMlj Bjrs- 

4- dqVwac] lektke/;s vl.kkÚ;k okrkoj.kkpk ifj.kke L=kP;k vkRefo”oklkoj gksrks- ygkui.kkiklwu L=hyk 
nq̧ ;e okx.kwd fnyh tkrs- ;kpk ifj.kke frP;kr vkRefo”oklkpk vHkko vk.;kr gksrks- L=he/khy 
vkRefo”oklkpk vHkko O;olk; lq# dj.;klkBh vMlj Bjrks-  

 

vk- ekul”kkL=h; ?kVd 

 
 

L=hP;k m|ksx] O;olk;klkBh dkgh ekul”kkL=h; ?kVdgh ekjd Bjrkr- 
1   efgysP;k dqVwackP;k m|ksx] O;kolkf;d okrkoj.kkpk vHkko] dkSVqafcd ik”oZHkwehpk efgysyk              
    uok m|ksx] O;olk; lq# dj.;klkBh vMlj Bjrks- 
2 L=hP;k tUekiklwu frP;koj ca/kus yknyh tkrkr-f”k{k.k]fu.kZ;Lokra«;]vkoMhph {ks=s] fryk Lo;aiw.k 

gks.;klkBhP;k la/kh iq#’kkP;k rqyusus vYi izek.kkr izkIr gksrkr- 
3 eqyxh tUekyk ;s.ks gs dehi.kkps ekuys tk.;kph Ikq#’kiz/kku laLÑrhP;k laLdj.kkeqGs L=hiq<s ,[kknk m|ksx 

Lkq# dj.;klkBh vusd vkOgkukauk lkeksjs tkos ykxrs- va/kJn~/kk] iq#’kiz/kku lektO;oLFkk] ifjfLFkrhuq#i 
L=keukph gks.kkjh tM.k?kM.k v”kh vkOgkus m|ksx] O;olk;klkBh vMlj Bjrkr-  

4 vktojP;k ,dw.k O;oLFkseqGs] #<hijaijk] iq#’kiz/kku laLÑrh bR;knh ckchaP;k ifj.kkekeqGs L=hus ijkoyafcRo 
Lohdkjysys vkgs- izR;sd xks’VhlkBh fryk nqlÚ;koj voyacwu jkgkos ykxrs- R;keqGs m|ksx] O;olk;klkBh 
ijkoyafcRo gk ,d vMlj vkgs- 

5 L=hdMs ^ek.kwl* Eg.kwu ikg.;kpk n`f’Vdksu v|ki vki.k iw.kZr% Lohdkjysyk ukgh- izR;sd osGh vkf.k 
fBdk.kh L=hyk xkS.k LFkku fnys tkrs- L=hgh viokn oxGrk vkiys xkS.k LFkku Lohdkjrs- ;keqGs uok 
m|ksx] O;olk; lq# dj.;klkBhph rhoz vkl] fu.kZ;{kerk] vkoMhP;k {ks=ke/;s uO;k dkekckcrph ladYiuk 
Ñrhr vk.k.;klkBhph mesn v”kk ckch vMlj Bjrkr- 

6 m|ksx] O;kikj vFkok O;olk; dj.;klkBh vko”;d eukscykpk vHkko L=he/;s fnlwu ;srks- Lor%P;k 
ik;koj mHks jkg.;klkBh frP;kdMs eukcykph xjt vlrs- 
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b- ifjfLFkrhtU; ?kVd 

 
Hkkjrkrhy efgykaP;k m|ksxf”kyrse/;s efgykapk jktdh; lgHkkx iapk;r jkt dk;|kUo;s vlyk rjh ;ke/;s 

iq#’kkaphp eDrnkjh vkf.k opZLo fnlwu ;srs- yksdlHkk] jkT;lHkk] fo/kkulHkk vkf.k fo/kkuifj’kn ;kae/khy efgykaph 
lnL;la[;k vkf.k  iq#’k lnL;la[;sP;k izek.kkr efgykadMs vl.kkjh ea=hins ;klanHkkZrhy oLrwfLFkrh vR;ar 
fujk”kktud o vki.k fL=;kauk fdrh cjkscjhus la/kh nsrks ;koj izdk”k iMrks- R;kpizek.ks dqVwackph vkfFkZd ifjfLFkrh 
rlsp ns”kkrhy fodflr ra+=Kkukrhy efgykapk lgHkkx o la/kh gh ckcgh efgyk m|kstdrsoj cjkokbZV ifj.kke djrs-  
Hkkjrkrhy fofo/k izdkjph HkkSxksyhd ifjfLFkrh] la?kfVr L=h”kDrh] “kkldh; /kksj.ks vkf.k efgykaP;k m|ksx 
O;olk;klkBhP;k dk;nsfo’k;d ckchaph vaeyctko.kh vls ?kVd efgykaP;k m|kstdrse/;s vMlj Bjrkr-  
bZ- lkekftd] lkaLÑfrd ?kVd  

 
 

Hkkjrkrhy lkekftd tM.k?kM.kheqGs iq#’kiz/kku laLÑrh vktgh ?kV~V #tyh vkgs- eqyhP;k ckyi.kkiklwu rs 
ok/kZD;ki;Zar L=hyk iq:’kkP;k opZLok[kkyhp txkos ykxrs- lkekftd #<h]ijaijk]vkn”kkZaps LRkkse]izdr’Bk]uhfrewY;s] 
fofo/k /kekaZrhy pkyhjhrh vkf.k L=hoj vlysyh ca/kus lkalkfjd ca/kus bR;knh ckchaeqGs L=hyk Lor%P;k m|ksx] 
O;olk;klkBh vMlj Bjrkr- Hkkjrke/;s 29 VDds efgyk g;k vkS|ksfxd {ks=kr dke djrkr- txkP;k rqyusr 
HkkjrkP;k vkS|ksfxd {ks=krhy efgykaps izek.k gs vR;ar erh vkgs-Women Business ownership index P;k 
ekfrhuqlkj Hkkjrkyk 41-7 xq.k feGkys vkgsr-rj fodflr ns”kke/;s vkS|ksfxd {ks=krhy efgykaps izek.k mnkgj.kkFkZ 
U;q>hyaM ¼74-4 xq.k½]dWuMk ¼72-4½]vesfjdk ¼69-9½ brds vkgs-  

“ksoVh gs Li’V vkgs dh] egkRek QqY;kaP;k fopkjkauqlkj ns”kkrhy v/;kZ efgyk yksdla[;spk ^ek.kwl* Eg.kwu 
Lohdkj d#u R;kauk cjkscjhus loZ {ks=kar lgHkkxh d#u ?ksrY;kf”kok; ^egklRRkk* gs LoIup Bjsy- 
 

lanHkZ % 
1-MkW- vjfoan nquk[ks % mn;ksUeq[k Hkkjrh; lektkrhy lekt] f”k{k.k o f”k{kd % fuR; uwru izdk”ku iq.ks] lIVsacj 2008- 
2-Hkkjrkph tux.kuk 2011- 
3-QMds ;- fn- ¼laiknd½ % egkrek Qqys lexz ok³~e; 
4-ikVhy yhyk o dqyd.khZ fo”oaHkj % vktps f”k{k.k o vktP;k leL;k % Jh fo|k izdk”ku iq.ks] 1971 
5 Female entrepreneurs – Wikipedia 
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´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖ´Ö¬µÖê ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“Öß ³Öæ×´Ö�úÖ 
 

›üÖò.¿Öêôû�êú ¸üÖ¾ÖÃÖÖÆêü²Ö �êú¸üÖ¯¯ÖÖ  
ÃÖÆüÖµµÖ�ú ¯ÖÏÖ¬µÖÖ¯Ö�ú,†Ö“ÖÖµÖÔ •ÖÖ¾Ö›êü�ú¸ü ×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,  

�ÖÖ¸ü�ÖÖê™üß, ×•Ö.�úÖê»ÆüÖ¯Öæ̧ ü 
 

ÃÖÖ¸üÖÓ¿Ö -  
 Information Communication Technology (ICT) is diverse set of technological tools and resources to 
create, disseminate, bring value addition & manage information for communication. ICT is a mixture of 
computer technology and communication technology.  
 Dr. Sansanwal says ICT means “ It can be defined as the use of hardware and software for efficient 
management of information i.e. storage, retrieval, processing, communicating, diffusing and sharing of 
information for social, economical and cultural upliftment.” 

21 ¾Öê ¿ÖŸÖ�ú Æêü ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“Öê ¿ÖŸÖ�ú ´Æü�Öæ­Ö †Öêôû�Ö»Öê •ÖÖŸÖ †ÖÆêü. ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“µÖÖ �ÎúÖÓŸÖß´Öãôêû ÃÖÓ̄ Öæ�ÖÔ •Ö�Ö 

†Ö•Ö ‹�ú '¾ÖîÛÀ¾Ö�ú �Öê›êü' ²Ö­Ö»Öê †ÖÆêü. ŸµÖÖ´Öãôêû �Ö-µÖÖ †£ÖÖÔ­Öê †Ö•Ö ¯ÖÏŸµÖê�úÖ»ÖÖ †­Öê�ú ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö —ÖÖ»µÖÖ †ÖÆêüŸÖ. ³ÖÖ¸üŸÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ 2011 
“µÖÖ •Ö­Ö�Ö�Öê­ÖãÃÖÖ¸ü 1000 ¯Öã¹ýÂÖÖÓ“µÖÖ ´ÖÖ�Öê 940 ‡ŸÖ�êú ÛÃ¡ÖµÖÖÓ“Öê ¯ÖḮ ÖÖ�Ö †ÖÆêü. ŸµÖÖ´Öãôêû ¯Öã¹ýÂÖ ¯ÖÏ¬ÖÖ­Ö ³ÖÖ¸üŸÖßµÖ ÃÖÓÃ�éúŸÖß´Ö¬µÖê ³ÖÖ¸üŸÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ×´Öôæû­Ö 
70 ¾ÖÂÖì —ÖÖ»Öß ŸÖ¸üß ÛÃ¡ÖµÖÖÓ“µÖÖ ÃÖ¿ÖŒŸÖß�ú¸ü�ÖÖÃÖÖšüß ¯ÖÏµÖŸ­Ö �ú¸üÖ¾Öê »ÖÖ�ÖŸÖÖŸÖ Æüß ¤ãü¤ìü¾ÖÖ“Öß ²ÖÖ²Ö †ÖÆêü †ÃÖê ´Æü�ÖÖ¾Öê »ÖÖ�ÖŸÖê. µÖÖ“ÖÖ †£ÖÔ †ÃÖÖ ­Ö¾Æêü �úß 
Ã¡ÖßµÖÖÓ­ÖÖ ×¾Ö�úÖÃÖÖ“Öß ÃÖÓ¬Öß ×´ÖôûÖ»Öß ­ÖÖÆüß †ÃÖê ­ÖÖÆüß.ŸÖ¸ü ²ÖÆãüŸÖÖÓ¿Ö �Öê¡ÖÖÓ́ Ö¬µÖê ´Ö×Æü»ÖÖÓ­Öß †Ö¯Ö»µÖÖ Ã¾Ö�úŸÖéÔŸ¾ÖÖ­Öê šüÃÖÖ ˆ´Ö™ü»ÖÖ †ÖÆêü.†�Ö¤üß“Ö ˆ¤üÖÆü¸ü�Ö 
ªÖµÖ“Öê —ÖÖ»Öê ŸÖ¸ü ‡Ó×¤ü¸üÖ �ÖÖÓ¬Öß, ÃÖÖê×­ÖµÖÖ �ÖÖÓ¬Öß, ¯ÖÏ×ŸÖ³ÖÖŸÖÖ‡Ô ¯ÖÖ™üß»Ö, ´Öß¸üÖ �ãú´ÖÖ¸ü, ÃÖãÂÖ´ÖÖ Ã¾Ö¸üÖ•Ö µÖÖÓ­Öß ¸üÖ•Ö�úÖ¸ü�ÖÖ´Ö¬µÖê †Ö¯Ö»µÖÖ �úÖ´ÖÖ“ÖÖ šüÃÖÖ 
ˆ´Ö™ü¾Ö»ÖÖ †ÖÆêü. ŸÖ¸ü ÃÖÖ×­ÖµÖÖ ×´Ö—ÖÖÔ, ÃÖÖµÖ­ÖÖ ­ÖêÆü¾ÖÖ»Ö, ¯Öß.¾Æüß.ØÃÖ¬Öæ, Šú“ÖÖ ¯Öã•ÖÖ¸üß †Ö¤üß ´Ö×Æü»ÖÖÓ­Öß �Îúß›üÖ �Öê¡ÖÖŸÖ ˆ»»Öê�Ö­ÖßµÖ �úÖ´Ö×�Ö¸üß �êú»Öß †ÖÆêü. 
ŸÖ¸ü ÁÖß´ÖŸÖß †­Öã̧ üÖ¬ÖÖ ³Ö™ü Â™üÖ“ÖÖµÖÔ, ÃÖã¬ÖÖ ´ÖãŸÖá, ×­ÖŸÖÖ †Ó²ÖÖÓ­Öß †Ö¤üà­Öß ˆªÖê�Ö, ­ÖÖê�ú¸üß �Öê¡ÖÖ´Ö¬µÖê µÖ¿ÖÃ¾ÖßŸÖÖ ÃÖÓ̄ ÖÖ¤ü­Ö �êú»Öß †ÖÆêü. ŸÖÃÖê“Ö ÃÖã×­ÖŸÖÖ 
×¾Ö»µÖ´ÃÖ, †Ö­ÖÓ¤üß²ÖÖ‡Ô •ÖÖê¿Öß, •ÖÖ­Ö�úß †Ö´Ö»Ö, �ú´Ö»ÖÖ ÃÖÖêÆüÖê­Öß, †ÛÃ´ÖŸÖÖ “Ö™ü•Öá †Ö¤üß ÃÖÓ¿ÖÖê¬Ö�ú/¾Öî–ÖÖ×­Ö�ú ´Ö×Æü»ÖÖÓ­Öß ¾Öî–ÖÖ×­Ö�ú ¿ÖÖê¬ÖÖÓ́ Ö¬µÖê ´ÖÖî×»Ö�ú 
µÖÖê�Ö¤üÖ­Ö ×¤ü»Öê †ÖÆêü. ¾Ö¸üß»Ö ¯ÖÏ×ŸÖ×­Ö×¬Ö�ú ˆ¤üÖÆü¸ü�ÖÖÓ́ Ö¬Öæ­Ö ´Ö×Æü»ÖÖÓ“µÖÖ �úÖµÖÔ�úŸÖéÔŸ¾ÖÖ“Öß †Öêôû�Ö ÆüÖêŸÖê. ŸµÖÖÓ“µÖÖ×¾ÖÂÖµÖß“ÖÖ †×³Ö´ÖÖ­Ö ¾ÖÖœüßÃÖ »ÖÖ�ÖŸÖÖê. ¯Ö�Ö 
�Ö¸üÖ ¯ÖÏ¿­Ö †ÖÆêü ŸÖÖê ´Ö×Æü»ÖÖÓ“µÖÖ ²ÖÆãüÃÖÓ�µÖ ÃÖ´Öã¤üÖµÖÖ»ÖÖ •Ö¸ü ×¾Ö�úÖÃÖÖ“Öß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ý­Ö ×¤ü»Öß ŸÖ¸ü ³ÖÖ¸üŸÖ �Ö¸üÖê�Ö¸ü“Ö ´ÖÆüÖÃÖ¢ÖÖ ²Ö­Ö�µÖÖÃÖÖšüß 
†×¬Ö�ú �úÖôû ¯ÖÏ×ŸÖ�ÖÖ �ú¸ü�µÖÖ“Öß �Ö¸ü•Ö ­ÖÖÆüß †Ö•Ö ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ­ÖÖ“µÖÖ ¾ÖÖœü»Öê»µÖÖ ¯ÖÏ³ÖÖ¾ÖÖ“ÖÖ ˆ¯ÖµÖÖê�Ö ´Ö×Æü»ÖÖÓ“µÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖÃÖÖšüß �úÃÖÖ �ú¸üŸÖÖ 
µÖê‡Ô»Ö µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü ¯ÖãÃŸÖ�êú, ÃÖÓ¤ü³ÖÔ�ÖÏÓ£Ö, †Öò­Ö»ÖÖ‡Ô­Ö ÃÖÓ¤ü³ÖÔ µÖÖÓ“µÖÖ †³µÖÖÃÖÖ¬ÖÖ¸êü ¯ÖÏÃŸÖãŸÖ ÃÖî¤ü¬ÖÖÓ×ŸÖ�ú Ø“ÖŸÖ­Ö¯Ö¸ü ¯Öê̄ Ö¸ü´Ö¬µÖê �êú»ÖÖ †ÖÆêü. 
 

�úôûß“Öê ¿Ö²¤ü (Key Words) : ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­Ö (ICT), ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�Ö  
´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏ êÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“Öß ¾µÖÖ�µÖÖ  

ICT is a scientific, technological and engineering discipline and management technique used 
in handling information, its application and association with social, economic and cultural matters 
(UNESCO, 2002). ICT stands for Information and Communication Technologies. ICT is a part of our 
lives for the last few decades affecting our society as well as individual life. ICT which is now broadly 
used in educational world. Teacher, Student, administrator and every people related to education 
are popularly used ICT. 
 ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­Ö ´Æü�Ö•Öê ÃÖ´ÖÖ•ÖÖ“µÖÖ ˆ®ÖŸÖßÃÖÖšüß ´ÖÖ×ÆüŸÖß“Öß ÃÖÖšü¾Ö�Ö, ×­ÖÙ´ÖŸÖß, ¯ÖÏ×�ÎúµÖÖ �ú¸ü�Öê ŸÖÃÖê“Ö ´ÖÖ×ÆüŸÖß“Öê ÃÖÓ̄ ÖÖ¤ü­Ö 

�ú¸ü�Öê, ´ÖÖ×ÆüŸÖß“ÖÖ ¯Öã­Ö¾ÖÖÔ̄ Ö¸ü �ú¸ü�Öê, ´ÖÖ×ÆüŸÖß“Öê ¯ÖÏÃÖÖ¸ü�Ö �ú¸ü�Öê †Ö¤üß ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Ö ê¿Ö ÆüÖêŸÖÖê. ´ÖÖ.¯ÖÓŸÖ¯ÖÏ¬ÖÖ­Ö ­Ö¸ëü¦ü ´ÖÖê¤üß•Öß µÖÖÓ­Öß '×›ü×•Ö™ü»Ö 

‡Ó×›üµÖÖ' Æüß ‘ÖÖêÂÖ�ÖÖ �êú»Öß †ÖÆêü. ŸµÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê ¯ÖÏŸµÖê�ú �ÖÖêÂ™üßÃÖÖšüß ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ­ÖÖ“ÖÖ ¾ÖÖ¯Ö ü̧ ÆüÖê‰ú »ÖÖ�Ö»ÖÖ †ÖÆêü. ŸÖÃÖê“Ö ´ÖÖ×ÆüŸÖß 
ŸÖÓ¡Ö–ÖÖ­Ö ¤êü¿ÖÖ“µÖÖ ¯ÖÏŸµÖê�ú �Öê›ü¶Ö¯ÖÖ›ü¶Ö¯ÖµÖÕŸÖ ¯ÖÖêÆü“Ö»Öê †ÖÆêü. µÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ´Ö×Æü»ÖÖÓ“µÖÖ ÃÖ¿ÖŒŸÖß�ú¸ü�ÖÖÃÖÖšüß ÃÖÆü•Ö¯Ö�Öê �ú¸üŸÖÖ µÖê�Öê ¿ÖŒµÖ ÆüÖêŸÖ 
†ÖÆêü. 
´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖ“ÖÖ †£ÖÔ 
 Empowerment refers to the abilility of people to control their own destinies in relation to 
other people in society (Mason, 2005) 
 There is no universal definition of women’s empowerment as factors such as socio-cultural, 
geographical, environmental, political and economic, as well as many other aspects of countries and 
regions, influence it. 
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Kabeer (1994) offers a definition of empowerment as: the expansion in people’s ability to 
make strategic life choices in a context where this ability was previously denied to them. 
 

According to the World Bank (2008): 
Empowerment is the process of increasing the capacity of individuals or groups to make 

choices and to transform those choices into desired actions and outcomes. 
So, one definition of women’s empowerment could be a process that gives them control of power 
and resources, and changes women’s lives over time through their active participation in that 
process. 

 ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ¾µÖÖ�ûÌµÖÖÓ¾Ö¹ý­Ö ´Ö×Æü»ÖÖÓ“Öê ÃÖ�Ö´Öß�ú¸ü�Ö ´Æü�Ö•Öê "´Ö×Æü»ÖÖ Ø�ú¾ÖÖ ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖ´Öã¤üÖµÖ µÖÖÓ­ÖÖ 
ŸµÖÖÓ“µÖÖ �Ö´ÖŸÖÖ ¾ÖÖ¯Ö¸üÖÃÖÖšüß ÃÖÓ¬Öß ¤êü�Öê, ¯ÖÏê×¸üŸÖ �ú ü̧�Öê, Ã¡ÖÖêŸÖ ˆ¯Ö»Ö²¬Ö �ú¹ý­Ö ¤ê ü�Öê ´Ö×Æü»ÖÖÓ“Öê •Öß¾Ö­Ö´ÖÖ­Ö ˆÓ“ÖÖ¾Ö�µÖÖŸÖ ŸµÖÖÓ­ÖÖ ÃÖÆü³ÖÖ�Öß �ú¹ý­Ö 

µÖê�Öê †ÃÖê ´Æü�ÖŸÖÖ µÖê‡Ô»Ö." 
 

´Ö×Æü»ÖÖÓ“µÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“Öß ³Öæ×´Ö�úÖ  
 ¾Ö¸üß»Ö ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“µÖÖ ¾µÖÖ�µÖÖ ¾Ö ÃÖ�Ö´Öß�ú¸ü�Ö ¾Ö ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖÓ“ÖÖ †£ÖÔ †³µÖÖÃÖ»µÖÖ­ÖÓŸÖ¸ü ´Ö×Æü»ÖÖ 
ÃÖ�Ö´Öß�ú¸ü�ÖÖŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­ÖÖ“Öß ³Öæ×´Ö�úÖ �úÖµÖ µÖÖ“ÖÖ †ÖœüÖ¾ÖÖ �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê ‘ÖêŸÖ»ÖÖ †ÖÆêü. 
 

1) ¾µÖÖ¾ÖÃÖÖ×µÖ�ú/†ÖÙ£Ö�ú ÃÖ�Ö´Öß�ú¸ü�ÖÖŸÖ †ÖµÖÃÖß™üß“Öß ³Öæ×´Ö�úÖ -  
 †ÖµÖÃÖß™üß´Öãôêû ´Ö×Æü»ÖÖÓ­ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú †­Öê�ú ¯ÖÏ�úÖ¸ü“µÖÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö —ÖÖ»µÖÖ †ÖÆêüŸÖ. ˆ¤üÖ. Training in the use & 

design of computer application, Media Communication, Electronic, Print, Visual and audio, Typing, 
Online marketing, Farming, Trading and crafts production. There are plenniful possibilities for ICTS to 
improve women's economic activities in the fild of trade, governance, education, health, crafts, 
employment in formal as well as informal sector. Small business, teleporting, flexi time work.  
µÖÖ¯ÖḮ ÖÖ�Öê �úÖÆüß �úÖ´Öê ¯ÖÏŸµÖ�Ö ×±ú»›ü¾Ö¸ü •ÖÖ‰ú­Ö �ú¸üÖµÖ“Öß †ÖÆêüŸÖ ŸÖ¸ü �úÖÆüß ‘Ö¸ü²ÖÃÖ»µÖÖ �ú ü̧ÖµÖ“Öß †ÖÆêüŸÖ. ˆ¤üÖÆü̧ ü�ÖÖ¤üÖ�Ö»Ö 
�úÖÆüß �úÖ´ÖÖÓ́ Ö¬µÖê †ÖµÖÃÖß™üß“ÖÖ ¾ÖÖ¯Ö¸ü �úÃÖÖ ÆüÖêŸÖÖê ŸÖê ¯ÖÖÆæüµÖÖ. 
(1) »ÖÆüÖ­Ö ¾µÖ¾ÖÃÖÖµÖ  
  †ÖµÖÃÖß™üß“µÖÖ ÃÖÆüÖµµÖÖ­Öê ‹�ÖÖ¤üÖ »ÖÆüÖ­Ö ¾µÖ¾ÖÃÖÖµÖ ÃÖã¹ý �ú¸üŸÖÖ µÖêŸÖÖê. ˆ¤üÖÆü¸ü�ÖÖ£ÖÔ ÃÖÖï¤üµÖÖÔ̄ ÖÏÃÖÖ¬Ö­ÖÖ“µÖÖ ÃÖÖ¬Ö­ÖÖÓ“Öß ×¾Ö�Îúß µÖÖÃÖÖšüß 
‹�ÖÖ¤üß ¾Öê²ÖÃÖÖ‡Ô™ü ×¾Ö�ú×ÃÖŸÖ �êú»Öß ¾Ö ŸµÖÖ†Ö¬ÖÖ¸êü ¾ÖÃŸÖæÓ“Öß ´ÖÖ×ÆüŸÖß ¾Ö Ø�ú´ÖŸÖ �ÖÏÖÆü�úÖ»ÖÖ ×¤ü»Öß ¾Ö ŸµÖÖ“Öß †Öò›Ôü¸ü ¾Ö ¯Öế Öë™ü †Öò­Ö»ÖÖ‡Ô­Ö 
Ã¾Öß�úÖ¸ü»Öê ŸÖ¸ü �ÖÏÖÆü�úÖ“µÖÖ ´ÖÖ�Ö�Öß¯ÖḮ ÖÖ�Öê µÖÖ ¾ÖÃŸÖæ ‘Ö¸ü¯ÖÖê“Ö †£Ö¾ÖÖ ¯ÖÖêÃ™üÖ­Öê, �ãú×¸ü†¸ü­Öê ¯ÖÖêÆü“Ö¾ÖŸÖÖ µÖêŸÖß»Ö µÖÖ´Ö¬Öæ­Ö †ÖÙ£Ö�ú ˆŸ¯ÖÖ¤ü­Ö 
×´Öôû¾ÖŸÖÖ µÖê‡Ô»Ö. Whats app ¾¤üÖ¸êü †¿ÖÖ ¾µÖ¾ÖÃÖÖµÖÖÓ́ Ö¬µÖê ‡ŸÖ¸ü †­Öê�ú ´Ö×Æü»ÖÖÓ­ÖÖ ÃÖÆü³ÖÖ�Öß �ú¹ý­Ö ‘ÖêŸÖÖ µÖê‡Ô»Ö. 
(2) Out soursing, Teleworking and Teleserviecs 
 ™êü×»Ö¾ÖÚ�ú�Ö ¾Ö ™êü»ÖêÃÖÝ¾ÆüÃÖ µÖÖ´Ö¬µÖê ´Ö×Æü»ÖÖÓ­ÖÖ �úÖ´Ö �ú¸ü�µÖÖ“Öß �Öǣ Ö ´ÖÖêšüß ÃÖÓ¬Öß †ÖÆêü.ÃÖ¬µÖÖ †Ö¯Ö�Ö ‹ÃÖ.™üß.²ÖÃÖ 
Ã£ÖÖ­Ö�ú,´ÖÖê²ÖÖ‡Ô»Ö �Óú¯Ö­µÖÖÓ“µÖÖ ÃÖÝ¾ÆüÃÖÃÖë™ü¸ü ¾Ö¹ý­Ö  ´Ö×Æü»ÖÖÓ“Öê ÃÖÓ³ÖÖÂÖ�Ö ‹ê�úŸÖÖê †ÖÆüÖêŸÖ.Æêü �Öê¡Ö Æüß ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖÃÖÖšüß ´ÖÆü¢¾ÖÖ“Öê 
†ÖÆêü. 
(3) Data Entry  

 ÃÖÓ�Ö�Ö�úÖ“ÖÖ ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖ ¾ÖÖ¯Ö ü̧ ÃÖã¹ý —ÖÖ»µÖÖ­Öê ÃÖÓ�Ö�Ö�ú ÃÖÖ�Ö¸üÖÓ­ÖÖ �Öǣ Ö ´ÖÖêšüß ´ÖÖ�Ö�Öß †ÖÆêü.›üÖ™üÖ ‹­™Òüß  �ú¸ü�µÖÖÃÖÖšüß ˆ¤üÖ.ÃÖêŸÖæ 
×¾Ö³ÖÖ�Ö,×¾Ö´ÖÖ,†Ö¸üÖê�µÖ,²ÖÑ�úÖ,�úÖµÖªÖ“Öß ×šü�úÖ�Öê,ÃÖ¾Öì�Ö�ÖÖÓ“Öß ­ÖÖë¤ü ‡ŸµÖÖ¤üß ×šü�úÖ�Öß �Öǣ Ö ´ÖÖêšü¶Ö ¯ÖḮ Ö�ÖÖŸÖ �úÖ´Ö �ú¸ü�µÖÖ“Öß ÃÖÓ¬Öß 
†ÖµÖÃÖß™üß´Öãôêû ´Ö×Æü»ÖÖÓ­ÖÖ ×­Ö´ÖÖÔ�Ö —ÖÖ»Öß †ÖÆêü. 
(4) Ã¾ÖµÖÓ ¸üÖê•Ö�ÖÖ¸ü ¾Ö ¾µÖ¾ÖÃÖÖµÖ ×­ÖÙ´ÖŸÖß  
 †ÖµÖÃÖß™üßÃÖß´Öãôêû ›üÖ™üÖ ‹Ó­™Òüß,ÃÖÖµÖ²Ö¸ü �òú±êú,¾Öê²Ö ×›ü—ÖÖµÖ­Ö¸ü,ÃÖÓ�Ö�Ö�ú †×³ÖµÖÓŸÖê,›üÖ™üÖ ¯ÖÏÖêÃÖêØÃÖ�Ö,›üÖ™üÖ ×¾Ö¿»ÖêÂÖ�ú †Ö×�Ö ÃÖÓ�Ö�Ö�ú 
†Öò̄ Ö¸êü™üÃÖÔ ´Æü�Öæ­Ö ´Ö×Æü»ÖÖÓ­ÖÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö —ÖÖ»µÖÖ †ÖÆêüŸÖ. 
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(5) †Ö¸üÖê�µÖ ×¾ÖÂÖµÖ�ú ´ÖÖ×ÆüŸÖß ¾Ö ÃÖã×¾Ö¬ÖÖ ¯Öã̧ ü×¾Ö�Öê 
 ´Öã»ÖÖÓ“ÖÖ •Ö­´Ö, ŸµÖÖÓ“Öê ÃÖÓ�ÖÖê̄ Ö­Ö, ÃŸÖ­Ö¯ÖÖ­Ö, ÃÖ´ÖŸÖÖê»Ö †ÖÆüÖ¸ü µÖÖ×¾ÖÂÖµÖß“Öß ´ÖÖ×ÆüŸÖß ±úÖê­Ö¤ü Â¾ÖÖ¸êü, ¾Öê²ÖÃÖÖ‡Ô™ü¤ü Â¾ÖÖ ȩ̂ü ¤êü�Öê. ÃÖ´ÖÃµÖÖ­ÖãÃÖÖ¸ü 
¯ÖÏ¿­ÖÖÓ­ÖÖ †Öò­Ö»ÖÖ‡Ô­Ö ˆ¢Ö¸êü ¤êü�Öê ‡ŸµÖÖ¤üß �úÖ´Öê �ú¸ü�Öê µÖÖ´Ö¬µÖê �úÖ´Ö �ú¸ü�µÖÖ“Öß ÃÖÓ¬Öß ´Ö×Æü»ÖÖÓ­ÖÖ ˆ¯Ö»Ö²¬Ö —ÖÖ»Öß †ÖÆêü. 
 

¿ÖÆü¸üß ´Ö×Æü»ÖÖ †Ö×�Ö †ÖµÖÃÖß™üß : ¿ÖÆü¸üÖŸÖß»Ö †ÖµÖÃÖß™üß ×¿Ö�ú»Öê»µÖÖ ´Ö×Æü»ÖÖÓ­ÖÖ �ÖÖ»Öß»Ö ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö †ÖÆêüŸÖ. 
1) ¿Öî�Ö×�Ö�ú ¾Ö ÃÖÓ¿ÖÖê¬Ö­ÖÖ“µÖÖ ÃÖÓ¬Öß 
2) �ú×¸ü†¸ü ÃÖã¬ÖÖ¸ü�µÖÖ“µÖÖ ÃÖÓ¬Öß 
3) ±òú¿Ö­Ö ¾Ö ŸµÖÖ“Öê ²ÖÖ•ÖÖ¸ü ´Öæ»µÖ 
4) �ú»ÖÖ †Ö×�Ö ´Ö­ÖÖȩ̂ Óü•Ö­Ö 
5) �úÖµÖÔ�ú¸ü�ÖÖ-µÖÖ ´Ö×Æü»ÖÖÓ­ÖÖ ÃÖÖ´ÖÖ×•Ö�ú †Ö¬ÖÖ¸ü ¤êü�Öê. 
6) ­µÖÖµÖß�ú ÆüŒ�ú ¾Ö ŸÖ¸üŸÖã¤üß. 
 

�Ö¸üß²Ö ¯Ö�Ö ¿ÖÆü¸üß ³ÖÖ�ÖÖŸÖß»Ö ´Ö×Æü»ÖÖ ¾Ö †ÖµÖÃÖß™üß 
1) ´ÖÖê±úŸÖ †Ö¸üÖê�µÖ ÃÖê¾ÖÖ †Ö×�Ö »ÖÆüÖ­Ö ´Öã»ÖÖÓ“Öê ÃÖÓ�ÖÖê̄ Ö­Ö. 
2) †»¯Ö ´ÖÖê²Ö¤ü»µÖÖŸÖß»Ö �ÖÖ•Ö�Öß �úÖ´Öê. 
3) ×­Ö¾ÖÖÃÖÖ“Öß ÃÖÖêµÖ. 
4) ´ÖÖê±úŸÖ ¿Öî�Ö×�Ö�ú ÃÖã×¾Ö¬ÖÖ µÖÖ ¿ÖÖÃÖ­ÖÖ�ú›æü­Ö ×´ÖôûŸÖÖŸÖ. 
 µÖÖ �Öê¡ÖÖÓ́ Ö¬µÖêÆüß �úÖ´Ö �ú¹ý­Ö ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�Ö �ú¸üŸÖÖ µÖê�Öê ¿ÖŒµÖ †ÖÆêü. ŸÖÃÖê ¯ÖÏµÖŸ­Ö ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ ÃÖã¹ý —ÖÖ»Öê †ÖÆêüŸÖ. 
 

ÃÖ´ÖÖ¸üÖê̄ Ö 
 †ÖµÖÃÖß™üß“ÖÖ ¾ÖÖ¯Ö¸ü ŸÖ™üÃ£Ö¯Ö�Öê �ú¹ý­Ö ´Ö×Æü»ÖÖ ÃÖ�Ö´Öß�ú¸ü�ÖÖ»ÖÖ ²Öôû�ú™üß ¤êüŸÖÖ µÖêŸÖê. †ÖµÖÃÖß™üß ¾ÖÖ¯Ö¸üÖ“Öê ¬ÖÖê�êú, ±úÃÖ¾Ö�Öæ�úß“µÖÖ 
¯Ö¤Âü¬ÖŸÖß µÖÖ×¾ÖÂÖµÖß“Öß •ÖÖ�Ö¹ý�úŸÖÖ �ú¸ü�Öê ÃÖã¤ü Â¬ÖÖ �Ö¸ü•Öê“Öê †ÖÆêü. ŸÖÃÖê“Ö •ÖÖ×Æü¸üÖŸÖ �Öê¡ÖÖ´Ö¬µÖê ´Ö×Æü»ÖÖÓ“Öê �êú»Öê •ÖÖ�ÖÖ¸êü ×�úôûÃÖ¾ÖÖ�Öê ¯ÖÏ¤ü¿ÖÔ­Ö 
‡ŸµÖÖ¤üß ¬ÖÖê�êú ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê‰ú­Ö •Ö¸ü †ÖµÖÃÖß™üß´Öãôêû ×­Ö´ÖÖÔ�Ö —ÖÖ»Öê»µÖÖ ÃÖÓ¬Öß ´Ö×Æü»ÖÖÓ­ÖÖ ˆ¯Ö»Ö²¬Ö �ú¹ý­Ö ×¤ü»µÖÖ ŸÖ¸ü ×­ÖÛ¿“ÖŸÖ¯Ö�Öê ´Ö×Æü»ÖÖÓ“µÖÖ 
�Ö´ÖŸÖÖÓ“ÖÖ ˆ¯ÖµÖÖê�Ö �úÖî™ãÓü×²Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú �Öê¡ÖÖ´Ö¬µÖê ×­ÖÛ¿“ÖŸÖ¯Ö�Öê ÆüÖê‡Ô»Ö. ¯ÖµÖÖÔµÖÖ­Öê ¤êü¿Ö×¾Ö�úÖÃÖÖšüß Æüß ŸµÖÖÓ“ÖÖ ˆ¯ÖµÖÖê�Ö ÆüÖê‡Ô»Ö †ÃÖê ´Æü�ÖŸÖÖ 

µÖêŸÖê. 
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2- ²ÖÖ�Ö›êü, ×¾Ö¿ÖÖ�ÖÖ (2007) ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ŸÖÓ¡Ö–ÖÖ­Ö ›üß™üß‹›ü ×«üŸÖßµÖ ¾ÖÂÖÖÔÃÖÖšüß ¯Öã�Öê : ×­Ö¸üÖ»Öß ¯ÖÏ�úÖ¿Ö­Ö. 
3- µÖê¾Ö»Öê, ÃÖß´ÖÖ (2004) ¿Öî�Ö×�Ö�ú ŸÖÓ¡Ö×¾Ö–ÖÖ­Ö ¾Ö ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ­Ö. ¯Öã�Öê : ×­ÖŸµÖ ­ÖæŸÖ­Ö ¯ÖÏ�úÖ¿Ö­Ö.   
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³ÖÖ¸üŸÖÖŸÖß»Ö ´Ö×Æü»ÖÖ ˆªÖê×•Ö�úÖÃÖ´ÖÖȩ̂ üß»ÖÃÖÓ¬Öß  ¾Ö †Ö¾ÆüÖ­Öê 
 

›üÖò.ÃÖÖî. ÃÖÖ¾ÖÓŸÖ ×¾ÖªÖ ¾ÖÃÖÓŸÖ                        
(‹´Ö.‹.,‹´Ö.‹›Ëü.,‹´Ö.×±ú»ÖË.,¯Öß‹“Ö.›üß.) 

¯ÖÏÖ“ÖÖµÖÖÔ, ÁÖß.×¿Ö¾ÖÖ•Öß¸üÖ¾Ö ¤êü¿Ö´Öã�Ö ×¿Ö�Ö�Ö¿ÖÖÃ˜Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, 
(²Öß.‹›Ëü.¾Ö ‹´Ö.‹›Ëü.) ¸êü›ü-×¿Ö ü̧ÖôûÖ, ŸÖÖ.×¿Ö¸üÖôûÖ, ×•Ö.ÃÖÖÓ�Ö»Öß,  

 
 

ÃÖÖ¸üÖÓ¿Ö 
 ³ÖÖ¸üŸÖÖ»ÖÖ †¬µÖÖÛŸ´Ö�ú, ¿Öî�Ö×�Ö�ú, ÃÖÖÓÃ�Ìú `̀×ŸÖ�ú, �ÌúẦÖß �Öê˜ÖÖ´Ö¬µÖê ÃÖ´ÖR¬¤ü †¿ÖÖ  †­Öê�ú †Ö¤ü¿ÖÔ ´Ö×Æü»ÖÖÓ“µÖÖ »ÖÖê�ú¿ÖÖÆüß“ÖÖ¾ÖÖ¸üÃÖÖ ×´ÖôûÖ»ÖÖ 
†ÖÆêü.^ŸÖã́ Æüß  ŸÖ¹ý�Ö ×¾ÖÀ¾ÖŸÖÖ¸üÖ,ŸÖÖ™üß ˆ‘Ö›üÖ –ÖÖ­ÖêÀ¾Ö¸üÖ^, Æêü †´Ö¸ü �úÖ¾µÖ ˆŸÃ±ãúŸÖÔ̄ Ö�Öê ´ÖÖÓ›ü�ÖÖ-µÖÖ, ×»ÖÆü�ÖÖ-µÖÖ,�ÖÖ�ÖÖ-µÖÖ  ÃÖÓŸÖ ´ÖãŒŸÖÖ²ÖÖ‡Ô, ÃÖÓŸÖ 
•Ö­ÖÖ²ÖÖ‡Ô, ÃÖÓŸÖ ×­Ö´ÖÔôûÖ,ÃÖÓŸÖ ÃÖÖêµÖ¸üÖ²ÖÖ‡Ô, ÃÖÓŸÖ ²Ö×Æü�ÖÖ²ÖÖ‡Ô ‡ŸµÖÖ¤üßÃÖÓŸÖÛÃ˜ÖµÖÖ­Öß^‘Ö¸üÆêü ×¿Ö�Ö�ÖÖ“Öê �Ö¸êüŸÖß£ÖÔ�Öê˜Ö^ †ÃÖŸÖêÆêü ¤üÖ�Ö¾Öæ­Ö ×¤ü»Öê.�ÎúÖÓ× ŸÖ•µÖÖêŸÖß 
ÃÖÖ×¾Ö×˜Ö²ÖÖ‡Ô ±ãú»Öê µÖÖ ÃÖÓ̄ Öæ�ÖÔÃ˜Öß•ÖÖŸÖß“Öê ³ÖæÂÖ�Ö ŸµÖÖÓ­Öß ÃÖÓ‘ÖÂÖÔ �ú¹ý­Ö ×¿Ö�Ö�ÖÖ“ÖÖ  ÁÖß�Ö�Öê¿ÖÖ �êú»ÖÖ  ×¿Ö�Ö�ÖÖ“Öß ­Ö¾Öß­Ö ¾ÖÖ™ü †Ö¯Ö»µÖÖÃÖÖšüß, ÃÖ´ÖÖ•ÖÖÃÖÖšüß 
�ÖÖÃÖ �ú¹ý­Ö ÛÃ˜ÖµÖÖÓÃÖÖšüß ×­Ö´ÖÖÔ�Ö �êú»Öß. ³ÖÖ¸üŸÖÖ“ÖÖ  ×¾Ö�úÖÃÖ  µÖÖ ×¿Ö�Ö�ÖÖ¾Ö¸ü †¾Ö»ÖÓ²Öæ­Ö  †ÖÆêü. »ÖŸÖÖ ´ÖÓ�Öê¿Ö�ú¸ü  µÖÖ ³ÖÖ¸üŸÖÖ“µÖÖ  �ÖÖ­Ö�úÖê×�úôûÖ 
²Ö­Ö»µÖÖ, ¾Öî–ÖÖ×­Ö�ú ¯Ö¬¤üŸÖß­Öê ¿ÖêŸÖß �ú¸ü�ÖÖ-µÖÖ ÛÃ˜ÖµÖÖÓ̄ ÖÖÃÖæ­Ö †ÓŸÖ¸üÖôûÖŸÖÃÖÓ¿ÖÖê¬Ö­Ö  �ú¸ü�ÖÖ-µÖÖ ÛÃ˜ÖµÖÖÓÆüß ³ÖÖ¸üŸÖÖŸÖ  †ÖÆêü. Æêü ¯ÖḮ ÖÖ�Ö  ¾ÖÖœüŸÖ �Öê»Öê  ¯ÖÖ×Æü•Öê, 
µÖÖ ˆªÖê•Ö�ú •Ö�ÖÖŸÖ �úŸÖỒŸ¾Ö¾ÖÖ­Ö  ´Ö×Æü»ÖÖÓ­ÖÖ  ‘Ö›ü×¾Ö�µÖÖ“Öê  �úÖµÖÔ, social Engineer / ×¿Ö�Ö�ÓúÖ“ÖêÆêü ×­ÖÛ¿“ÖŸÖ, ŸµÖÖÃÖÖšüßÃÖÖŸÖŸµÖ¯Öæ�ÖÔ  ¯ÖÏµÖŸ­ÖÖÓ“Öß  
¯Ö¸üÖ�úÖÂšüÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖ“Öß  ÃÖã¹ý¾ÖÖŸÖ Ã¾ÖŸÖ: ¯ÖÖÃÖæ­Ö �ãú™ãÓü²ÖÖŸÖæ­Ö �ú¸üÖ¾Öß  »ÖÖ�Öê»Ö ‹�ú ¯ÖÖˆ»Ö  ˆ“Ö»Ö»Öê �úß¤ãüÃÖ¸üê †Ö¯ÖÖê†Ö¯Ö  ˆ“Ö»Ö»Öê •ÖÖŸÖê  
†Ö×�Ö  ŸµÖÖ ¯ÖÖµÖ¾ÖÖ™êüŸÖæ­Ö  †­Öê�úÖÓ“µÖÖ ×¾Ö“ÖÖ¸üÖÓ“Öß,�ÌúŸÖß“Öß  ¾Ö¤Ôüôû ÃÖã¹ý —ÖÖ»Öß �úß  ‹�ú ¯ÖÏ¿ÖÃŸÖ  ¸üÖ•Ö´ÖÖ�ÖÔ ŸÖµÖÖ¸ üÆüÖê̂ -­Ö ´Ö×Æü»ÖÖÓ­ÖÖ ˆªÖê•Ö�úÖÓŸÖ  
†Ö¯ÖÖê†Ö¯Ö  µÖ¿Ö ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê. 
 

´Öã�µÖ ¿Ö²¤ü 
 µÖ¿ÖÛÃ¾ÖŸÖÖ ¿Ö²¤üÖ¾Ö¸ü,ÃÖ¾ÖÔ�úÖÆüß ˆªÖê•Ö�ú  ´Ö×Æü»ÖÖÓ“Öß  Ã¾Ö¯ÖÏ×ŸÖ´ÖÖ ----´Ö×Æü»ÖÖÓ“Öß ²Ö»ÖÃ£ÖÖ­Öê ---¾µÖÛŒŸÖ´ÖŸ¾Ö  ------ ˆ•ÖÖÔ ---
´ÖÖ­ÖÖ“ÖÖ ŸÖã̧ üÖ ---†Ö¾ÆüÖ­Öê ---µÖÖê�ÖÖŸÖæ­Ö �úÖµÖÔ �ãú¿Ö»ÖŸÖÖ -----»Ö�­ÖÖ¯Öæ¾Öá“Öê Ã¾ÖÖŸÖÓ¡µÖ/ÃÖÓ¬Öß -----»Ö�­ÖÖ­ÖÓŸÖ¸ü“Öß ²ÖÓ¬Ö­Öê/†Ö¾ÆüÖ­Öê ---- ´Ö×Æü»ÖÖÓ“Öê  
ÁÖêÂšüŸ¾Ö ---- Ã¾Ö†Öêôû�Ö...�úÖµÖ´Ö 
 

¯ÖÏÖÃŸÖÖ×¾Ö�ú - 
¿Ö²¤üÖ´Öãôêû ­ÖÃÖŸÖê ¤ãü:�Ö ¿Ö²¤üÖ´Ö¬µÖê †ÃÖŸÖêÃÖã�Ö, 
¿Ö²¤ü ¾ÖÖÆüŸÖÖŸÖ †Öê—Öê, Æêü“ÖÃ˜Öß •Ö­´ÖÖ“Öê ­ÖÖŸÖê. 

 

 ´Ö×Æü»ÖÖÓ“Öß Ã¾Ö¯ÖÏ×ŸÖ´ÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö †­Öê�úÖÓ́ Öãôêû �Öã»ÖŸÖê, ±æú»ÖŸÖê, †Ö¤ü¿ÖÔ ¾µÖÛŒŸÖ´ÖŸ¾Ö ²Ö­ÖŸÖê.  ´Ö×Æü»ÖÖÓ“Öß Ã¾Ö ¯ÖÏ×ŸÖ´ÖÖ  ŸÖµÖÖ¸üÆüÖêŸÖÖ­ÖÖ  
¯ÖÖ»Ö�úÖÓ­Öß  / ¯Öã¹ýÂÖÖÓ­Öß •Ö²ÖÖ²Ö¤üÖ¸üß­Öê  ¾ÖÖ�Ö�Öê /²ÖÖê»Ö�Öê  †¯Öê×�ÖŸÖ †ÃÖŸÖê ´Ö×Æü»ÖÖ µÖÖ ×­ÖÙ´ÖŸÖß  ¯ÖÏ¬ÖÖ­ÖÖ“Öê�ëú¦ü  †ÃÖŸÖÖŸÖ.†Ö¯Ö»µÖÖ �ãú™ãÓü²ÖÖ“ÖÖ 

†Ö¸üÃÖÖ †ÃÖŸÖÖŸÖ. ¯ÖÏŸµÖê�ú �Ìú RÍŸÖß­ÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ�ú›êü †Ö¿Öê­Öê,†¯Öê�Öê­Öê  ¯ÖÖ×Æü»Öê •ÖÖŸÖê. ŸµÖÖÓ­ÖÖ µÖÖê�µÖ ¿Ö²¤üÖÓŸÖ ¯ÖÏÖêŸÃÖÖÆü­Ö ×¤ü»ÖêŸÖ¸ü ŸµÖÖÓ“ÖÖ 
ˆ¬¤üÖ¸üÆüÖêŸÖÖê †­µÖ£ÖÖ Ã˜Öß •Ö­´ÖÖ“Öß  ¾ÖÖ™ü  »ÖÖ�ÖŸÖê.ŸµÖÖÃÖÖšüß  ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖ­Öê³ÖÖ¸üŸÖßµÖ  ´Ö×Æü»ÖÖÓÃÖÖšüß  ³ÖÖ¸üŸÖßµÖ  ÃÖÓÃ�úÖ¸üÖ­ÖãÃÖÖ¸ü  ³ÖÖ¸üŸÖßµÖ  
ÃÖÓÃ�úÖ¸ü�Ö´Ö  ¿Ö²¤üÖÓ“Öß  •Ö¯Ö�Öæ�ú  �ú ü̧Ö¾Öß  »ÖÖ�Öê»Ö. 
 •µÖÖ¯ÖḮ ÖÖ�Öê ´ÖÖ¿ÖÓÖ­ÖÖ †Ö�úÖ¿ÖÖŸÖ ˆ›üŸÖÖ µÖêŸÖ ­ÖÖÆüß, ¯Ö�µÖÖÓ­ÖÖ ´ÖÖ¿ÖÖÓ̄ ÖḮ ÖÖ�Öê ¯ÖÖ�µÖÖŸÖ ¯ÖÖêÆüŸÖÖ µÖêŸÖ ­ÖÖÆüßŸµÖÖ¯ÖḮ ÖÖ�Öê ¯ÖÏŸµÖê�ú ´Ö×Æü»ÖÖ  
¾µÖÛŒŸÖ´ÖŸ¾ÖÖ“Öß ²Ö»ÖÃ£ÖÖ­Öê  ¾Öê�Ö¾Öê�Öôûß †ÃÖŸÖÖŸÖ. ŸµÖÖÓ“Öê SWOT Analysis  �ú¹ý­Ö ŸµÖÖÓ“µÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ ÃÖÓ¬Öß ªÖµÖ»ÖÖ ¯ÖÖ×Æü•ÖêŸÖ ¿ÖÖ¸üß¸üß�ú  
‡•ÖÖ �úÖÆüß ×¤ü¾ÖÃÖÖ­ÖÓŸÖ¸ü ²Ö-µÖÖ ÆüÖêŸÖÖŸÖ ¯Ö¸ÓüŸÖã ´ÖÖ­Ö×ÃÖ�ú‡•ÖÖ ²Ö-µÖÖ ÆüÖêŸÖ ­ÖÖÆüßŸÖ.´Ö×Æü»ÖÖÓ­ÖÖ ´Ö×Æü»ÖÖ †ÃÖ�µÖÖ×¾ÖÂÖµÖß“ÖÖ ­µÖæ­Ö�ÖÓ›ü ­Ö�úÖê, �Ö¾ÖÔ Æü¾ÖÖ 
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¯ÖÖ›ü�Öê,•Ö²ÖÖ²Ö¤üÖ-µÖÖ ¾ÖÖœü×¾Ö�Öê, �úÂ™üÖ“Öß �úÖ´Öê �ú¹ý­Ö ‘Öê�Öê,¯ÖÏÖò̄ Ö™üá´Ö¬µÖê †×¬Ö�úÖ¸ü ­ÖÃÖ�Öê, ‘Ö¸üÖ¾Ö¸ü ´ÖÖ»Ö�úßÆüŒ�ú ­ÖÃÖ�Öê, Ã¾ÖŸÖ:“µÖÖ ¯Ö�ÖÖ ü̧Ö¾Ö ü̧ 
Ã¾ÖŸÖ:“ÖÖ ÆüŒ�ú ­ÖÃÖ�Öê,  ¾µÖÃÖ­ÖÖŸÖ ¾Öêôû ‘ÖÖ»Ö×¾Ö�Öê, ‡ŸµÖÖ×¤üü¯ÖÖÃÖæ­Ö ´ÖãŒŸÖß  ×´Öôû�µÖÖ“Öß ×ŸÖ“µÖÖÃÖ´ÖÖȩ̂ ü  †­Öê�ú  †Ö¾ÆüÖ­Öê †ÖÆêüŸÖ. 
 †¸êü ¾ÖÖ, ¿ÖÖ²²ÖÖÃÖ,”ûÖ­Ö,�Öǣ Ö“Ö ”ûÖ­Ö †ÃÖê ¿Ö²¤ü ´Ö×Æü»ÖÖÓ“µÖÖÃÖ�Ö´Öß�ú¸ü�ÖÖ´Ö¬µÖê ´ÖÖêšüß  ˆ•ÖÖÔ  ×­Ö´ÖÖÔ�Ö  �ú¸üŸÖÖŸÖ´Ö×Æü»ÖÖÓ“µÖÖ ´ÖÖ­ÖÖ“µÖÖ  
×¿Ö¸ü¯Öê“ÖÖŸÖ ÃÖ­´ÖÖ­ÖÖ“ÖÖŸÖã̧ üÖ  �ÖÖê¾ÖŸÖÖŸÖ.×ŸÖ“ÖÖ †×³Ö´ÖÖ­Ö  ¾ÖÖœü×¾ÖŸÖÖŸÖ  ×ŸÖ»ÖÖ  ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ­Ö  ÃÖ´ÖÖ•ÖÖŸÖ  ŸÖÖšü  ´ÖÖ­Öê­Öê  •Ö�Ö�µÖÖÃÖ  ²Öôû ¤êüŸÖÖŸÖ. 
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 ³ÖÖ¸üŸÖßµÖ ¯Ö¸Óü¯Ö ȩ̂üŸÖ †­Öê�ú ¤ü¿ÖÔ­Öê †ÖÆêüŸÖ ³Ö�Ö¾ÖÖ­Ö ¿ÖÓ�ú¸üÖ¯ÖÖÃÖæ­Ö µÖÖê�Ö¤ü¿ÖÔ­ÖÖ“ÖÖ ˆ�Ö´Ö —ÖÖ»ÖÖ.‹�úÖ  ´Ö×Æü»Öê“µÖÖ  †Öë•Öôûß´Ö¬µÖê 
ÃÖæµÖÖÔ»ÖÖ  †¬µÖÔ  ¤êüŸÖÖ­ÖÖ  •µÖÖ ŠúÂÖËßÓ“Öß  ×­ÖÙ´ÖŸÖß  —ÖÖ»ÖßŸÖê ¯ÖŸÖÓ•ÖÓ»ÖßŠúÂÖß  ´ÖÖ­Ö¾Ö•ÖÖŸÖß“µÖÖ  �ú»µÖÖ�ÖÖÃÖÖšüß  195 ÃÖæ̃ ÖÖÓ“Öß ´ÖÖÓ›ü�Öß  
¯Ö¬¤üŸÖß¿Öß¸ü¯Ö�Öê  �ú¹ý­Ö  šêü¾ÖŸÖÖŸÖ.µÖÖê�Ö:�ú´ÖÔÃÖã  �úÖî¿Ö»Ö´ÖË ! Æêü µÖÖê�ÖÖ“Öê  ‘ÖêÖÂÖ¾ÖÖ�úµÖ  †ÖÆêü  ŸµÖÖ“ÖÖ  †£ÖÔ µÖÖê�ÖÖ´Öãôêû  �úÖê�ÖŸµÖÖÆüß �úÖµÖÖÔŸÖ  
�úÖî¿Ö»µÖ  ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖê.µÖÖê�Ö†¿ÖÖÓŸÖ  ´Ö­ÖÖ»ÖÖ  ¿ÖÓÖŸÖ �ú¸üŸÖÖê,†ÛÃ£Ö¸ü  ¿Ö¸üß¸üÖ»ÖÖÛÃ£Ö¸ü �ú¸üŸÖêÖ.¿Ö¸üß¸ü ¾Ö ´Ö­ÖÖ“ÖÖ  ¯Ö¸üÃ¯Ö¸ü  ÃÖÓ²ÖÓ¬Ö  ×­Ö´ÖÖÔ�Ö �ú¸üŸÖê . 
¿Ö¸üß¸üÖ»ÖÖ  ´Ö­ÖÖ­Öê  •ÖÖê›ü»Öê  •ÖÖ�Öê  †Ö×�Ö ´Ö­ÖÖ»ÖÖ  ¿Ö¸üß¸üÖ­Öê  •ÖÖê›ü�Öê/•Öãôû×¾Ö�Öê  ´Æü�Ö•Öê  µÖÖê�ÖÆüÖêµÖ.†ÖŸ´µÖÖ“ÖÖ  ¯Ö¸ü´ÖŸÖŸ¾ÖÖ¿Öß ÃÖÓµÖÖê�Ö  
ÃÖÖ¬Ö�µÖÖ“Öß �ú»ÖÖ ´Æü�Ö•Öê  µÖÖê�ÖÆüÖêµÖ.µÖÖê�ÖÖ³µÖÖÃÖÖ­Öê  ³ÖÖ¸üŸÖÖŸÖß»Ö  ´Ö×Æü»ÖÖ  ³ÖÖ¸üŸÖÖŸÖß»Ö ¾µÖÛŒŸÖ´Ö¬Öß»Ö ×¾ÖÂÖ´ÖŸÖÖ ™üÖôæû­Ö ŸµÖÖÓ“µÖÖŸÖ  
‹�úÖŸ´ÖŸÖÖÃÖÖ¬ÖŸÖß»Ö.¾µÖÛŒŸÖ�ÖŸÖ  ¯ÖÖŸÖôûß¾Ö ü̧  µÖãŒŸÖß, ÃÖ´ÖÖ¬ÖÖ­Ö  †Ö×�Ö ÃÖ¾ÖÖì““Ö †Ö­ÖÓ¤üÖ“ÖÖ  †­Öã³Ö¾Ö  ‘ÖêŸÖß»Ö. 
 µÖÖê�ÖÖ“Öß¾ÖÖœüŸÖß »ÖÖê�ú×¯ÖÏµÖŸÖÖ  ¾Ö ˆ¯ÖµÖÖê×�ÖŸÖÖ  »Ö�ÖÖŸÖ  ‘Öê̂ -­Ö ÃÖ­Ö 2015  ¯ÖÖÃÖæ­Ö  ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ ü̧“µÖÖ ¯ÖãœüÖ�úÖ¸üÖ­Öê 21 •Öæ­ÖÆüÖ 
×¤ü¾ÖÃÖ  †ÖÓŸÖ¸ü¸üÖÂ™ÒËüßµÖ µÖÖê�Ö ×¤ü­Ö ´Æü�Öæ­ÖÃÖÓ̄ Öæ�ÖÔ •Ö�Ö³Ö¸üÖŸÖ ÃÖÖ•Ö¸üÖ �êú»ÖÖ •ÖÖŸÖÖê. 
 ÃÖÓ¿ÖÖê×¬Ö�úÖ Ã¾ÖŸÖ:µÖÖê�Ö¯ÖÏ²ÖÖê¬Ö/ µÖÖê�ÖÖ×¿Ö×�Ö�úÖ †ÖÆêüŸÖÃÖÖÓ�Ö»Öß ×•Ö»ÆüµÖÖŸÖß»Ö ¸êü›ü-×¿Ö¸üÖôûÖ µÖê£Öß»ÖÁÖß.×¿Ö¾ÖÖ•Öß¸üÖ¾Ö ¤êü¿Ö´Öã�Ö 
×¿Ö�Ö�Ö¿ÖÖÃ˜Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ¯ÖÏÖ“ÖÖµÖÔ ¯Ö¤üß �úÖµÖÔ̧ üŸÖ †ÃÖæ­ÖŸµÖÖÓ­Öß ŸµÖÖÓ“µÖÖ �úÖò»Öê•Ö´Ö¬Öß»Ö ›üß.™üß.‹›Ëü.,²Öß.‹›Ëü.¾Ö ‹´Ö.‹›Ëü. ¯ÖÏ×¿Ö�Ö�ÖÖ£µÖÖÕ­ÖÖ 
‹�ú †Ö¤ü¿ÖÔ ×¿Ö×�Ö�úÖ/ˆªÖê×•Ö�úÖ ²Ö­Ö×¾Ö�µÖÖ“Öê Ã¯Ö¯­Ö ¯Öæ�ÖÔ �êú»Öê †ÖÆêü. †Ö•Ö ŸµÖÖÓ“Öê †­Öê�ú ×¾ÖªÖ£Öá ×¾Ö×¾Ö¬Ö  ¿ÖÖôûÖ,�úÖò»Öê•Ö,�Óú¯Ö­Öß´Ö¬µÖê 
µÖ¿ÖÃ¾Öß ˆªÖê•Ö�ú ²Ö­Ö»Öê  †ÖÆêüŸÖ. ¯Öãœüß»Ö ×¯Öœüß»ÖÖ –ÖÖ­ÖÖ•ÖÔ­Ö �ú¹ý­Ö ³ÖÖ¸üŸÖÖ“Öê µÖ¿ÖÃ¾Öß ­ÖÖ�Ö¸üß�ú ‘Ö›ü×¾ÖŸÖ †ÖÆêüŸÖ. ¤êü¿ÖÖ“ÖêÆêü ³ÖÖ¾Öß †Ö¬ÖÖ¸üÃŸÖÓ³Ö 
2020ÃÖÖ»ÖÖ¯ÖµÖÔŸÖ ³ÖÖ¸üŸÖÖ»ÖÖ  ´ÖÆüÖÃÖ¢ÖÖ ²Ö­Ö×¾Ö�µÖÖ´Ö¬µÖêØÃÖÆüÖ“ÖÖ ¾ÖÖ™üÖ ˆ“Ö»ÖŸÖß»ÖµÖÖŸÖ ×ŸÖôû´ÖÖ˜Ö ¿ÖÓ�úÖ ­ÖÖÆüßŸÖ,Æêü µÖ¿Ö �êú¾Öôû  µÖÖê�ÖÖµÖÖê�ÖÖ­Öê“Ö 
µÖêŸÖ †ÖÆêü.ŸµÖÖÓ“Öê  †Ö¯Ö»µÖÖ �úÖê»ÆüÖ¯Öæ̧ ü ­Ö�Ö¸üß´Ö¬µÖê µÖÖê�ÖÖ×¾ÖªÖ¬ÖÖ´Ö  ­ÖÖ×¿Ö�ú ´ÖÖ±ÔúŸÖ †­Öê�ú ´ÖãŒŸÖ †Ö×�Ö ×­Ö:¿Öã»�ú ¾Ö�ÖÔ �Öê»Öß 25 ¾ÖÂÖì ÃÖã¹ý 
†ÖÆêüŸÖ ¯ÖÆüÖ™êü“µÖÖ 6 ŸÖê 7 ¾ÖÖ•ÖŸÖÖÆêü ¾Ö�ÖÔ ×¾Ö×¾Ö¬Ö ²ÖÖ�ÖÖÓ“µÖÖ ×šü�úÖ�Öß ³Ö¸ü»Öê  •ÖÖŸÖÖŸÖ,ŸµÖÖ“ÖÖ »ÖÖ³Ö †­Öê�ú ¾µÖÖ¬Öß�ÖÏÃŸÖ,�ÖÖȩ̂ ü�Ö¸üß²Ö,Ø“ÖŸÖÖ�ÖÏÃŸÖ, 

¾ÖR¬¤ü ´Ö×Æü»ÖÖ ‘ÖêŸÖ †ÖÆêüŸÖ. 
 �Öã̧ ü-¾ÖµÖÔ ›üÖò.¸ü´ÖÖ ³ÖÖêÃÖ»Öê µÖÖ µÖ¿ÖÃ¾Öß ˆªÖê×•Ö�úÖ ¯ÖÏÖ“ÖÖµÖÔÖ“ÖÖ ´Ö»ÖÖ ×¾ÖªÖ¾ÖÖ“ÖÃ¯ÖŸÖß  ‘Ö›ü×¾Ö�µÖÖ´Ö¬µÖê †­Ö´ÖÖê»Ö  ¾ÖÖ™üÖ †ÖÆêü. 
†Ö¤ü¸ü�ÖßµÖ ¸êü�Öã�úÖ ¤êü¿Ö´Öã�Ö, ÁÖß.ÃÖŸµÖ×•ÖŸÖ ¤êü¿Ö´Öã�Ö ÃÖÖÆêü²Ö µÖÖÓ“Öß ¯ÖÖšüß¾Ö¸ü ´ÖÖ�ÖÔ¤ü¿ÖÔ­ÖÖ“Öß †­Ö´ÖÖê»Ö£ÖÖ¯Ö †ÖÆêü. 
 ´Ö×Æü»ÖÖÓ“µÖÖ ­ÖÖ¾ÖÖŸÖ ²Ö¤ü»Ö �ú¸ü�ÖêÆüß ´Ö×Æü»ÖÖÓ­ÖÖÃÖÓ¬Öß/†Ö¾ÆüÖ­Ö »Ö�­ÖÖ­ÖÓŸÖ¸ü ´Ö×Æü»ÖÖÓ­ÖÖ ­ÖÖ¾Ö ²Ö¤ü»ÖÖ¾Öê »ÖÖ�ÖŸÖê.»Ö�­ÖÖ¯Öæ¾Öá ­ÖÖ¾Ö �úÖµÖ´Ö 
šêü¾Ö�µÖÖ¾Ö¸ü Ø�ú¾ÖÖ  ­Ö¾Ö-µÖÖ“Öê ­ÖÖ¾Ö »ÖÖ¾Öæ­Ö ´Ö×Æü»ÖÖÓ­ÖÖ †Ö¯Ö»Öß †Öêôû�Ö šêü¾Ö�Öê �Îú´Ö¯ÖÏÖ¯ŸÖšü¸üŸÖêŸÖß �úÖôûÖ“Öß �Ö¸ü•Ö †ÖÆêü. 
 ´Ö×Æü»ÖÖÓ“Öê †ÖÙ£Ö�ú Ã¾ÖÖŸÖÓ̃ Ö †²ÖÖ×¬ÖŸÖ šêü¾Ö�Öê ³Ö×¾ÖÂµÖÖ“µÖÖ ¤üÂ™üß­Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü.³Ö×¾ÖÂµÖÖŸÖ �úÖµÖ ¯Ö×¸üÃ£ÖßŸÖß ˆ¤Ëü³Ö¾Öê»Ö µÖÖ“ÖÖ 
†Ó¤üÖ•Ö �ãú�Öß �ú¹ý ¿Ö�úŸÖ ­ÖÖÆüß »Ö�­ÖÖ¯Öæ¾Öá ­ÖÖê�ú¸üß �ú¹ý­Ö Ã¾ÖŸÖÓ̃ Ö¯Ö�Öê Ã¾ÖŸÖ:“µÖÖ �Ö¸ü•ÖÖ ¯Öæ�ÖÔ �ú¸üŸÖÖ µÖêŸÖÖŸÖ.»Ö�­ÖÖ­ÖÓŸÖ¸ü ­ÖÖê�ú¸üßŸÖæ­Ö ×´Öôû�ÖÖ¸êü 
ˆŸ¯Ö®Ö �ãÓú™ãÓü²ÖÖ“µÖÖ,ˆŸ¯Ö­ÖÖ“ÖÖ ³ÖÖ�Ö ´Æü�Öæ­Ö ¾ÖÖ¯Ö¸ü�Öê ­ÖŒ�úß“Ö “ÖÖÓ�Ö»ÖÖ ×­Ö�ÖÔµÖ ÆüÖê‡Ô»Ö. 
 ´Ö×Æü»ÖÖ ‹�ú †Ö­ÖÓ¤üß ¾µÖŒŸÖß/†ÖÓ­Ö¤üß ¯ÖŸ­Öß/†Ö­ÖÓ¤üß ´ÖÖŸÖÖ ÆüÖê�µÖÖÃÖÖšüß Ã¾ÖŸÖ:¾Ö¸ü »Ö�Ö ªÖ¾Öê.²ÖÖ»Ö¯Ö�Öß �ú­µÖÖ ¯ÖÏÖîœü¯ÖŸÖß ×¾Ö¾ÖÖ×ÆüŸÖÖ 
»Ö�­ÖÖ­ÖÓŸÖ¸ü ´ÖÖŸÖÖ ¾Ö¬¤üÖ¾ÖÃ£ÖêŸÖ †Ö•Öß ´Æü�Ö•Öê »Ö�­ÖÖ¯Öæ¾Öá ´Öã»Ö�Öß, �úÖê�ÖÖ“ÖßŸÖ¸üß ¯ÖŸ­Öß, �úÖê�ÖÖ“ÖßŸÖ¸üßÃÖæ­Ö,†Ö‡Ô,†Ö•Öß †¿Öß †Öêôû�Ö ­Ö ÆüÖêŸÖÖ 
Ã¾ÖŸÖ:“Öß †Öêôû�Ö �úÖµÖ´Ö šêü¾Ö�µÖÖ¾Ö¸ü »Ö�Ö ªÖ. 
 ´Ö×Æü»ÖÖÓ“Öê �ú×¸üµÖ¸ü ŸÖ›ü•ÖÖê›üß“µÖÖ ´ÖÖ�ÖÖÔ­Öê ‘Ö›ü×¾Ö�Öê/ÃÖÖê›ü�Öê ×¾Ö¾ÖÖÆüÖ¯Öæ¾Öá �ú¸üßµÖ¸ü ˆ¢Ö´Ö ¯Ö¬¤üŸÖß­Öê ‘Ö›üŸÖ †ÃÖŸÖê »Ö�­Ö šü¸ü»ÖêŸÖ¸ü 
�ú¸üßµÖ ü̧¾Ö ü̧ ×¾Ö“ÖÖ ü̧ �ú¹ý­Ö ´ÖÖ�ÖÔ �úÖœüÖ¾ÖÖ »ÖÖ�ÖŸÖÖê.ÃÖÓ¾ÖÖ¤üÖ­Öê, ´Ö­Ö´ÖÖê�úôûµÖÖ “Ö“Öì­Öê •ÖÖê›üß¤üÖ¸ü ×­Ö¾Ö›æü­Ö �ú×¸üµÖ ü̧ šü¸ü¾ÖÖ. 
 ´Ö×Æü»ÖÖÓ“µÖÖ ´Öî̃ Öß •Ö¯Ö�ÖêÆüÖ ¾ÖîµÖÛŒŸÖ�ú ²ÖÖ�ÖÖ/´ÖÆüŸ¾Ö¯Öæ�ÖÔ ¯ÖÖµÖ¸üß ´ÖÖ­ÖÖ.†ÖµÖãÂµÖÖ´Ö¬µÖê »Ö�­ÖÖ»ÖÖ ×•ÖŸÖ�êú ´ÖÆüŸ¾Ö †ÃÖŸÖê ×ŸÖŸÖ�êú 
´Öî̃ Öß»ÖÖÆüß ´ÖÆüŸ¾Ö ªÖ.´Öî̃ Öß“ÖÖ ¾Öê»Ö »Ö�­ÖÖ­ÖÓŸÖ¸üÆüß •Ö¯ÖÖ.»Ö�­ÖÖ­ÖÓŸÖ¸ü •ÖÖê›üß¤üÖ¸üÖ¯ÖḮ ÖÖ�Öê ´Öî×˜Ö»ÖÖÆüß ¯ÖÖšüà²ÖÖ ªÖ. 
 ´Ö×Æü»ÖÖÓ­Öß Ã¾ÖŸÖ:“Öß †Öêôû�Ö •Ö¯Öæ­Ö šêü¾ÖÖ¾Öß †Ö¯Ö�Ö †ÃÖê †ÖÆüÖêŸÖ,†Ö¯Ö�Ö •Öê †ÖÆüÖêŸÖŸÖ¿Öß Ã¾ÖŸÖ:“Öß †Öêôû�Ö šêü¾ÖÖ¾Öß.­Ö¾µÖÖ 
�ãÓú™ãÓü²ÖÖŸÖ ×´ÖÃÖôûŸÖÖ­ÖÖ ´ÖÖÆêü¸ü“µÖÖ »ÖÖÓê�úÖÓ­ÖÖ ×¾ÖÃÖ¹ý ­ÖµÖê/†ÓŸÖ¸ü ¤êüˆ ­ÖµÖê Ã¾Ö†Öêôû�Ö �úÖµÖ´Ö šêü¾ÖÖ.ŸµÖÖ“µÖÖÓ×¾ÖÂÖµÖß †×³Ö´ÖÖ­Ö ²ÖÖôû�ÖÖ. 
 †­Öê�ú¤üÖ ´Ö×Æü»ÖÖÓ­Öß Ã¾ÖŸÖ:“Öê †ÛÃŸÖŸ¾Ö“Ö ×¾Ö¸ü‘Öôæû­Ö ™üÖ�ú»µÖÖ­Öê �ãú™ãÓü²ÖÖÃÖÖšüß �êú»Öê»µÖÖ ŸµÖÖ�ÖÖ“ÖßØ�ú´ÖŸÖ ³Ö×¾ÖÂµÖÖ´Ö¬µÖê �ú´ÖßÆüÖê̂ ­Ö 
´Ö×Æü»ÖÖÓ­ÖÖ ¯Ö¿“ÖÖŸÖÖ¯Ö ÆüÖêŸÖÖê.ˆ¤üÖ×ÃÖ­ÖŸÖÖ ¾ÖÖœüŸÖê ´Æü�Öæ­Ö »Ö�­ÖÖ­ÖÓŸÖ¸üÆüß ´Ö×Æü»ÖÖÓ­Öß Ã¾ÖŸÖ:“Öê †ÛÃŸÖŸ¾Ö /Ã¾Ö†Öêôû�Ö •Ö¯Ö»µÖÖ­Öê ×¾Ö×¾Ö¬ÖÖÓ�Öß 
´Ö¤üŸÖÆüÖêŸÖê. ‹�ú ´Ö×Æü»ÖÖ 2 �ãú™Óüã²ÖÖ“ÖÖ ˆ¬¤üÖ¸ü �ú¹ý ¿Ö�úŸÖê ¯ÖµÖÖÔµÖÖ­Öê ³ÖÖ¸üŸÖÖ“µÖÖ †Ö¬Öã×­Ö�ú ‹�úÖŸ´ÖŸÖê“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖêÖ. 

ÃÖÖê­Öȩ̂ üß ×�ú¸ü�ÖÖ´ÖÖ�Öã­Öß ±ãú»Ö¸üÖ�ÖßŸÖß  †Ö»Öß  †Ö­ÖÓ¤üÖ“µÖÖ ØÆü¤üÖêôûµÖÖ¾Ö¸ü —Öã»Öã­ÖßŸÖß  ¯Öãœêü �Öê»Öß ˆÓ“Ö“Ö ˆÓ“Ö  —ÖêÖ�úÖ ×ŸÖ“ÖÖ †Ö³ÖÖôûÖ»ÖÖ 
Ã¯Ö¿ÖáÆüÖÃµÖÖ“Öß  †­Öã³ÖãŸÖß  ×ŸÖ“µÖÖ ×�úŸÖß Æü¦üµÖÃ¯Ö¿Öá  ------ ÃÖÖµÖ­ÖÖ ­ÖêÆü¾ÖÖ»Ö,²ÖÑ™ü×´Ö­™ü­Ö¯Ö¼èü 

†¿Öß ´ÖÖ¹ýµÖÖ  ˆÓ“Ö ³Ö¸üÖ¸üß,�Ö�Ö­Ö  ÆüÖê‡Ô  ×£Ö™êü ¯ÖÖÆæü­ÖßŸÖã́ Ö“µÖÖ  �ú»ÖÖ�Öã�ÖÖÓ­ÖÖ,¯ÖÖ¸ü�Öê ›üÖêôûµÖÖÓ“Öê ×±ú™êüé - ˆªÖê×•Ö�úÖ ´Ö×Æü»ÖÖ 
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